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Welcome to your Autumn Vision magazine.  
I hope you enjoyed summer, despite the 

various restrictions, and were able to take advantage 
of some warmer weather and longer days.

This edition focuses on Estate Preservation 
and Inheritance Tax (IHT) Planning - which is all 
about deciding the best way to leave your estate 
to your loved ones when you pass away.

IHT is one of the more controversial taxes in 
the UK and has received increasing attention 
over recent years, particularly with regards to 
the complexity of the rules and their perceived 
impact on social equality.

Rising property prices in many parts of the 
country, coupled with an IHT threshold that’s 
been frozen for a decade, mean more people are 
being caught by IHT. The nil-rate band threshold 
will remain frozen at £325,000 until 2025/26 and 
the residence nil-rate band will also be frozen 
at £175,000 until the same tax year. Our guest 
contributor, Foresight, discusses what investors 
can do to mitigate IHT and stay in control 
further on page 10.

Each person’s circumstances are different, so 
getting professional advice is essential and, whilst 
no-one likes to think about a time when they 
aren’t here, planning ahead and being prepared 
could make a big difference to those you  
leave behind.

Enjoy reading your copy of Vision. We always 
welcome your feedback so, to discuss anything 
covered in this issue or to share ideas for topics 
you’d like to see featured, please contact us - and 
don’t forget to follow and like us on LinkedIn, 
Twitter and Facebook.

With best wishes.
Helen Tavner, Editor

Vision Magazine is published for SG Wealth Management by Goldmine Media Limited. All enquiries should be 
addressed to Vision Magazine, c/o Goldmine Media Limited, Rivers Lodge, West Common, Harpenden, Hertfordshire, 
AL5 2JD. Please note that Vision Magazine does not accept unsolicited contributions. Editorial opinions expressed 
in this magazine are not necessarily those of SG Wealth Management, and SG Wealth Management does not accept 

responsibility for the advertising content.

The content of the articles featured in Vision Magazine is for your general 
information and use only and is not intended to address your particular 
requirements. Articles should not be relied upon in their entirety and shall not 
be deemed to be, or constitute, advice. Although endeavours have been made 
to provide accurate and timely information, there can be no guarantee that 
such information is accurate as of the date it is received or that it will continue 
to be accurate in the future. No individual or company should act upon such 
information without receiving appropriate professional advice after a thorough 
examination of their particular situation. We cannot accept responsibility for any 
loss as a result of acts or omissions taken in respect of any articles. Thresholds, 
percentage rates and tax legislation may change in subsequent Finance Acts. 
Levels and bases of, and reliefs from, taxation are subject to change and their 
value depends on the individual circumstances of the investor. The value of your 
investments can go down as well as up and you may get back less than you 
invested. Past performance is not a reliable indicator of future results.
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Our 20th year of SGWM is whizzing 
by and I can’t quite believe summer 

is almost over, the days are gradually 
getting shorter again and I’m writing this 
for the autumn edition.

Whilst a lot of uncertainty remains 
in the world around COVID-19 and it’s 
future impact, I’m pleased to say that 
we’ve now successfully re-opened our 
Norwich and Ipswich offices, with strict 
health, safety and deep-cleaning measures 
- and some permanent changes - in place 
to protect you and our staff.  

In Norwich, we’ve invested in brand 
new air conditioning and even had a 
‘cosmetic facelift’ too, with a total re-paint 
of the entire internal building!  We think 
it looks great, so we’re looking forward 
to welcoming you back whenever you are 
ready to visit us.

We’re also taking a more flexible and 
different approach to some of our pre-
COVID-19 business practices and ways of 
working, so we’re very keen to find out how 
you would like us to interact you with going 
forward and to take this on board where 
possible.  A big thank you to all of you who 
completed the recent survey we sent out - it 
was good to get your feedback.  I'm especially 
pleased so many of you value the regular 
webinars we've introduced; the next one will 
be in October and will feature Troy Asset 
Management - watch out for details very soon.

