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Fifth Anniversary 
Moving forward together to the next sustainable five years  

14 June 2022, 14.30-15.30 CEST 

 
Chair: H.E. Ms. Laura S.H. Holgate, Ambassador and Permanent Representative of the United 

States of America to the Vienna Office of the United Nations and the International 

Organizations in Vienna. 

 

Welcome remarks 

By Chair 

 

The Chair started the first Champions meeting of 2022 and the fifth anniversary of the Vienna 

Hub of International Gender Champions (IGC Vienna Hub) with acknowledgement of 

Champions’ efforts and dedication to the Hub, in particular her fellow co-founders, H.E. Mr. 

Alejandro Solano Ortiz, Ambassador and Permanent Representative of Costa Rica and H.E. 

Ms. Barbara Žvokelj, Ambassador and Permanent Representative of Slovenia, for the excellent 

cooperation in driving the Hub’s vision and strategy. The Chair shared a story about her active 

part in the initial planning surrounding Hub’s creation since 2016. Departed Vienna just before 

the hub was realized in 2017, she cheered vigorously from afar the establishment of the IGC 

Vienna Hub. 

  

The Chair highlighted the significant growth of the Hub (51 Champions, 50 alumni and 4 more 

candidates in the pipeline) and the expansion of its scope, scale, reach, and impact. The IGC 

Vienna Hub is a purposeful initiative with a concrete mission to advance gender equality, 

backed by dedicated members, who turn words into actions.  

  

The Chair noted that over the course of the last five years, the IGC Vienna Hub at the highest 

levels of global governance has collectively made 600 personal commitments, shifting norms 

and achieving systemic impact to overcome barriers to gender equality and achieve more 

inclusive and responsive laws, policies and practices. The Chair invited the participants to 

analyse the aims and tasks for the next five years of the IGC Vienna Hub.  

 

https://genderchampions.com/champions/laura-sh-holgate
https://genderchampions.com/champions/alejandro-solano-ortiz
https://genderchampions.com/champions/barbara-vokelj


 
 

3 
 

 

The Chair identified the following focus areas: 

• an increase in the representation of Global South Champions, civil societies, private 

sector, and male Champions;  

• an increase the inter-and intra-hub collaboration;  

• development of the existing Impact Group on Gender Equality in Nuclear Regulatory 

Agencies and Representation Impact Group and establishment of a new Impact Group 

focused on Climate. 

 

 

 

Figure 1. Tripartite balance. The chart shows the status of the tripartite balance of the Vienna 

Hub of International Gender Champions. 

 

Figure 2. Geographical balance. The chart presents the geographical balance of the Vienna 

Hub of International Gender Champions. 

https://genderchampions.com/impact/nuclear
https://genderchampions.com/impact/nuclear
https://genderchampions.com/impact/representation
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The Chair stressed a current pressing need of the Hub: To manage the substantial growth and 

provide the Hub with sustainability, a permanent Hub Coordination position must be 

established. The Chair acknowledged the generous support of the Comprehensive Nuclear-

Test-Ban Treaty Organization (CTBTO) for hosting the Hub Coordination for the time being, 

but she underscored that the Hub needs reliable funding for this position if Champions are 

serious about achieving all the goals just mentioned.  

  

The Chair invited H.E. Ms. Barbara Žvokelj, Ambassador and Permanent Representative of 

Slovenia, who spoke in support of the statement of the Chair and noted that the Hub achieved 

a lot in the past and much more is aimed to be accomplished in future. She reiterated that 

walking the talk, Slovenia formed a new government which has higher proportions of woman 

ministers and deputies (ca 40%).  

 

 

Figure 3. Photo of a word cloud created at the Fifth Anniversary of the Vienna-based 

International Gender Champions. 
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Keynote Remarks: From Champion to Alumna and back to 

Champion – why IGC Vienna Hub matters to me 

Ms. Laura Rockwood, Director of Open Nuclear Network (ONN) 

 

Ms. Laura Rockwood enthusiastically joined the IGC Vienna Hub as its first NGO Champion 

in her capacity as the Executive Director of the Vienna Centre of Disarmament and Non-

Proliferation (VCDNP). Ms. Laura Rockwood supported the expansion of the IGC Vienna Hub 

beyond the heads of Missions and IOs and now the Hub has accumulated 9 civil society 

Champions. Before leaving VCDNP and becoming an IGC Alumna, Ms. Rockwood passed 

the invitation to the next VCDNP Director, Ms. Elena Sokova, to join the IGC Vienna Hub 

who accepted it straight away. Right now, Ms. Rockwood has re-joined the IGC Vienna Hub 

as a Gender Champion in her capacity as the ONN Director. 

