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Welcome from the chair 

Thank you for your interest in the River Thame Conservation Trust and applying for the role 

of Chief Executive.  

The River Thame Conservation Trust is an environmental charity that has grown its influence 

and impact in the catchment of the River Thame. The Board of Trustees is seeking to 

appoint a new Chief Executive with strategic vision, proven leadership skills and with 

environmental experience to build on the achievements to date and to plan for and deliver 

a more sustainable future for the river.   

The new Chief Executive will report, through the Chair, to a highly committed and 

knowledgeable Board of Trustees.  The successful applicant is likely to be a person with a 

sustained record of effective management and communication skills in the environmental 

field, well versed in the challenges affecting the sector, and capable of embracing the 

opportunities now emerging through new environmental and land-management policies.  

 

 

Ben Piper 

Chair, River Thame Conservation Trust 
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Appointment of Chief Executive   

The River Thame Conservation Trust’s (RTCT) Board of Trustees is seeking to appoint a new 

Chief Executive (CE).  

The role presents an exciting opportunity to take the RTCT forward and to make significant 

impacts in tackling environmental issues in the catchment of the River Thame and 

neighbouring areas.  Opportunities include delivering projects that contribute to 

implementing the government’s 25 Year Environment Plan and developing partnerships that 

promote integrated catchment management to improve water quality and to implement 

natural flood management. The role also offers the opportunity to be at the forefront of 

practical initiatives to deliver the Government’s new Environmental Land Management 

Schemes (ELMS).  

RTCT is a charity that operates in a highly professional and business-like way.  RTCT requires 

strong planning, effective people and financial management, efficient processes, as well as 

proactive marketing and income generation, while maintaining the reputation of the Trust 

though the effective delivery of site projects.    

The new CE will have the vision, proven leadership skills and operational experience to 

review and update the Trust’s strategy and to be responsible for a programme to implement 

the strategy.  An understanding of both the challenges and opportunities for securing 

project funding to ensure the long-term sustainability of RTCT is essential.   

We’re looking for an individual with the leadership skills and experience to cover the core 

responsibilities that accompany the role: strategic organisational planning; business 

development; operational delivery; workforce development; fundraising; and financial 

management.  It is expected that the new CE will also have environmental knowledge and 

conservation experience.  

The trustees foresee considerable scope for the continued development of RTCT and the 

new CE will be expected to lead and further develop the highly skilled, diverse and growing 

team of staff and seize the opportunities offered by the increasing and widespread interest 

in the environment and sustainability.  

RTCT is a member of the Rivers Trust movement.  The new CE will be expected to work with 

the Rivers Trust and its members to help deliver its vision by bringing together the people, 

knowledge, data and intelligence to help rivers thrive again not only for us but for future 

generations. 
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About the River Thame Conservation Trust  

Introduction 
The River Thame Conservation Trust (RTCT) is a small grassroots environmental charity.  It 

operates in Buckinghamshire and Oxfordshire along the full length of the River Thame and in 

the Upper Great Ouse.  

RTCT was founded in 2012 when a group of volunteer local naturalists, farmers, riparian 

landowners and anglers came together to safeguard and enhance the river catchment, 

whose water quality and associated wildlife had been deteriorating for some years.  As well 

as the ongoing impacts from some land use practices, the catchment was facing increasing 

threats from new urban and transport infrastructure developments.  This has had significant 

local impacts through a progressive reduction in the number and area of freshwater 

habitats, but also more widespread impacts as the settlements of Aylesbury and Thame 

grew, adding pressure to the area’s drainage and sewerage infrastructure.  

Work began in 2013 on the first restoration project in the lower region of the River Thame 

catchment.  Through the motivation of the first volunteers, RTCT became a registered 

charity centred on a small team of paid staff, supported by a strong group of local trustees 

and a growing band of active and engaged local people who volunteered on a range of 

practical tasks across the catchment.  The 2014 pollution incident at the Aylesbury sewage 

treatment works stimulated further support for the Trust from concerned local residents.  

Today, the Trust’s activities cover the entire Thame catchment and some projects in 

adjacent catchments.  

RTCT is an important advocate for biodiversity in Oxfordshire and Buckinghamshire and 

together with the Freshwater Habitats Trust (FHT) is a joint catchment host for the River 

Thame Catchment Partnership.  The RTCT is also a member of the Rivers Trust, the umbrella 

organisation that represents 63 rivers trusts throughout the UK and Ireland. 

The River Thame Catchment 
The Thame catchment covers an area of 682 km2 with 340 km length of waterway, a 

population of 183,000 and 35 sewage treatment works (STW), one of the highest 

concentrations of STW in any of the River Thames tributary catchment areas.  Land use in 

the catchment is predominantly agricultural with both pasture and intensive arable 

cultivation.  

