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Related strategic objective: 
 

2.  To facilitate the best possible student experience, developing 
students inside and outside the classroom 
 
3.  To develop, retain and invest in a talented staff team 
 

Related statutory requirement: Covers a range of legislation relating the Equality Act 2010 
Public Sector Duty. 

 
 
 

Executive Summary 
 

At the Governing Body meeting held in July 2020, the following documents were approved: 
 
1. Equality and Diversity Policy 
2. Equality Objectives (2020 – 2024) 
3. Modern Slavery Statement 
 
Collectively these documents form the College’s Single Equality Scheme. 
 
Against the COVID-19 backdrop, there have been little or no developments this year in terms of 
Equality and Diversity legislation (Section 2.1). 
 
During 2020-21 there were no disciplinary incidents involved any form of bullying relating to an E&D 
theme (Section 3.2), but there were two complaints (Section 6) that related to an E&D theme.  
 
Analysis of Student Performance (Section 4) 
Students accessing FE Free Meals have a lower level of attendance than their peers (-3 pp) which is 
not uncommon.  However, retention is also lower than their peers (by 4 pp). Whilst this is not at all 
unusual, it is disappointing, particularly given the gap was minimal in 2019-20, because Progress 
Tutors did work very closely with individual students who might have low attendance but were still 
completing the work. 

 
For all other areas of interest the outcomes for FE students are deemed to be ‘the same as’ their 
peers. 

 
Apprentices 
In recent years there have been no differences across the various groups.  However in 2020-21 gaps 
appeared, particularly in attendance and also in retention (of apprentices with an identified learning 
support need). Whilst we have no evidence to suggest the retention loss was due to apprentice not 
receiving the support they required, this is something that will be considered during 2021-22. 

 
HE Students 
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Attendance: attendance levels are very similar across all groups of HE students, although females 
attend marginally better than males. 

 
Retention: Students with a declared disability are retained less well than their peers. Likewise, for 
males.  There are no differences by Ethnicity. 
 
Staff (Section 5) 

• High levels of staff training (Section 5.1) 
• 61% of staff are female; and 39% are male (Section 5.2): student profile is 49% female and 

51% male 
• The proportion of staff reporting themselves as ‘disabled’ is 4.4%, up from 3.7% the previous 

year (Section 5.3); for students this is 4% 
• 97.7% of staff identify themselves as ‘White’, whereas this is 88.9% of students 
• Table 5.5.1 suggests that the age profile is stable, with little material change since the last 

report (Section 5.5) 
 
 
 
 

 
 
 

 

1. CONTEXT 
 

 

The purpose of this paper is to update readers on the activities undertaken by the College to promote 
Equality and Diversity related issues during 2020-21.   
 

 

2. Legislation update and General Items 
 

2.1  Specific legislative changes 
In response to Section 54 of the Modern Slavery Act 2015, the College published an appropriate 
statement, highlighting the safeguards implemented to reduce the risk of Modern Slavery 
 
2.2 Other General Items 
Further, during the year we joined other colleges and university centres across the country in stating 
our position against prejudice as part of our commitment to promote and advance equality and 
develop an inclusive and cohesive community. We did this because it aligns closely with our own 
values.  We adopted the working definition of Anti-Semitism as defined by the IHRA (International 
Holocaust Remembrance Alliance). 
 
During the latter months of the 2020-21 academic year we signed up as an affiliated member of the 
Black FE Leaders Group (BFELG).  The BFELG’s mission is to eradicate all forms of racism in FE. 
Their vision is an anti-racist culture at the core of all aspects of FE life and work and equity of access 
to the employment market.  The Group is committed to playing its full part, working in collaboration 
with key stakeholders, to place anti-racism at the heart of FE.  Central to this is BFELG’s support to 
enable colleges, providers and other organisations invested in FE, to build their capacity and 
contribution in developing an antiracist culture at the core of all aspects of FE life and work.   
At the time of writing this report we are planning initial training days for staff. 
 