On a final note, I must mention the recent 
sad death of Norwich Baroque violinist, Jane 
Slocombe.  As principal sponsors of Norwich 
Baroque, many of you may have enjoyed 
Jane’s musical performances with the group 
over the last few years as our guests.  Jane 
was our main contact for Norwich Baroque, 
the editor of their periodical magazine 
‘Barlines’ and a good friend of SGWM.  She 
volunteered selflessly for many charities 
so, in honour of her passing, we made a 
donation to the British Red Cross – one of 
the many charities she regularly supported.  
Our condolences are with her husband, 
family and fellow Baroque musicians 
- she will be missed.  ■■

Stephen Girling APFS
Chartered Financial Planner,
Managing Director

AUTUMN IS JUST 
AROUND THE CORNER 

We’re also taking a 
more flexible and 
different approach to 
some of our pre-
COVID-19 business 
practices and ways 
of working.
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Even though Inheritance 
Tax (IHT) is the one tax 

you’ll never pay personally, 
it can cause more heartache 
than most other UK taxes. 
If you plan to pass on assets 

or money after you die, your heirs could face an 
IHT bill of up to 40% of your estate. There is a 
reduced rate of 36% if you leave 10% or more of 
your net estate to charity.

In extreme cases your heirs could be forced to 
take out loans or sell property to pay the tax. So 
it’s important to take the time to understand the 
overall position your heirs will be in, and planning 
ahead to minimise the amount of tax due.

There is usually no tax to pay if the net value 
of your estate is less than £325,000 (called 
the nil-rate band) and there are a number of 
exemptions and reliefs that may apply. You may 
also be able to benefit from your late spouse or 
registered civil partner’s nil-rate band.

If you are married or in a registered civil 
partnership, any nil-rate band that is not used 
by the first to die can be transferred to the 
survivor to a maximum of £650,000. Nil-rate 
bands are only transferrable between spouses 
and registered civil partners.

Any assets you give to your spouse or 
registered civil partner either during your 
lifetime or in your Will are exempt from IHT 
and do not affect your nil-rate band.

Since 6 April 2015 you’ve also been able to 
take advantage of the ‘residence nil-rate band,’ 
also known as the ‘main residence’ band. This 
is additional to the £325,000 nil-rate band and 
is currently worth up to £175,000 if you pass 
on a main residence to a ‘direct descendant’ 
such as children or grandchildren and, broadly 
speaking, there is no trust involved.

Like the nil-rate band, any unused residence nil-
rate band can be added to a surviving spouse or 
registered civil partner’s at the time of their death.

WHAT IS INHERITANCE TAX (IHT)?  
Passing on your wealth in the most tax-efficient way

VALUABLE RELIEF
When combined with the nil-rate band, 
this can be a valuable relief. For deaths in 
the tax years 2021/22, the maximum total 
tax-free IHT allowance for an individual 
is £500,000 – that’s £325,000 nil-rate band, 
plus £175,000 additional residence nil-rate 
band allowance. 

For a married couple with children, they 
will be able to pass on £1 million in total – 
two amounts of £325,000 (£650,000) and 
two amounts of £175,000 (£350,000).

There is a tapered withdrawal of the 
additional nil-rate band for estates with a  
net value of more than £2 million. This is at 
a withdrawal rate of £1 for every £2 over  
this threshold.  ■■

Andrew Morley
Wealth Manager
andrew.morley@sgwealthmanagement.co.uk
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Making gifts during 
your lifetime can 

reduce the amount of IHT 
which has to be paid. 

Lifetime gifts fall into 
one of the following three 

categories: exempt transfers; chargeable lifetime 
transfers and potentially exempt transfers.

EXEMPT TRANSFERS
Exempt transfers fall into two categories, 
transfers which are exempt if made during your 
lifetime or at death, and transfers which are 
exempt only if made during your lifetime.

TRANSFERS MADE DURING YOUR 
LIFETIME OR AT DEATH, WHICH ARE 
TAX-FREE, ARE:
Transfers of any amount to a UK domiciled 
spouse or registered civil partner or between a 

CAN I MAKE  
LIFETIME GIFTS?
It’s good to give, and you can save tax

WWW.SGWEALTHMANAGEMENT.CO.UK

CAN I MAKE LIFETIME GIFTS?

non-UK domiciled spouse or registered  
civil partner.

