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THE GLOBAL
POLITICAL AND
ECONOMIC PICTURE

Stephen Girling, Managing Director, asks if ‘all is well in the garden’
'
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W

hat on earth is going on?!’ – an oftheard phrase from harassed parents
everywhere, as they wade in to try and resolve
their children’s arguments and mayhem. It could
equally be said for the global political and
economic picture at the moment. At the time
of writing, stock markets around the world are
at or just below their all-time high points. With
low interest rates and low inflation, falling
unemployment, and positive growth forecasts
for most countries, we could be mistaken
for assuming all is ‘rosy in the garden’. Yet
looking more closely at the backdrop to
this situation, we have Brexit, Trump,
North Korea, China and a host of
other global concerns that could have
significant impact on the global economy
at any time.
Many experts are starting to have
concerns over the length of time the current
‘bull market’ has gone on for. Yet this phase
in the economic cycle could persist for some
time yet. Our own investment approach is not to
try and call market highs and lows, but instead
for our investment team to closely monitor
financial data, events and experts’ comments
whilst maintaining our long-term
investment approach and aims, so as not to
react to every worrying headline.
As a company, we continue to expand

Many experts are starting to
have concerns over the length of
time the current ‘bull market’ has
gone on for. Yet this phase in the
economic cycle could persist for
some time yet.
our reach, both in terms of clients accessing our
advice and services, and additional staff to provide
the required support. Technology increasingly
plays a part in all our lives, and we are planning to
invest heavily over the coming months to provide
our clients with greater access to their financial
information and investment plans, however and
whenever they would like to view it.
I hope you find this issue of Vision informative
and, as always, any feedback, comments or
questions are always welcome. ■
Stephen Girling
Stephen@sgwealthmanagement.co.uk
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SPONSORSHIP ABOUT US

SG WEALTH
MANAGEMENT
SPONSORS IPSWICH
RUGBY CLUB
We are pleased to be sponsoring Ipswich Rugby Club
throughout the coming 2017/18 season.

I

pswich is the fourth oldest open rugby club
in the world, having been established in 1870.
Nowadays it has thriving mini, youth and both
women’s and men’s adult sections, with three senior
teams being led by the first XV who this season will
play in the London 2 North East League.
Sunday mornings at Humber Doucy Lane
are a hive of activity, with hundreds of children
being taught the art of this noble game every week
under the watchful gaze of an army of experienced
coaches and ex-players.
Our very own Chief Investment Officer Henry
Gaskin can be found coaching his son and his
friends in the under-9s whilst often sporting a
bruise or two from an outing the previous day for
the Mighty 3rd XV, which may explain the odd
limp to a Monday morning meeting.

The club is delighted to have appointed a new
coaching team this season, led by the hugely
experienced Nick Greenhall, who is an innovative
and progressive coach with a local and national
reputation. Nick’s mandate is to bring further
success to the senior teams, whilst directing and
developing the coaching structure across the club,
and is clearly enthused about the future:
‘I am really excited by the challenges that face
us here at Ipswich RFC. I aim to develop a strong
learning environment for all players with help
from many of the existing coaches and support
staff throughout the club as well as assistance
from external coaches. Our ambition will be
to win matches playing exciting rugby whilst
developing the best characteristics inherent in
fine rugby players.’
Following our recent sponsorship of Norfolk
Ladies’ Cricket team, SG Wealth Management is
delighted to be continuing to support local sport.
Managing Director Steve Girling commented:
‘Ipswich Rugby Club has not only a great tradition
but clearly also has exciting times ahead. The club
is a hub for the local community, and we are very
pleased to be supporting them in their growth.
We hope to be cheering them on to success on the
pitch this season, and with offices in both Ipswich
and Norwich we look forward to the matches with
Norwich with particular relish!’ ■

More information on the club can be
found at www.ipswichrugby.com

‘I am really excited by the
challenges that face us here at
Ipswich RFC. I aim to develop a
strong learning environment for
all players with help from many
of the existing coaches and
support staff throughout the club
as well as assistance from external
coaches. Our ambition will be
to win matches playing exciting
rugby whilst developing the best
characteristics inherent in fine
rugby players.’
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BUSINESS SHAREHOLDER PROTECTION

SHAREHOLDER PROTECTION
– WHY HAVE IT?