 

To underscore the importance of the IGC Vienna Hub, Ms. Rockwood shared her experience 

in “Still Behind the Curve”, a study on gender balance in arms control, non-proliferation and 

disarmament conducted by the United Nations Institute for Disarmament Research (UNIDIR). 

Citing the imbalance in the representation of women in key relevant fora, such as the UN GA, 

NPT Review Conferences and meetings of IOs, UNIDIR noted that:  

 

• Only ⅓ of all diplomats in such fora overall are women. 

• This drops to 20% in smaller more specialized fora. 

• The proportion of women declines as the importance of the position increases. 

• The proportion of men heads of delegation is higher than the overall proportion of men 

delegates, while the opposite is true for women.  

 

The IGC later contributed to this discourse with its January 2020 “Gender & Disarmament 

Resource Pack for Multilateral Practitioners”. Retiring this July for the final time, Ms. 

Rockwood will be encouraging her ONN successor to join the IGC Vienna Hub. She reassured 

the participants that she will continue to press for gender equity and amplification of the voices 

of women. Ms. Rockwood concluded, “it’s not just about counting women but making their 

voices count”. 

  

https://genderchampions.com/champions/laura-rockwood
https://www.unidir.org/publication/still-behind-curve
https://unidir.org/publication/gender-disarmament-resource-pack
https://unidir.org/publication/gender-disarmament-resource-pack
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Report: Impact Group on Gender Equality in Nuclear Regulatory 

Agencies 
 

Mr. Rafael Mariano Grossi, Director General of International Atomic Energy Agency (IAEA) 

and H.E. Mr. Troy Lulashnyk, Ambassador and Permanent Representative of Canada to the 

International Organizations in Vienna 

 

The Director General of IAEA, Mr. Rafael Mariano Grossi, informed that the IGC Impact 

Group of Gender Equality in Nuclear Regulatory Agencies was established in September of 

2020 at the initiative of Ms. Rumina Velshi, the President of the Canadian Nuclear Regulatory 

Commission (CNSC), with the support of DG Grossi and Ms. Heidi Hulan, previous 

Ambassador and Permanent Representative of Canada to the International Organizations to 

Vienna. He noted that H.E. Mr. Troy Lulashnyk, current Ambassador and Permanent 

Representative of Canada to the International Organizations in Vienna, would provide a full 

overview of the Impact Group. Then, as the first-ever Vienna-based member of the IGC Global 

Board, DG Grossi wholeheartedly congratulated the IGC Vienna Hub and recognised its 

importance as one of the most efficient and effective IGC hubs. As an International Gender 

Champion, he stated that the IAEA reached 40% of parity and is on track to accomplish its 

50/50 goal before 2025. 

 

Continuing the updates on the IGC Impact Group of Gender Equality in Nuclear Regulatory 

Agencies,  Amb. Lulashnyk, underlined that the Impact Group has grown to a membership of 

26 nuclear agencies, demonstrating a keen interest on the part of these leaders to improve the 

situation for women in nuclear.  

 

The Impact Group has several objectives. These include: 

• Promote a workplace environment that values diversity, and that identifies and removes 

barriers to women in nuclear scientific and operations positions; 

• Support efforts to focus on education to build the female talent pipeline. 

• Share experiences and best practices among the groups. Some agencies are well-

advanced in their policies and actions and these can share their best practices and 

lessons learned with those who are less advanced.  

 

The group has developed a Terms of Reference and a Charter to guide the actions of the 

members and to ensure that individuals declare their personal commitment to the cause.  

 

Now the Impact Group is looking at how to assess their strengths and weaknesses - both 

quantitatively and qualitatively. This data collection will inform future policy 

tools/recommendations and initiatives. As this work is getting underway, the next meeting is 

planned for September 2022 on the margins of the IAEA General Conference. This will be an 

opportunity to assess progress so far and, practically speaking, how to collect the data in a way 

that will allow them to understand the gaps and work to correct them.  

