Our Environmental and Sustainability Policy
PETERBOROUGH ENVIRONMENT CITY TRUST(PECT) recognises that all businesses impact on the
environment in a variety of different ways. As such we are committed to the continual improvement
of our environmental and sustainability performance in relation to our services and operations. We
aim to follow and promote good sustainable practice, to reduce our environmental impacts and to
help our clients and partners do the same.
We have identified the following key environmental and sustainability impacts associated with the
development and delivery of projects and the provision of project support to local authorities,
schools, businesses, community groups and members of the public.
Consumption of energy, water and other resources.
Transport issues relating to travel to work and meetings
Waste disposal
Purchasing
Community involvement
PECT is committed to reducing these and other impacts and to the continual improvement of our
environment performance and to help achieve this, we have registered as members of the Investors
in the Environment (iiE) Scheme.
As members we are committed to working with our staff, customers, suppliers, investors,
contractors, regulatory bodies and neighbours to;
Meet and where possible exceed all environmental regulations relevant to our organisation
and its activities.
Increase cost-effectiveness by reducing our consumption of energy and raw materials
Reduce waste, pollution and noise both locally and in the wider environment
Systematically assess all aspects of our company
Set targets for measurable annual improvements
Make our progress available for independent assessment.
Integrate sustainability considerations into all of our business decisions.
To ensure that staff are fully aware of our Environmental and Sustainability Policy and are
committed to implementing and improving it.
To minimise the impact on sustainability of all office and transportation activities.
To make clients and suppliers aware of our Environmental and Sustainability Policy and
encourage them to adopt sound environmental and sustainable management practices.
Practical Steps
Walk, cycle and/or use public transport to attend meetings, site visits, etc. apart from in
exceptional circumstances where the alternatives are impractical and/or cost prohibitive.
Reduce the need for staff to travel by supporting alternative working arrangements,
including home working etc., and promote the use of public transport by locating our offices
in accessible locations.

Minimise our use of paper and other office consumables by printing double sided and
identifying opportunities to reduce waste.
As far as possible arrange the reuse or recycling of redundant materials and equipment.
Reduce the energy consumption of office equipment by purchasing energy efficient
equipment and good housekeeping.
Utilise an effective Environment Management System.
Ensure that all catering uses sustainable sources.
Purchase fair trade and/or organic and/or local.
Give back to the community through staff participation. PECT offers staff 1 day per year to
volunteer in the community and hosts events like Zero Waste Week, litter picking, etc for
staff.
It is the responsibility of all employees, visitors and contractors to fully support this policy through
active participation and co-operation.
PECT reserves the right to decline working with persons or entities that have a negative impact on
the environment.
This environmental and sustainability policy will be displayed at all times and is openly available to
all members of the public via our website - www.pect.org.uk
The introduction and implementation of this policy is a commitment of PECT management and a
shared responsibility with our employees. The policy will be updated as appropriate as part of the
Trust’s annual review.
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