Protection against the death of a fellow shareholder is frequently ignored

O

n the death of a shareholder, shares in a
business will normally be inherited by the
beneficiary’s estate, thus thrusting a new party
into the ownership structure of the company,
who could then look to either get involved in
the running of the business or sell the shares to
raise capital. A company’s articles of association
(defining the responsibilities of directors and
shareholders) and shareholders’ agreements
may provide for the shares to be offered for sale
to existing shareholders in the first instance.
However, if the surviving owners cannot afford to
buy back the holding, control of the business can
be lost – perhaps to a competitor or another third
party with different objectives.
Family owned businesses will often expect
the deceased shareholder’s estate/family to carry
on with the business. The problem will be found
with companies with more than one nonrelated shareholder.
This is where Shareholder Protection
will help. In general, a policy is taken out on
each shareholder that pays out to the other
shareholders on death or critical illness. A series
of ‘cross-option’ agreements command that these
proceeds are used to buy the deceased’s equity.
For practical purposes, the value of the shares
may have been pre-agreed so that an appropriate
level of insurance is in place and the transaction
is swiftly concluded.
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Alternatively, a valuation can be completed by
a third party if the pre-agreed valuation has not
been reviewed for some time.
The protection put in place can cover the death
of a shareholder only. Alternatively, cover can
be provided for both death or the diagnosis and
survival of a critical illness.

The premiums for the protection
policies can be paid for by the
business. However, the premiums
will be treated as a benefit in kind
for the shareholders.
The main reason we find owners consider
shareholder protection is for their estate/
family. Although shareholders generally have an
in-depth understanding of how their business
operates, inheriting family members often have
no idea how to manage such a thing. Most
would rather receive money, as this is far more
useful to them. Cash payments can also help to
relieve the stress that families face when losing a
key breadwinner.
The premiums for the protection policies
can be paid for by the business. However, the
premiums will be treated as a benefit in kind for
the shareholders.

WHAT IS A CROSS-OPTION
AGREEMENT?
Business property relief (BPR) is a relief against
Inheritance Tax, covering a business or interest
in a business, and will often mean that no
Inheritance Tax is payable. If a binding contract
for sale of the business property exists at the
date of transfer (i.e. on death), BPR is lost.
Under a cross-option agreement, the contract
for sale does not become binding until a later
date – and only if either party chooses to
exercise the option, thus preserving the relief.
As the tax treatment of each case is
considered on its own merits by HM Revenue
& Customs, the business should confirm the tax
position with its own Inspector of Taxes prior
to taking out a policy.
Where a Critical Illness benefit is included,
a single option agreement should be
incorporated in respect of this situation. This
will provide the option for the partner suffering
from the critical illness to sell his/her share of
the partnership in the event of a valid claim
being made. However, the remaining partners
do not have an option to purchase the share
should the ‘ill’ partner not wish to sell – hence,
‘single’ option agreement. ■
Ryan Oates
ryan@sgcorporateservices.co.uk
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LONG-TERM INVESTING INVESTMENT

pullback is an opportunity, not a reason to sell.
Market timing can be a dangerous habit.
Pullbacks are hard to predict, and strong returns
often follow the worst returns. Some investors
may think they can outsmart the market – or
they let emotions like fear and greed push them
into investment decisions they later regret. Even
missing a handful of days in the market can have a
major effect on an investor’s total returns. ■
Andrew Morley
Andrew.Morley@sgwealthmanagement.co.uk

LONG-TERM INVESTING

How to fund a fulfilling life beyond our working years

H

ealthier lifestyles and medical advances
mean that many of us can expect to enjoy
longer lifespans than previous generations.
However, this creates a significant challenge
both for society as a whole and for us all as
individuals – how to fund a fulfilling life beyond
our working years.
The projections from the Organisation for
Economic Co-operation and Development
(OECD) suggest that the average man will live to
83.5 by 2052, while a woman can expect to live
to 87.2 years old[1].
The UK General Election brought
further uncertainty to markets which are still
adjusting to an increasingly uncertain global
political landscape. Investors should plan to
invest for at least ten years. How can investors
protect themselves and keep their long-term
goals on track?

CASH ISN’T ALWAYS KING
Some investors think of cash as a safe haven in
volatile times, or even as a source of income. But
the ongoing era of ultra-low interest rates has
depressed the return available on cash to near
zero, leaving cash savings vulnerable to erosion by
inflation over time. With interest rates expected to
remain low, investors should be sure an allocation
to cash does not undermine their long-term
investment objectives.

Cash left on the sidelines earns very little over
the long run. Investors who have parked their
cash on deposit are likely to have missed out on
the impressive performance that would have come
with staying invested over the long term.