Student Commission on Racial Justice  
A student-led project was offered to students to explore issues around racial justice and to develop 
proposals and recommendations for decision-makers to address racial disparities. The project 
comprised of four York College students, along with students from 10 other FE colleges to form a 
‘Student Commission’ and included regular student commission meetings and peer research to co-
design and produce a shirt animation and a tutorial package for use in FE colleges across the 
country. The tutorial package will highlight facts and experiences around racial disparity in different 
areas of society and will equip college staff with the skills they need to deliver the package effectively 
through a ‘train the trainers’ approach, led by the students.  
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3 Students 
 

 
3.1 Actions that have taken place to ensure students are aware of own duties and 

responsibilities regarding bullying, harassment and discrimination.   
 

• Group Tutorial Programme promoted understanding of, for example, religion, beliefs, 
different cultures, sexual orientation, transgender and inform big group tutorials and one to 
ones.  

• The Cross College Events programme provides support and information for students on a 
wide range of safeguarding, equality and diversity, health, safety & welfare issues which 
signpost advice and increase their personal awareness. 

• Student Satisfaction Survey 2020-21, outcomes: 
 

 

2018- 
19 

2019-
20 

2020-
21 

My subjects / group tutorial includes 
activities that raise my awareness of 
issues associated with extremism  

94% 90% N/A 

Equality and Diversity is taken seriously at 
the College 93% N/A 96% 

Whilst at College I feel safe from harm 93% N/A 96% 

I know who to contact if I have concerns 
about myself, or others  91% 91% 90% 

   
• The College recognised Mental Health Awareness week with a series of social media posts 

and activities to encourage student engagement.  
 

 3.2 Students’ attitude and behaviour, as reflected by student disciplinaries relating to bullying  
 
During 2020-21 there were no disciplinary incidents involving any form of bullying relating to an E&D 
theme, but there were two complaints (Section 6) that related to an E&D theme. 
 
Whilst no bullying incidents were recorded, staff at the college are mindful that this does not mean no 
such incidents occurred. For the 2021-22 academic year activities will be undertaken to ensure that 
staff and students are aware that these incidents should be reported so that we can act upon them. 
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3.3 Student Recruitment by Deprivation 
3.3.1 16 – 19 students 

 
 
3.3.2 Adult Students 

 
 
3.3.3 Summary 
The two charts above show that our recruitment of young people (16 -19) and adults (students aged 
19+) reflect the student profile in the York local area. 
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4 Analysis/Performance of Different Groups of Students 
 
4.1.1 Data 
(as at 31 July 2021) 
 

  FE    HE    Apps  
  Att Ret   Att Ret   Att Ret 
Females v 
Males 

2654 v 
2329 +2 0  196 v 

78 +3 +9  121 v 
658 +1 -1 

            
Learning 
Support1 

1509 v 
3531 -2 0  49 v 

225 +2 -7  99 v 
752 -4 -3 

            
BAME v 
WB2 

615 v 
4369 -1 +2  25 v 

274 -2 +5  31 v 
748 -4 +1 

            
FEFM3 154 v 

3693 -3 -4         
Figures represent percentage point differences 
Shading is where the difference is +/- 3 pp 
1- Students receiving Learning Support v those not receiving 
2- Black and Minority Ethnic Groups v White British 
3- Students receiving FE Free Meals v those who are not 
 
Students accessing FE Free Meals have a lower level of attendance than their peers (-3 pp) which is 
not uncommon.  However, retention is also lower than their peers (by 4 pp). Whilst this is not at all 
unusual, it is disappointing, particularly given the gap was minimal in 2019-20, because Progress 
Tutors did work very closely with individual students who might have low attendance but were still 
completing the work. 
 
For all other areas of interest the outcomes for FE students are deemed to be ‘the same as’ their 
peers. 
 
