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Programme specification  
 
(Notes on how to complete this template are provide in Annexe 3) 
 

 1. Overview/ factual information 

Programme/award title(s) BA (Hons) Acting for Stage and Screen (ALRA 
Endorsed) 

Teaching Institution York College 

Awarding Institution The Open University (OU) 

Date of first OU validation March 2021 
Date of latest OU 

(re)validation N/A 

Next revalidation 5 years 

Credit points for the award 360 

UCAS Code BA45 

HECoS Code  

LDCS Code (FE Colleges)  
Programme start date and 

cycle of starts if appropriate. September 2021 

Underpinning QAA subject 
benchmark(s) 

Dance Drama and Performance 2019 QAA Subject 
benchmark statement  

Other external and internal 
reference points used to 

inform programme 
outcomes. 

For apprenticeships, the 
standard or framework 
against which it will be 

delivered.  

N/A 

Professional/statutory 
recognition N/A 

For apprenticeships fully or 
partially integrated 

Assessment.  
Full-time Face-to-face 

Mode(s) of Study (PT, FT, 
DL, 

Mix of DL & Face-to-Face) 
Apprenticeship 

Level 4 – 30 weeks  
Level 5 – 30 weeks  
Level 6 – 30 weeks 

Duration of the programme 
for each mode of study 2 years Accelerated  
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Dual accreditation (if 
applicable) N/A 

Date of production/revision 
of this specification 5 years 

 
 
2.2 Relationship to other programmes and awards 

Please note: This specification provides a concise summary of the main features 
of the programme and the learning outcomes that a typical student might 
reasonably be expected to achieve and demonstrate if s/he takes full advantage 
of the learning opportunities that are provided.  
More detailed information on the learning outcomes, content, and teaching, 
learning and assessment methods of each module can be found in student 
module guide(s) and the students handbook.  
The accuracy of the information contained in this document is reviewed by the 
University and may be verified by the Quality Assurance Agency for Higher 
Education. 
 
2.1 Educational aims and objectives 
 
To develop graduates who have developed and embodied the skills and techniques 
required to enter the performing arts industry as professional actors confident in their 
systematic understanding of their craft. 
 
For students to acquire confidence in their abilities to effectively apply their skills across 
a range of performance contexts including theatre, television, film, audio digital and 
emerging performance contexts built on wide ranging performance experience acquired 
throughout their studies. 
 
For students to gain a deep knowledge of practitioners and practices relevant to acting 
training and to develop the ability to communicate this knowledge and understanding 
through becoming reflective practitioners able to critically analyse and evaluate their 
own work and the work of others. 
 
To develop employable graduates with the attributes and skills necessary for 
networking and employment within a range of work contexts and the ability to plan and 
achieve a sustainable career effectively. 
 
To develop students who embrace and thrive on creative collaboration and acquire 
teamworking and leadership skills, resourcefulness and resilience within a competitive 
market, the ability both to successfully interpret the work of others and to generate their 
own original creative work and the ability to make meaningful contributions across a 
range of future employment contexts. 
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(Where the award is part of a hierarchy of awards/programmes, this section describes 
the articulation between them, opportunities for progression upon completion of the 
programme, and arrangements for bridging modules or induction) 
 
The programme is a progression opportunity for our internal Level 3 UAL Extended 
Diploma Performing and Production students specialising in Acting and Musical 
Theatre and students studying A Level Drama and Theatre Studies. The programme is 
promoted to these students and links are forged between the programmes of study. 
ALRA Foundation students are also offered the opportunity of auditioning for the 
programme. 
 
Following the completion of this qualification students have the opportunity to either find 
employment or to continue their education studying at Level 7 (Masters) with a clear 
pathway towards studying one of ALRA’s own Masters Degrees (MA Professional 
Acting, MA Directing and MFA Linklater Teaching Practice (Voice and Theatre Arts). 
 
We promote cross collaboration between other HE courses, for self-initiated projects, 
research and additional skill enhancement workshops. 
 
 
 

 
2.3 For Foundation Degrees, please list where the 60 credit work-related learning takes 
place. For apprenticeships an articulation of how the work based learning and 
academic content are organised with the award.  
 
N/A 
 
 

 
2.4 List of all exit awards 
 
 
Certificate HE 
Diploma HE 
Ordinary Degree 
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Intended learning outcomes at Level 4 are listed below: 
 

 
 
 
 
3.  Programme structure and learning outcomes 
(The structure for any part-time delivery should be presented separately in this section.)  
 