COMPOUNDING AND GROWTH
One of the advantages associated with long-term
investing is the potential for compounding. When
your investments produce earnings, those earnings
get reinvested and can earn even more. The more
time your money stays invested, the greater the
opportunity for compounding and growth. Keep
in mind that while compounding can have a
significant long-term impact overall, there may be
periods where your money won’t grow.
While there are no guarantees, the value of
compounded investment earnings can turn
out to be far greater over many years than your
contributions alone. The difference between
reinvesting and not reinvesting the income from
your investments over the long term can be
significant.

It’s good to talk
While markets can always have a bad
day, week, month or even a bad year, history
suggests investors are much less likely to suffer
losses over longer periods. To discuss how much
you’d like to invest, how you feel about risk and
what your objectives are, please contact to us.

Source data:
[1] OECD, Life expectancy links – the quiet
revolution in pension policy, 2007.
INFORMATION IS BASED ON OUR CURRENT
UNDERSTANDING OF TAXATION LEGISLATION
AND REGULATIONS. ANY
LEVELS AND BASES OF, AND
RELIEFS FROM, TAXATION ARE
SUBJECT TO CHANGE.
THE VALUE OF INVESTMENTS
AND INCOME FROM THEM
MAY GO DOWN. YOU MAY
NOT GET BACK THE ORIGINAL
AMOUNT INVESTED.
PAST PERFORMANCE
IS NOT A RELIABLE
INDICATOR OF FUTURE
PERFORMANCE.

THE LESSON IS: DON’T PANIC
Volatility in financial markets is normal,
and investors should be prepared for the ups
and downs of investing, rather than reacting
emotionally when the going gets tough. The lesson
is: don’t panic. More often than not, a stock market
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RETIREMENT STATE PENSION

STATE PENSION
AGE RISE BROUGHT
FORWARD

Finding a balance between funding and being fair on
future generations of taxpayers

W

ill you be one of the millions of workers
that will have to work an extra year before
retiring after the Government announced that
it would be extending the retirement age to 68?
New plans announced in July this year mean
that the rise in the State Pension age to 68 will
now happen in 2039, affecting people born
between 6 April 1970 and 5 April 1978.

NO EXCEPTIONAL CHANGES TO THE DATA

RISE IN THE PENSION AGE WILL BE PHASED

Six million men and women
will have to wait a year longer
than they expected to get their
State Pension, the Government
has announced.

The rise in the pension will be phased in between
2037 and 2039, rather than from 2044 as was
originally proposed. Those affected are currently
between the ages of 39 and 47, but the exact date
that you receive your State Pension will depend
on the year you were born. This announcement is
aimed at catching up with years of increasing life
expectancy, even if recent indications suggest that
growth has slowed.

HAVING TO WAIT A YEAR LONGER
Six million men and women will have to wait a
year longer than they expected to get their State
Pension, the Government has announced. The
announcement was made by the Secretary of
State for Work and Pensions, David Gauke.

WAITING FOR FUTURE ANNOUNCEMENTS
The announcement is based on the
recommendations of the Cridland report, which
proposed the change. The change will affect those
born between 6 April 1970 and 5 April 1978.
Anyone younger than 39 will have to wait for
future announcements to learn what their precise
pension age will be.
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John Cridland also said that the State Pension
age should not increase more than one year in
any ten-year period, assuming that there are
no exceptional changes to the data used. This
would give those generations affected by changes
adequate time to save and plan.

SAVING HARDER FOR OUR
OWN RETIREMENT
The Government has also committed to regular
reviews of the State Pension age in the years
ahead, which inevitably raises the prospect
of further rises. It seems evident that the
Government is taking a gradually declining role
in supporting retirement income. A combination
of increases in life expectancy, and the growing
number of retirees relative to the working age
population, means that individuals will now have
to save harder for their own retirement. ■
Mike Moore
mike@sgwealthmanagement.co.uk

PROTECTED FOR FUTURE GENERATIONS
‘As life expectancy continues to rise and the
number of people in receipt of State Pension
increases, we need to ensure that we have a
fair and sustainable system that is reflective of
modern life and protected for future generations,’
Mr Gauke told MPs.

Where will your retirement
take you?
To find out more about the different pensions
and savings options you could utilise, or to
discuss your requirements, please contact us.