Apprentices 
In recent years there have been no differences across the various groups.  However in 2020-21 gaps 
appeared, particularly in attendance and also in retention (of apprentices with an identified learning 
support need). Whilst we have no evidence to suggest the retention loss was due to apprentice not 
receiving the support they required, this is something that will be considered during 2021-22. 
 
HE Students 
Attendance: attendance levels are very similar across all groups of HE students, although females 
attend marginally better than males. 
 
Retention: Students with a declared disability are retained less well than their peers. Likewise, for 
males.  There are no differences by Ethnicity. 
 

 

4.1.2 Actions 
 
As stated above the key area to review is that relating to apprentices with a declared disability. 
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5  Staff 
Unless specified data is at 31 July 2021 
 
5.1 Staff Training  
 
Staff Compliance training is as follows: 

 E&D Safeguarding 
Level 1 

Safeguarding 
Level 2 

Prevent Duty 

Trained  91.5% 96.0% 88.1% 95.3% 
Within Refresher 
Period (3 years) 

76.9% 82.2% 77.0% 81.1% 

 
The difference between the two rows above represent those who are coming up to the point of 
requiring a refresher update i.e. within the next 6 months. 
 
Levels are slightly lower, compared to July 2020 for E&D (by 3.6 pp). This is due to a small number of 
staff who had difficulty accessing the on-line training during Lockdown and the timeliness by which 
we captured staff updating their training.  Also, we were in the process of changing the activity and a 
number of staff had to delay their refresher training. 
 
All staff are included within these figures, irrespective of contract type. 
 
Training materials used 
E&D:  We have, historically, been using an on-line module provided through ACAS.  However, we are 
switching to a module available through iHASCO – through whom we are able to access a very wide 
range of training materials across all sorts of topics e.g. GDPR, Health & Safety, Cyber Security. 
 
5.2  Gender 
 
The overall gender distribution of staff is: 

Female Male 
61.2% 37.8% 

 
51.2% of curriculum staff (salaried and PTVH) are females.  
 
There are some Curriculum Areas that are predominantly male or female:    

 
• 97.3% of Construction staff are male (one female) 
• 88.1% of Engineering and Digital Technology staff are male (5 females, including the Head of 

Curriculum) 
• 87.0% of Health, Care and Education staff are female (3 males) 

 
Leadership Gender Profile 
 
51.7% of the College Leadership Team (CLT) is female 
66.7% of the Strategic Leadership Team (SLT) is male   
 
5.3  Staff disclosing a Disability 
 
The proportion of staff reporting themselves as ‘disabled’ is 4.4%, up from 3.7% the previous year. 
The increase is attributable to a greater proportion of our PTVH (Part-time Variable Hour) staff 
reporting that they have a disability; 6.2% compared to 3.4% the previous year. The proportion of 
salaried staff declaring that they have a disability has increased slightly; 3.8% compared to 3.5% the 
previous year.    
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The historical trend data is as follows: 
 

 Reporting a Disability 
Year  Salaried(%) PTVH (%) All Staff (%) 
2021 3.8 6.2 4.4 
2020 3.5 3.4 3.5 
2019 3.5 3.4 3.5 
2018 2.6 4.0 3.0 
2017 3.6 2.8 3.4 
2016 3.7 3.2 3.6 
2015 3.6 3.7 3.6 

 
5.4 Ethnic Profile 
 
The ethnic profile of staff is as follows: 
 

 As at 17/09/20 As at 17/09/21 
Ethnicity % % % Grouped % 
White - British 94.4 

97.6 

94.8 

97.8 White - Irish 0.7 0.8 
White - Gypsy or Irish Traveller 0.0 0.0 
White - Other 2.5 2.2 
Mixed - White and Black Caribbean 0.1 

0.5 

0.3 

0.7 Mixed - White and Black African 0.1 0.0 
Mixed - White and Asian 0.0 0.3 
Mixed - Other 0.3 0.1 
Asian/Asian British - Indian 0.9 