Transfers by a UK domiciled spouse or 
registered civil partner to a non-UK domiciled 
spouse or registered civil partner up to the nil-
rate band (currently £325,000), and unlimited 
if an election is made by the non-UK domiciled 
spouse or registered civil partner to be treated 
as UK domiciled for the purpose of IHT. If 
such an election is made, it allows an unlimited 
exemption for transfers of property between 
a spouse and registered civil partner, but it 
also brings the whole estate of the non-UK 
domiciled spouse or registered civil partner  
into the UK IHT regime. 

Gifts to charities.
Gifts of agricultural or business  

property (which can qualify for 50%  
or 100% depending on the nature of  
the property).

TRANSFERS MADE DURING YOUR LIFETIME 
ONLY, WHICH ARE TAX-FREE, ARE:
Gifts on marriage. A mother or father can give 
up to £5,000 to their son or daughter free of 
IHT. Wedding gifts of up to £1,000 can be made 
by any person free of IHT.

Small gifts of up to £250 per donor per tax year.
Normal expenditure out of income, provided 

that it leaves you with sufficient income to 
maintain your normal standard of living.

Payments for family maintenance.
An annual exemption of up to £3,000 in a 

tax year. Any unused annual exemption may be 
carried forward for one tax year only. 

CHARGEABLE LIFETIME  
TRANSFERS (CLTS)
A Chargeable Lifetime Transfer (CLT) is any 
lifetime transfer that is not classed as exempt 
or potentially exempt. For example, gifts into 
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CAN I MAKE LIFETIME GIFTS?

It’s important to remember that taper relief only applies to the amount of tax the recipient pays on the value of 
the gift above the nil-rate band. The rest of your estate will be charged with the full rate of IHT – usually 40%.

Susan Steel
Wealth Manager
susan.steel@sgwealthmanagement.co.uk

Taper relief
The rate of IHT gradually reduces over the seven-year period (taper relief). It works like this:

*How long ago was the gift made? **How much is the tax reduced?

*0-3 years **No reduction

3-4 years 20%

4-5 years 40%

5-6 years 60%

6-7 years 80%

More than 7 years No tax to pay

discretionary trusts during your lifetime or  
the settlors. Sometimes the settlor can also 
benefit from the assets in a trust – this is  
called a ‘settlor-interested’ trust and has  
special tax rules.

The tax principle that applies to CLTs is that 
at the time of the transfer, IHT (at the lifetime 
rate of 20%) is due on the value of the transfer 
in excess of the unutilised nil-rate band. The 
IHT can be paid by the donee or you, the donor.  
Where you pay the IHT the tax payable is also 
a chargeable transfer meaning that the effective 
rate of IHT is 25% on the net gift before tax.

If the donor survives for 7 years there is no 
further IHT to pay. Should you die within 7 
years then further tax is payable.

The above ignores periodic and exit  
charges that may occur within a  
discretionary trust.

POTENTIALLY EXEMPT  
TRANSFERS (PETS)
All gifts between individuals are PETs.
A PET is treated as an exempt transfer while  
you are alive, and so PETs will not give rise  
to a lifetime IHT charge.

A PET becomes an exempt transfer if you 
survive for seven years from the date of the  
gift. If you die within seven years, an IHT  
charge will arise and tax will be payable by  

the donee. Taper relief reduces the tax payable 
where there are more than three years between 
the date of the gift and the date of death.

SLIDING SCALE
The amount of IHT payable is not static over 
the seven years prior to death. Rather, it is 

reduced according to a sliding scale dependant 
on the passage of time from the giving of the gift 
to your death.

No relief is available if you pass away within 
three years of the lifetime transfer. For survival 
for between three and seven years, taper relief at 
the following rates is available.  ■■
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WHAT IS A TRUST?