STATE PENSION AGE UNDER THE LATEST PLANS (JULY 2017)
YOUR DATE OF BIRTH		

STATE PENSION AGE

After April 6 1978			

68

April 6 1970 to April 5 1978		

67 years 1 month to 68 years*

April 6 1960 to April 5 1970		

66 years 1 month to 67 years*

December 6 1953 to April 5 1960		

65 years 3 months to 66 years*

*Depends on exact date of birth

PENSION SAVINGS RETIREMENT

LONG-FORGOTTEN PLANS

Managing your pension savings effectively and efficiently from a single pot

I

f you’ve worked for two or three different
employers, it’s possible you could have a
workplace pension from each of them. You might
also have set up a personal pension, so they can
add up quickly.
Pension consolidation lets you simplify your
pension arrangements and makes it easier to
manage your pension savings effectively and
efficiently from a single pot. There is a danger that
long-forgotten plans could end up in expensive,
poorly performing funds, and the paperwork
alone can be enough to put you off becoming
more proactive.

Pension consolidation lets
you simplify your pension
arrangements and makes it
easier to manage your pension
savings effectively and efficiently
from a single pot.
EASY-TO-MANAGE
So, is transferring or consolidating everything into
one easy-to-manage pension the way to go? There
are advantages to switching your pensions, but
there are also pitfalls. The best course of action
will depend on what kinds of pension you have
and how long you have until retirement.
Having lots of different pensions could
mean paying lots of different charges. It also
means you’ve got to think about where you’ve
invested the savings in each of your different
pensions to make sure you’re keeping an eye on
performance. And to get valuations, re-arrange
your investments or alter your contribution
levels, you’ll have to deal with numerous
pension providers.

THE PROS AND CONS

and exactly what you’d be giving up when you
transfer out of an existing pension.
Before you transfer any pots, you need to
be sure that you’re not giving up any protected
benefits like tax-free cash or low pension age.
You should also consider any features your plan
has, like guarantees or life assurance benefits.
Remember that what you get back depends
on several things, for example, how your
investments perform and how they're taxed, and
you may get back less than you invested.
If you are considering consolidating your
pension accounts, this is a very specialist area,
and you should obtain professional financial
advice. There are a number of issues to consider
before you decide to consolidate. ■
Susan Steel
Susan.Steel@sgwealthmanagement.co.uk
Getting it right could mean a
higher income
Making the most of your pensions now will
have a significant impact on your happiness in
retirement; getting it right could mean a higher
income, or even an earlier retirement date. If
you would like to review your current options,
please contact us.
A PENSION IS A LONG-TERM INVESTMENT. THE
FUND VALUE MAY FLUCTUATE AND CAN GO
DOWN, WHICH WOULD HAVE AN IMPACT ON
THE LEVEL OF PENSION BENEFITS AVAILABLE.
PENSIONS ARE NOT NORMALLY ACCESSIBLE
UNTIL AGE 55. YOUR PENSION INCOME COULD
ALSO BE AFFECTED BY INTEREST RATES AT
THE TIME YOU TAKE YOUR BENEFITS. THE TAX
IMPLICATIONS OF PENSION WITHDRAWALS
WILL BE BASED ON YOUR INDIVIDUAL
CIRCUMSTANCES, TAX LEGISLATION AND
REGULATION, WHICH ARE SUBJECT TO
CHANGE IN THE FUTURE.

Pensions are important, so it’s crucial that you
take time to understand exactly what you’ve got
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RETIREMENT PENSION FREEDOMS

PENSION FREEDOMS

Will the new retirement rule of 'no rules' offer people a better financial future?

F

ollowing pension reforms, there are now
more options for using your private pension
pot. Since April 2015, some people over 55
have greater freedom in how they can access
their pension pots – the money they’ve built up
during their working life.
The changes to private pensions affect those
in a defined contribution pension scheme. This
is one where you build up savings (your ‘pension
pot’) throughout your employment to fund your
retirement. Before making any decisions, it's
important that you consider your options and
the impact that your decision could have on your
tax bill or benefit entitlements.

WHAT BEST SUITS YOUR NEEDS
If you have a defined contribution pension, you
have more options for how to use the money
according to what best suits your needs. You are
no longer restricted to simply buying an annuity.
Instead, you can withdraw some or all of the
money as a lump sum.
It’s important to obtain professional financial
advice before making any decisions, as the
options you choose could affect your income,
overall retirement savings, your benefits
entitlements and how much tax you pay.