Programme Structure - LEVEL 4 

Compulsory modules Credit 
points 

Optional modules Credit 
points 

Is module 
compensatable? 

Semester 
runs in 

Fundamental Acting Technique 
Fundamental Voice Technique 
Fundamental Movement Technique 
Fundamental Professional Development 
Performance 1 
Performance 2 
 
 
 

20 
20 
20 
20 
20 
20 
 

  Yes 
Yes 
Yes 
Yes 
Yes 
Yes 

1&2 
1&2 
1&2 
1&2 
1 
2 
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Learning Outcomes – LEVEL 4 

3A. Knowledge and understanding 

Learning outcomes: Learning and teaching strategy/ assessment methods 
A1 Demonstrate knowledge of the underlying concepts and 
principals associated with developing emotionally, psychologically, 
physically and vocally truthful characterisations and relationships 
across a selection of performance styles and finding expressive 
freedom within a performance context. 
 
A2 Evidence knowledge and understanding of the importance to an 
actor of in-depth research across a range of contexts 
 
A3 Develop effective self-promotional and employability strategies 
and skills including audition repertoires and knowledge of industry-
relevant digital platforms.  
 
 

Experiential Learning is at the heart of our Learning and Teaching 
Strategy throughout the programme. Practice Research and Emodied 
Learning are key principals of acting training and we adhere to these.  
Teaching and learning will include an appropriate balance of workshops, 
rehearsals, productions, practical classes, studio-based practice, 
screenings, seminars, and tutorials. These interactions between students 
and teachers will include:  
• group and individual learning 
• work-based learning of varying types (creative attachments or 
independent industry study) 
• tutor-led, student-led, self-directed study 
• use of subject-specific and generic technologies 
• resource-based learning (studio, theatre, library, internet) 
• technique and skills-based learning through intensive studio-
based activity and individual or group practice 
• experience of relevant events (performances, masterclasses, 
auditions, screenings). 
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3B. Cognitive skills 

Learning outcomes: Learning and teaching strategy/ assessment methods 
B1 Interpret a range of texts in line with basic theories and concepts 
of the subject and develop the ability to create lines of argument 
and make sound judgements. 

B2 Demonstrate and communicate awareness of the foundations of 
physicality and vocal technique. 

B3 Analyse and evaluate the appropriateness of different 
approaches to contrasting styles of performance. 
 
B4 Analyse and evaluate a range of models of self promotion and 
branding used by professional actors and identify which model/s 
are suited to their own aims and ambitions. 
 
 

Modes of assessment and related feedback strategies are designed to 
be part of the learning experience and ensure that the learning outcomes 
identified by course components can be met. Forms of assessment 
recognise the opportunities presented by a wide spectrum of learning 
needs and abilities.  
Opportunities for formative and summative assessment are provided in a 
variety of modes, which assess critical understanding, knowledge, 
ability, technique, creativity, artistry, and application. These include: 
• coursework, for example: 
- practical activities (group and/or individual) 
- oral presentations 
- performance (live or mediated) 
- critical evaluations 
- journals/portfolios/vlogs/blogs 
 
• examination, for example: 
- practical (for example, internal (restricted) and/or public 
performances) 
- oral (for example, presentation and/or viva voce). 
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3C. Practical and professional skills 

Learning outcomes: Learning and teaching strategy/ assessment methods 
C1 Demonstrate appropriate practical approaches to preparing for 

and participating in rehearsal 
 
C2 Apply research to create consistent characterisation and 
authentic relationships which demonstrably exist within the contexts 
(historical/political/social) of the imagined world being depicted. 
 
C3 Apply vocal and physical performance skills and techniques to 

engage both live or mediated audiences (stage, screen or 
audio). 

 
C4 Respond to professional employment contexts in developing 

professional practice. 
 

Students will experience work in or related to practical and professional 
performance contexts (both live and recorded), undertaking a variety of 
roles as appropriate and participating in a range of processes, including 
initial research, rehearsal, production, performance, and so on.  
Teaching and learning activities will be contextually specific, informed by 
practices that are typical of, and relevant to, the specialities covered 
within individual modules of learning. However, the integrated nature of 
acting training means that learning will have application across wider 
contexts than those initially taught and students will develop the ability to 
synthesise their learning in order to create an individualised systematic 
approach to acting technique. 
 