WHAT IS  
A TRUST?
Looking ahead to the future

If you have a larger  
estate, you might want  

to consider placing some  
of your assets into a  
suitable Trust.

Trusts can help retain 
an element keep control over what happens to 
your assets after you pass away. They can be 
useful from an Inheritance Tax (IHT) planning 
perspective. A trust is a legal arrangement that 
a person may create and has four elements: 
the Settlor/s (person creating the trust), the 
trust property (i.e., the asset that is to be held 
within the trust, could be money, shares, life 
insurance policy, a house etc.), the Trustee/s 
(those appointed to look after the trust) and the 
Beneficiary/ies (those entitled to receive the  
trust property, income etc.).

A Trust allows you to make gifts but still  
keep some control over who benefits from,  
say, a sum of money, and when they can do so. It 

can also help you reduce potential liabilities of your 
estate to IHT. If your money or property is held in 
a trust, it will not form part of your estate anymore 
(subject to the HMRC rules on gifting of assets).

As a rule, the most suitable type of trust to 
use – and even whether a trust is appropriate- will 
depend on your own circumstances. Other factors 
will include where you are domiciled, in the UK or 
elsewhere? Are you married or in a registered civil 
partnership? What access to the money, if that is 
the ‘trust property’, do you need: none, to the capital 
itself, or by way of regular income payments only? 

Sometimes a Deed of Variation in connection 
with a Will might apply. If you have recently 
inherited assets, more effective IHT planning 
might be achieved by redirecting these assets 
either outright or into a suitable trust, subject  
to the rules governing Deeds of Variation. 

The tax treatment of trusts can also mean they’re 
useful for reducing the amount of IHT that may 
eventually be paid by someone’s estate. The way a 

trust is taxed depends on what type of trust it is. 
However, since the rules around IHT and trusts are 
complicated, so you should think carefully before 
setting up a trust so suitably qualified professional 
advice is always recommended.  ■■

John Griffin DipPFS
STEP Certificate for Financial Services  
(Trusts & Estate Planning) 
Wealth Manager
john@sgwealthmanagement.co.uk
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HOW DO I PASS ON MY PENSION?

HOW DO I PASS 
ON MY PENSION?
From generation to generation in a tax-efficient manner

Changes to the taxation 
of pension death 

benefits were introduced in 
2015. These changes allow 
you to pass on your pension 
pot from generation to 

generation in a tax efficient manner.
Since then, if death occurs before the age of 

75, your pension fund can be passed on tax-free 
to a beneficiary. If death occurs after 75, the 
fund can be drawn by a beneficiary at their own 
marginal rate of tax. 

A beneficiary will have the option to receive 
the death benefits either as a lump sum, 

drawdown or an annuity. The definition of 
a beneficiary is much wider than that of a 
dependent, allowing considerable freedom in 
choosing who you want to benefit from your 
pension fund.

If death benefits are paid as a lump sum, 
those benefits would form part of your 
beneficiary’s estate. Therefore, an efficient 
way to pass on death benefits is to consider 
‘dependents drawdown.’ This would allow 
your beneficiary to continue to enjoy the 
tax advantages associated with investing 
in a pension, whilst allowing them to draw 
income as and when required. The fund 

could then be used as a further legacy for them 
to pass on to their own beneficiaries.

It is important that death benefit nomination 
forms are reviewed as individuals who you want 
to have the option to benefit from dependents 
drawdown will need to be included on these. 
Pensions should also be considered in the 
context of IHT and alongside any Will planning.

It is also important to review whether your 
pension scheme provides for those flexibilities. ■■

Neil Dobson FPFS
Chartered Financial Planner, Wealth Manager
Neil.Dobson@sgwealthmanagement.co.uk
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INHERITANCE TAX MITIGATION WITHOUT THE TRADITIONAL DRAWBACKS

Inheritance Tax (IHT) 
as we know it has been 

blighting the Estates of 
the UK since 1894 when 
it was introduced to 
offset a £4m Government 

budget deficit. Roll forward to the turn of 
the century and IHT receipts were a shade 
over £2 billion but are expected to have 
grown exponentially to 2023, where they 
are forecasted by the Office for Budget 
Responsibility to be well over £6 billion.  
For a voluntary tax, £6 billion is huge. 