MOST POPULOUS AGE GROUP
New population data[1] shows that the new
pension freedoms will face their peak test in
the coming five years. The most populous age
group in the UK today is those aged 51 – a total
of 945,000 people. This group will gain access to
the pension freedoms in 2020. This year will test
if the new retirement rule of 'no rules' will offer
people a better financial future.
In the tax year 2016/17, 393,000 individuals
took advantage of the freedoms across the UK,
withdrawing £6.45 billion from their pensions.
As the number of people reaching the age of
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55 in the coming five years peaks – at 945,000
in 2020 – the pension freedoms will face
their greatest test on whether they can offer a
sustainable financial future[2].

SERIOUS CONSIDERATION OF
FUTURE NEEDS
Recent government research identified that only
one in three (34%) people in the 45-to-54 age
group had given any consideration to how many
years of retirement they may need to fund[3].
Entering the arena of the pension freedoms
without serious consideration of future needs
could spell trouble for many savers.
Thursday 6 April 2017 marked two years since
the introduction of some of the most radical
reforms to UK pensions in a generation. You can
only take advantage of the pension freedoms
from age 55. Anyone thinking of withdrawing
lump sums from their pension fund should
consider the impact this will have on future
retirement income. ■
David Tooley
David.Tooley@sgwealthmanagement.co.uk

uploads/attachment_data/file/610451/
Pensions_Flexibility_April_2017.pdf
[3]www.ons.gov.uk/peoplepopulationand
community/personalandhouseholdfinances/
incomeandwealth/articles/earlyindicatorestimates
fromthewealthandasset ssurvey/attitudestowardss
avingforretirementcreditcommitmentsanddebtbur
denjuly2014tojune2016#attitudes-towards-savingfor-retirement
A PENSION IS A LONG-TERM INVESTMENT. THE
FUND VALUE MAY FLUCTUATE AND CAN GO
DOWN, WHICH WOULD HAVE AN IMPACT ON
THE LEVEL OF PENSION BENEFITS AVAILABLE.
PENSIONS ARE NOT NORMALLY ACCESSIBLE
UNTIL AGE 55. YOUR PENSION INCOME COULD
ALSO BE AFFECTED BY INTEREST RATES AT
THE TIME YOU TAKE YOUR BENEFITS. THE TAX
IMPLICATIONS OF PENSION WITHDRAWALS
WILL BE BASED ON YOUR INDIVIDUAL
CIRCUMSTANCES, TAX LEGISLATION AND
REGULATION, WHICH ARE SUBJECT TO CHANGE
IN THE FUTURE.

How will you decide what the best
course of action to take is?
The choices you make for your pension fund can
determine the level of income you receive for
the rest of your life. For this reason, you should
seek professional financial advice and guidance
to decide the best course of action to take. For
more information, please contact us.
[1]http://www.ons.gov.uk/releases/
populationestimatesforuk englandandwales
scotlandandnorthernirelandmid2016
[2]www.gov.uk/government/uploads/system/
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ANNIVERSARY ABOUT US

TEN YEARS
WITH SG WEALTH
MANAGEMENT

Wealth Manager’s Linda Kent
and Stuart Sutton celebrate
their tenth anniversary

T

his September marks ten years since Linda
Kent and Stuart Sutton and their loyal clients
joined forces with Neil and Stephen and their
team of five employees at their then offices on
Silver Road in Norwich. How much has changed
in the intervening period! Now operating from
offices in Norwich and Ipswich, with Andy
Wood as Chairman and with ten advisers and 22
support staff, the business has evolved to become a
recognised brand in the region.
Having joined the company in 2007, when
Gordon Brown was Prime Minister and in the
year the first iPhone was launched, and whether
invested in ‘bricks and mortar’ or the stock market,
investors had enjoyed largely uninterrupted and
significant appreciation of assets in the years
preceding. Shortly thereafter, a sudden unwinding
of unprecedented levels of leverage at some of
the world’s biggest banks brought some of them
to their knees and resulted in a ‘credit crunch’,

resulted in a broadly sustained recovery in financial
asset prices from 2009 onwards – albeit with several
(some environmentally disastrous) bumps in the
road, to include the Deepwater Horizon oil spill
in the Gulf of Mexico in 2010 and the Fukushima
Nuclear reactor leak following the earthquake and
devastating tsunami in Japan March 2011. The
vote for Scottish independence in 2014 was swiftly
followed by an election in 2015 and of course the
subsequent announcement of a referendum on
the UK’s continuing membership of the EU – the
consequences of which are still not understood. The
resulting weakness in the pound largely benefitted
our clients’ portfolios, and as we write, and perhaps
counter-intuitively, stock markets in several
jurisdictions are close to their all-time highs on the
back of relatively benign inflation and gradually
improving global growth.
As we look back and reflect on our 52 years’
combined experience, one thing is certain: the future
will be equally unpredictable. We thank all our
clients for their continued loyalty and, together with
the growing team here at SG Wealth Management,
look forward to supporting you in the years ahead in
our role as your trusted financial advisers. ■

