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Job Description:  Member of the Board of Trustees / Chair of board of Trustees

The Kingʼs Head Theatreʼs mission statement

The Kingʼs Head Theatre was established in 1970. Passionate about championing ethically produced
fringe theatre, we are known for our challenging work and support of emerging artists. We are committed
to fighting prejudice through the work we stage, the artists and staff we work with. We believe in fair pay
for all on the fringe and create accessible routes for early career artists to stage their work - work we are
passionate about. In 2022, subject to a fundraising campaign, the Kingʼs Head Theatre will move into a
custom-built space in the heart of Islington Square, directly behind its current home securing the future
of the venue for generations to come.

Being a Board member at the Kingʼs Head Theatre

The Kingʼs Head Theatreʼs Board plays a central role in the life of the theatre. It is peopled by expert
individuals who are excited to nurture and inspire the next generation of theatrical talent.

The King's Head Theatre is a Registered Charity (company limited by guarantee - registered in
England & Wales No. 9187162 - Charity No. 1161483), with a non-executive Board who are
responsible for:
● Setting policy
● Ensuring sound financial management
● Securing the future of the Company through advice on fundraising and networking with senior

policy makers
● Appointing senior staff
● Supporting the senior staff in their activities

Under the King's Head Theatre's Articles of Association, being a 'member' and a 'trustee' is the  same
thing.

Principal duties
● To attend and contribute to five Board meetings a year
● To approve the Business Plan,including overall objectives and budgets while delegating

implementation to the staff.
● To understand the legal and financial responsibilities of Board Members (see below) and to

carry out these responsibilities of monitoring and decision-making
● To advise on the devising and implementation of a strategy to raise the public and privately

sourced funding required to support the Business Plan
● To support the Artistic Director's vision, within the context of King's Head Theatre's history and

identity, and to provide critical oversight with regard to the practical and financial implications
of the artistic programme.

● To attend King's Head Theatre productions as regularly as possible
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● To support the staffin their activities through attendance at key events
● To use professional and arts networks for the benefit of the King's Head Theatre

● To contribute to the recruitment, appointment and appraisal of the organisation's senior staff

Legal & financial duties
● To act with honesty and good faith in the best interests of the Company
● To ensure thattheCompany acts at all times within the aims set out in the constitution and in

accordance with the conditions laid down by any provider of funds or grants
● To ensure that there is no misapplication of any Company property and that all assets of the

Company are used for the benefit of the Company
● To avoid a conflict of interest. A Board Member is under a duty to disclose the nature of any

interest which he or she has in any contract to which the Company is a party
● To ensure that the organisation operates within the limits of its financial resources, actual and

expected

Other duties
● To exercise care, diligence and skill in the execution of Board Member duties i.e. that degree of

skill which may reasonably be expected from a person of his/her knowledge and experience
● To ensure that the organisation complies with the requirements of the Charity Commission and

other relevant legislation, e.g. Health and Safety Regulations

Sub-Committees structure
1. Project Management Sub-Committee:
● Meet quarterly, before each full Board meeting, to oversee the capital campaign  project

2. Finance Sub-Committee:
● Meet quarterly, before each full Board meeting, to discuss the Management Accounts in detail
● Meet with the Kingʼs Head Theatre auditors and sign-off Annual Accounts

Plus annually for remuneration:
● Carry out annual benchmarking of equivalent London-based arts organisations' salary
and fee levels and potential increases
● Agree with senior management any company wide, annual salary or fee increases
● Annual appraisal of senior management

3. HR and H&S Sub-Committee:
● Meet every 6 months to monitor and assess best practice inHR and Health and Safety activities at

the King's Head Theatre.

On occasion, other Sub-Committees will be created in response to organisational need

Non-attendance of Board Meetings
If a Board Member has not attended three consecutive meetings, it will be discussed with them whether
the Board Member is in a position to continue in their role.
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Term of Service
Three year initial Term of Service, renewable through re-election at an AGM. The maximum Term of
Service is two consecutive terms, or a period of 6 years, at which time a Board Member must take a break
of one year before being re-elected.

Pay and Perquisites
Board Members of organisations having charitable status may not receive a salary, fee or  other form
of remuneration for any of their services to the charity. This does not,  however, affect
reimbursement for a Board Member's reasonable and proper out-of-pocket  expenses as agreed with
the organisation.

Time Commitment
● The full Board meets five times a year.
● Sub-Committees meet in addition to this commitment.
● Ad hoc meetings or conference calls are occasionally convened throughout the year.
● Enquiries from senior management are emailed out to individuals, or the whole Board, on

a semi-regular basis and Board Members are expected to respond swi�ly.
● It is hoped that Board members will see as much of the King's Head Theatre's work as

possible each year, and attend events when their schedules allow.

Chair of Trustees
We are also recruiting for a new Chair of Trustees and a Vice-Chair of Trustees. The principal duties of the
Chair are extended to include:

● Provide strategic leadership to the charity and its Board, ensuring that the Charity has maximum
impact for its beneficiaries

● Ensure that Trustees fulfil their duties and responsibilities for the effective governance of the
Charity

● Ensure that the Board operates within its charitable objectives and provides a clear strategic
direction for the Charity

● Ensure that the Board fulfils its duties to ensure sound financial health of the charity, with
systems in place to ensure financial accountability

If you would like to be considered for a Chair or Vice-Chair position, please indicate this on your
application.

How to Apply

If youʼd like to be considered to join the board, please email tom@kingsheadtheatre.com with one or
more of the following – a letter, your cv, a video or audio message, a PowerPoint presentation, or any
other way you chose. There is no formal requirement for a traditional CV and Cover Letter. You can
include up to 5 A4 pages, 5 mins of audio or video or a 15 slide PowerPoint presentation.

From these applications a working group which includes representatives from the current board and the
current senior management team will conduct interviews on a rolling basis.

You may be invited to interview at a time before the closing date, though we will make this time mutually
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convenient.

If any of this information is inaccessible, or, if you would like to ask any questions please get in touch with
our Executive Director Tom in the first instance at tom@kingsheadtheatre.com
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