
Regional Careers Leaders 
Network Meeting 

29 November 2019



Welcome and Housekeeping 

Denis Heaney, Enterprise Coordinator – North East LEP 



North East Ambition: 
Update and Introductions

Matt Joyce, Regional Lead: North East Ambition – North East LEP



Agenda
09:55 – 10:10 Welcome and North East LEP / North East Ambition Update

Matt Joyce, Regional Lead: North East Ambition – North East LEP

10:10 – 11:10 The New Education Inspection Framework in practice

Steve Hailstone, Senior HMI Further Education & Skills (North East and Yorkshire & Humberside) – Ofsted

Mark Fox, Careers Hub Facilitator – North East LEP & Local Careers Leaders

11:10 - 11:30 Our Region. Your Future.

Neil Willis, Regional Lead: Education Challenge – North East LEP

11:30 – 11:40 Edge Future Learning: Teacher externships

Karen Burgess, Employer and Education Engagement Coordinator – The Edge Foundation

11:40 – 12:20 Digital for Growth

Laura Partridge, Digital Programme Lead – North East LEP 

Kim Smith, Careers Hub Facilitator – North East LEP



Agenda
13:00 – 13:30 National Careers Week: March 2020

Andrew Bernard, Director of Innovative Enterprise - National Careers Week

13:30 – 13:50 Natwest: Entrepreneurs and The Dream Big Initative

Melissa Beckett, Entrepreneur Development Manager - Natwest

13:50 – 14:10 HMRC: Opportunities and Experiences

Marc Gill, Regional Change Lead Newcastle, Chris Tait, Director of Debt Management and North East Senior 
Sponsor and Kerry Roffe, Regional Tax Facts Lead - HMRC

14:10 – 14:30         The North East Primary Pilot 

Phil Graham & Louise Liddle, Primary Facilitators - North East LEP

14:30 – 15:00 Question and Answers: panel session

15:00 – 15:10 Summary, reflections and close

Denis Heaney, Enterprise Coordinator – North East LEP





New additions to North East Ambition team….

Kim Smith Carly Hinds



North East Ambition Audit update





The headlines



Careers education is improving everywhere
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Careers education is improving everywhere

2m secondary  

aged children  

now engaging  

with employers



Working together at a national scale

• 3,800 mainstream secondary schools and colleges now use  
Compass

• Careers Leaders are driving forward progress

• >2,500 Enterprise Advisers supporting those Careers Leaders

• 107 school/college matches

• 146 EA’s in the network



EAN delivering accelerated progress

Enterprise Adviser Network  
2,000 schools and colleges

Schools and Colleges in England  
5,000 schools and colleges
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Headteachers have embraced 

the Careers Leader role

Career guidance is becoming 

embedded

The workforce is highly 

engaged and making a 

difference

The Gatsby Benchmarks 

are a gamechanger

Where Careers Leaders 

operating as intended, Gatsby 

Benchmarks are higher
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Key research findings



A positive workforce

94% of Careers Leaders say 
the Gatsby Benchmarks 
have helped them improve 
career guidance



Key challenges 

• Time and Staff Resource

• Budget

• Engagement from Teaching Staff

• Parent/Carer Engagement

• Clarity of Role/Responsibilities



If you’re interested in Careers Leader training…

…speak to one of the  North East LEP Team today



#NorthEastAmbition

#moreandbetterjobs

Share with: 
matt.joyce@nelep.co.uk



Thank you – have a great day!



The New Education Inspection 
Framework in practice

Steve Hailstone, Senior HMI Further Education & Skills 

Mark Fox, Careers Hub Facilitator – North East LEP



Our Region. Your Future.

Neil Willis, Regional Lead: Education Challenge– North East LEP





Our Region. Your Future. 

Mr Daniel Bland – ICT Teacher at Norham High School

Brooklyn Downey – Norham High School

Ella Banks - Norham High School

Devon Mair – Norham High School

Courtney Murray – Norham High School

Alex Gheorghe – Norham High School



Video



Our Region. Your Future. 

• Resource to use with students

• 15 packs per school

• Hub schools may wish to base a case study on how you have used the 
resources

• Publish links and resources on our website

• Pick up school set at the end of day 

• We will get the rest to you.



Edge Future Learning: teacher externships

Karen Burgess, Employer and Education Engagement Coorindator-
The Edge Foundation



Edge Future Learning

Teacher externships

Linking the curriculum to careers 
and the strategic economic plan



Our Mission

About us

Edge is the independent education charity dedicated to shaping the 
future of education in the UK. We believe a coherent, unified and holistic 
education system can support social equity and enable all young people 
to fulfil their potential.

Edge’s research shows that a broad and balanced curriculum, including 
creative and technical subjects, rich employer engagement, teacher 
autonomy and interactive pedagogy, can help to bring learning alive and 
prepare students for more than just a set of exams.

