
 

 

 

 

 

 

 

 

Activity Age Range Duration Description Skills 
 

Available via virtual delivery 
 

Mock 
interviews 
 

 
10 – 18 

 
Dependant 
on 
group/level 
 

 
Candidates attend a mock 
interview with an ENGIE 
employee to gain experience of 
job interviews. The candidate will 
need to provide a CV and will be 
asked general interview related 
questions. At the end of the mock 
interview the candidate will get 
feedback along with hints and 
tips.  
 
ENGIE can attend school mock 
interviews as external employers. 
 

• Communication 

• Confidence 

• Employment 
Skills 

 

 
CV Writing 
 

 
16 - 18  

 
1/1.5  
hours 

 
This session helps candidates 
prepare their own CV. The 
session includes: 
 

• The purpose of a CV/Cover 
Letter 

• What to include in a 
CV/Cover Letter? 

• Tailoring your CV/Cover 
Letter  

• Appearance of a CV/Cover 
Letter 

• Examples of good/bad 
CV’s/Cover Letters  

 

 

• Writing Skills 

• Employability 
Skills  

• Self-Promotion 

Mentoring 
Circles 

18+ 
3 x 40-
minute 
sessions 

Three sessions aimed at 
providing essential employability 
skills to enhance candidates’ 
chances of job attainment. 
 
Session One: 
Applicants will gain an 
understanding of how to tailor 
their CV for a specific job to gain 
maximum points and land that 
job interview. 
 
 
 

• Confidence 

• CV writing 

• Interview 
techniques 

• Social Media 

• On-line job 
search 

 



 

 
 

 
 
 
Session Two: 
Applicants will know how to use 
the STAR method when 
answering interview questions to 
gain maximum points. 
 
Session Three: 
Applicants will gain an in-depth 
understanding of how and where 
to search for jobs and how social 
media can play a part of that 
search. 
 

Virtual Work 
Experience 

16+ 1 week 

 
Virtual work experience is slightly 
different in that you will not be 
visiting a workplace, instead 
you will be working from home. 
Virtual work experience gives 
you a unique opportunity to gain 
work experience in a company 
that you might not normally get to 
access, you will gain an 
insight into essential skills that 
you will need for the work force 
while picking up hints and tips 
relating to employability skills. 
 

• Confidence 

• CV Writing 
Skills 

• Interview 
Techniques 

• Social Media 

• Employability 
Skills 

 

Brain Busting – 
Understanding 
Wellbeing 

16+ 1 hour 

 
An engaging session exploring 
our brains and how our lifestyles 
and surroundings impact on our 
mood and emotional wellbeing. 
Hints and tips for helping to 
improve your own wellbeing are 
included throughout the 
presentation. 
 

• Understanding 
emotions 

• Understanding 
the brain 

• Mental 
Wellbeing 

Skills for 
Success 

Age 
14+  (school 
or community 
setting) 
 

 

2 x 1-hour sessions (SEND 
Friendly) 
 
Session 1:  

• Introduction to ENGIE  

• 10 things that require zero 
talent 

• How to produce a quality 
tailored CV 

• What is a letter of application 
– benefits and how this can 
showcase your suitability for 
the role applied for 
 

Session 2: 

• Introduction to the STAR 
method 

• Putting STAR into practice 

• Hints and tips to perform at 
interview 

• Confidence 

• CV writing 

• Interview 
techniques 

• Social Media 

• On-line job 
search 

 



 

 
 

• Finding a job – the power of 
social media 

• Job Search / online profile 
 
 
 

Sustainable 
Communities 
 

14 – 18  2 hours  

 
This session explores 
sustainable houses and the 
bid/tender process for building a 
community. Candidates are 
shown an introductory video and 
then the task is outlined.  
 
In groups of 6, candidates are 
assigned different roles such as 
architect and Quantity Surveyor. 
Each group then has a set time 
to complete the tender 
submission complete with 
costings and estate design. 
At the end the candidates listen 
to each group showcase their 
sustainable house.  
 
Resources: Engie will need 
support with resources for this 
activity 
 
 
 

• Sustainability 

• STEM 

• Teamwork 

• Collaborative 
Working 
 

Routes and 
Expectations 

14-18 1 hour 

 
Candidates are shown a 
presentation 
regarding different routes into 
construction and the 
skills/requirements 
required. The presentation 
highlights 
different job roles and introduces 
employer expectations in terms 
of soft 
skills, hard skills, qualifications 
and 
experience. 
 

• Educational 
routes 

• Employer 
expectations 

• Job roles 

Climate Change 
Activities 

5+ 
dependant 
on session 

1-2 hours 

 
Resourcing Responsible 
Timber  
One of the key components of 
net-zero is responsible sourcing 
of supply chain materials. This 
activity explores timber in a 
variety of ways, helps educate as 
to the environmental impact of 
timber and is a fun and 
interactive activity.  
 
Zero Carbon Footprint  
Every day we leave a ‘carbon 
footprint’ but what is a carbon 

• Teamwork 

• Communication 

• Introduction to 
Construction 

• Problem 
Solving 

• Sustainability 

• STEM 
 



 

 
 

footprint? This fun activity 
explores our own carbon 
footprints and helps young 
students look at ‘carbon’ from a 
fun and exciting way. Compete 
with interactive presentation and 
activity. 
 
