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Surge in foreign candidates for
teaching jobs Britain can'’t fill

Chris Smyth Whitehall Editor
Nicola Woolcock Education Editor

A “massive surge” in foreign teachers is
being used to plug classroom vacancies
as schools struggle to attract qualified
British applicants.

Overseas applications for teacher
training have doubled this year after
ministers began a recruitment drive in
countries including Nigeria and India
and offered £10,000 payments for
teachers to come to Britain.

One in 12 of those accepted on to
teacher training programmes for this
autumn is from outside Europe, up
from one in 18 last year, with courses
increasingly reliant on foreign staff to
maintain numbers after a drop in
successful applications from Britain.

Experts say British applicants are put
off by poor pay, a heavy workload and
children’s disruptive behaviour.

Universities say they are accruing
foreign applications in physics and lan-
guages, where the most generous bur-
saries of up to £27,000 are on offer, but
that many applicants are unsuitable.
One in four foreign applications is
rejected, compared with one in 11 Brit-
ish applications.

The proportion of foreign rejections
isathird lower than lastyear: 23 per cent
of applications compared with 36 per

cent. But the number of foreign
applicants accepted for training this
autumn was up by 57 per cent from last

year.

By far the biggest rise in applications
has been in physics, where those com-
ing from abroad to work or train are
now eligible for £10,000 “international
relocation payments”.

Applications havetripled and accept-
ances have more than doubled for
physics teacher training starting this
September, which universities say is in
large part owing to more interest from
applicants in sub-Saharan Africa.

Lastyear the government launched a
recruitment drive alongside relocation
payments and a change in rules to more
easily recognise maths, science and
language-teaching qualifications from
Ghana, India, Singapore, Jamaica,
Nigeria, South Africa and Zimbabwe.

James Noble-Rogers is executive
director of the Universities’ Council for
the Education of Teachers, which
represents universities offering initial
teacher training. He welcomed the in-
crease in applicants for subjects with
shortages but added: “The sheer volume
is disproportionate to the potential
gains, we need a better system... thereal
solution is to boost domestic recruit-
ment.”

This year, 717 applicants from outside

Britain and the European Economic
Areawere accepted on courses,up from
456 last year. This compares with 9,411
accepted from Britain, down from
9,480 last year. A total of 6,920 applica-
tion were received from overseas.

Emma Hollis, chief executive of the
National Association of School-Based
Teacher Trainers, said that there was a
net gain in the number of acceptances
and that the subjects that were benefit-
ing were “the ones that we want to see”,
including physics, mathematics and
computer science — which historically
“have all struggled to recruit”. She
added: “Those shortage subjects are
really at crisis point now so any net gain
is worth pursuing. We need to ensure fi-
nancial incentives continue.”

The Department for Education in-
sisted that the numbers coming from
overseas were small, saying: “We are fo-
cused on striking the right balance
between acting decisively to tackle net
migration, which we are clear is far too
high, and retaining and developing
highly skilled teachers.

“Our " recruitment and retention
strategy will always be focused
domestically, and schools in England
now have more teachers than ever
before.”

Recruiting to classrooms from abroad is
not sustainable, leading article, page 25




