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“For those agencies whose job it is to protect 

children and vulnerable people, the harsh reality 

is that if a sufficiently devious person is 

determined to seek out opportunities to work 

their evil, no one can guarantee that they will be 

stopped. Our task is to make it as difficult as 

possible for them to succeed...”

Bichard Inquiry Report, 2004, p 12 para 79



Key reminders
• Safer Recruitment runs through your entire programme, not just at 

recruitment/interview phase

• It’s everyone's responsibility 

• At least one-person safer recruitment trained on every panel 

• If shortlisting takes place without panel members input, opportunity 

to scrutinise paperwork ahead of or on interview day is vital 

• Online search is not social media check
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Online searches
KCSiE 2025 para 225 says “In addition, as part of the shortlisting 

process schools and colleges should consider carrying out an online 

search as part of their due diligence on the shortlisted candidates. This 

may help identify any incidents or issues that have happened, and are 

publicly available online, which the school or college might want to 

explore with the applicant at interview.” 

‘Should’ in statutory guidance means that this should be done unless there is 

good reason not to; if there is a good reason not to undertake online 

searches, the school or college should have a written rationale for this. It is 

important to note that the DfE is not encouraging potential employers to 

search candidates’ social media presence; schools should not be looking at 

Facebook, Instagram, etc., as this could introduce bias into the recruitment 

process and result in recruiters discriminating against candidates. 
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Online searches
As an example of an online search, consider that you have shortlisted 

Joseph Brown – putting the terms ‘Joseph Brown crown court / Joseph 

Brown magistrates court / Joseph Brown convicted’ may provide 

relevant information. 

Schools and colleges/ITT providers should decide whether online 

searches will be completed in-house or whether an external provider 

will be used. Any information found which may make the applicant 

unsuitable to work with children should be given to the interview panel 

so that it can be discussed with the applicant at interview.
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Overseas checks
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Overseas checks
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AI and safeguarding
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https://www.safeguardinginschools.co.uk/kcsie2025a
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