bringing the global economy to a grinding halt.
On ‘Black Monday’ in January 2008, the FTSE
100 recorded its largest ever one-day fall. By July
2008, the oil price had reached $147 a barrel, only
to plummet to $33 by December as the severity of
the global financial slowdown unfolded. In 2009,
the historic inauguration of Barack Obama was a
glimmer of hope during an otherwise troubling
period. By May 2010, we had witnessed the end
of 13 years of a Labour Government and the first
coalition (in peacetime) since the Edwardian era.
With the treasury’s coffers empty, deep cuts to
public spending and the ‘age of austerity’ ensued.
While governments globally took drastic steps
to repair their balance sheets, they were at the
same time faced with the need to stimulate the
economy. A steep decline in the cost of borrowing
led to some of the lowest interest rates on record,
and with the adoption of quantitative easing, Performance Line
Linda
Kent and Stuart Sutton
Chart

10 Au
Pricing Spread: Bid-Bid ● Data Frequency: Daily ● Currency: Pounds Sterling

Pricing Spread: Bid-Bid • Data Frequency: Daily • Currency: Pounds Sterling

A - FTSE 100 TR in GB [72.76%]
B - UK Retail Price TR in GB [32.12%]
C - Bank Of England Base Rate TR in GB [11.70%]

01/08/2007 - 01/08/2017 Data from FE 2017
The value of units can fall as well as rise.
Past performance should not be seen as an indication of future performance
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FINANCIALLY UNPROTECTED

Dads putting their family’s financial security at risk if the unexpected were to happen

W

hat would happen to you and your family
in the event of unforeseen circumstances
such as the diagnosis of a serious illness or
premature death? Worryingly, research from
Scottish Widows reveals that more than half (53%)
of men in the UK with dependent children have
no life cover, meaning that 3.9 million dads[1] are
potentially putting their family’s financial security
at risk if the unexpected were to happen.

INSURING AGAINST SERIOUS ILLNESS
Only 16% of dads have a critical illness policy,
leaving many more millions at financial risk if they
were to become seriously ill. Fathers are, in fact,
more likely to insure their mobile phones (21%)
than to insure themselves against serious illness.
More than a fifth (22%) of dads admit their
household would be placed at financial risk if they
lost their income due to unforeseen circumstances,
and 28% say they could only pay their household
bills for a minimum of three months. Two fifths
(40%) say they’d have to dip into their savings to
manage financially, but 42% say that their savings
would last for a maximum of just three months.

BEREAVEMENT SUPPORT
PAYMENT SYSTEM
With a new Bereavement Support Payment system
now in place, it’s more important than ever for
dads to review their financial protection needs. You
may be able to get Bereavement Support Payment
if your husband, wife or registered civil partner
died on or after 6 April 2017.
It’s estimated that 91% of widowed parents will
be supported for a shorter period of time (now just
18 months) than they would under the previous
system, which could pay out until the youngest
child leaves school, according to research from the
Childhood Bereavement Network. In 2014, 70%
of claimants were female[2], so it’s important that
fathers seek advice to make sure their household
is covered.

CLAIMING FOR BEREAVEMENT BENEFITS
This is especially the case for cohabitees, who are
not eligible to claim for bereavement benefits,
despite the fact that 21% of couples with children
are not married, according to figures from the
Office for National Statistics for 2016.
There are many things to consider when
looking to protect you and your family. Being
diagnosed as suffering from a specified illness or
the loss of income need to be considered as part of
an effective protection planning strategy. ■
Katie Jones
Katie.Jones@sgwealthmanagement.co.uk
Source data:
Scottish Widows’ protection research is based on
a survey carried out online by Opinium, who
interviewed a total of 5,077 adults in the UK
between 16 and 27 March 2017.
[1] Percentage of adult population that are fathers
with dependents = 735/5077 = 14.48%; 14.48% of
adult population of 51,339,000 = 7.4 million; 53%
of these don't have cover, so 3.9 million.

