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W

elcome to the inaugural issue of
Vision Magazine from SG Wealth
Management. In the last ten years,
the European economy has been hit hard by two
major crises. The impact of the 2008 collapse
of the US mortgage market was felt around the
world, subsequently triggering international
financial turmoil. The global financial system,
including financial markets in Europe, came
under severe strain. Disruptions in the flow
of capital led to what became known as the
‘credit crunch’, resulting in the greatest global
economic recession since the Second World
War. So, in this present day, one question
has to be asked: what’s next for the European
recovery? Read the full article on page 10.
There is currently a healthy growth
momentum in the UK economy, which should
continue over the coming year. The labour
market has improved remarkably, and real
wages are now increasing at the fastest rate
since the 2008 financial crisis began. Consumer
price index (CPI) inflation is hovering around
zero but is likely to increase around the turn
of the New Year when the effects of lower oil
prices and stronger GBP fade. There are also
continued murmurings from the Bank of
England about increasing interest rates in Q1
2016, and, with the healthy growth numbers,
this supports a stronger GBP going forward.
Find out more on page 09.
The full list of the articles featured in this
issue appears opposite.
We hope you enjoy reading this issue and
find it informative. To discuss any of the articles
featured, please contact us.
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The content of the articles featured
in Vision Magazine is for your general
information and use only and is not
intended to address your particular
requirements. Articles should not be
relied upon in their entirety and shall not
be deemed to be, or constitute, advice.
Although endeavours have been made to
provide accurate and timely information,
there can be no guarantee that such
information is accurate as of the date
it is received or that it will continue to
be accurate in the future. No individual
or company should act upon such
information without receiving appropriate
professional advice after a thorough
examination of their particular situation.
We cannot accept responsibility for any
loss as a result of acts or omissions taken
in respect of any articles. Thresholds,
percentage rates and tax legislation may
change in subsequent Finance Acts. Levels
and bases of, and reliefs from, taxation are
subject to change and their value depends
on the individual circumstances of the
investor. The value of your investments
can go down as well as up and you may
get back less than you invested. Past
performance is not a reliable indicator of
future results.
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OUR HISTORY

A look at SG Wealth Management through the years

A

s this is the first edition of our new ‘inhouse’ magazine, I thought it might be
interesting to look back 14 years and take
stock of the world as it was then and what it
looks like now.
In 2001, Stephen Girling and I had the
foresight to understand that the commissiondriven sales model was a busted flush, and, of
course, we were vindicated in our view when
the Regulator introduced the Retail Distribution
Review (RDR) in 2013.

BAPTISM OF FIRE
The early days were a baptism of fire. We started
trading in July 2001, neatly in time for 9/11 and
the collapse of the stock market ‘tech bubble’.
Being a brand new business with a ground-
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breaking business model and virtually no clients
made for an ‘interesting’ period, but the threat of
poverty concentrated the mind wonderfully and
we pulled through.
In 2006, we said farewell to our original
Chairman and financial backer Henry Chilver,
who had done his bit and to whom we give great
credit for providing us with a sound financial
footing and sage advice.
About the same time, Linda Kent and Stuart
Sutton joined us, as did Helen Winslow, and the
following year Charlie Crafer threw his hat in the
ring, and it’s great credit to all of them that the
business has grown to where it is today.
In 2008, we had outgrown our offices in
Silver Road (Norwich), and by good fortune our
current offices came on the market, enabling

us to not only plan for future growth but to
accommodate it well.
Fast forward to 2011, and we acquired the
business of Stan Gaskin Ltd in Ipswich, and
Henry Gaskin is a key member of our Senior
Management Team as well as being an adviser
and Chief Investment Officer. For the first time,
we were then able to add Corporate Services to
our business offering.
More recently, we have been joined by Andy
Wood (CEO of Adnams) as our Chairman.
We greatly value his support and guidance at a
time when, more than ever, we are seeing huge
changes in the world of financial services. ■
Neil Shillito
Founding Director

www.sgwealthmanagement.co.uk

CHARTERED CHAMPION ABOUT US

Chartered
Champion

Having achieved the Chartered
status in 2011, I personally feel it
has benefited me in my discussions
with professionals in the legal and
accountancy fields as well as with
potential clients.”
Matt Goddard