This year’s budget saw Rishi Sunak  
extend the freeze on IHT nil-rate bands  
until at least April 2026. I say at least, 
because the nil rate band has been frozen  
at £325,000 since 2009 – 17 years! All the 
while, estates in the UK have increased in 
value and with inheritance tax set at 40%, 
HMRC could receive more from an estate 
than the deceased’s beneficiaries. 

SO WHY DON’T PEOPLE DO MORE? 
Research conducted by Foresight Group 
prior to the COVID-19 pandemic found 
that 36.7% of investors don’t undertake IHT 
planning because of a concern over losing 
access to and control over their capital. 
Traditional types of estate planning such as 

gifting assets to beneficiaries or settling assets 
into Trust, typically involve relinquishing 
control of and access to one’s assets, putting 
many investors off doing anything. 

A further 30% of investors don’t start 
inheritance tax planning due to inertia. Putting 
off the decision until traditional types of estate 
planning that carry a seven-year clock to full 
IHT mitigation are no longer attractive. 

WHAT CAN INVESTORS LOOKING TO 
MITIGATE IHT WITHOUT RELINQUISHING 
CONTROL AND LOSING ACCESS TO THEIR 
ASSETS DO?
The value of shares owned in an unquoted UK 
trading company could be considered outside 
of their estate from an IHT perspective subject 
to the investor having owned the shares in a 
qualifying trading company for two-years and 
on death. Generally speaking, investment, 
property and mining companies do not qualify. 

This means you can own an investment that will 
mitigate your IHT bill within two-years, rather 
than seven, without having to give up ownership 
of the investment until the day you die. 

This is due to a piece of government 
legislation introduced in the 1976 Finance Act 
called Business Property Relief (BPR). BPR 
was introduced with the aim of promoting 
investments in unquoted businesses by allowing 

INHERITANCE TAX 
MITIGATION WITHOUT 
THE TRADITIONAL 
DRAWBACKS
What can investors do?
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HOW REAL IS THE INFLATION THREAT?

shares in qualifying trading companies to be 
bequeathed free of IHT implications. Extended 
again by multiple governments multiple times, 
BPR has now become a mainstream method for 
estate planning, used by thousands of investors 
across the country to mitigate IHT in a short 
time period, without giving up ownership. 

The ownership point is an important one as 
many investors wish to mitigate IHT yet retain 
control of their capital. Ownership is also an 
important point for the Court of Protection 
(CoP) and Office of Public Guardian. Rules 
designed to protect donors make it tricky for 
attorneys to undertake traditional types of estate 
planning as the CoP understandably doesn’t 
like to see the degradation of the donor’s assets 
to benefit the beneficiaries. Because a BPR 
investment stays in the name and ownership of 
the donor until the day they die, it makes it one 
of, if not the only, quick and simple investments 
an attorney can make to help mitigate the 
(IHT)liability of the donor. This makes BPR 
investments very popular with attorney’s and 
solicitors involved in estate planning, and it 
should come as no great surprise therefore  
that c.25% of the £100s of millions invested  
into unquoted BPR products each year are 
written and signed by attorneys. 

The Foresight Inheritance Tax Solution is 
an unquoted BPR product with over £650mn 

in assets under management that provides 
investors with a risk-managed route to quick 
IHT mitigation. The Fund invests into a diverse 
portfolio of infrastructure and renewable energy 
generating assets. Such assets provide a robust 
income stream which is often index-linked and 
contracted over periods multi-decade in length, 
to government, quasi-government, or blue-
chip level counterparties. This is important as 
it means bills are often paid irrespective of the 
macro-economic environment, which helps  
to underpin the value of the assets and 
predictability of the revenue streams  
to investors. 

Foresight is a signatory of the UN Global 
Compact and Principles for Responsible 
Investment. The assets we and our Inheritance 
Tax Solution invest into sit on the right side 
of the global climate emergency and are well 
placed to benefit from structural change as the 
government seek to decarbonise the economy 
and meet their net-zero targets.