1.3 

0.7 

1.0 
Asian/Asian British - Pakistani 0.1 0.0 
Asian/Asian British - Bangladeshi 0.0 0.0 
Asian/Asian British - Chinese 0.0 0.0 
Asian/Asian British - Any other 0.3 0.3 
Black - African 0.0 

0.1 
0.1 

0.1 Black - Caribbean 0.1 0.0 
Black - Other 0.0 0.0 
Other ethnic group  0.4 0.4 0.4 0.4 

 
The proportion of Black and Minority Ethnic staff has fallen very slightly, from 2.4% of all staff in 
2019-20, to 2.2% in 2020-21.  
 
 
5.5 Age Profile 
 
The table below shows the age profile of York College staff, and the comparison with the previous 
year.   
 
Table 5.5.1 Age profile (all staff) 
 

  As at 13 October 2020 As at 17 September 2021  Trend compared 
to previous year 

Age HC % HC % or  

< 25 23 3.1 26 3.6  
25 - 34 107 14.3 120 16.4  
35 - 44 150 20.1 141 19.3  
45 - 54 218 29.1 205 28.0  
55 - 64 194 25.9 183 25.0  
>= 65 56 7.5 56 7.7 - 
Total 748 100.0 731 100  

HC = Head Count 
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Table 5.5.2: Age Profile (Salaried and PTVH) 
 

 Salaried PTVH 
Age HC % HC % 
< 25 14 1.9 12 1.6 
25 - 34 78 10.7 42 5.7 
35 - 44 115 15.7 26 3.6 
45 - 54 160 21.9 45 6.2 
55 - 64 143 19.6 40 5.5 
>= 65 24 3.3 32 4.4 
Total* 534 73.1 197 26.9 

  
Table 5.5.1 indicates that whilst there have been minor fluctuations, in general terms the age profile 
has remained static.   
 

 
5.6  Actions 
 
The actions are: 

• Revising the resources we use with staff (at all levels) to ensure they are up to date with their 
duties relating to Equality and Diversity. Ensuring all staff complete the College defined 
mandatory training in a timely manner – this is something that is followed up during the year 
through monthly reports to managers which identify staff coming towards their refresher 
training date; and 

• Ensuring that our recruitment activities are transparent, fair and free from any bias, intended 
or otherwise. 

• Continuing to review our policies and procedures in line with legislative changes and update 
where necessary, supporting these with appropriate staff training 

• Running regular update/refresher training sessions for staff on Equality and Diversity related 
topics 

• Ensuring our managers receive regular (3 yearly) refresher training in unconscious bias 
 
 
 
6 Complaints 
 
There were two complaints with an E&D theme. Both of these complaints were investigated; and 
outcomes conveyed to the complainants.  In relation to the second one listed below, some 
amendments to the information we provide to students regarding appropriate footwear in a salon 
environment were made. 
 

Analysis Actions 
Allegation of racism. A Vice Principal met with complainant to discuss. 

Outcomes outlined in email to complainant after the 
meeting. Not upheld. 

Feels discrimination from Course Tutor 
regarding daughter’s disability 

A Vice Principal emailed parent re: complaint and 
about support for student. 

  
 
7 Progress with Equality Objectives 2020-2024 
 
See Appendix 1, key points to note are: 
 
1. Foster a culture of mutual respect between different groups  

• Levels of staff and student satisfaction with E&D related topics is high. 
• Whilst no bullying incidents were recorded staff at the college are mindful that this does not 

mean no such incidents occurred. For the 2021-22 academic year activities will be undertaken 
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to ensure that staff and students are aware that these incidents should be reported so that we 
can act upon them. 