Commitment to raising standards of knowledge,
capability and ethical practice

M

att Goddard, Chartered Financial
Planner & Wealth Manager at SG Wealth
Management, has been elected as Chartered
Champion for the Norfolk region of the Personal
Finance Society (PFS).
Chartered status enables individuals and firms
to demonstrate their professional commitment
to raising standards of knowledge, capability and
ethical practice. It tells their clients that they can
expect the highest quality of service.

Wider community
Chartered champions act as local advocates for
the Chartered status in their respective regions
to promote its benefits to the financial planning
profession and the wider community. The
presence of at least one Chartered champion in
every region means that the PFS now has the
ability to provide the growing body of Chartered
members in the UK with a variety of initiatives
including ‘Chartered Connections’ events which
establish links with other professionals such as
lawyers and accountants.
‘Having achieved the Chartered status in
2011, I personally feel it has benefited me in
my discussions with professionals in the legal
and accountancy fields as well as with potential
clients. As the Chartered Financial Planner status
is still relatively new when compared with, say,
Accountants, Surveyors and the like, the benefits
need to be promoted to the sector and the public.
I also broadened my knowledge by studying for
the STEP certificate for Financial Services, which
has led me to sitting on the Norwich and Norfolk
STEP branch committee and a link to the Norfolk
Joint Institutes committee.’ Matt Goddard

Chartered brings with it serious obligations.
Holders are required to ensure the advice,
service and ongoing support they provide is:
■ Of the highest quality
■ Based on the clients’ researched needs
■ Provided by someone operating within their
level of competency
Holders meet this in a number of ways:
■ A commitment to professional development,
including attaining the highest qualifications
■ Belonging to the CII or the Personal Finance
Society (the financial advice arm of the CII
Group), including adhering to the CII Code
of Ethics
■ Adhering to continuing professional 		
development requirements

Elite of financial advisers
Matt is among the elite of financial advisers
in the country, being a Fellow of the Personal
Finance Society, a Chartered Financial Planner
and a member of the Institute of Financial
Planning. He is also an affiliate member of
STEP (Society of Trust & Estate Planners),
having attained the STEP certificate for
Financial Services (Distinction). ■

To find out more, please contact a member
of the SG Wealth Management team
– telephone: 01603 760 866, email:
post@sgwealthmanagement.co.uk or visit our
website: www.sgwealthmanagement.co.uk
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LIFESTYLE CHRISTMAS MARKETS

When thinking of Christmas
markets, one tends to think of
Middle rather than southern
Europe, but in countries such
as Spain and Italy there is a
strong tradition of festive markets
with some highly idiosyncratic
traditions.”
culture and tradition. Many traditional things are
sold at the market including broom, bayleaves,
cork bark, mistletoe and moss. Fun things to do
at the market include parades, traditional dancing
and daily traditional Christmas stories. There are
also stalls selling traditional Catalan instruments
such as the simbomba.

Brussels

The MAGIC
OF CHRISTMAS
Soak up the sights, smells and sounds at Europe’s best
festive destinations

A

s the festive period approaches, Christmas
just isn’t Christmas without a visit to a
Christmas market. Originally this magical
experience dates back to the Middle Ages in
Germany when traders gathered to sell their
goods before the bleak midwinter set in. But
today they’re perfect if you want to soak up the
sights, smells and sounds as you wander around
and explore the delights on offer at Europe’s best
festive destinations.