“All young people should have the opportunity 
to achieve their potential”



TEACHER EXTERNSHIP OPPORTUNITIES

A teacher externship provides an opportunity to:

• build deep and sustained relationships 
with employers

• develop careers guidance within schools

• achieve Gatsby benchmark 4, which states: 
“All teachers should link curriculum learning 
to careers.”



This approach has already been successfully piloted at schools in the 
North East, some of the benefits observed during an independent 
evaluation of the pilot were: 

• Students were more engaged in their learning and developed a 
deeper understanding of the curriculum and the relevance to the 
workplace. 

• Students had a better understanding of the careers available to 
them locally and pathways into work, raising their aspirations, 
which over time is known to improve education outcomes.

• Teachers developed their subject knowledge to support their CPD.

80% 
of teachers surveyed 

agreed or strongly agreed 
that participating in 

[teacher externships] gave 
them an insight into the 

world of work

84% 
of students reported they 
learned a lot about local 

jobs and employers

75% 
of teachers surveyed 
were more confident 
about offering career 

advice after 
participating.



TEACHER EXTERNSHIP – What’s involved?

Attend twilight CPD session to 
prepare for employer visit

Visit local business for one day

Observe how subject is used in business and different career 
pathways relevant to subject.

Plan curriculum project 
and resources.

Students complete project to: 
• improve understanding of the relevance 

of the curriculum
• develop employability skills 
• help them make informed career 

choices.

Teacher identifies relevant employer visit linked to 
subject curriculum.



Teacher externships are supported by an employer and education engagement 
coordinator, who helps facilitate this by:

• Supporting staff with training and resources, prior to their placement 
with the employer, in order to maximise the value of the interaction 
and to develop curriculum resources.

• Sharing expertise and best practice from schools and colleges, who 
have already successfully utilised this approach and enabling your 
school to become a case study in a national library of best practice.

• Schools can receive financial support towards external supply costs 
incurred for teacher externships.



Teacher externships linked to 
the Strategic Economic Plan

Teacher externship opportunities are 
available linked to each area of strategic 
importance.

https://www.northeastlep.co.uk/the-plan/areas-of-opportunity


Teacher externships linked to careers in the Digital Sector

Accenture
A multinational professional services company, Accenture 
provide services in strategy, consulting, digital, technology 
and operations. Their Advanced Technology Centre, based 
in the Cobalt Business Park, is a thriving technology and 
innovation hub from where they deliver high quality 
services to a number of private and public sector clients. 

Potential curriculum links:
➢ Maths and English GCSE and Key Stage 3 curriculum
➢ Computer Science GCSE

21st January 2020
Cobalt Business Park
North Tyneside

https://www.northeastlep.co.uk/the-plan/areas-of-opportunity


Teacher externships linked to digital skills in the workplace

Northumbrian Water 
Named as a top employer by the “Sunday Times 25 Best Big 
Companies to Work For” Northumbrian Water provide water 
and waste services to 2.7 million customers in the North East. 
They employ more than 3,000 people across their operating 
areas and offer a diverse range of career opportunities. Effective 
digital skills are critical to their provision of services. A range of 
technological solutions can be observed within the context of 
operations, HR, finance, customer services and digital marketing.

Potential curriculum links:
➢ Maths and English GCSE and Key Stage 3 curriculum. 
➢ Computer Science GCSE

5th February 2020
Northumbria House
Co. Durham

https://www.northeastlep.co.uk/the-plan/areas-of-opportunity


Teacher externships linked to Advanced Manufacturing

MSD Pharmaceuticals
MSD have a state of the art manufacturing facility in 
Cramlington, where they produce over 5 billion tablets each 
year. Eight of their medicines were developed with the help of 
UK scientists at facilities here in the UK. The MSD facility in 
Cramlington has extensive lab facilities where they carry out 
analysis of their products.  They can offer a range of STEM 
related career opportunities.

Potential curriculum links:
➢ Science GCSE and Chemistry A Level
➢ Maths and English GCSE and Key Stage 3 curriculum. 

16th December 2019
Cramlington
Northumberland



Teacher externships linked to Energy

Baker Hughes
Baker Hughes are a global energy technology company, 
who design and produce flexible subsea pipe systems at 
their site on Walker Riverside. They have a variety of 
career pathways available for graduates, apprentices and 
interns within a range of functions.