 

3D. Key/transferable skills 

Learning outcomes: Learning and teaching strategy/ assessment methods 
D1 Work collaboratively to identify, debate and explore creative 
ideas establishing cooperative and professional relationships. 
 
D2 Critically reflect on their learning journeys using a variety of 

reflective methodologies allowing them to communicate the 
results of their work accurately and reliably. 

Throughout the degree, students will experience both tutor-led learning, 
including the participation of professional practitioners, and self-directed 
methods of learning. The learning trajectory moves towards increased 
independence and autonomy in learning, encouraging positive attitudes 
towards lifelong learning. 
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3D. Key/transferable skills 
 
D3 Take responsibility for planning, researching, creating and 
implementing strategies to enhance employment prospects. 
 
 

 

 
[Cert HE]   
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Programme Structure - LEVEL 5 

Compulsory modules Credit 
points 

Optional modules Credit 
points 

Is module 
compensatable? 

Semester 
runs in 

 
Developing Acting Technique 
Developing Voice Technique 
Developing Movement Technique 
Developing Professional Development 
Performance 3 
Performance 4 

 
 
 
 
 
 
 

20 
20 
20 
20 
20 
20 

  Yes 
Yes 
Yes 
Yes 
Yes 
Yes 

3&4 
3&4 
3&4 
3&4 
3 
4 

 
 
Intended learning outcomes at Level 5 are listed below: 
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Learning Outcomes – LEVEL 5 

3A. Knowledge and understanding 

Learning outcomes: Learning and teaching strategy/ assessment methods 
A1 synthesise complex ideas and contexts to create detailed 
characters and relationships  
 
A2 Recognise those areas where their knowledge is most/least 
secure and be able to identify how to improve their understanding 
of each specific area. 
 
A3 Demonstrate detailed knowledge of well-established theories 
and concepts associated with performing effectively as an holistic 
actor able to convey authentic physical and vocal characterisations. 
 
A4 Demonstrate an awareness of different ideas, contexts and 
frameworks as appropriate to more complex language, forms and 
performance styles 
 

 
Experiential Learning is at the heart of our Learning and Teaching 
Strategy throughout the programme. Practice Research and Emodied 
Learning are key principals of acting training and we adhere to these.  
Teaching and learning will include an appropriate balance of workshops, 
rehearsals, productions, practical classes, studio-based practice, 
screenings, seminars, and tutorials. These interactions between students 
and teachers will include:  
• group and individual learning 
• work-based learning of varying types (creative attachments or 
independent industry study) 
• tutor-led, student-led, self-directed study 
• use of subject-specific and generic technologies 
• resource-based learning (studio, theatre, library, internet) 
• technique and skills-based learning through intensive studio-
based activity and individual or group practice 
• experience of relevant events (performances, masterclasses, 
auditions, screenings). 
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3B. Cognitive skills 

Learning outcomes: Learning and teaching strategy/ assessment methods 
B1 Applies underlying concepts and principles outside the context 

in which they were first studied. 
 
B2 Undertakes research to identify patterns and relationships. 
 
B3 Analyses and evaluates a range of information, comparing 

alternative methods and techniques. 
 

Modes of assessment and related feedback strategies are designed to 
be part of the learning experience and ensure that the learning outcomes 
identified by course components can be met. Forms of assessment 
recognise the opportunities presented by a wide spectrum of learning 
needs and abilities.  
Opportunities for formative and summative assessment are provided in a 
variety of modes, which assess critical understanding, knowledge, 
ability, technique, creativity, artistry, and application. These include: 
• coursework, for example: 
- practical activities (group and/or individual) 
- oral presentations 
- performance (live or mediated) 
- critical evaluations 
- journals/portfolios/vlogs/blogs 
 
• examination, for example: 
- practical (for example, internal (restricted) and/or public 
performances) 
- oral (for example, presentation and/or viva voce). 
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3C. Practical and professional skills 

Learning outcomes: Learning and teaching strategy/ assessment methods 
C1 Communicates character, relationship, contextual 
understanding and truthful performed behaviours in a variety of 
forms to specialist and non-specialist audiences. 
 
C2 Identifies external expectations and opportunities and adapts 

own performance accordingly. 
 
C3 Synthesise and apply skills and techniques relating to text 

analysis, research, approaches to rehearsal and creative 
collaboration. 