Beat the Flood  
Flooding due to climate change 
has the potential to cause 
devastation by destroying 
people’s 
homes and lives. Beat the Flood 
enables pupils to learn about the 
effects of flooding, ways of 
controlling impact and a practical 
activity to stimulate thought and 
debate. 
 
Climate Change  
An overview of what climate 
change is and ways of helping to 
limit our own impact. 
 
Plastic not so Fantastic  
An overview of the impact of 
plastic waste on our planet 
followed by an art-based building 
challenge using plastic waste 
found in the home. 
 
 
 

 
Face to face/Classroom Activities 

 

Giant 
Tetrahedron 

11 – 18  
1 ½ - 2 
hours 

 
A team building session using 
wooden dowel and elastic bands. 
The candidates are given a 
project to construct a giant 
tetrahedron (4m x 4m) by 
building 64 mini tetrahedrons. 
The candidates are split into 
teams and nominate a member 
to be a Site Manager (oversee 
the task) and Quality Assurance 
(quality check). The task can be 
tailored to the needs and the size 
of the group. 
 

• Problem 
Solving 

• Teamwork  

• Communication 

• Introduction to 
construction 

 

 
‘Kids Can 
Build’ 

4 - 9 
1-1 ½ 
hours 

 
This interactive session 
introduces young people to basic 
constructions skills.  
 
Young people have the 
opportunity to work in teams to 
build their own miniature house 

• STEM 

• Teamwork  

• Practical  

• Creativity 



 

 
 

using real bricks and child 
friendly cement.  
 
The Kids Can Build construction 
kit is good for a STEM class. 
 

 
 
Building 
Brighter 
Futures 
 
 

4 – 11  1  hour 

 
This session is to introduce 
young people to the many jobs 
available in construction.  
 
The presentation explores 
different job roles that can be 
found on a construction site, from 
site manager to electrician. The 
session is highly interactive and 
involves a progression through a 
construction alphabet with the 
children trying to guess the role 
from pictorial clues. 
 
After the presentation the young 
people are given the opportunity 
to draw a picture of a 
construction related job that they 
have heard about. Engie will give 
a small prize to the best drawing 
and in some instances these 
pictures have been displayed in 
public on our site hoarding! 
 

 
 
 

• Job roles  

• Listening 

• Creativity 

 
 
Health and 
Safety Talks 
 
 

 
 
5-11 
 

30 minutes 
(during 
assembly) 

 
It is good to hold this session if 
we are building local to your 
organisation so we can warn 
young people against playing 
in/around a building site.  
 
This short presentation and 
video/presentation outlines the 
dangers on a building site for 
young people. The presentation 
is interactive, and some young 
people are able to try on PPE. 
  
 

• Health and 
Safety 

• Introduction to 
Construction 

Brick Tower 
Challenge 

10-18 
1-1 ½ 
hours 

 
This session introduces 
candidates to the concept of the 
bid/tender process and also gets 
them to think about principles of 
building design. 
After an initial presentation on 
building design and different tall 
towers around the world, 
candidates are tasked with 
building their own towers using 
designated Lego sets. 
Candidates work in teams to 
build towers against set tender 
criteria and are then scored on 

• Job roles 

• Tender process 

• Creativity 

• Teamwork 



 

 
 

their tender application and 
building 
height/bricks used. 
 

Build a 
Bridge 
Challenge 

Any Age 45 Mins 

 
The session includes a team of 
‘Engineers’ to design and 
construct a bridge to span over a 
30cm gap. 
The bridge must be able to carry 
a weight in the middle of the 
bridge _ i.e. – pen/pencil/coins. 
Points should be awarded for the 
bridge that is able to withstand 
the most weight and also the 
bridge with the most creative 
design. 
 
 
 

• Teamwork 

• Creativity 

• Construction 

• knowledge 

Spaghetti 
Towers 

Any Age 

Decide 
time 
limit 
depending 
on 
age group 

 
This challenge is a basic 
construction challenge which 
targets problem solving and 
teamwork. Each group of 3-5 are 
provided with Spaghetti and 
Marshmallows and are tasked 
with building the biggest towers. 
 

• Teamwork 

• Creativity 

• STEM 

• Practical 

• Time 

• management 

12 Card 
Challenge 

Any Age 

Decide 
time 
limit 
depending 
on 
age group 
(usually, 20 
minutes) 

 
Students are split into groups 
and provided with 12 playing 
cards and Sellotape to create 
their structure. 
This structure can be any height 
and the students must use all 12 
playing cards given. The cards 
must be taped together to form 
their structure. The structure 
needs to be able to hold a 
realm of A4 paper - the structure 
that holds 
the most realms of paper wins. 
 

• Teamwork 

• STEM 

• Creativity 

• Practical 
Activity 

Site Visits 
Any age 
(Site 
dependant) 

2 hours 

 
A group of candidates (maximum 
12) visit a real construction site. 
During the site visit the 
candidates will: 
- Meet the site team 
- Receive an overview of the 
project 
- Discuss health and safety 
- Have a tour of the site 
Each candidate will be given 
relevant PPE (hard hat and high 
vis) for the tour. 
Dependant on the stage of the 
build candidates may need to 
supply their own steel toe capped 
boots 

• Site Overview 

• Construction 
knowledge 

•  

• Job roles 



 

 
 

 