 

To conclude, this Impact Group is addressing a number of key challenges for women in nuclear 

and is taking very tangible steps to make ‘nuclear’ a viable and attractive career choice for 

women.  

  

https://genderchampions.com/champions/rafael-mariano-grossi
https://genderchampions.com/champions/troy-lulashnyk
https://genderchampions.com/impact/nuclear
https://genderchampions.com/impact/nuclear
https://genderchampions.com/champions/troy-lulashnyk
https://genderchampions.com/impact/nuclear
https://genderchampions.com/impact/nuclear
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Report: Group of Friends of Women in Nuclear 

H.E. Mr. Luis Javier Campuzano Piña, Ambassador and Permanent Representative of Mexico 

to the International Organizations in Vienna and H.E. Ms. Esther Monterrubio Villar, 

Ambassador and Permanent Representative of Spain to the International Organizations in 

Vienna 

 

H.E. Mr. Luis Javier Campuzano Piña, Ambassador and Permanent Representative of Mexico, 

informed that, established in 2017 by Mexico and Australia, the Group is committed to 

promoting and increasing the representation of women in the Secretariat of the IAEA and 

achieving gender parity. Individually, members are also engaged in improving gender equality 

in their delegations to IAEA meetings; working with domestic industries and governments to 

increase the number of women available for recruitment to the IAEA; and sharing best practices 

on policy and practical initiatives. 

 

Over the years, the Group have established a very constructive working relationship with the 

IAEA Secretariat and the IAEA chapter of Women in Nuclear, in order to support initiatives 

in favour of gender and the representation of women at all levels and in all functions of the 

Agency’s operations. In this regard, the Group sought to support and provide policy space for 

the efforts of DG Rafael Mariano Grossi of IAEA to reach gender parity by 2025 and forge the 

next generation of women in nuclear through the Marie Sklodowska-Curie Fellowship 

Programme.  

 

H.E. Ms. Esther Monterrubio Villar, Ambassador and Permanent Representative of Spain to 

the International Organizations in Vienna, noted that the impressive number of IGC members 

and the high number of activities and commitments developed is proof of its great success. 

Being an International Gender Champion is belonging to a network that believes that personal 

commitments make the difference, that small steps make a real change. She expressed gratitude 

to the founders. 

 

Spain has placed gender equality and empowerment of women and girls at the centre of its 

foreign policy. It is a foundation of Spain’s external action focused on bringing a transformative 

change in institutional culture, making gender perspective part of every action. To transfer 

these principles to our work in Vienna, Since 2017, the IAEA under DG Gossi’s leadership has 

made great progress in gender parity and mainstreaming. The Group welcomes his commitment 

to reaching 50% women by 2025 and the Marie Skłodowska-Curie Fellowship Programme. It 

provides women with the opportunity to take nuclear studies.  

 

Participants of the fifth anniversary were invited to create and attract talent by incorporating in 

their IGC commitments activities to this aim: from outreach campaigns to mentoring activities 

or seminars specifically targeted to women candidates in the nuclear field. 

  

https://genderchampions.com/champions/luis-javier-campuzano-pina
https://genderchampions.com/champions/esther-monterrubio-villar
https://genderchampions.com/champions/luis-javier-campuzano-pina
https://genderchampions.com/champions/esther-monterrubio-villar
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Report: Group of Friends for Gender Equality in UNOV/UNODC 

By H.E. Mr. Miguel Camilo Ruiz Blanco, Ambassador and Permanent Representative of 

Colombia to the International Organizations in Vienna and H.E. Ms. Corinne Kitsell, 

Ambassador and Permanent Representative of the UK to the International Organizations in 

Vienna 
 

H.E. Mr. Miguel Camilo Ruiz Blanco, Ambassador and Permanent Representative of 

Colombia to the International Organizations in Vienna, informed that, established in November 

2021 as a cross-regional, informal, voluntary and open-ended association of Member States, 

the Group was created to support the implementation of the United Nations Office in 

Vienna/United Nations on Drugs and Crime (UNOV/UNODC) Strategy for Gender Equality 

and the Empowerment of Women for 2022-2026. The Group has provided a forum to bring 

together the expertise and share best practices and lessons learned on the prospects and 

challenges of getting gender mainstreaming objectives into resolutions, policies and initiatives 

related to the UNODC mandate. The Members have worked together during the last sessions 

of the Commission on Narcotic Drugs (CND), Commission on Crime Prevention and Criminal 

Justice (CCPCJ) and the Cybercrime Ad Hoc Committee, and during the negotiations. 