 
C4 Evidence increased consistency of vocal and physical technique 

and awarness of industry level practice. 

Students will experience work in or related to practical and professional 
performance contexts (both live and recorded), undertaking a variety of 
roles as appropriate and participating in a range of processes, including 
initial research, rehearsal, production, performance, and so on.  
Teaching and learning activities will be contextually specific, informed by 
practices that are typical of, and relevant to, the specialities covered 
within individual modules of learning. However, the integrated nature of 
acting training means that learning will have application across wider 
contexts than those initially taught and students will develop the ability to 
synthesise their learning in order to create an individualised systematic 
approach to acting technique. 
 

 

3D. Key/transferable skills 

Learning outcomes: Learning and teaching strategy/ assessment methods 
D1 Adapts interpersonal and communication skills to a range of 
situations, audiences and degrees of complexity. 
 
D2 Uses feedback from peers, staff and external stakeholders to 
adapt own actions to reach a desired aim and reviews impact, 
communicating how these have been achieved when reflecting on 
own work. 

Throughout the degree, students will experience both tutor-led learning, 
including the participation of professional practitioners, and self-directed 
methods of learning. The learning trajectory moves towards increased 
independence and autonomy in learning, encouraging positive attitudes 
towards lifelong learning. 
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3D. Key/transferable skills 
 
D3 Develop detailed understanding of working collaboratively, 
engaging with skills such as listening, leadership, empathy and 
negotiation when working within a group. 
 

Where students engage in practice based research projects, such as the 
Creative Attachment within the Developing Professional Development 
Module, which may involve gathering information in contexts where 
consent is required, they are required to go through an ethics approval 
process via our ethics committee. 
 

 
[Diploma HE]   
 

Programme Structure - LEVEL 6 

Compulsory modules Credit 
points 

Optional modules Credit 
points 

Is module 
compensatable? 

Semester 
runs in 

Advanced Acting Technique 
Advanced Professional Development 
Industry Facing Performance 
Recorded Performance 
Live Theatre Performance 
Creating My Own Work  

 
 
 
 

20 
20 
20 
20 
20 
20 

  Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
 

5&6 
5&6 
5 
5 
6 
6 
 

 
Intended learning outcomes at Level 6 are listed below: 
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Learning Outcomes – LEVEL 6 

3A. Knowledge and understanding 

Learning outcomes: Learning and teaching strategy/ assessment methods 
A1 Synthesise their knowledge and understanding of systems of 
acting, vocal and movement technique referencing a large body of 
practitioners and critical analysis in the relevant fields. 
 
A2 Demonstrates current understanding of how to establish an 
industrial presence as a professional actor across a wide range of 
contexts. 
 
A3 Extends knowledge and understanding of approaches to the 
craft of acting across all disciplines and descriminates as to which 
approaches are best suited to own practice. 
 

Experiential Learning is at the heart of our Learning and Teaching 
Strategy throughout the programme. Practice Research and Emodied 
Learning are key principals of acting training and we adhere to these.  
Teaching and learning will include an appropriate balance of workshops, 
rehearsals, productions, practical classes, studio-based practice, 
screenings, seminars, and tutorials. These interactions between students 
and teachers will include:  
• group and individual learning 
• work-based learning of varying types (creative attachments or 
independent industry study) 
• tutor-led, student-led, self-directed study 
• use of subject-specific and generic technologies 
• resource-based learning (studio, theatre, library, internet) 
• technique and skills-based learning through intensive studio-
based activity and individual or group practice 
• experience of relevant events (performances, masterclasses, 
auditions, screenings). 
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3B. Cognitive skills 

Learning outcomes: Learning and teaching strategy/ assessment methods 
B1 Critically evaluate particular aspects of advanced practice in the 

acting, voice and movement disciplines demonstrating good 
embodied technique across a range of fields. 

 
B2 Applies knowledge of a range of non-traditional performance 

approaches. 
 
B3 Embody conceptual understanding of differences in the acting 

approaches for recorded and live performance, and how to 
appropriately prepare for each medium. 

