
 
 

5 things you must not do in a job interview  
  

Getting a job is a difficult process. In fact, it is a series of challenging tasks and processes, with each stage 
being as important as the other. If you have made it through to the interview stage, congratulations on 
getting this far, but you cannot afford to relax or rest. 
 
A lot of candidates have impressed companies only to let themselves down at the interview stage. It is 
therefore essential that you know what to do, and just as important, know what not to do when 
interviewing for a job. Here are five things you must not do in a job interview: 

1. Fail to prepare for the interview 
2. Fail to ask questions or ask the wrong question 
3. Position yourself as a perfect candidate with no flaws 
4. Turn up late or too early 
5. Display poor body language 

Failing to prepare for the interview  
 

If you are not prepared for an interview, it will be noticed. Take the time to learn about the firm, to 
understand what the job requires and what the ideal candidate for the job needs to offer. You should pay 
close attention to the job description, you should look for industry news and review news and social media 
for anything relevant that may help you make the best impression in your interview. 
 
A sensible step is to consider the most likely questions you might be asked and make sure that you have 
answers for these questions. Examples include: 

 Knowing your most important achievements in a working environment 
 Having examples of times you have dealt with conflict or managed your own workload 
 Reasons that you want to get this job 
 Your future aims and ambitions 

Not asking questions or asking the wrong questions 

 

Candidates need to remember that a good interview will be a two-way process. You should view the 
interview process as an opportunity to see if the company is a good fit for you, not just to determine if you 
are the right candidate for the role. 
 
If you can ask a relevant question regarding your role or company culture, you will appear interested, 
motivated and someone who is taking the process seriously. If you don’t ask questions or ask cliched or 
silly questions, you will not do yourself any favours. 



 

Positioning yourself as a perfect candidate with no flaws 

 

It is important to promote yourself and highlight the ways you will be an ideal candidate, but you should 
never attempt to suggest you are perfect or flawless. It is far better to acknowledge weaknesses or 
knowledge gaps and suggest how these can be improved rather than saying you have no failings. This 
would come across as arrogant and deceitful, which would hamper your likelihood of getting the job. 
 

Turning up late or too early 

 

Turning up late is a bad idea but turning up extremely early, say more than 15 minutes, isn’t advised. 
Arriving so early can be inconvenient for the interviewer and may cause annoyance. Try to enter the 
premises around 10 minutes before your scheduled start time if you can. 
 

Displaying poor body language 

 

What you say in an interview is important, but it isn’t the only important factor. Your body language and 
attitude will shape the perception of you, and if you come across poorly, this will impact on your job hopes. 
 
It is okay to be nervous during a job interview, but you need to show that you are confident and right for 
the role. Knowing what to avoid in an interview will help you prepare, and hopefully, you will strengthen 
your chances of being successful. 
 
If you need more guidance on how to approach job interviews, or even how to get to the interview stage, 
contact The Recruiting Office and we will be delighted to help. 
 

 
 
Looking to save time, avoid the risks and hassle of recruitment or to increase 

staff retention - we can help!  

At The Recruiting Office we have over 40 year's experience of recruiting in Norfolk and we are passionate about all 
aspects of our local recruitment market and the evolving world of work. 
 
We are equally passionate about other Norfolk Businesses and in doing what we can to help them recruit well. 
 
We know it can be challenging for non HR staff to keep up to date with ever changing employment law and 
recruitment best practice. 
 



We know it can be difficult to ensure that job specifications, advertisements, selection and interview processes are 
without bias and are effective in identifying the best possible candidate. 
 
And, despite passive candidate generation being imperative in increasingly candidate short markets, we know it can 
be tough for non recruitment professionals to identify and initiate contact with potentially suitable individuals. 
 
We can support you through every stage of the recruitment process with our comprehensive, knowledgeable, 
compliant and ethical recruitment services.  
 
For a no obligation discussion of the recruitment issues you are experiencing and the solutions we can offer email 
neil@therecruitingoffice.co.uk or call us on 01603 964816. 
 
PS. We will shortly be launching our new website which will include a library of recruitment articles, blogs and guides 
we hope you might find of interest. More to follow shortly.at www.therecruitingoffice.co.uk 

http://www.therecruitingoffice.co.uk/