 
2. Advancing Equality of Opportunity 

• FE students: Students accessing FE Free Meals have a lower level of attendance than their 
peers (-3 pp) which is not uncommon.  However, retention is also lower than their peers (by 4 
pp). Whilst this is not at all unusual, it is disappointing, particularly given the gap was minimal 
in 2019-20. For all other areas of interest the outcomes for FE students are deemed to be ‘the 
same as’ their peers. 

• Apprentices: in recent years there have been no differences across the various groups.  
However in 2020-21 gaps appeared, particularly in attendance and also in retention (of 
apprentices with an identified learning support need). Whilst we have no evidence to suggest 
the retention loss was due to apprentice not receiving the support they required, this is 
something that will be considered during 2021-22 

 
3. Eliminating discrimination, harassment and victimisation 

• Student End of Course satisfaction survey (June 2021): 
Qu21 Equality and diversity are taken seriously at the College 96% satisfaction rate, 93% in 
2018-19 
Qu2  To be treated and respected as an individual 97% satisfaction rate, 95% in 2018-19 

• Schemes of Learning demonstrate that the inclusion of E&D related topics are more 
widespread than in previous years, but this is not, as yet, fully included across the College. 

• Promotion of the ‘’decolonisation of the curriculum’ took place during our Festival of Learning 
in July 2021 

 
4. Protecting the interests of all those involved with the College, irrespective of their particular 

characteristics 
• All new and existing policies and procedures were impacted assessed.  Where appropriate 

amendments were made to ensure no groups of people were knowingly disadvantaged by the 
implementation of the policy or procedure. 
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Appendix 1 
 

Equality Objectives 2020-2024:  Progress Update as at 31 July 2021 
 
Leaders and staff at York College are committed to ensuring that our learning and working environment is recognised as being those of an 
inclusive College; which clearly states its desire to be a place where diversity is celebrated and the ‘hearts and minds’ of those connected to the 
College are reflective of a College where equality of opportunity is prevalent, irrespective of any protected characteristic. 
 
To establish and maintain the following Equality Objectives (EOs): 
 

1. Foster a culture of mutual respect between different groups  
2. Advancing Equality of Opportunity 
3. Eliminating discrimination, harassment and victimisation 
4. Protecting the interests of all those involved with the College, irrespective of their particular characteristics 

 
Equality Objective (EO1)   
 Focus Performance Indicators Progress Comments 
EO1: Foster a culture of mutual respect between different groups 

1.1 Foster greater recognition of being an 
inclusive College that celebrates and raises 
awareness of diversity and provides a safe 
and supportive environment in which to work 
and learn. 

• Year on year increase in gaining a 
positive response to targeted questions 
in annual staff and student surveys.  

 

• Staff satisfaction survey outcome (June 2021):  
Qu 17 Equality of opportunity is embedded into the 
culture of the College 92% satisfaction rate, 90% in 2018-
19 
Qu 31 I am treated fairly and with dignity and respect in 
the College 88% satisfaction rate, 85% in 2018-19 
 
Student End of Course satisfaction survey (June 2021): 
Qu21 Equality and diversity are taken seriously at the 
College 96% satisfaction rate, 93% in 2018-19 

1.2 Celebrate Equality & Diversity (E&D), 
internally and externally to advance students’ 
understanding of difference. 

• Student feedback shows that they have a 
good understanding and tolerance of 
difference 

• Very low/no incidents of bullying with an 
E&D theme 

• During the national lockdown periods we did not host 
external groups who would have normally covered this 
area of work.  It was covered during group tutorials where 
feedback has been generally positive. 

• Whilst no incidents were recorded staff at the college are 
mindful that this does not mean no such incidents 
occurred. For the 2021-22 academic year activities will 
be undertaken to ensure that staff and students are 
aware that these incidents should be reported so that we 
can act upon them. 
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 Focus Performance Indicators Progress Comments 
1.3 Increase staff confidence in E&D related 

issues, including the PREVENT duty and 
minimise any negative outcomes (perceived 
or otherwise). 