 

Modes of assessment and related feedback strategies are designed to 
be part of the learning experience and ensure that the learning outcomes 
identified by course components can be met. Forms of assessment 
recognise the opportunities presented by a wide spectrum of learning 
needs and abilities.  
Opportunities for formative and summative assessment are provided in a 
variety of modes, which assess critical understanding, knowledge, 
ability, technique, creativity, artistry, and application. These include: 
• coursework, for example: 
- practical activities (group and/or individual) 
- oral presentations 
- performance (live or mediated) 
- critical evaluations 
- journals/portfolios/vlogs/blogs 
 
• examination, for example: 
- practical (for example, internal (restricted) and/or public 
performances) 
- oral (for example, presentation and/or viva voce). 
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3C. Practical and professional skills 

Learning outcomes: Learning and teaching strategy/ assessment methods 
C1 Integrate a range of acting skills in a variety of practical acting 

contexts to establish individual approaches to acting which 
actively supports performance work. 

 
C2 Works effectively within a team at a professional standard. 

Supports or is proactive in leadership, negotiates, manages and  
proactively seeks to resolve conflict within the context of the 
team. 

 
C3 Applies sophisticated conceptual understanding of text resulting 

in a clear and uninhibited sense of the world of the performance 
text. 

Students will experience work in or related to practical and professional 
performance contexts (both live and recorded including stage, screen, 
audio, new media etc), undertaking a variety of roles as appropriate and 
participating in a range of processes, including initial research, 
rehearsal, production, performance, and so on.  
Teaching and learning activities will be contextually specific, informed by 
practices that are typical of, and relevant to, the specialities covered 
within individual modules of learning. However, the integrated nature of 
acting training means that learning will have application across wider 
contexts than those initially taught and students will develop the ability to 
synthesise their learning in order to create an individualised systematic 
approach to acting technique. 
 

 

3D. Key/transferable skills 

Learning outcomes: Learning and teaching strategy/ assessment methods 
D1 Demonstrate the qualities and skills required in the professional 

industry to find employment as a professional actor. 
D2 Takes responsibility for own learning and development. Uses 

reflection and feedback to analyse own capabilities, appraises 
alternatives and plans and implements actions. 

Throughout the degree, students will experience both tutor-led learning, 
including the participation of professional practitioners, and self-directed 
methods of learning. The learning trajectory moves towards increased 
independence and autonomy in learning, encouraging positive attitudes 
towards lifelong learning.  
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3D. Key/transferable skills 
D3 Communicate original ideas conveying a sense of sophisticated 

knowledge and understanding as well as a confidence in own 
ability. 

 

Where students engage in practice based research projects, such as the 
Creating My Own Work Module, which may involve gathering information 
in contexts where consent is required they are required to go through an 
ethics approval process via our ethics committee. 
 

 
BA Ordinary Degree awarded at 60 credits Level 6 – must include 
 
Advanced Acting Technique 
Advanced Professional Development 
Live Theatre Performance 
Industry Facing Performance 
Recorded Performance 
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4. Distinctive features of the programme structure 

• Where applicable, this section provides details on distinctive featurs such 
as: 

 where in the structure above a professional/placement year fits in and how it 
may affect progression 

 any restrictions regarding the availability of elective modules  
 where in the programme structure students must make a choice of 

pathway/route 
• Additional considerations for apprenticeships: 
 how the delivery of the academic award fits in with the wider apprenticeship 
 the integration of the ‘on the job’ and ‘off the job’ training 
 how the academic award fits within the assessment of the apprenticeship 

 
 
 
The BA Acting for Stage and Screen (ALRA Endorsed) is a drama school informed 
training suitable for students who are determined to become professional actors 
working in today’s stage and screen performance industries. The course is aimed at 
students who are dedicated to developing the skills to equip them for careers as 
professional actors. In common with the conservatoire approach to acting training, the 
various modules of the course are conceptually integrated as students synthesise 
learning across the modules in order to develop their own individualised approaches to 
the acting craft. The BA Acting for Stage and Screen (ALRA Endorsed) is an intensive 
training which embraces experiential learning and seeks to equip students for a 
sustainable career upon graduation.  
 
The course is accelerated over two years in order to provide maximum value for money 
and an early entry point into the profession. Offering a two year accelerated degree is 
also a model which sets us apart and would make us more attractive to prospective 
students who are conscious of escalating costs of HE and are keen to move into the 
professional workplace at the earliest opportunity. We intend to place a strong focus on 
widening participation in our recruitment strategy and the two year accelerated model is 
intrinsic to this approach, making more realistic the opportunity for students from a non-
traditional background to train professionally. To ensure that we recruit students who 
will thrive in this challenging environment we shall seek evidence of resilient qualities in 
the audition and interview process. 
 