Potential curriculum links:
➢ Science GCSE and Physics A level 
➢ Maths and English GCSE and Key Stage 3 curriculum. 
➢ Engineering, Design and Technology GCSE

February/March 
2020 (date tbc)
Walker
Newcastle



Teacher externships linked to Health and Life Sciences

Centre for Process and Innovation
CPI connects academia, businesses and funders to bring ideas and 
research into the marketplace. Their facilities at Netpark provide 
a space for the development and commercialisation of innovative 
ideas. For example using light-based methods for diagnosing and 
treating disease and the formulation of products. CPI currently 
employs over 420 staff. With this figure being set to almost double 
in the next 3 – 5 years, they can provide many career opportunities 
within science, technology and business development.

Potential curriculum links:
➢ Science GCSE and A Levels
➢ Maths and English GCSE and Key Stage 3 curriculum.

March 2020 
(date tbc)
Netpark
Co Durham



Next steps

If you would like more details on these or other 
externship opportunities please contact
Karen Burgess on kburgess@edge.co.uk or 
phone 07741902392.

‘a good way of embedding careers provision into the 
curriculum and in a way that is sustainable, easy and 
has a lot of positive outcomes for staff and students.’ 
Teacher, externships programme



Digital For Growth 

Laura Partridge, Digital Programme Lead – North East LEP 



Why Digital for Growth?

• Key to delivering against national agenda (eg: industrial strategy, sector deals)

• One of four areas of strategic importance in existing regional agenda (eg: 

Strategic Economic Plan) and emerging regional plans (eg: Local Industrial 

Strategy)

• A focus for our work to support and communicate the digital sector and 

digitalisation across sectors in the region  

• Identifies future opportunities, investment programmes and support needs 

• Coordinated delivery of activities with partners.



The North East digital economy 

• The region hosts renowned large companies that are major employers and have considerable supply 
chains. There are also a high number of SMEs and micro businesses – plans need to speak to both 
ends of this spectrum

• Some of the region’s digital businesses have a focus on products, others on services

• Some businesses identify as digital, others as tech – the former largely made up of established 
agencies and service providers, the latter predominantly consisting of high growth, innovation-led start-
ups

• The North East is home to several established digital hubs and networks. These each have their own 
identity, funding sources and membership bases contributing greatly to the region’s business support 
offer, annual events cycle and messaging. This asset presents a compelling regional offer when 
presented as being greater than the sum of its parts.



Digital for Growth: 
a digital strategy for the region 

Is ‘digital’ even a sector?



Digital as a sector

• 2,200 businesses

• Employs 24,000

• Region secured over £40 million in 

research funding for ‘information and 

communications technologies’  

between 2007 and 2017

Digital as an enabler 

• 52,700 businesses in North East

• Fewer businesses in North East 

engaging in innovative activities than 

nationally – digital provides key 

opportunity to address this

• UK is ranked 4th globally in relation to 

technological readiness – but low take 

up of technologies within smaller 

businesses



Digital skills

• 79% of North East residents have ‘essential digital skills 

for life’ but only 35% have ‘essential digital skills for work’

• DCMS estimate that digital skills are essential entry 

requirements for two-thirds of occupations

• Around 40% of jobs created across OECD over last 10 

years in highly digital-intensive sectors 

• Almost half of North East employers who expected to 

need new skills in the next 12 months indicated they 

would need new digital skills.



Four themes

• Infrastructure and connectivity

• Data

• Digital collaboration and enterprise

• Workforce



Infrastructure and connectivity

We want to ensure that the entire region is fully enabled with the best possible 

digital infrastructure and connectivity so that no business or community is 

restricted by provision.



Data

Where local assets meet a national grand challenge 



Digital collaboration and enterprise

• Build on our strengths and potential by developing the relationship between creativity and 

innovation 

• Enable more cross-sectoral collaboration and growth 

• Ensure we are supporting our tech start-ups and encourage the translation of ideas into new 

products, solutions and businesses.



Workforce

• Explore and challenge breadth and complexity of the ‘digital skills gap’ – for our workers, 

learners and citizens

• Build an inclusive and resilient labour market by addressing skills shortages through the three 

strands of education, business and society

• Broaden understanding and ownership of challenges and make careers in digital attractive 

and possible for all.

All citizens of the North East should have access to digital skills provision -

regardless of age, background or career stage



Digital for Growth: 
a digital strategy for the region 

“We need to get our digital story straight”



Governance structures

North East LEP Board

Innovation Board Business Growth Board Skills Board 

Digital Steering Group

Delivery Group Delivery Group Delivery Group Delivery Group

Data
Infrastructure 

& connectivity 

Collaboration 

& enterprise 
Workforce



Digital for Growth: delivery groups

• Develop and deliver a pipeline of projects that bring digital strategy to life

• Build on and respond to evidence bases

• Identify collaborative opportunities with partners and stakeholders

• Identify funding sources and joint bid opportunities

• Champion the work of the delivery groups and Digital for Growth   

• Maximise opportunities for shared messaging and communications. 



