
International Women's Day 2020

Sophie Reguengo and Stephanie Workman talk
about women and Real Estate

If you had one key piece of career advice for women,
what would it be?

Don't throw in the towel!  Stay in the game and keep
pushing forward.  Pursue all means available to
continuously develop, so you always stay one step
ahead.  Lean In Jersey can help with this.

How can businesses level the playing field to create
an environment in which everybody thrives?

It's important that diversity and inclusion is treated
holistically, and businesses don't just look at one
aspect, such as gender, in isolation. After all, our
identities, characteristics and life experiences are
complex and interwoven, resulting in varying degrees of
privilege or disadvantage at work. It's also about
recognising that achieving true equality is about
changing structures, systems and processes as much
as it is about encouraging individuals to confront their
own personal biases.

How can our male colleagues be allies for equality?

Men can be fantastic allies for equality at work, not only
by advocating for women in their teams but also by
educating themselves on the issues women face. The
majority of men do not want a discriminatory workplace,
and yet many workplaces still aren't equal – you have to
ask why this is. It goes back to this issue of
unchallenged assumptions and who a system or
workplace is designed for. Making a concerted effort to
understand "unknown unknowns" is what makes an
effective ally of any disadvantaged group.

What do we need to do to see meaningful change
being made in the corporate and property world?

It's crucial for businesses to have a vision, but it's also
important that they take an honest look at where they
are right now - this means engaging with employees
meaningfully and regularly soliciting feedback,
including providing an opportunity to give anonymous
feedback. We simply don't know what we don't know
sometimes – and one person's experience of a
workplace can be completely different to another's.
There also needs to be an awareness from leadership
that achieving an inclusive environment is an ongoing
process, not a project to be ticked off the to-do list.
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themselves on the issues women face"



International Women's Day 2020

Sophie Reguengo

Ogier, Partner

Sophie is an experienced investment funds and
regulatory lawyer with over 15 years of industry
experience in Jersey and Hong Kong, specialising in real
estate and private equity structures.

Recognised as a Rising Star in The IFLR 1000 2020 and
as a Next Generation Lawyer in The Legal 500 UK 2018,
Sophie has also featured in the Citywealth Leaders List
for 3 consecutive years and is currently listed as a Top
100 Citywealth International Powerwoman.

Sophie is a founding member of the Lean In Jersey
circle, a committee member of the circle and the leader
of the Jersey Lean In To Law circle. The Lean In Jersey
circle is one of the fastest growing networks in the
world and currently has 369 members in Jersey. The
circles are networking platforms which provide support,
training, mentoring and development primarily with the
aim of helping women achieve their ambition.

Sophie was on the panel for The Diversity Hack in
October 2019 – a sell-out discussion about how to
move the dial for better diversity in Jersey. Other
panellists included representatives from IoD Jersey, the
UK Home Office, Smith & Williamson, Jersey Fire &
Rescue and RBC and there was a lively discussion about
D&I policies and gender pay gap reporting.

Sophie regularly attends and speaks at conferences
locally in Jersey, London and beyond.

Stephanie Workman

Crestbridge, Manager

Stephanie has over 12 years of real estate and fund
administration experience. She is responsible for a large
portfolio of UK and European real estate holding
structures for a number of prestigious corporate clients,
predominantly based in North America.

About Crestbridge

Crestbridge provides global administration, trustee,
accounting, management and governance solutions
that are shaped to our clients’ needs wherever they do
business.

We recognise that our success and that of our clients is
down to the quality of the people who work here at
Crestbridge. So our focus is squarely on attracting and
retaining individuals who have outstanding experience
in their field and share our values as an independent,
forward-thinking business.


