
Recognition of Trainers - 
Appraisal 

Examples of supporting 
evidence  



Mapping tool for evidence 

Downloadable from MED website 



Domain 1: Ensuring safe and effective 
patient care through training 

• M&M meetings 

• Induction timetables:  

• Arrangements for supervision of trainees 

• Minutes of Senior Staff Meetings: 

• Anonymised discussions with and/or about 
trainees in difficulty 

• Case Based Discussion 

• Supervision of a QIP/ Audit completed by a 
trainee 

 



Domain 2:Establishing and Maintaining 
an environment for learning: 

• Induction 
• Meetings where trainee feedback/ NTS etc is discussed 
• Reflections on feedback received from trainees 
• Reflections on a teaching session delivered by a trainee 

or a peer 
• Departmental education programme /a course you 

teach on based on curriculae 
• Teaching timetables 
• Examples of when trainees have spoken out when a 

mistake was made or if they feel something was wrong 
– because they felt safe to do so – what did you do? 
 



Domain 3: Teaching and facilitating 
learning 

• Teaching programmes for your department: 

• Teaching plans and evaluations  

• A review of a teaching session by a peer or 
CEP 

• Courses you are involved in delivering : 

• Any certificate of a course related to teaching 
and facilitating learning 



Domain 4: Enhancing learning through 
assessment 

• Anonymised examples of completed WPBAs or 
Educational Supervisors reports 

• Questions you have written for college exams 

• Feedback given to candidates after an exam 

• Examples of assessments you have devised for 
use in your area 

• Certificates from acting as an examiner 

• Feedback given to a trainee as part of a learning 
event 



Domain 5:Supporting and monitoring 
educational progress (ES only) 

• Induction/midpoint and end of block meeting entry for 
a trainee 

• Anonymised example of when you had a trainee in 
difficulty: 

• PDP plan agreed with a trainee  
• ARCP panels – details of this (anonymised 

appropriately) 
• Notes from Speciality Training Committee meetings 
• Evidence of attendance at trainee interviews 
• TCM notes when trainees discussed to monitor 

progress and highlight concerns 
 



Domain 6: Guiding personal and 
professional development (ES only) 

• Reflective account of when you have given 
advice and support 

• Examples of printed or electronic materials 
you provide to trainees seeking guidance 

• Feedback or letters of thanks from trainees for 
support given 

 



Domain 7:Continuing professional 
development as an educator 

• All domains mentioned count: this is about a 
PDP 

• Suitable evidence: 

• Reflection on next steps 

• Consider: changes to curriculum: what gaps 

– e.g. Simulation 

– e.g. Doctors in difficulty (DiD) 