• Staff training and evaluations highlight 
impact and increased awareness. 
Target is >95% of all staff are trained at 
any point during an academic year 

 

• Staff trained, as at 31 July 2021: 
E&D  91.5% 
Prevent Duty 95.3% 
 
Levels are slightly lower, compared to July 2020 for E&D 
(by 3.6 pp). This is due to a small number of staff who 
had difficulty accessing the on-line training during 
Lockdown and the timeliness by which we captured staff 
updating their training.  Also, we were in the process of 
changing the activity and a number of staff had to delay 
their refresher training. 

1.4 Increase Apprentice employers’ 
understanding of Equality and Diversity 
expectations, including the PREVENT duty 
and their associated responsibilities. 

• Circulated annually to employers  
 
• Responses show that employers are 

aware of their responsibilities. 
Target is >95% of all employers indicate 
that they are aware of their 
responsibilities 

 

• Handbook shared with employers 
 

• Employers have to sign Commitment Statements by 
stating: We confirm that we have read and agree with our 
obligations in this commitment statement, as well as the 
employer and apprentice handbook, and confirm the 
information provided is correct to the best of our 
knowledge 

EO2: Advance Equality of Opportunity 
2.1 Provide clear access for students to 

academic and specialist support across all 
backgrounds and abilities. 

• No significant differences exist between 
different groups of students, 
where they do this is investigated and 
remedial actions taken  

 
• Meet the targets set out in the HE 

Access and Participation Plan 
 

• FE students: Students accessing FE Free Meals have a 
lower level of attendance than their peers (-3 pp) which is 
not uncommon.  However, retention is also lower than 
their peers (by 4 pp). Whilst this is not at all unusual, it is 
disappointing, particularly given the gap was minimal in 
2019-20. For all other areas of interest the outcomes for 
FE students are deemed to be ‘the same as’ their peers. 

• Apprentices: in recent years there have been no 
differences across the various groups.  However in 2020-
21 gaps appeared, particularly in attendance and also in 
retention (of apprentices with an identified learning 
support need). Whilst we have no evidence to suggest 
the retention loss was due to apprentice not receiving the 
support they required, this is something that will be 
considered during 2021-22. 

2.2 Improve staff confidence in embedding 
equality, diversity and inclusion in their 
teaching and support practices 

• Evidence obtained shows E&D related 
topics are integrated effectively within the 
curriculum delivery where gaps are 
identified these are investigated and 
remedial actions taken 

• Schemes of Learning demonstrate that the inclusion of 
E&D related topics are more widespread than in previous 
years, but this is not, as yet, fully included across the 
College. 
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 Focus Performance Indicators Progress Comments 
2.3 Reviewing staff retention and recruitment 

strategies so that we recruit a diverse 
workforce with the skills and qualities that 
meets the needs of students 
 

• Staff profile information is compared to 
relevant local/regional data to determine 
comparability. Where significant 
differences exist these are investigated 
and remedial actions taken 

 
 Staff Students 
Male 39% 51% 
Female 61% 49% 
   
White British 97.7% 88.9% 
Not Known 0 1.1% 
Other Minority Groups 2.3% 10.0% 
   
Disability – No 96.1% 92.9% 
Disability - Yes 4.4% 4.0% 
Not Declared 0.1% 3.1% 

 
The table above shows that our staff and student profiles are 
somewhat different, in terms of gender balance and Ethnicity 
profiles.  The Ethnicity profiles reflect the catchment areas of 
both groups i.e. our staff coming from areas much closer to 
the city of York and the fact that York itself is not a very 
diverse community. 