Our emphasis on screen acting also offers a distinctive feature. We are forging links 
with the local screen industry in the North to allow our students to gain current 
employability skills and familiarity with the working environment of the professional 
screen industry. Our partnership with Screen Yorkshire in particular will help to foster 
this employability. As founder members of the new Connected Campus for Colleges, 
York College are working alongside Screen Yorkshire to provide an enhanced and 
accelerated bridge between training and the industry. 
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At Level 5 students will take part in extended creative attachments which will provide 
meaningful experience of working industry practices and the opportunity to forge 
professional relationships. Partner providers have been identified but students are also 
free to arrange their own placements. Should a student be unable to take part in a 
creative attachment we have planned alternative pathways for them to complete the 
relevant module. Employability skills are present throughout the two-year programme of 
study and include the development of appropriate industry ready practice as an actor 
across a wide range of performance media including theatre, film, television, audio and 
new media such as gaming and emerging digital modes. Personal promotional 
strategies are taught as are appropriate behaviours in creative collaboration and with 
industry employers. Substantial opportunities to meet and work with industry 
professionals are offered including workshops, masterclasses, industry panels, working 
with professional directors in addition to participation in the creative attachment. 
 
 
 
 

 
 
 
5. Support for students and their learning.  
(For apprenticeships this should include details of how student learning is supported in 
the work place) 
 
 
All students will have a named personal tutor who will provide pastoral support and will 
meet students for individual tutorials. This tutor will also be responsible for tracking the 
progress of the students and supporting the completion of the individual learning plan 
(ILP). 
 
The Head of Studies provides additional support for both the students and tutors. This 
also provides follow up activity to support students to get back on track where personal 
issues have impacted on their studies. 
 
The following induction arrangements will be in place for new students: during 
enrolment students will be able to raise and support needs individually with the enroller 
before being provided access to Infozone who can provide information on financial 
support, loans, transport, housing and other issues. The Induction will ensure students 
are aware of Health & Safety guidance, Leaner Support systems, use of the Learning 
Centre, appropriate use of ICT to ensure safety and security. 
 
The student programme handbook is available electronically. This provides a 
detailed guide to the course and college services; the VLE and college intranet site also 
provide guidance on use of services and facilities. 
 
Students will receive a module handbook during their induction, this handbook contains 
all of the information required to successfully complete each module. The handbook 
provides a flexible Scheme of Learning, a breakdown of the evidence required and 
reading list.  
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The Programme will identify students at risk of failure with regular performance reviews 
in 1:1 tutorials and discussion in course team meetings and will then support them 
through the pastoral programme which offers supervised study and additional support. 
 
Programme staff work closely with Student Services staff to ensure that the information, 
advice and guidance needs of students are met, and to provide students with specific 
and targeted support. The services available through Student Services (InfoZone) are 
promoted to students during the induction and information is available through the 
Blackboard VLE and the College Intranet. The needs of students with more complex 
needs are met by the Personal Tutor working in conjunction with the specialist advisors 
based in the College. 
 
All HE students are able to join the cross-college forum which organises activities, 
events and fund-raising activities. They are also able to access the college enrichment 
offer which includes a wide range of clubs and societies. 
 
 
 

 
 
6. Criteria for admission 
(For apprenticeships this should include details of how the criteria will be used with 
employers who will be recruiting apprentices.) 
 
 
Successful Audition 
 
Successful completion of level 3 qualifications to the value of 32 UCAS points.  
 
Applicants with significant relevant prior learning and experience may also be 
considered. 
 
 
 

 
 
7. Language of study  
 
 
 
English 
 

 
 
8. Information about non-OU standard assessment regulations (including PSRB 
requirements) 
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N/A 

 
 
9. For apprenticeships in England End Point Assessment (EPA).  
(Summary of the approved assessment plan and how the academic award fits within 
this and the EPA) 
 
 
N/A 
 

 
 