Prague
1 December–1 January
The Prague Christmas Market is based in Wenceslas Square and the Old Town Square – the same
Wenceslas which features in the famous carol. The
market celebrates traditional Czech culture and
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28 November–4 January
Brussels is a relatively new Christmas Market
compared to the likes of Strasbourg, but it is
becoming increasingly popular with visitors. The
market is entitled ‘Plaisir d’Hiver’, or ‘Winter
Wonders’, and spills out from the Grand Place to
the Place Sainte-Catherine over a 1.2 mile area.
There are 240 stalls selling everything from arts
and crafts items to food and drink, with handmade decorations available to take home. There
are also toboggan slopes, ice rinks and a huge
Ferris wheel covered in lights. ■

handicrafts. There is copious beer on tap, choirs
from local schools and classic Czech foods such
as roasted hams, barbecued sausage and the hot
sugar-coated cake known as ‘trdelník’. The stalls
sell items such as glassware, jewellery, embroideries, toys, ceramics and scented candles. All of this
takes place in the shadow of a huge tree flown in
from the Krkonose Mountains in the northern
Czech Republic.

Barcelona
28 November–23 December
The Fira de Santa Llúcia is held just outside Barcelona Cathedral. More than 270 stalls fill the market, bringing seasonal goodies, parades of music,
exhibitions and endless nativity scenes with them.
This market dates back to 1786, packing it full of

www.sgwealthmanagement.co.uk

AUTO ENROLMENT PENSIONS

Auto
Enrolment
Case study – Britespark Fireworks Ltd

B

ritespark Fireworks employ 70 people
and staged on 1 October 2015. They were
introduced to us only six weeks before their
staging date (the date a business needs their staff
pension scheme fully operational) by their Payroll
Bureau, who we work closely with to provide joint
Auto Enrolment solutions for their clients.
Britespark have 70 staff, with only eight
regarded by the company as permanent
employees. The other 62 are employed for a
few days each year to deliver firework displays,
to comply with health and safety regulations
regarding the handling of explosives – they are
classed as permanent employees. Britespark were
very concerned at the potential cost of providing
pension contributions for 70 staff and the short
timescale remaining to set up their scheme.

How did we help?
We quickly obtained payroll data from their
Bureau to complete our initial assessment and
recommendation. Our analysis indicated that
by adopting qualifying earnings as their basis
of pensionable salary, only four qualified to
be automatically enrolled, with a further two
employees eligible to receive employer pension
contributions if they opted in.
By adopting a rolling postponement period of
three months, the assessment of the 62 temporary
staff was deferred beyond their November
earnings period, so they would not have to be
considered for enrolment.

Suitable workplace pension scheme
We were able to source a suitable workplace
pension scheme with a leading life insurance
company for the four qualifying employees. We set
up the scheme, delivered the mandatory member

Britespark were delighted with
the outcome. We delivered their
scheme on time, at a competitive
rate, and the day-to-day
administration will largely be
managed by SG Corporate Service
and their payroll bureau – taking
the pressure off them, allowing
them to focus on delivering their
services to their customers.”

communications, and assisted the payroll
bureau with the initial workforce assessment
and data upload to the pension scheme manager.
We also registered the scheme with the Pensions
Regulator and completed the mandatory
declaration of compliance.
Britespark were delighted with the outcome. We
delivered their scheme on time, at a competitive
rate, and the day-to-day administration will largely
be managed by SG Corporate Service and their
payroll bureau – taking the pressure off them,
allowing them to focus on delivering their services
to their customers. ■

To find out more, please contact a
member of the corporate services
team – telephone: 01603 760866, email:
enquiries@sgcorporateservices.co.uk or visit our
website: www.sgcorporateservices.co.uk
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RETIREMENT CASE STUDY

their residency and domicile status, and having
accumulated savings while resident both
outside and in the UK, we introduced a lawyer
well versed in such issues to ensure compliance
with tax legislation, and we liaised closely with
their accountant.
A significant influence on their decision to
retire was the cash flow analysis we undertook
to illustrate whether their lifestyle in retirement
appeared affordable. On the basis of the
conservative assumptions agreed with them, it
was evident that, even having simulated
various market downturns, retirement was
immediately affordable.

Investing further savings

Preparing for
retirement
Case study – Mrs & Mrs Giovanni, aged 58 & 55

M

r Giovanni, who is an Italian, had worked
in the oil industry all over the world,
most recently in the inhospitable climate of
Kazakhstan, accumulating investable wealth
considerably in excess of £1m, before finally
returning to the UK to help support his wife’s
elderly mother.

