
Important Staff Information and FAQ’s: 

End of Restrictions - Covid-19 absence recording and monitoring from 1st September2022 
PLEASE NOTE: This guidance replaces the previous guidance issued in March 2022 

 
The 1st April 2022 saw the final Covid-19 measures removed. This guide has been written taking the 
new ‘Health protection in education and childcare settings’ guidance into consideration.  At school we 
have allowed this to be kept as before until now. 
 
Attending face to face education or childcare is hugely important for children and young people’s health and 
their future. As we learn to live safely with coronavirus (COVID-19), the imperative remains to reduce 
disruption to children and young people’s education. 
 
The Health protection in education and childcare settings’ guidance provides the basis for this guide for 
staff in our education settings on managing infections, including COVID-19 and other infections spread 
by the respiratory route. 
 
LFD/PCR Testing has Ended 
 
LFD testing kits will no longer be provided for education staff though we have a supply in school that we 
will make available to staff to support the tracking if Covid. 
 
Infection Prevention and Control 
 
We will of course maintain the ongoing recommendations regarding reducing the risks of transmission 
with these being: 
Promoting and ongoing focus on regular hand washing and good hand hygiene. Hand sanitiser will still 
be accessible across all of our sites and in classrooms, communal areas and in staff toilets. 
Respiratory hygiene: CATCH IT, BIN IT, KILL IT. 
Maintaining a level of ventilation whilst balancing this with keeping our  
classrooms at a reasonable and comfortable temperature. 
Maintaining the current cleaning protocols in school which includes daily  
cleaning of all accessed areas. 
 
Managing Respiratory Infections, Including Coronavirus (COVID-19) 
 
Respiratory infections can cause a range of symptoms including a runny nose, high temperature, cough 
and sore throat. Symptoms can be caused by several respiratory infections including the common cold, 
COVID-19, flu, and respiratory syncytial virus (RSV). It is not possible to tell which germ someone is 
infected with based on symptoms alone. 
 
Staff with mild symptoms such as a runny nose, sore throat, or mild cough, who are otherwise well, can 
continue to attend work. If you are unwell and have a high temperature (above 37°C) please refrain from 
attending work. You can attend work again when you no longer have a high temperature, and you are 
well enough to return. You will be asked to complete a yellow return to work form upon your return. 
 
Whilst testing is no longer being offered, some staff may be tested for Covid-19, for some other reason 
such as being a hospital inpatient etc. If you test positive, under these circumstances, please refrain from 
attending work for 5 days after the day the test was taken. After this, staff can return to work if they no 
longer have a high temperature and are well enough to return. Please ensure that you report your 
absence as normal. 
 
Face Masks 
 
Whilst face masks are no longer advised for children or adults, we absolutely understand that some staff 
may wish to continue to wear masks, and this will be supported. We will also support pupils, families 
and school visitors if they wish to continue to wear masks whilst on school sites.

https://www.gov.uk/government/publications/health-protection-in-schools-and-other-childcare-facilities?utm_source=01%20April%202022%20C19&utm_medium=Daily%20Email%20C19&utm_campaign=DfE%20C19
https://www.gov.uk/government/publications/health-protection-in-schools-and-other-childcare-facilities?utm_source=01%20April%202022%20C19&utm_medium=Daily%20Email%20C19&utm_campaign=DfE%20C19
https://www.gov.uk/government/publications/health-protection-in-schools-and-other-childcare-facilities?utm_source=01%20April%202022%20C19&utm_medium=Daily%20Email%20C19&utm_campaign=DfE%20C19


Individual Risk Assessments 
 
Individual Risk Assessments for Covid-19 are no longer required and will no longer be updated. If you had 
reasonable adjustments made to your work during the Covid-19 pandemic, these will come to an end from 
2nd April 2022. If you would like to discuss the continuation of any reasonable adjustments, please speak 
with Mike Denison or Neil Wilkinson. 
 
Vaccination and Boosters 
 
As a school we fully support the UK Governments Covid-19 Vaccine and Booster programme. Vaccination 
and boosters will help protect the NHS and more importantly save lives: our own and others. Being 
vaccinated means you are less likely to catch Covid-19 and to become severely ill if you do catch it. You 
are also less likely to spread Covid-19 to other people. 
 
Click here to - Book your COVID-19 booster vaccine appointment Click here to - Find a walk-in 
COVID-19 vaccination site 
 
Absence Recording and Pay 
 
From 1st September 2022, absence recording will return to pre-covid recording and monitoring. Absences 
related to common cold, COVID-19, flu, and respiratory syncytial virus (RSV) will be recorded as either 
‘Chest and Respiratory’ or ‘Infections’ depending on the symptoms the member of staff is experiencing. 
Absence sick pay will not change and will continue to be paid in line with your contractual entitlement. 
 
Absence Monitoring – from 1st September 2022 
 
Since the beginning of the Pandemic, Esteem made the decision to pause normal sickness monitoring 
provisions for absences related to Covid-19 and these were not included when monitoring processes were 
initiated for staff. However, as measures come to an end on 1st April 2022, normal absence recording 
procedures and monitoring will return. This means that any absences, after 1st September 2022 will be 
included for the purposes of monitoring. 
 
From 1st September 2022, in the event that a member of staff has a confirmed Covid-19 diagnosis, now 
that testing has ended, we ask staff not to attend the workplace for the advised 5 days minimum whilst you 
are potentially still infectious. This is now similar to when staff contract other infectious illnesses such as 
norovirus or chicken pox/shingles and enables your colleagues, our pupils and their families to feel safe 
and will prevent any unnecessary spread of Covid. These absence days will also be included for the 
purposes of monitoring. 
 
Long Term Absence relating to Covid / Long Covid 
 
Staff who are currently absent with long Covid or take absences relating to long-term after effects of a 
previous Covid infection will have any absence days after 1st September 2022 counted for the purposes of 
monitoring. 
 
Staff that require support with ongoing long-term effects of Covid, if they haven’t done so already, should 
speak to Mike Denison or Neil Wilkinson who can look at reasonable adjustments. 
 
 

 
If you require any further information or have a question not covered by this document, please contact 

https://www.nhs.uk/conditions/coronavirus-covid-19/coronavirus-vaccination/book-coronavirus-vaccination/
https://www.nhs.uk/conditions/coronavirus-covid-19/coronavirus-vaccination/find-a-walk-in-coronavirus-covid-19-vaccination-site/
https://www.nhs.uk/conditions/coronavirus-covid-19/coronavirus-vaccination/find-a-walk-in-coronavirus-covid-19-vaccination-site/

