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Nigel Wright Group looks forward to working with you in 
the Nordics. 

We are a leading, global specialist recruitment company with an excellent 
reputation for the highest levels of customer service. Our brand is 
synonymous with expertise, knowledge and strength in its markets.

Nigel Wright Group is proud to be Europe’s 
number one consumer sector recruitment 
specialist.

Our journey started in 1988 and we now serve a global 
client base from offices across Europe. We have been 
present in the Nordics since 2005 when we opened 
our Copenhagen office and significant growth 
over subsequent years has enabled us to 
open additional Nordic offices in Oslo and 
Stockholm. Our specialist team has extensive 
knowledge of working and operating across 
the region.

We would be delighted to provide further 
information about our capabilities and seek 
to develop a long and prosperous relationship 
with you and your team.

David Feldman

Nordic Director at Nigel Wright Group

Stockholm

Copenhagen

Oslo
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Welcome
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We have 9 offices throughout 
Europe sourcing the best local and 
international talent. 

Nigel Wright has won retained work in all six continents, across 30+ international territories. Many of our 
international clients have planned for the future by seeking to achieve long term growth in emerging 
markets. As a result Nigel Wright has been instrumental in assisting clients build new business units in key 
strategic markets such as Asia, the Americas, Africa and the Middle East. 

We recruit internationally from our European offices and have successfully fulfilled assignments in all  
61 countries highlighted below:
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Consumer search experts

Nigel Wright is an international consumer search firm, with one shared 
community of specialist consultants (100+ of them) across 9 offices.

Every individual at Nigel Wright operates exclusively within one of the sub sectors of consumer goods, and 
we have ex-industry talent advising across a variety of commercial, operations and support functions to 
complement our proposition. We speak dozens of languages and have full global search capabilities.
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“  Our reputation is built on the direct actions of our people, whom we allow to operate 
with independence and in their own style. They make us a secure, socially responsible and 
sustainable organisation of international acclaim, as well as making our company a great

        
place to work. ”

Nigel Wright is committed to offering outstanding customer service across all 
of its markets. 

Collecting valuable customer data gives us a strategic advantage in the marketplace by allowing us to 
identify any issues and then make immediate improvements, across all areas of our business.

Our Values

 Passion for Winning

Through our competitive 
spirit and desire for 
accomplishment we aim 
to be recognised as the 
best at what we do and we 
are driven to constantly 
improve how we perform. 

Working Collaboratively

We recognise that the best 
solutions can be reached 
through team work and 
believe in developing and 
enabling our international 
teams to work closely 
together to achieve the 
best results. 

 Integrity

Honesty and openness 
are embedded within our 
organisation. We want 
our people to always try 
to do the right thing and 
be straightforward with 
each other and with our 
customers. 

 Service Excellence

Our industry is essentially 
driven by customer 
experience and we 
acknowledge that striving 
to be excellent in customer 
service is key to our future 
success.
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“Our vision is to continue to build a secure, socially responsible, and 
sustainable organisation of international acclaim. 

Outstanding customer service and innovative solutions make us the best at what we do, the leader in our 
markets and a great place to work.”

Our Vision



Nigel Wright has been the preferred search partner for the last 30 years.

1. We have significant experience in bringing together high-calibre candidates and national/global  
organisations for individual assignments and as part of a long-term relationship.

2. Our depth and breadth for handling large scale, transformational recruitment projects is extensive 
and we have the capacity and capabilities required to provide clients with excellent service levels whilst 
helping achieve their objectives across multiple countries.

We have helped many start-up companies, SMEs and international consumer brands deliver on their 
critical recruitment assignments over the last few years.
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Preferred Talent Partner

International recruitment

Multi-country  
projects

harman/kardon



Our clients trust us to attract the highest calibre and most suitable candidates 
first time.    

1. We access the best local and international consumer talent 

2. Our customers believe we enhance their employer brand 

3. We control the process and manage risk, enabling you to employ the highest calibre candidates
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Our proposition is unique
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We access the best local and international consumer talent

We know our markets

B2B

Logistics

Retail

BUY

Supply Chain

eCommerceProcurement

Manufacturing
B2B

B2C

D2C

The whole is greater than the sum of the parts

• Our people are connected throughout the value chain

• 1 team; 1 database; 1 P&L; 1 common 360o approach
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European
consumer
specialist

Consultants 
gaining market insight

100+

Annual conversations 
with decision makers 

in the consumer 
sector

25,000+No.1

Net Promoter Score: 
World class service 

excellence

57

years’ market
reputation

30

of repeat 
clients provide 
multi-discipline 
assignments

78%

30
over

Our market expertise is unrivalled 

Our customers believe we enhance their employer brand 

• Identify with our company values

• Are motivated to do their best

• Clearly understand their role at 
Nigel Wright

• Find their manager approachable

• Feel valued by their manager

• Are proud to work here

8.5/10
staff 

rating

We understand our clients and tell their stories well  

The approach we take is to become your brand ambassador and represent your company in every 
interaction we have with the marketplace and the potential candidates within it. 