Fingers burned
Since the ‘tech bubble’ in the late 90s when, in
their own words, ‘they had their fingers burned’,
they had held all their assets in offshore deposit
accounts which, allowing for inflation, was
earning them a negative real return. They wanted
to begin the process of preparing for retirement,
and they approached SG Wealth Management.
Our focus on client service, capital
preservation and our ability to create tailored
solutions appealed to them. We agreed a very
conservative investment strategy for £800,000
with the aim of making their savings work
harder for them and bringing the prospect of
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‘We came from a previous bad
experience, and we did not feel
at ease trusting someone else to
manage our funds. SG Wealth
Management have restored that
trust for us.’

This provided the reassurance they needed to
invest further savings more proactively, and,
more importantly, it allowed them to make a
firm decision about Mr Giovanni’s retirement.
Despite the uncertainties around future
investment returns, the robust plan and detailed
understanding of their objectives enabled us to
formulate and agree a plan that provides Mr &
Mrs Giovanni with the confidence to enjoy their
retirement to the full, knowing that, if followed,
they will never run out of money. ■

To find out more, please contact a
member of the SG Wealth
Management team – telephone: 01603 760 866,
email: post@sgwealthmanagement.co.uk or visit
our website: www.sgwealthmanagement.co.uk

Mr Giovanni
retirement closer. They continued to
accrue significant surplus income in offshore
bank accounts, using the ‘remittance’ rules
to defer UK tax on any of this income not
transferred to the UK. We remained in close
contact throughout this period, ensuring they
were comfortable with the actions taken on
their behalf.

Residency and domicile status
Recognising the complications resulting from

www.sgwealthmanagement.co.uk

MARKET MATTERS ECONOMY

Market matters
What’s next in store for the UK economy?

W

hilst we have seen an uptick in volatility
in financial markets in recent months on
the back of concerns about the slowing Chinese
economy and other global macro factors, we
remain buoyed by the current healthy growth
momentum in the UK economy, which should
continue over the coming year. The labour market
has improved remarkably, and real wages are now
increasing at the fastest rate since the 2008 financial
crisis began. Consumer price index (CPI) inflation
is hovering around zero but is likely to increase
around the turn of the New Year when the effects
of lower oil prices and stronger GBP fade. There
are also continued murmurings from the Bank
of England about increasing interest rates in Q1
2016, and, with the healthy growth numbers, this
supports a stronger GBP going forward.

Private consumption
UK economic growth has been positive for ten
consecutive quarters, with quarterly average
growth of 0.7%. The average annual GDP growth
rate has been around 2.4% during this period.
Survey indicators suggest that healthy growth
figures will continue going forward. However, GDP
growth is expected to abate somewhat in 2016/17
due to less expansionary monetary policy and a
tighter fiscal policy.
Private consumption has increased more
than expected this year. In general, many
households have a strong financial
position with rising disposable incomes
and sharply increasing asset prices,
although the rise in housing
prices has slowed during
the past year. The high
consumer confidence

is supported by the pick-up in real wages and lower
oil prices. Private consumption most likely remains
the main growth driver, despite the tighter fiscal
policy that the Government has announced.

Upward pressure on wage growth
Unemployment is expected to continue to fall but
at a slower pace, approaching 5.0% by the end
of 2017. Productivity growth finally seems to be
increasing, enabling continued solid GDP growth
despite the high capacity utilisation.
Real wages are now increasing at the fastest
rate since the financial crisis began in 2008. Wages
(excluding bonuses) are up to 2.8% year-on-year
compared to 1.9% year-on-year at the start of this
year. The tightening of the labour market and
shortage of skilled labour could put further upward
pressure on wage growth. Households’ purchasing
power should continue to increase as a result.