 
10. Methods for evaluating and improving the quality and standards of teaching and 
learning. 
 
The methods utilized to evaluate and improve the quality and standards of teaching and 
learning are as follows: 
• Annual Monitoring Reports (AMR): completed by the team annually to reflect 
and evaluate on retention/achievement, programme strength and weakness, actions 
and solutions to progress and strengthen the programme and the response to the 
external examiners report. 
• Peer observation and reviews: These are completed annually with any required 
actions detailed including the sharing of good practice. 
• Student module evaluation: Occurs at the end of each module, often generated 
through the student representative of each year group.  
• Tutor module reviews occur annually, the need for progression or 
standardisation is discussed and actioned. 
• Continual Professional Development: Recorded in the colleges annual 
monitoring Reports, required needs for development are then actioned through either 
internal training or further training through external providers.  
• HE Biannual Standardisation meetings: This is a cross college approach where 
all HE staff are given the opportunity to collaborate and work together to develop 
programmes and to share good practice within the college training weeks. 
• Student Representatives forum: Regular meeting are encouraged through the 
Head of HE and the Programme Leaders to obtain module feedback and possible 
requirements towards module development or teaching practices.   
• All new staff go through an intense and thorough induction programme, each 
new member is allocated a mentor to help oversee and advise on standardisation 
processes and other teaching requirements. 
 
 
 

 
 
10. Changes made to the programme since last (re)validation 
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N/A 
 
 

 
 
Annexe 1: Curriculum map 
Annexe 2: Curriculum mapping against the apprenticeship standard or framework 
(delete if not required.) 
Annexe 3: Notes on completing the OU programme specification template 
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Annexe 1 - Curriculum map 
This table indicates which study units assume responsibility for delivering (shaded) and assessing () particular programme learning outcomes. 

  Programme outcomes 
Level Study module/unit 

A
1 

A
2 

A
3 

A
4 

A
5 

A
6 

A
7 

A
8 

B
1 

B
2 

B
3 

B
4 

B
5 

B
6 

B
7 

B
8 

C
1 

C
2 

C
3 

C
4 

C
5 

C
6 

C
7 

C
8 

D
1 

D
2 

D
3 

D
4 

D
5 

D
6 

D
7 

4 Fundamental Acting Technique                                

Fundamental Voice Technique                                

Fundamental Movement Technique                                

Fundamental Professional 
Development 

                               

Performance 1                                

Performance 2                                

                                
                                
                                
                                

 
 

  Programme outcomes 
Level Study module/unit 

A
1 

A
2 

A
3 

A
4 

A
5 

A
6 

A
7 

A
8 

B
1 

B
2 

B
3 

B
4 

B
5 

B
6 

B
7 

B
8 

C
1 

C
2 

C
3 

C
4 

C
5 

C
6 

C
7 

C
8 
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Developing Voice Technique                                
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Advanced Professional Development                                

  Industry Facing Performance                                

Recorded Performance                                

Live Theatre Performance                                

Creating My Own Work                                 

                                
                                
                                
                                
                                
                                
                                
                                

 
 
 
 
 
 
 
 
 
 



 
 
  

Template programme specification and curriculum map  Page 26 of 27  

  

 
 



 
 
  

Template programme specification and curriculum map  Page 27 of 27  

  

Annexe 2: Notes on completing programme specification templates 
 
 
1 - This programme specification should be mapped against the learning outcomes detailed in module specifications. 
 
2 – The expectations regarding student achievement and attributes described by the learning outcome in section 3 must be appropriate to the level of 
the award within the QAA frameworks for HE qualifications: http://www.qaa.ac.uk/AssuringStandardsAndQuality/Pages/default.aspx  
 
3 – Learning outcomes must also reflect the detailed statements of graduate attributes set out in QAA subject benchmark statements that are 
relevant to the programme/award: http://www.qaa.ac.uk/AssuringStandardsAndQuality/subject-guidance/Pages/Subject-benchmark-statements.aspx  
 
4 – In section 3, the learning and teaching methods deployed should enable the achievement of the full range of intended learning outcomes.  
Similarly, the choice of assessment methods in section 3 should enable students to demonstrate the achievement of related learning outcomes. 
Overall, assessment should cover the full range of learning outcomes. 
 
5 - Where the programme contains validated exit awards (e.g. CertHE, DipHE, PGDip), learning outcomes must be clearly specified for each award. 
 
6 - For programmes with distinctive study routes or pathways the specific rationale and learning outcomes for each route must be provided. 
 
7 – Validated programmes delivered in languages other then English must have programme specifications both in English and the language of 
delivery. 
 
 
 

http://www.qaa.ac.uk/AssuringStandardsAndQuality/Pages/default.aspx
http://www.qaa.ac.uk/AssuringStandardsAndQuality/subject-guidance/Pages/Subject-benchmark-statements.aspx
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