BPR products are not without their risks and 
suitable advice should be sought. Tax reliefs can 
change, and past performance is not a reliable 
indicator of future results.  ■■

Jonathan Arthur
Executive Business Development Manger 
Foresight Group, The Shard, London

INHERITANCE TAX MITIGATION WITHOUT THE TRADITIONAL DRAWBACKS
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NOMINATION FORMS AND BENEFICIARIES FOR YOUR COMPANY LIFE COVER AND WORKPLACE PENSIONS

COMPANY LIFE COVER  
AND WORKPLACE PENSIONS

COMPANY LIFE 
COVER (DEATH  
IN SERVICE)
If you provide Group 
Life Cover for your 
employees, it’s important 

that their nomination forms are kept up to 
date.  We would suggest asking staff to review 
this on a yearly basis (as their circumstances 
may have changed). 

The employer (on behalf of the trustees 
of the scheme) is responsible for making 
claims under the Group Life cover. Lump 
sum payments will be paid to the Trustees 
(which could be the employer or a third-
party professional trustee) who will decide 
to whom payments are made, taking 
into account the wishes as set out in the 
employee’s nomination form.

Although the employee can say who  
you would like the benefit to go, this is  

not binding on the Trustees.  An employee  
can update their nomination form when they  
wish, and the latest form will be passed to  
the Trustees should they die.

Having an up-to-date nomination form 
can also help speed up the process of making 
the payment to the deceased employee’s 
beneficiaries. Without one, the Trustees may 
need to review a Will. 

Lump sum payments made by the Group  
Life Cover should not usually form part of  
the employee’s estate. 

WORKPLACE PENSION
Employees can also nominate the people they 
would like to be considered as beneficiaries for 
receiving any pension benefits payable in the event 
of their death by completing a nomination form 
(or sometimes known as an expression of wish).

The pension benefits available upon death will 
depend on the type of pension scheme you have. 

However, for the majority of Workplace 
Pensions, unlike the Company Life Cover, 
the Trustees are unlikely to be the employer. 
Often it will be the scheme administrators or 
the Trustees (if an occupational pension). 

Regardless, it’s still important for 
employees to nominate their beneficiaries. 
The nomination form can usually be obtained 
from the pension provider, either online or 
with a paper form. 

Just as with the company Life Cover, the trustees 
will take your nomination into account, but they 
have the discretion on who to pay the benefits to.

Any pension death benefits paid under the 
trustee’s discretionary powers won’t normally 
be included in an employee’s estate and so 
shouldn’t have any Inheritance Tax liability.  ■■

Ryan Oates
Corporate Services Director
ryan@sgcorporateservices.co.uk

Nomination forms and beneficiaries
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SUPPORTING OUR CHARITABLE PARTNERS

THE BENJAMIN FOUNDATION  
We were so pleased to be able to support 
The Benjamin Foundation’s 'Summer of 
Hope Appeal', aimed at helping more 
children & young people in Norfolk & 
Suffolk to improve their mental health & 
overcome their confidence & self-esteem 
challenges following the pandemic.

Not only did we make a donation of 
£300 to the appeal, but our PA Emma 
took part in their ‘Sit Up 67’ challenge, 
raising an £172 by completing 67 sit ups 
a day during July and our Regulatory 
Compliance Office, Kim Moss, ran the 
Gear 10K race in August to raise funds for 
the foundation too. Well done to both!

Our PA Emma and Regulatory Compliance Officer  
Kim raised for funds for The Benajmin Foundation.

SGWM IN THE 
COMMUNITY
Supporting our charitable partners SGWM is committed to being a socially

responsible, environmentally aware,
inclusive and ethical business.
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‘PULLING’ TOGETHER AS A TEAM  
FOR NORFOLK WILDLIFE TUST  
The Norfolk and Suffolk Wildlife Trusts, 
whom we are supporting this year, regularly 
run volunteer work parties.  This gives their 
corporate sponsors the opportunity have a  
day of team building out of the office, whilst 
helping with conservation on one of their 
reserves.  So we were delighted to be able  
to demonstrate our support to Norfolk  
Wildlife Trust in June by ‘getting stuck in’  
at a SGWM team volunteering day at  
New Buckenham Common!

