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IEMA is the professional body for everyone working in environment and 
sustainability. We’re committed to supporting, encouraging and improving the 
confidence and performance, profile and recognition of all these professionals. We 
do this by providing resources and tools, research and knowledge sharing along with 
high-quality formal training and qualifications to meet the real-world needs of 
members from their first steps on the career ladder, right to the very top.  

The Mentoring Programme offers support and advice on career development or 
achieving Full membership, Fellow membership and/or Chartered Environmentalist. 
The Mentor Panel is split into Mentors who provide career development advice and 
Assessment Coaches who support individuals through their assessment process. 

IEMA’s Objectives 

• To add value to our members 

• To engage, empower and connect members and partners to lead and deliver 
sustainability 

• To lead and drive the development and uptake of sustainability skills 

• To set, establish and promote globally recognised environmental and 
sustainability standards, and transformational sustainability practice 

• To build an influential organisation and recognised brand 

• To provide leadership in addressing the Climate and Environmental 
Emergency 

Full and Fellow Membership Assessment Coaches 

The purpose of the IEMA Mentoring Scheme* is to provide a system whereby 
members can receive guidance and support from an Assessment Coach up to a 
period of 6 months in order to progress their membership to Full member, Fellow 
member and/or Chartered Environmentalist. The coaching process is dependent on 
a pool of trained coaches who work on a voluntary basis.  Mentees come from a 
wide range of specialisms and are based around the UK and internationally. 

*specifically, relevant to assessment coaching 

The Role of Full and Fellow Assessment Coaches 

The role of an Assessment Coach is to guide the Mentee and encourage them to 
focus on their future performance and achievement of personal goals to progress 
towards a goal of Full membership (and/or Chartered Environmentalist) or Fellow 
membership.   
 
You will: 

• Agree an action plan with the Mentee at the beginning of the relationship 

• Review and update the action plan throughout the mentoring relationship 

• Support Mentees virtually  

• Ensure that discussions remain confidential 
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• Familarise the Mentee with the Skills Map and appropriate membership 
standards i.e. Full member, Chartered Environmentalist and/or Fellow 
member 

• Encourage the Mentee to broaden their knowledge and understanding. 

Person Specification 

Candidates will have considerable experience in a sustainability related role and 
direct expertise in one of the following: 

• Environmental Management 

• Impact Assessment 

• Corporate Sustainability 

• Social Sustainability 

IEMA has an increasingly international membership base and is encouraging 
applications from individuals who can bring an international perspective to the 
Mentor Panel. 

Attribute Essential/Core Criteria Desirable Criteria 

Knowledge 
and 
Experience 

• Full or Fellow member of IEMA with 
significant relevant sustainability 
experience. 

• Proven experience of setting, monitoring 
actions and outcomes for individuals. 

• Good listening skills and the ability to 
challenge and comment in a constructive 
way to aid the development of an 
individual. 

• Good understanding of IEMA’s skills map 
and membership standards. 

• Have at least one hour per month to meet 
or discuss matters with your Mentee.  

• Enjoy sharing your knowledge and 
experiences and use this knowledge to help 
others in their professional development 

• Be understanding and have the ability to 
relate to the Mentees issues 

• Be able to hold virtual contacts (utilisation 
of systems such as Skype or Microsoft 
Teams for example).  

• Previous experience of 
mentoring or coaching 
 

Time Commitment 

Assessment Coaches need to make time for the Mentor/Mentee relationship; 
typically, this equates to one hour per month for a period of six months. Assessment 
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Coaches also need to make themselves available for training and standardisation 
activity to ensure a consistent experience for mentees and to share experiences and 
good practice with other Assessment Coaches. 

Remuneration – Committee Members 

IEMA is a not for profit organisation and relies on its volunteers to undertake many 
of the activities and benefits offered to our members.  Therefore, the role of 
Assessment Coach is not remunerated.   

How to apply 

Send your CV and completed application form via email to info@iema.net.  

mailto:info@iema.net