Consultant motivation affects what candidates think of your company 

Highly motived people who know what’s expected of them are best placed to represent clients.  
Their enthusiasm influences candidates we talk to about you.

January 2019 staff survey
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Market leading candidate attraction

Nigel Wright produces an extensive range of marketing materials that are designed to build clients’ 
market presence and support the recruitment activities they need.  

Our responsive Marketing team becomes an extension of your team and will apply your brand accurately as 
though it was produced by yourselves. We take a personal interest in promoting your employer brand and 
develop a tailored range of responsive marketing campaigns.

Candidate packs are proven to be effective in attracting high 
value candidates who aren’t actively job hunting. We can design 
this in just 2 working days after receiving the content.

Recruitment microsite that mirrors your website’s design and 
is supported by branded social media campaigns. We can have 
this live in just 5 working days after receiving your content.

We promote roles extensively across our social media 
networks. We have over 35,000 followers on LinkedIn 
and our consultants are connected to over 210,000 
decision makers. We also utilise LinkedIn’s profiled, 
targeted job advertising.

Branded online job adverts can be placed on nigelwright.
com and job boards related to your sector and the role.

Job e-shots are sent to profiled 
candidates within our renowned, market 
leading database, which holds the details 
of over 260,000 people.

 Our customers believe we enhance their employer brand
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We control the process and manage risk, enabling you to 
employ the highest calibre candidates

Taking a thorough, consultative brief

Our priority is to ensure we both have equal clarity on the brief. 

Any perceived challenges with matching this criteria or availability of candidates would be discussed at 
this stage. Where appropriate, using our market expertise, we will challenge areas of the brief to advise 
on the role and the availability of the characteristics and skills in the current market conditions. 

We will summarise our promise to you in writing, providing clarity around the recruitment problem, our 
solutions to address aspects, and our commitments to you.
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Open communication

Keeping close contact throughout the recruitment process will help to ensure that the project runs 
smoothly. Consultants are supported by a Key Account Co-ordinator who co-ordinates the data and 
management information reporting. If there are any challenges identified to overcome within the process, 
they would liaise between the relevant consultants and line managers for action. 

Reporting requirements are generally agreed on an assignment basis.  It is usual for us to supply a formal 
weekly summary of assignment activity to explain our progress against the agreed objectives.

Weekly updates 

An early stage of our search process will involve approaching potential 
candidates and interviewing them to assess their suitability for each 
position. The document provides a weekly overview of progress from 
the beginning of the search through to the client interviews and is 
accompanied with an email/telephone call to highlight relevant matters.  

Shortlisting candidates 

Our search process will result 
in us producing a shortlist 
of successful candidates 
for interview. This shortlist 
document contains supporting 
notes for each candidate. It is 
important we give a balanced 
view, outlining strengths, and 
any reservations or areas for 
further probing at interview.

Equality and diversity 
report

We understand the importance some clients feel about 
recording and monitoring equality and diversity data 
of candidates.  We can produce a diversity summary 
report for candidates, upon request.

 
GDPR compliant

All our reports are fully GDPR 
compliant to ensure that we enable our clients to comply.

           

Weekly update   
 

 

 

 

NIGEL WRIGHT GROUP 
 

 

DATE: 

CLIENT  

PROJECT   

START DATE  

 

ACTIVITY THIS WEEK TOTAL 

Candidates identified or contacted    

Candidates interested or will consider    

Candidates not interested    

Received CVs    

Candidates interviewed by NW   

Candidates presented to Client   

Candidates interviewed by Client   

 

CANDIDATE(S) PROCEED TO NEXT STEP CANDIDATE(S)  NAME 

1st interview  

2nd interview  

3rd interview  

 

 

* The information in the enclosed document is provided by Nigel Wright Group for use in assisting you to make a 
recruitment decision. It is confidential and its use is subject to our terms and conditions. 
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Over 1,600 people 
across over 300 

companies

Over 600  
people in 100 

companies

Nearly 1,000 
people across  

200 companies

Over 450 positions 
across more than 

60 companies

Over 300 people  
across 70 

companies

Over 350 people  
across 90 

companies

Nearly 400 people  
across 85 

companies

Over 200 people  
across 60 

companies

Over 500 
executives  

in leadership roles

In the last 4 years our Nordic teams have placed:

In the last 10 years our Nordic teams have placed:

Key statistics and facts about our Nordic teams

128 MARKETING 
MANAGERS

1 in 10 placements 
are in HR or Finance

144 Key Account 
Managers

89 SUPPLY CHAIN 
EXPERTS
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Our teams are based across 3 offices in the Nordic countries.

Our Teams & Offices

Copenhagen
Denmark
 
T:+45 7027 8601 

E: denmark@nigelwright.com

Nybrogade 12

1203 København K

Oslo
Norway
 
T: +(47) 23 89 77 73   

E: norway@nigelwright.com 

Dronning Eufemias Gate 16

0191 Oslo

Stockholm
Sweden
 
T: +46 (0)8 400 264 35    

E: sweden@nigelwright.com

Grev Turegatan 3, 4 tr

114 46 Stockholm

Copenhagen

Oslo

Stockholm

Sweden

Denmark

Norway



www.nigelwright.com
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