
Cultural Compact Officer, Truro Cultural 

Partnership (Hosted by HFC) 

The Context  The Opportunity 
Cornwall Council have been awarded £20,000 of ACE investment to 
establish a Cultural Compact, which is named ‘Tyller a Nerth’ (the Cornish 
for place of energy). Cornwall Council has allocated match funding of 
£8,600 to the project. 

The Council is keen that the Tyller a Nerth reflects the three areas of focus 
set out in the Cornwall MOU for Culture.  

RESILIENCE: (Prosperity) developing new, sustainable long-term 
financial models for Cornwall’s arts and cultural economy to achieve 
inclusive growth, productivity-led growth leading to great careers, 
innovation & creativity. 

PLACE: (Place) using arts and cultural development as a means to 
achieving positive economic and social change in agreed locations 
across Cornwall to support vibrant communities and a strong global 
presence. 

IDENTITY: (People) building on UK Parliament’s recognition of national 
minority status for the Cornish, the Cornish language and Cornish 
cultural distinctiveness, fostering a shared sense of place, pride and 
confidence in communities across Cornwall, meeting the UK’s 
obligations under the Framework Convention for National Minorities.   

About the Truro Cultural Partnership   

Why do we exist? We are a new Partnership. Our ambition is to join up culture in the City 
and to increase the positive impact on place and people. We believe that 
culture has a central role to play in maintaining high street vibrancy and 
improving the health and wellbeing of our population.  

Currently the Partnership is in its early stages and includes Truro City 
Council, the BID, Visit Truro, Hall for Cornwall, The Royal Cornwall 
Museum. Truro Cathedral and the Bakery Studios. We are looking to 
extend the membership of the partnership through the work of 
developing the Cultural Compact.  

For the purposes of employing this post, HFC is providing the 
organisational hosting and line management.  



What do we do? We support the development and implementation of the Cultural Strategy 
for Truro, seeks out new opportunities for culture in the city, operate anti 
clash programming and maintain ambitions for investment in the City. 

We are currently running a pilot Arts Council project to explore the 
potential of Cultural Compacts. This post will support the partnership to 
deliver that work.  

Our plans Create a cultural map for the city. 

Create cultural connections with hard to reach and new communities (e.g. 
Langarth and other estates) in Truro 

Consult on the Cultural Strategy for Truro with the aim of this being fully 
adopted for 2021+ (potential for launch event to tie in with autumn 2020 
activities) 

Further develop and formalise the Cultural Partnership for the city 

Test a culture events-based approach to increasing footfall in the city 
centre in autumn 2020 - linked to creating buzz in the lead up to Hall for 
Cornwall reopening and also linked to Truro Day & Tour of Britain 

Re-frame where cultural activity is happening in the city (draw attention to 
what’s on offer) 

Look at the potential to deliver smaller events at RCM and the Library 
earlier in the year 

Reflect and learn from the evidence base from previous events e.g. 
iOrchestra, City of Lights, Food Festival etc 

Look to secure funding from additional sources to support these activities 
e.g. FEAST 

Through the evaluation of the programme and learning during the year 
develop a toolkit suitable for use by other Cornish towns.

 

  



Job Description 

Role Cultural Compact Co-ordinator 

Accountable to Truro Cultural Partnership (line managed by Deputy CEO at Hall For 
Cornwall)  

Contract 1-year fixed term contract.  0.5 FTE.  Start date asap.   

Salary £30,000 per annum, pro rata 

Job Summary 

Support the Cultural Partnership to work out how, through the lens of culture 
and creative industries, a place and its community can make practical links to 
our strategic ambitions through local partnerships, collaboration and activity.  

Specifically, the role will: 

Support the creation of a well-developed Truro-based partnership that 
can deliver and interpret these strategic priorities directly with their 
communities.  

Explore how an extra level of connectivity can help to achieve place 
cohesion, pride, vitality and show where community bonding can be 
achieved via cultural experiences. 

Explore new ways to create places where people want to live, work, visit 
and invest. 

Build the foundations for Truro to employ a Cultural Compact 
Coordinator to facilitate these activities in the future.  

Main Duties and Responsibilities 

General  Develop the Truro Cultural partnership to include a range of partners including 
Truro City Council, the BID, Cornwall Council and Cornwall and Isles of Scilly LEP, 
Falmouth University, ACE NPO’s, cultural organisations, education providers, 
NHS. 

Work with residents of Truro, with a special focus on the most deprived 
communities (particularly those neighbourhoods ranked within the 20% most 
deprived in the Indices of Multiple Deprivation) 

Align activity with a key cultural / regeneration opportunities in order to 
maximise this investment – these could include the Pydar Street 
redevelopment, re-opening of the Hall for Cornwall and the Royal Cornwall 
Museum and the Tour of Britain.  

Investigate the benefits of establishing shared pool of culture volunteers (and 
associates training offer) for Truro. 

Establish the blueprint for investment, building partnership and projects 
beyond this initial investment by ACE and Cornwall Council, so that the 



Compact provides a city-centred vision for culturally engaged communities that 
can act as a route to investment in Truro in years to come.  

Deliver a small number of creative interventions to test new collaborative ways 
of working  

Outputs Fulfil ACE and Cornwall Council reporting/monitoring requirements for the 
project 

Produce and disseminate a toolkit that can be shared with other Cornish towns 
to enable further compacts to develop across Cornwall

 

Person Specification 
The following skills and experience will be essential for success 

Experience  Co-ordination work at a high level 

Cultural project delivery  

Working across teams in cultural or community organisation settings 

Working on projects supported by external funding, managing data and 
preparing documents for funders 

Working with partnerships, local authorities and cultural organisations  

Ability and Skills Cultural Sector development experience  

Excellent communicator, written and verbal 

Ability to work collaboratively and professionally with people at all levels 

High levels of digital skills 

Able to plan, prioritise and manage complex inter-dependent task flow 

Personal Qualities High standards of professional behaviour  

Understands the importance of confidentiality  

Commitment to excellence at all levels of tasks 

Self-motivated, able to achieve objectives with minimal supervision  

Calm and assured in fast paced situations  

Lateral thinker, able to contribute to team thinking and planning 

Honest with integrity 

 