Digital for Growth – progress to date

• Launch of ‘Digital for Growth’ on 3 October 2019

• Presentation; panel discussion; question and answer session and networking held 

at Proto, Gateshead

• Over 100 attendees from across different sectors and geographies

• Delivery groups announced as key call to action 

• Steering group convened 

• First meeting held 29 October 2019.

• Initial delivery group events scheduled November-December 2019

• Communications plan underway with theme-specific campaigns and content scheduled 

until end 2019 following launch, in line with delivery pipelines thereafter 

• Breakfast briefing events series to be launched in 2020.



For discussion 

1. What conversations are you currently having with your learners 

about digital and tech? 

2. What resources and support – strategic or operational – would you 

find  useful to have from the North East LEP to help us drive the 

digital strategy forward and prepare learners for the future?



Contact

Laura Partridge

Digital Programme Lead

North East Local Enterprise Partnership

+44 0191 561 5462 | +44 07500 096059 | Laura.Partridge@nelep.co.uk



Lunch and networking 

12.20 - 13.00



National Careers Week: March 2020

Andrew Bernard, Director of Innovative Enterprise – National Careers Week













How many jobs can you think of? Pair with a 
friend and keep track of how many



Simple labour market info can be found 









Try some Resources…

Tell US what YOU want for 

#NCW2020





Natwest: Entrepreneurs and 
The Dream Big Initiative 

Melissa Beckett, Entrepreneur Development Manager- Natwest





























HMRC: opportunities and experiences

Marc Gill, Regional Change Lead Newcastle – HMRC

Chris Tait, Director of Debt Management and North East Senior Sponsor – HMRC

Kerry Roffe, Regional Tax Facts Lead – HMRC









Video









Video





The North East Primary Pilot 

Phil Graham and Louise Liddle, Primary Facilitators - North East LEP



Overview

• North East Ambition’s Career Benchmarks: Primary Pilot

• Project involves 70 Primary Schools from across the North East 

• Two year project 2019 - 2021

• Funded by the European Social Fund and the EY Foundation

• Aiming to test a framework of Good Career Guidance Benchmarks 
across a wide variety of primary settings



Education and 
Employers (2018)

Drawing the Future

Why?



LKMCo and Founders 4 Schools (2019)

More than a Job’s Worth: Making Careers Education Age-Appropriate



Andreas Schleicher

Director of Education and Skills

Organisation for Economic Co-operation and Development (OECD) 

World Economic Forum 2019

Envisioning the Future of Education and Jobs: Trends, Data and Drawings.

We’re not saying seven-year-olds have to choose 
their careers now – but we must fight to keep their 
horizons open. We cannot afford to waste talent 
from children as young as seven ruling out options 
if they are convinced their choices are limited by 
their gender, ethnicity or class. It’s a question of 
social justice and common sense to tackle 
ingrained assumptions as early as possible or they 
will be very tough to unpick later on.

“

”



Social
Mobility

If young people and their families know more about the range of careers 

open to people with the right skills and qualifications, they will have a 

clearer idea of the routes to better jobs.



Aims and objectives

• To embed the primary ‘Good Career Guidance Benchmarks’ 

• To test the benchmarks in action, documenting the conditions, 
support and capacity needed by schools.

1. Build capacity

2. Test the impact

3. Identify barriers and solutions

4. Create a sustainable approach.





• Regional analysis - initial audits

• Individual school meetings

• Cluster and network meetings

• Opportunities newsletter.

Progress

and 

updates



Regional analysis – initial audits
% 1 2 3 4 5 6 7 8

Fully 7% 4% 7% 32% 10% 12% 14% 5%

Partially 26% 33% 32% 39% 31% 34% 31% 22%

Not 67% 63% 61% 29% 59% 54% 55% 73%

1.  A stable careers programme

2.  Learning from career and labour market information

3.  Addressing the needs of each pupil

4.  Linking curriculum learning to careers

5.  Encounters with employers and employees

6.  Experiences of workplaces

7.  Encounters with further and higher education

8.  Personal guidance.



Case studies





“It’s been fantastic to visit Unipres today and the pupils have learned 
so much about the work that happens here, from accountancy to 
engineering, and the skills you need to do those jobs.

Hands-on learning opportunities like this really excite and inspire the 
pupils, and I know they’ve all really enjoyed today’s visit, as well as 
gained a huge amount.”

Laura Carr, Careers Lead, Bexhill Primary Academy



Future planning

• Tracking activity

• Continued Professional Development

• Transition projects

• Careers in Initial Teacher Education (CITE) 
Project



Staying in touch



Questions and Answers 

Panel



Summary and reflections

Denis Heaney, Enterprise Coordinator- North East LEP



Dates for diary 

Regional Careers Leaders Network Meetings:

• Friday 14 February 2020

• Friday 10 July 2020



Thank you