The RTCT’s areas of interest are the freshwater habitats of the catchment of the River 

Thame and its neighbour, the Upper Great Ouse in Oxfordshire and Buckinghamshire.  The 

geography comprises the main rivers, their tributaries, headwaters and the small freshwater 

areas of ponds, ditches and flushes.  The smaller freshwater areas play a crucial role in 

biodiversity and wildlife benefit, as shown by our work in collaboration with FHT (see 

Identifying the Important Freshwater Areas of the River Thame Catchment | River Thame 

Trust).  

https://riverthame.org/identifying-the-important-freshwater-areas-of-the-river-thame-catchment/
https://riverthame.org/identifying-the-important-freshwater-areas-of-the-river-thame-catchment/
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Our vision and aims 
Our vision is that the River Thame should be  

A river catchment with healthy fresh waters and wildlife, 

valued and enjoyed by local people, resilient for the future 

Our current strategy is to achieve this through initiatives that: 

• Increase understanding of the freshwater habitats and species of the Thame 

catchment and monitor changes in them; 

• Improve biodiversity by designing and implementation of practical habitat works on 

the ground; 

• Improve water quality; and 

• Improve knowledge, understanding and appreciation of the freshwater environment 

of the river with local people and increase recognition of freshwater habitats in local 

planning decisions. 

Activities 
The RTCT aims to work with local volunteers, farmers and landowners in both rural and 

urban parts of the catchment. 

The RTCT has made substantial progress since 2012 and enhanced its reputation through: 

• Delivering practical projects to improve biodiversity, water quality and river / 

floodplain habitats of the River Thame and its surrounding freshwaters.  More recent 

projects have also included catchments of the Upper Ouse, near Buckingham; 

• Working in partnership with other conservation organisations, including FHT and the 

British Trust for Ornithology (BTO); 

• Building trust and support of landowners and farmers in the catchment area; 

• Working closely with local authorities and Thames Water to improve water quality 

and to mitigate the impacts of flooding;  

• Engaging with volunteers; and, 

• Working with communities to improve public understanding, appreciation and 

enjoyment of their local river and natural environment. 

Whilst these activities are likely to remain key to the work of the Trust, a review and update 

of the strategy is now needed so that it is well equipped to respond to the challenges and 

opportunities ahead.  In order to maintain and to build on its achievements to date, the 

RTCT must sharpen its focus and plan its activity.  It is important to emphasise that this 

depends on appropriate funding being available to support these ambitions. 

Partnership Working 
The RTCT’s team of expert staff, supported by a strong group of local trustees and teams of 

volunteers, takes a holistic approach to improving the biodiversity of the River Thame and 

its surrounding freshwaters.  

The Trust works closely in collaboration with partners including the Environment Agency, 

Thames Water, Buckinghamshire Council and local landowners as well as our co-catchment 

hosts FHT.  RTCT has built momentum over the past years and delivered a wide range of 
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increasingly ambitious projects within the Thame and also within the neighbouring 

catchment of the Upper Great Ouse. 

The following recent projects demonstrate the foundations on which the RTCT can build: 

• community engagement (working with volunteers on practical conservation tasks 

and citizen science projects);  

• fish passage design (weir removal and bypass channels);  

• wetland creation;  

• river and floodplain restoration;  

• natural flood management (NFM) delivery;  

• stakeholder engagement (including facilitating a local farm cluster); and  

• partnership building. 

Financial 
The income and expenditure of the RTCT has grown steadily over the last few years and its 

range of projects has expanded.  The Trust’s financial year runs to 31st March each year and 

in the last financial year (2020/21) RTCT had income of approximately £336,000 and 

expenditure of approximately £358,000, resulting in a small deficit of £22,000.  At the end of 

March 2021, the Trust held capital and reserve funds in excess of £500,000.  A key 

management objective of the Trust is to achieve operating surpluses on its annual income 

and expenditure account in future years.  

The Trust undertakes a varied range of work programmes and projects in collaboration with 

funding partners throughout the catchment.  In particular, the Trust works closely with the 

Environment Agency and Thames Water and with local planning authorities.  

Our priority is to secure funding, especially for staff time, in line with our existing objectives 

rather than constantly adapting our delivery programme to suit funding opportunities.  
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Job Description  

Job Title:    Chief Executive 

Salary:      £49,000 - £59,000  

Pension:   The Rivers Trust Pension & Life Assurance Scheme 

9% Employer and 6% employee contribution 

Hours:      37.5 hours per week  

Annual Leave:   24 days paid holiday per year plus 8 Public and Bank Holidays 

Notice Period:   Three months (each way)  

Location:   Office base in Headington Oxford 

(Covid restrictions may lead to temporary home working)  

Duration:   Two-year fixed term contract initially with intention to extend 

subject to funding 

Reports to:   Chair of the River Thame Conservation Trust  

Direct reports:   2 full-time Senior Project Officers 

2 full-time Project Officers 

1 part time Administrative Officer  

Role 

• To develop and lead the implementation of an updated Strategic Plan as agreed with 

the Trustees; 

• To lead the organisation and manage its managers and staff; 

• To be the public face of the Trust and represent the organisation at external events 

and within the Rivers Trust movement; 

• To ensure that the River Thame Conservation Trust is financially stable and a viable 

commercial operation with a mixture of income streams; and  

• To oversee both the development and morale of staff and relations with principal 

stakeholders and key funders.  

