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Statement on Equality, Diversity and Inclusion
Artichoke’s work aims to address issues of inequality in access and opportunity – not only for audiences, but also for artists, volunteers and those seeking employment in the arts sector.
Since its foundation in 2005, Artichoke has continued to pursue its aims of producing unique, large-scale experiences that appeal to the widest possible audience. We don’t believe the arts should only take place behind closed doors of theatres, concert halls or galleries. Instead, you will find our events in the street, public squares, along the coast or in the countryside, experienced by audiences of the widest demographic, free from financial, physical or social barriers.
[bookmark: _GoBack]Artichoke will comply with the legislative requirements of the Equality Act 2010 and respect all ‘protected characteristics’, which are:
· Age
· Disability
· Gender reassignment 
· Being married or in a civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
While class and socioeconomic status are not protected characteristics under the Equality Act 2010, Artichoke recognises that they can have a significant impact on people's access to and experience of the arts. We therefore also consider class and socioeconomic background alongside the protected characteristics in the planning and delivery of our projects and in our approach to equality, diversity, and inclusion.
Artichoke believes that the success of its programmes depends on improved accessibility. We recognise this is not achieved solely through publicity, open doors, or special promotion, but by fostering changes in attitudes at all levels of the organisation towards those who do not currently have easy access to the arts or cultural events – whether as audience members, volunteers, or artists. 
Our Commitments
· We will encourage equality, diversity, and inclusion in the workplace as good practice and good business sense.
· We will create a working environment free of bullying, harassment, victimisation and unlawful discrimination – one that promotes dignity and respect for all, and where individual differences and contribution are recognised and valued.
· Opportunities for training, development, and progression will be available to all employees, freelancers, and volunteers.  
· We will review employment practices and procedures to ensure fairness and update them to reflect any changes in the law.
· We will monitor demographic data relating to the protected characteristics listed above to support our commitment to Equality, Diversity and Inclusion.
· We will ensure our Inclusivity Working Group (IWG) meets regularly to address the issues concerning inclusivity and equality, and to assess whether the organisation is meeting the aims and commitments of this statement.
This statement was last updated on 8 September 2026.
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