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Kieran O’Loughlin 

 Interviewer  Male  
Candidate Male 

Interviewer Male 
Candidate Female 

 No.  of  Interviews  No.  of  Overlaps  No.  of  Interviews  No.  of  Overlaps  
Positive Overlap 5 7 7 24 
Negative Overlap 0 0 0 0 
Total 5 7 7 24 

Table 3 Instances of male interviewer overlaps 

A Chi-square analysis, using a 2x2 contingency table, was used to test the null hypothesis, (Ho), 
that there was no relation between interviewer gender and candidate gender. 

Result: 
Interviewer overlaps ('positive' & 'negative' combined): 2 =5.72, df=1, p 0.05 
Interviewer 'positive overlaps': 2 =5.58, df=1, p 0.05 

The reason for this result seems to be that the total number of 'positive overlaps' by male 
interviewers with male candidates is clearly lower than the other three pairings (refer to Tables 2 
and 3). However, this result should be viewed cautiously in light of the very limited use of 
interviewer overlaps in the interviews overall. 

3.1.1 B Candidate overlaps 

Examples of candidate overlaps are included below. 

Positive: 

i) Giving confirmation 

In this example of giving confirmation the candidate is affirming the interviewer's response that her 
home town Nagoya is well known: 

I: But everybody knows the name. [Nagoya] 
* C: [Oh yeah:] Mm hm I hope so. 

Interviewer 1 (male)/Candidate 3 (female):21-22 

ii) Continuation of topic/Supporting 

Here the candidate (female) is supporting the interviewer's idea of shopping at the local 
supermarket and continuing this by offering examples of names of supermarkets: 

I: And and the supermarket um (0.5) the local supermarket a good idea to buy [buy food?] 
* C: [Mm: like Coles?] Target, 

I: Coles Target Safeway, 
Interviewer 4 (female)/Candidate 8 (female): 162-165 
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The Impact of Gender in the IELTS Oral Interview 

In this example a male candidate is developing the topic of moving from a homestay to a shared 
house: 

I: Are you in a homestay? 
C: No I'm living share house. 
I: Oh [yeah well that's very cheap,] 

* C: [Yesterday ] I moving. 
I: Oh you moved yesterday. 

  C: From from homestay. 
Interviewer 4 (female)/Candidate 7 (male): 131-135 

These examples demonstrate the ways in which both female and male candidates used overlaps for 
'positive' ends i.e., to confirm information and for topic development with their interviewers. 

A quantitative analysis of candidate overlaps was also undertaken and the results reported below. 

The total number of candidate overlaps across all 32 interviews was only 77. As with the 
interviewers, this indicates a fairly sparing us of overlaps by individual candidates. 

Table 4 shows the type of overlap, the number of interviews and the number of overlaps in those 
interviews for the gender pairings female candidate/male interviewer and female candidate/female 
interviewer. 

 Candidate  Female  
Interviewer Male 

Candidate Female 
Interviewer Female 

 No.  of  Interviews  No.  of  Overlaps  No.  of  Interviews  No.  of  Overlaps  
Positive Overlap 5 33 8 22 
Negative Overlap 0 0 0 0 
Total 5 33 8 22 

Table 4 Instances of female candidate overlaps 

Table 5 provides the same information for the gender pairings with male candidates. 

 Candidate  Male  
Interviewer Male 

Candidate Male 
Interviewer Female 

 No.  of  Interviews  No.  of  Overlaps  No.  of  Interviews  No.  of  Overlaps  
Positive Overlap 5 13 6 11 
Negative Overlap 0 0 0 0 
Total 5 13 6 11 

Table 5 Instances of male candidate overlaps 

A Chi-square analysis, using a 2x2 contingency table, was used to test the null hypothesis, (Ho), that 
there was no relation between candidate gender and interviewer gender. 
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