Our task was helping the Breckland  
Reserves team to clear ragwort weed, which  
is vitally important to keep under control as  
it can be poisonous to the cattle which often 
graze on the Common.

This very enjoyable day gave some of  
our Norfolk-based colleagues the chance to 
meet up with work mates we hadn’t seen due 
to the pandemic, whilst enjoying the local 
countryside, learning new skills and pulling 

IPSWICH RFC

together as a team to help the environment  
and our local wildlife.

Arriving at New Buckenham Common for 
9.30am, and following a welcome and safety 
briefing from Trust members, we donned our 
gardening gloves and cracked on with the task 
in hand!  Luckily the rain held off and we spent 
the morning making good progress and sharing 
some team banter over a mid-morning pit stop 

for refreshments. Plenty of ragwort was cleared 
and we were all very ready for our packed 
lunches and a sit down before continuing until 
mid-afternoon clearing even more of the weed. 

We eventually headed home a bit grubby and 
tired – but with a real sense of accomplishment 
having made a difference in our own small way 
to a little patch of our beautiful countryside  
and local wildlife.

This very enjoyable day gave some of our Norfolk-based colleagues the 
chance to meet up with work mates we hadn’t seen due to the pandemic, 
whilst enjoying the local countryside, learning new skills and pulling 
together as a team to help the environment and our local wildlife.

IPSWICH RUGBY CLUB 
 ACADEMY SPONSORSHIP  
We're delighted to be the new sponsors of 
Ipswich RFC's Academy this season!  The 
Academy will be providing training, player  
and coach development to promote and 

maintain club standards and devleop  
elite talent across its junior, youth and  
colts teams.  We can't wait to see how  
these young people develop their skills. 
More details to follow in the next edition 
of Vision. www.ipswichrugby.com

SUPPORTING OUR CHARITABLE PARTNERS

HOT OFF THE PRESS!
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TEAM SGWM SMASH  
5,000 MILES CHALLENGE  
We really believe in encouraging the health and 
wellbeing of our colleagues but, without our 
usual routines, so many of us had become less 
active during the pandemic and lockdowns.  So, 
between Thursday 1st April and Sunday 27th 
June, we challenged our staff to get moving and 
collectively cover 5,000 miles. 

Our colleagues logged their walks, strolls, 
jogs, cycle rides or runs in our bid to become 

more active by getting up and moving as a team 
to achieve our goal.  We also awarded prizes for 
best photo, consistent daily mileage and highest 
number of miles achieved overall. 

There were even a few extra achievements 
along the way; Wealth Manager Susan Steel and 
Paraplanner Ira Everett completed their 'Couch 
to 5k Challenge', Senior Client Services Support 
Ashley Hobbs ranked an impressive 7th place 
finish in the Sandringham Trail Half Marathon, 
and MD Stephen Girling and Client Services 

RICK BOWDEN PHOTOGRAPHY  
By now, you will have noticed Rick’s beautiful 
local landscape photography on our Vision  
front covers, website and various other of  
our communications. 

So, to complement our recent office 
‘facelift’ we are also now displaying some 
of Rick’s work on our walls and giving 
you the chance to purchase the pictures 
at a reduced cost.  Next time you visit our 

Support Asher Girling completed the 
Milton Keynes Marathon. 

And, after clocking up the miles on 
foot and in the saddle, we ended up 
EXCEEDING our target - with a total  
of 5,237 miles covered! 

Everyone who took part said they 
enjoyed the challenge very much  
indeed and felt better as a result, so  
we’re already looking at doing another  
challenge soon.  ■■

SUPPORTING OUR CHARITABLE PARTNERS

offices, do have a look at his beautiful 
framed photographs or visit his website 
at www.rickbowden.co.uk – all our 
clients will receive 10% discount. 
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