 

The Group is of the view that we can complement and coordinate with ongoing initiatives such 

as the IGC Vienna Hub by supporting processes for the attainment of equal representation of 

women at every level in UNOV/UNODC, as well as gender balance in the composition of 

Member States’ delegations at conferences, meetings and on panels, among other efforts. The 

co-leaders expressed the disposition and openness to work together and identify concrete ways 

to complement and strengthen common efforts. 

 

H.E. Ms. Corinne Kitsell, Ambassador and Permanent Representative of the United Kingdom 

to the United Nations in Vienna spoke in support of the presentation of Amb. Blanco. She went 

on to flag that her term as co-chair would be available for taking over in the autumn. 

  

https://genderchampions.com/champions/miguel-camilo-ruiz-blanco
https://genderchampions.com/champions/corinne-kitsell
https://genderchampions.com/champions/miguel-camilo-ruiz-blanco
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Report: Driving progress for gender equality and empowerment 

of women through IGC 

Video message by Ms. Ghada Fathi Waly, Executive Director/Director General of 

UNOV/UNODC 

 

The Executive Director/Director General of UNOV/UNODC, Ms. Ghada Fathi Waly, of 

UNOV/UNODC shared that she is committed to establishing an inclusive and enabling 

organizational culture, and working towards gender parity at all staff levels, in line with the 

UNOV/UNODC Gender Strategy.  

 

She reported that the representation of women in the professional and above categories now 

stands at 49% in UNODC and 52% in UNOV.  She underlined that, given its criminal justice 

mandates, UNODC is committed to improving the representation of women across the justice 

sector. This includes security staff in their office, where they achieved an 88% female selection 

rate since June 2021. ED/DG Waly continued that, in support of the IGC gender-based violence 

pledge, UNOV and UNODC are working towards an inclusive culture where there is zero-

tolerance for all forms of harassment, including sexual harassment. She also noted 

UNOV/UNODC is taking a one Vienna International Centre (VIC) approach, and developing 

a training and awareness-raising platform, as well as a single reporting mechanism for 

harassment, for all Vienna-based Organizations.  

 

Lastly, ED/DG Waly informed that UNOV and UNODC have launched a new Gender Strategy 

and she hopes to count on the support of the IGC network to make further progress towards 

gender parity and the empowerment of women everywhere.  

 

Video message by Dr. Robert Floyd, Executive Secretary of CTBTO 

 

The Executive Secretary of CTBTO, Dr. Robert Floyd, informed the network about progress 

made towards achieving gender parity at the CTBTO. CTBTO is at nearly 40% representation 

of women in the professional and higher categories. He noted that although this represents 

substantial progress, more work is needed to achieve and sustain gender parity.  

 

Focused on that challenge, ES Floyd highlighted the value of the IGC network as a powerful 

tool for identifying gaps and best practices that will help IGC members turn their collective 

vision into reality. For instance, CTBTO supports the idea that the future must reflect the values 

of diversity, equity, and inclusion. Gender parity is an important step toward true inclusion. 

CTBTO aims to widen the approach to diversity and inclusion to ensure that everyone in the 

organization feels included and empowered to perform at their best. ES Floyd’s IGC 

commitments aim to support women experts by encouraging participation in CTBTO capacity-

building programs in the hopes that they will also consider careers at the CTBTO.   

 

As committed members of IGC, ES Floyd supported the call for IGC members to continue to 

collaborate as they work together to achieve this vision of the future. “Our IGC commitments 

are words to live by. These words are also promises to the next generation that must be kept,” 

concluded ES Floyd.  

https://genderchampions.com/champions/ghada-fathi-waly
https://genderchampions.com/champions/robert-floyd
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Closing and group photo 

By Chair 

 

The Chair thanked everyone for joining the fifth anniversary and invited the participants for a 

group photo and to the reception that followed the official part of the program. 

 

 
Figure 4. Photo of the participants at the Fifth Anniversary of the Vienna-based International 

Gender Champions. 

 

END OF DOCUMENT 