BASIC LEVEL OF SUPPORT
The research shows that in the event of themselves
or their partner dying, 22% of men with
dependent children believe they could rely on
state benefits to support their family. While this
provides a basic level of support, we would firmly
advise people to make their own provision for
themselves and their families in order to provide
peace of mind with the knowledge that there’s a
financial safety net in place.
Many fathers don’t consider having insurance as
a necessity, with 18% saying they don’t see critical
illness cover as a financial priority, 19% saying they
don’t think they need it, and 17% saying they can’t
afford it.
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[2] Childhood Bereavement Network submission to
the Commons Work and Pensions Select Committee
Do you have appropriate provision in
place to protect your financial plans?
No matter what our personal
circumstances, it is vital for all of us to
ensure we have an appropriate plan in place
to protect our finances, helping avoid the need to
dip into our savings, which could present even
greater challenges further down the line. If you
have any questions or queries, or you’d just like
to know more about how to protect you and
your family, get in touch with us and we’ll be
happy to help.
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IHT RELIEF ESTATE PLANNING

BPR assets remain owned by you and part of
your estate. However, after holding them for two
years, they can either be fully or partially exempt
from IHT. Typically, BPR can be available from an
interest in a business or a partnership, shares in
businesses that are not listed on the stock exchange,
on land and buildings, or plant and machinery
when utilised in a qualifying trading business.

BPR SCHEME

GET A RELIEF FROM
INHERITANCE TAX

IHT planning without losing control or access

T

he thought of your beneficiaries facing an
Inheritance Tax (IHT) liability on the estate
you have worked hard to create and pass on may
be frustrating, especially considering you have
paid tax on your income, savings and investments
throughout your working life. Thus, planning for
IHT is a matter that should be considered.
At present, everyone has a nil rate band of
£325,000, or £650,000 for couples, that are married
or in a civil partnership. Since April 2017, the
Residence Nil Rate Band (RNRB) started to
increase the threshold progressively to £500,000 or
£1,000,000 for married/civil partners. This is set to
be achieved by April 2020.

The remaining value of the estate which exceeds
the nil rate band will be liable to 40% IHT on
(usually second) death. Furthermore, estates
which have a value exceeding £2 million lose
part or all of the additional RNRB, which will be
tapered down at a rate of £1 for every £2 over the
£2 million threshold.

There are many different products that
specialise in reducing or mitigating IHT,
traditionally involving making gifts into trusts.
However, in some circumstances investors may
find them restrictive. For instance, gifts or trusts
can take several years to be fully effective and
can mean giving up control of, and access to,
your assets.
However, a Business Property Relief (BPR)
based investment might be the answer to the above.
BPR was introduced in 1976 as a tax relief by the
Government to attract investment towards certain
types of trading businesses.

A BPR scheme may be beneficial if one didn’t wish
to give away large sums of money as a gift during
their lifetime to reduce the value of their estate, as
the shares held will be in the investor’s name and
remain a part of their wealth – and therefore can
potentially be sold and accessed if needed.
A BPR will also provide an opportunity for the
individual’s wealth to grow, as the investment has
a potential to increase in value. However, as with
most investments, there are no guarantees that it
will grow and losses may occur. Indeed, investment
in smaller companies does carry specific risks
investors should be aware of.
There are a number of schemes available which
offer investors access to a managed portfolio
of BPR qualifying companies. These typically
will either fall into one of two categories: those
aiming for high growth or those aiming for
capital preservation.
For many, particularly older investors, the
schemes that aim to provide modest returns with
less volatility and security of capital will be the
most attractive. These are typically invested in
companies underpinned by physical assets with
stable and visible income streams (for example, care
homes, nurseries, renewable energy installations,
etc.). We analyse these schemes regularly, with
several successfully delivering annual returns of
3-4% after charges (although this is not guaranteed)
as well as the main benefit of successfully providing
exemption from IHT. ■
Henry Gaskin
Henry.Gaskin@sgwealthmanagement.co.uk

There are many different products
that specialise in reducing or
mitigating IHT, traditionally
involving making gifts into trusts.

To discuss whether BPR should fit
within your estate planning, please
contact one of our Wealth Management team.
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RETIREMENT AUTO-ENROLMENT

SLEEPWALKING
INTO A PENSION
SHORTFALL
Auto-enrolment shouldn’t be seen as a silver bullet
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AUTO-ENROLMENT RETIREMENT

H

ow much money you should be saving for
your retirement is a key question when
visualising the type of retirement lifestyle you
want. However, the 13th annual Scottish Widows
Retirement Report reveals that, despite the success
of auto-enrolment – 80% of 22 to 29-year-olds are
paying something into a pension – 70% of them
are not putting away enough. This puts at risk their
ability to achieve their desired income of just over
£23,000 a year for a comfortable retirement.
The research was carried out online by YouGov
across a total of 5,314 nationally representative
adults in April 2017. The report found that
average contributions are £184 a month (including
employer contributions), meaning they can expect
an annual pension of just £15,200 including the
current State Pension[1].