2.4 To promote equality, diversity and inclusion 
actions across our staff body. 

• Where significant differences exist these 
are investigated and remedial actions 
taken 
 

• Staff profile information is compared to 
relevant local/regional data and the 
College’s own historical position to 
determine comparability. Where 
significant differences exist these are 
investigated and remedial actions taken 

 
• Staff Survey outcome: 

Equality of opportunity is embedded into 
the culture of the College – target is 92% 
(90% in 2018-19) 

• The proportion of Black and Minority Ethnic staff has 
fallen very slightly, from 2.4% of all staff in 2019-20, to 
2.2% in 2020-21. As a result we are implementing a more 
‘positive recruitment’ approach in order to attract more 
applicants from diverse backgrounds 

• 2011 Census data shows, the following portions of the 
populations are from Black and Minority Ethnic groups: 
York 6% 
North Yorkshire 5.2% 

 
• Staff satisfaction survey outcome (June 2021):  

Qu 17 Equality of opportunity is embedded into the 
culture of the College 92% satisfaction rate, 90% in 2018-
19 

EO3: Eliminate discrimination, harassment and victimisation 
3.1 Continue to raise awareness and embed E & 

D into all aspects of the student journey, that 
is, application/interview stage, induction, 
classroom practice, tutorials and curriculum 
delivery.  
 

• End of Course student satisfaction 
survey outcome (2020-21): 

 
Equality and Diversity is taken seriously at 
the College – 95% (93% in 2018-19) 
 
To be treated and respected as an individual 
– 97% (95% in 2018-19) 

• Student End of Course satisfaction survey (June 2021): 
Qu21 Equality and diversity are taken seriously at the 
College 96% satisfaction rate, 93% in 2018-19 
 
Qu2  To be treated and respected as an individual 97% 
satisfaction rate, 95% in 2018-19 
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 Focus Performance Indicators Progress Comments 
 

3.2 Focus on prejudice based discrimination via 
anti-bullying activities to highlight student and 
staff responsibilities. 

• Staff and student satisfaction surveys 
show positive responses to E&D related 
questions (see above) 

 

• See items 1.1 and 3.1 above 
 

• Included within student group tutorial Schemes of 
Learning 

  
3.3 Continue to embed College Values 

incorporating British Values into the 
curriculum and raise, governor, staff and 
student understanding across College. 

• Staff and student satisfaction surveys 
show positive responses to E&D related 
questions (see above) 

 

• See items 1.1 and 3.1 above 
 

• High levels of staff training, see item 1.3 above 

3.4 Events in 2020 have shone a light into issues 
of equality and inequality.  The debates have 
highlighted notions of privilege and 
oppression.  Review our curriculum to ensure 
that the perspectives of multiple and diverse 
voices are heard. 
 

• Annual review of SoL will identify 
planned opportunities within the 
curriculum where topics associated with 
this agenda can be explored 

• Use information arising from our quality 
improvement activities for Teaching & 
Learning e.g. lesson observations and 
Learning Visits 

• Schemes of Learning demonstrate that the inclusion of 
E&D related topics are more widespread than in previous 
years, but this is not, as yet, fully included across the 
College. 

• Promotion of the ‘’decolonisation of the curriculum’ took 
place during our Festival of Learning in July 2021 

EO4: Protect the interests of all those involved with the College, irrespective of their particular characteristics 
4.1 Embed robust policies and procedures that 

protect the interests of those involved with 
the College, irrespective of their particular 
characteristics 

• Policies and procedures are Equality 
Impact Assessed and any emerging 
concerns are acted upon 
 

• Very low/no incidents of bullying with an 
E&D theme.  Where such an incident 
occurs, this is dealt with quickly and 
effectively, but with sensitivity 

• All new and existing policies and procedures were 
impacted assessed.  Where appropriate amendments 
were made to ensure no groups of people were 
knowingly disadvantaged by the implementation of the 
policy or procedure. 
 

• Whilst no incidents were recorded staff at the college are 
mindful that this does not mean no such incidents 
occurred. For the 2021-22 academic year activities will 
be undertaken to ensure that staff and students are 
aware that these incidents should be reported so that we 
can act upon them. 

 
 

 


