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IGC GBV PLEDGE GUIDE 

BRING THE IGC GENDER-BASED VIOLENCE PLEDGE  

TO YOUR PERSONAL COMMITMENTS  

Ahead of the Generation Equality Forum (GEF) in Paris 

in June 2021, the IGC Global Board approved a new, 

network-wide Gender-based Violence Pledge to stand 

for zero tolerance of gender-based violence (GBV), 

sexist attitudes and behaviour. From 1 January 2022, 

the Pledge becomes a core commitment alongside the 

Panel Parity Pledge. Champions already agree to 

uphold IGC’s core values which include creating and 

maintaining safe workplaces and treating every person 

with respect and fairness but achieving culture change 

requires continuous reflection and action to ensure 

that everyone aligns around shared values, and that 

support and accountability mechanisms are effective.  

Recognise and benefit from the diversity of IGC’s 

membership – each Champion tackles this issue with 

unique resources, policies, mechanisms, and culture. 

 

This ten-point guide offers you inspiration for how you can reflect your commitment to the IGC GBV Pledge in your 

2022 personal commitments and everyday leadership: 

 

1) Speak up and stand up against gender-based violence and sexism. Commit to mention your commitment to 

the IGC GBV Pledge in your public statements on as diverse a range of topics as possible, online, and offline, 

for 2022. 

 

2) Survey your organisation to understand different perceptions around sexism, discrimination, and gender-

based violence.  Who experiences or perceives situations arising and where?  Are there any intersectional 

factors such as race, age, disability, language etc., that impact people’s experiences?  

 

3) Uphold IGC’s core values of creating and maintaining safe and respectful workplaces by making the values 

explicit and applicable wherever work takes place in the office, off-site, and online. Identify which 

behaviours and practices support safe workplaces and work to ensure that they become embedded in the 

culture through shared ownership for implementation across the organisation. Ask yourself: What is my 

organisation doing to make people feel respected and supported? 

 

4) Encourage affinity groups, also known as employee resource groups, for people to voluntarily meet based 

on shared identities with others who understand their experiences of work and life.  

 

5) Create safe spaces to discuss gender-based violence with men and boys. Challenge what it means to “be a 

man” and traditional notions of masculinity with the support of a professional. Commit to hosting two to 

three roundtables for honest exchanges for staff members to reflect on their behaviour and how to speak up 

when someone crosses the line of zero-tolerance. An example is the Barbershop Conference: Changing the 

Discourse Among Men on Gender Equality. 

 

6) Protect employees with comprehensive supportive policies and procedures, including codes of conduct, 

reporting and grievance mechanisms. Commit to implementing, reviewing, or strengthening your 

organisations’ current mechanisms for preventing and responding to violence and harassment in the 

workplace. Ask yourself: What is in place to support employees experiencing violence at work or 

domestically, at home?  

 

 

 

https://genderchampions.com/news/barbershop-conference-changing-the-discourse-among-men-on-gender-equality
https://genderchampions.com/news/barbershop-conference-changing-the-discourse-among-men-on-gender-equality
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7) Strengthen understanding of cyber harassment at work through email, text (or online) messages or the 

internet and ensure it is addressed. Provide training on how to respond to internet harassment. 

 

8) Be a mentor to managers to support effective leadership practices and endeavour to create a 

psychologically safe environment whereby colleagues can express their vulnerability and challenges in 

preventing and responding to gender-based violence and sexism.  

 

9) Fund or support local specialist organisations such as domestic violence helplines, refuges and women’s 

shelters, and rape crisis centres. COVID-19 has exacerbated gender-based violence worldwide, leading to 

significant increases in demand for access to comprehensive support services. 

 

10) Collaborate and campaign beyond. Bring the I Say No to Sexism campaign to your office for all employees to 

never commit, condone, or remain silent about gender-based violence.  Extend your actions and advocacy to 

eliminate GBV in all your spheres of influence and work.  Gender-based violence limits our ability to achieve 

all the SDGs from the elimination of poverty to climate action and economic and political empowerment, 

peace, and security.  