Labour market tightening
CPI inflation has been hovering around zero since
February this year. However, the Bank of England
sees the undershooting of the inflation target as
temporary, reflecting unusually low contributions
from prices of energy, food and other goods. The
Bank of England expects CPI inflation to rise
notably around the turn of this year as these factors
begin to fade. The recent sharp fall in oil prices

means lower CPI in the near term, but a pick-up
around the turn of the year still remains likely. A
further tightening of the labour market and reduced
slack in the economy will boost inflation, while the
strengthening of the GBP pulls down inflation.
Many commentators are forecasting a first
rate hike in the UK in Q1 2016 with potentially
the Federal Reserve in the US leading the way
slightly earlier. Rates are then expected to be lifted
gradually, reaching 2.5% at home by the end of
2017. A faster-growing UK economy relative to the
euro area will keep interest rate spreads in support
of the GBP versus the EUR, and rather stable
against the USD.

Continued EU membership?
In the short term, the downside risk to our
UK growth forecast is mainly linked to the
increasingly uncertain global outlook, especially
in China but also in many other Emerging Market
countries – factors which have been responsible
for the recent market volatility. In the longer
term, the upcoming referendum on
UK membership of the EU, which
Prime Minister David Cameron has
promised before the end of 2017,
represents a potential risk to UK
growth prospects, which we
will monitor closely as the
event nears.
Henry Gaskin
Chief Investment
Officer
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European
OUTLOOK

Envisaging the journey ahead by making sense of the past

I

n the last ten years, the European economy
has been hit hard by two major crises. So, in
this present day, one question has to be asked:
what’s next for the European recovery?
The impact of the 2008 collapse of the US
mortgage market was felt around the world,
subsequently triggering international financial
turmoil. The global financial system, including
financial markets in Europe, came under severe
strain. Disruptions in the flow of capital led
to what became known as the ‘credit crunch’,
resulting in the greatest global economic
recession since the Second World War.

Sovereign debt crisis
Two years later, misfortune once again hit
the European economy as fiscal deficits and
fast-rising levels of debt increased the financial
distress felt in certain European countries
(especially those on the continental periphery).
Some European governments faced soaring
borrowing costs and lower tax revenues in
the aftermath of the global credit crunch,
meaning that many were in need of emergency
financial assistance to meet payments and avoid
bankruptcy. This was known as the ‘European
sovereign debt crisis’.
This series of challenging financial events
from 2008 to 2011 led to an environment of
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rising unemployment, tight credit conditions and
fiscal drags in Europe. Worries over the survival
of the monetary union dominated headlines,
particularly at the start of 2012.

Significant measures
On 26 July 2012, Mario Draghi, president of the
European Central Bank (ECB), made a speech
that heralded a turning point in the recent path
of European financial markets. While most
market participants believed Europe to be at the
brink of collapse, Draghi made clear that the
ECB was ready to do whatever it took to save the

monetary union and preserve the euro currency.
These words resonated strongly across the
investment community, with many interpreting
Draghi’s comments as a guarantee to the ‘europroject’ and believing that the possibility of a
member-state defection had reduced.
In the wake of all this, Italian and Spanish
government bond spreads (relative to German
government bonds, known as ‘bunds’) tightened
significantly to pre-crisis levels, which signalled
a reduction in the likely risk of a eurozone
breakup. Periphery equity markets also reacted
positively, boosted by an increased level of
economic confidence, benefiting the investors
who had exposure to these markets.
These positive developments occurred at
a time when structural reforms in peripheral
countries were starting to take shape. In response
to the debt crisis, significant measures were
introduced by a number of European countries
(including Portugal, Ireland and Spain) to fix
public finances. This was undertaken in tandem
with European Union–wide policies, including
fiscal consolidation, monetary easing and the
promotion of structural reforms, all of which
aimed to restore some much-needed confidence
in the economy, shore up business and labour
markets, and bring back competitiveness.