ANNUAL RETIREMENT INCOME
A 30-year-old contributing the current minimum
of 1.00% to their workplace pension (matched
by their employer) will achieve an income
in retirement of £9,734. And even when the
minimum contributions rise to 8.00% (employee
and employer combined) in 2019, they will
only achieve an annual retirement income of
£14,047. This is a shortfall of almost £9,000 on
expectations[2].
There is also evidence that more people
will begin to opt out of pension schemes as
contributions increase through auto-escalation
from April 2018. When 22 to 29-year-olds were
asked if the planned increases would affect how
they save, less than half (48%) said they were
committed to staying enrolled.

THE LATER YOU START,
THE HARDER IT GETS
If someone starts saving into a pension at 25 years
of age, they would need to put aside £293 each
month to reach a £23,000 annual income. Not
starting to save until 35, monthly savings would
need to jump to £443, and at 45 this would be
£724. For someone who left retirement saving to
their 50s, they would need to put away £1,445 a
month to enjoy a £23,000 annual pension[3].

There is no doubt auto-enrolment has been
a success in kick-starting the savings habit for
millions – but it is not a silver bullet. Autoenrolment may well be lulling people into a false
sense of security that they are putting away enough
for a comfortable retirement. ■

How will you approach saving for
retirement?
We believe it is important for individuals to be
informed and educated about the benefits of
saving for their retirement – regardless of their
age. We also believe that employers have a large
role to play. As well as making contributions,
they have the ability to issue communications
and encourage employees to access the vast
range of tools available to them. By making an
educational contribution, as well as monetary
contribution, it can lead to a positive reaction
from their employees.

If someone starts saving into a
pension at 25 years of age, they
would need to put aside £293
each month to reach a £23,000
annual income.
Source data:
[1] Based on someone in their 20s looking to retire at
68 and saving £184 each month
[2] The estimates are derived using the Pensions
Calculator on the Money Advice Service website,
assuming someone earning the UK average of
£27,271 a year
[3] The estimates are derived using the Pensions
Calculator on the Money Advice Service website,
assuming someone earning £30,000 a year, with
contributions being supplemented with a 4%
employer contribution. The calculations allow for
inflation, both in discounting back the final results
so they’re in ‘today’s money’ and in assuming that
contributions increase with earnings each year.
A PENSION IS A LONG-TERM INVESTMENT. THE
FUND VALUE MAY FLUCTUATE AND CAN GO
DOWN, WHICH WOULD HAVE AN IMPACT ON
THE LEVEL OF PENSION BENEFITS AVAILABLE.
PENSIONS ARE NOT NORMALLY ACCESSIBLE
UNTIL AGE 55. YOUR PENSION INCOME COULD
ALSO BE AFFECTED BY INTEREST RATES AT THE
TIME YOU TAKE YOUR BENEFITS. THE TAX
IMPLICATIONS OF PENSION WITHDRAWALS
WILL BE BASED ON YOUR INDIVIDUAL
CIRCUMSTANCES, TAX LEGISLATION AND
REGULATION, WHICH ARE SUBJECT TO
CHANGE IN THE FUTURE.

Ryan Oates
ryan@sgcorporateservices.co.uk
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AUTO ENROLMENT
WE’LL HELP GUIDE
YOU IN SAFELY
Here at SG Corporate Services, our aim is to give every employer,
no matter how small, access to a professional, independent service
that will implement an Auto Enrolment solution on time.

For a free no obligation quote, please contact
our Corporate Services team.

SG Wealth Management
Norwich office: 53-57 St Martin’s Lane
Norwich NR3 3SA

SG Wealth Management
Ipswich office: Waterfront House
1A Wherry Quay, Ipswich IP4 1AS

SG Corporate Services
53-57 St Martin’s Lane
Norwich NR3 3SA

T: 01603 760866
E: post@sgwealthmanagement.co.uk
W: www.sgwealthmanagement.co.uk

T: 01473 255948
E: post@sgwealthmanagement.co.uk
W: www.sgwealthmanagement.co.uk

T: 01603 760866
E: enquiries@sgcorporateservices.co.uk
W: www.sgcorporateservices.co.uk

