What does training look like if it's going to enable every training teacher to finish their teacher training experience feeling ready to teach all children and particularly those who face significant barriers to their learning?  What does it look like to have a curriculum experience that enables SEND and inclusion to be so embedded that an inclusive lens is just taken for granted? 
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Hi, my name's Margaret Mulholland and I just wanted to share some provocations that might support your thinking in preparation for the panel discussion at the conference. 
I was very lucky 18 months ago to be asked by NASBTT to think about how we prepare trainee teachers better for more inclusive, more complex classrooms, and how we enable them to thrive. For me, I keep going back to asking - what does it look like? What does training look like if it's going to enable every training teacher to finish their teacher training experience feeling ready to teach all children and particularly those who face significant barriers to their learning?  What does it look like to have a curriculum experience that enables SEND and inclusion to be so embedded that an inclusive lens is just taken for granted. 
I had the opportunity to work with focus groups of providers who explained their current curriculum opportunities, an incredibly rich range of SEND experiences from ITAP [Intensive Training and Practice], to case study work, to conference days, to research, to inquiry, to lesson planning development. I mean, a whole array that exists now. 
You can no longer say that SEND is a bolt on to the ITE curriculum. However, that doesn't mean that either providers or trainee teachers feel that the work is done, that in fact, whilst it is much more comprehensive and Ofsted's thematic monitoring reviews supported this, there is still a challenge around sequencing and coherence. We don't feel that we're at a point yet where we have a really truly inclusive curriculum design, where SEND is permeated through the curriculum. In fact, one of the things that I found was that ITT Providers felt they almost had to ‘badge’ SEND across their curriculum if it was going to be recognised sufficiently by the trainee teachers, if  it was going to be reflected on [by the trainee teachers] as having had that opportunity to engage deeply around special educational needs. There was almost a need to identify new inclusive training to emphasise speech and language engagement, so there's a need for identification. But this then often became a kind of as I say, ‘badging’ experience. So how do we overcome that? 
What do we do to enable a much more implicit, or intrinsic and yet explicit experience of SEND coverage?  I think that's one of our challenges. How do we build the self-confidence of teachers, the self-efficacy, in relation to supporting complex learners? 
We know that training teachers often experience the sense of classroom disconnect. Where they've really thought about the modelling, thought about the planning, thought about their adaptive practice and developed and rehearsed and tested; but then when they take on their own class, they're feeling overwhelmed by the experiences of such a diversity of needs across the classroom. Or perhaps they've experienced support of mentors who themselves didn’t feel very confident. 
So how do we enable that shift? How do we make sure that we're thinking about inclusive pedagogy and not simply adaptive teaching? How do we enable training teachers to move away from just thinking about inclusion and SEND in relation to Teacher Standard 5, and ensure that it's something we consider in relation to each of the Teachers’ Standards? And I'd advocate that in particular, we think about the power and the importance of formative assessment in driving inclusive teaching. And perhaps that when we go back to our review of the Teachers’ Standards in relation to the ITTECF we think harder about Teacher Standard 6. Assessment can drive inclusive teaching. 
So, there are just some provocations to consider in the first instance. I'm really excited to hear more about the conversations throughout the day at the conference. Thank you.
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