Step in the right direction
In recent years, Europe has had to contend
with fiscal austerity, deleveraging of the
private sector and an undercapitalised

EUROPEAN OUTLOOK ECONOMY

banking system. The ECB’s accommodative
monetary policy since 2012 (including the latest large-scale quantitative easing programme
which started in March this year) has provided
a significant amount of liquidity to the markets,
helped reduce borrowing costs and acted as a
stimulus to the economy.
While the channelling of quantitative easing
money into the real economy has yet to reach
its full extent, at SG Wealth Management we
believe these policies represent a step in the right
direction. There are a number of positive factors
emerging that shouldn’t be underestimated.
Continued reduction in the cost of bank loans
for small and medium enterprises, as well as
further increases in the demand for credit in
the eurozone and a gradual recovery in business
activity from the weakness of previous years,
are all worth taking into consideration. These
positive dynamics indicate that the euro-area’s
economic momentum can improve over time.

While the channelling of quantitative easing money into the real
economy has yet to reach its full
extent, at SG Wealth Management
we believe these policies represent
a step in the right direction.”

stress-testing exercises conducted by the ECB
(the final results were published in October
2014), European lenders find themselves in an
improved capital position compared to previous
years, allowing them to resume their role as
financial intermediaries and channel investments
into the real economy.
There has already been noticeable
improvement on that front: credit growth in the
private sector turned outright positive in the first
quarter of 2015, for the first time since 2008.

Addressing weaknesses
Meanwhile, another significant
development has occurred on the
banking side. European regulators have
been proactive in addressing
weaknesses in the banking system, focusing
primarily on minimising leverage and increasing
capital. Following the asset quality review and

and periphery countries. The combination of all
these factors should continue to boost domestic
demand and further improve the playing field
for corporates. Consequently, it seems logical to
expect growth forecasts for corporate earnings to
pick up from depressed levels and move higher
for the remainder of the year. ■
Time to talk to SG Wealth
Management?
At SG Wealth Management, we help clients
protect and grow their wealth through
bespoke solutions that give greater security,
flexibility and control. To find out more,
please contact a member of the SG Wealth
Management wealth advisory team –
telephone: 01603 760 866, email:
post@sgwealthmanagement.co.uk or visit our
website: www.sgwealthmanagement.co.uk

INFORMATION IS BASED ON OUR
CURRENT UNDERSTANDING OF
TAXATION LEGISLATION AND
REGULATIONS. ANY LEVELS AND BASES
OF, AND RELIEFS FROM, TAXATION ARE
SUBJECT TO CHANGE.
Ultimately, more structural reforms remain
crucial for a sustainable recovery in Europe,
and some have questioned their slow pace of
implementation to date. However, following the
progress achieved in countries such as Portugal,
Ireland and Spain, we are now witnessing firm
action by Italy and the beginning of reform
activity in France.
Since the start of this year, low oil prices,
low borrowing costs and a weaker euro have
provided a tailwind for households’ real
disposable income and corporate
profitability. Confidence is
slowly but surely coming back
to European consumers and
businesses, both in core

THE VALUE OF INVESTMENTS AND
INCOME FROM THEM MAY GO DOWN.
YOU MAY NOT GET BACK THE ORIGINAL
AMOUNT INVESTED.
PAST PERFORMANCE IS NOT A RELIABLE
INDICATOR OF FUTURE PERFORMANCE.

VISION MAGAZINE 11

Auto Enrolment
We’ll help guide
you in safely
Here at SG Corporate Services, our aim is to give every employer,
no matter how small, access to a professional, independent service
that will implement an Auto Enrolment solution on time.

For a free no obligation quote, please contact
our Corporate Services team.

SG Wealth Management
53-57 St Martin’s Lane
Norwich NR3 3SA

Stan Gaskin Ltd
4 Soane Street Ipswich
Suffolk IP4 2BG

SG Corporate Services
53-57 St Martin’s Lane
Norwich NR3 3SA

T:01603 760866
E: post@sgwealthmanagement.co.uk
W: www.sgwealthmanagement.co.uk

T: 01473 255948
W: www.stangaskin.co.uk
E: enquiries@stangaskin.co.uk

T:01603 760866
E: enquiries@sgcorporateservices.co.uk
W: www.sgcorporateservices.co.uk