Key areas of responsibility   

Strategy and vision  

To lead the implementation of the River Thame Conservation Trust’s strategy in 

collaboration with the Board, the staff and other relevant stakeholders.  

• Contribute to review and update of the Trust’s Strategic Plan to ensure that it 

achieves its charitable, environmental and financial objectives; 

• Deliver the Strategic Plan; 

• Act as the Trust’s figurehead at regional and national levels, and promote its ability 

to complete projects, influence policy and in inform the public; 

• Establish a working environment which attracts and develops high-calibre staff who 

consistently achieve excellent results and are recognised as leading players in the 

sector; 
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• Develop and strengthen partnerships with a wide spectrum of bodies ranging from 

government agencies to water companies, other corporations, farmers, fisheries 

associations, community groups and charities working in the same or related sectors; 

• Be fully aware of major developments in policy, both nationally and internationally 

and position the Trust to take advantage of new opportunities; and 

• Be responsible for the financial strategy of the Trust, its annual budget planning and 

funding sources.  

Operational service delivery, financial and performance management   

To maintain and develop the River Thame Conservation Trust’s ability to deliver practical 

projects that ensure that it maintains its reputation and it achieves its charitable aims and 

objectives.  

• Be an inspirational leader of a dedicated, knowledgeable, and experienced team and 

create a working environment which is flexible, welcoming and motivating; 

• Oversee the translation of strategic objectives into achievable operational plans and 

individual work programmes, and act as Project Director for principal projects; 

• Lead the monitoring and review of performance across all levels, including 

organisational control, and the management of projects, finance and staff; 

• Prepare and manage annual budgets, expenditure forecasts and income generation 

targets; 

• Strengthen the Trust’s financial management and reporting and achieve sustainable 

profitability; 

• Co-ordinate the staff appraisal programme and ensure clear and effective staff 

development plans are in place; and 

• Lead by example on health and well-being and comply with all policies including 

Health and Safety, Safeguarding, etc.  

Governance   

To ensure that the Board is capable of fulfilling its responsibilities and that the organisation 

operates in compliance with relevant legislation and statutory reporting requirements.  

• Make decisions within the authority delegated by the Board, taking account of 

stakeholder views; 

• Attend Board and Finance Committee meetings, report on agreed objectives and 

performance issues, and ensure effective secretarial support for these meetings; 

• Oversee the preparation of the annual report and statutory accounts and 

confirmation statement in line with legislative requirements; and 

• Act as the responsible officer for the Trust’s risk register and ensure that appropriate 

contingency and business continuity and disaster recovery plans are in place.  
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Person Specification   

Essential competencies:  

Strategic Leadership  

• Flair for strategic forward planning and developing both the organisation and its 

staff; and 

• Ability to lead a team with emotional intelligence and empathy; to inspire and 

empower it.   

Profile and management skills  

• Knowledge of the development, resourcing and management of conservation 

programmes and community engagement; 

• The ability to negotiate, build networks, make effective contacts at a high level, and 

work with the media; 

• The ability to prepare and present reports and budgets clearly, precisely and 

concisely; 

• The ability to comprehend complex information across a range of topics; and 

• The ability to prioritise a heavy workload and to react in a rapidly changing 

environment, remaining flexible and calm in all situations. 

Financial management skills 

• The ability to improve RTCT financial and project reporting systems; and 

• The ability to interpret management and project accounts and prepare succinct, but 

comprehensive reports to the Board. 

Creativity and Innovation  

• A talent for Innovative thinking and an aptitude for developing creative fundraising 

and business opportunities.  
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Experience required 
Applications will be judged on the basis on the demonstrable skills, experience and expertise 

listed below: 

Skills, experience and expertise Essential Desirable 

Degree or equivalent qualification in an appropriate subject ✓  

Demonstrable experience of the ability to think strategically in a 

range of organisational areas (e.g. planning work programmes, 

funding, communications).  

✓  

Experience of working in the nature conservation and 

environment sectors.  

✓  

An understanding of charities and the voluntary sector ✓  

Demonstrable experience of managing programme and project 

delivery. 

✓  

An understanding of finance and financial reporting and past 

experience of fundraising, including initiating large funding bids. 

✓  

Ability to prioritise and manage workload and time, juggling 

requirements of a varied role with the ability to manage and 

oversee the many areas of the Trust’s work simultaneously. 

✓  

Excellent written and verbal communications skills. ✓  

Experience with the media and social media. ✓  

Excellent presentation and public speaking skills. ✓  

Demonstrable experience of communicating with and engaging 

stakeholders across different types of organisations and 

communities and forming partnerships. 

✓  

Able to occasionally work outside core hours ✓  

Full current UK Driving licence and use of own car ✓  

Existing knowledge of the River Thame catchment  ✓ 

Experience in freshwater ecology and an understanding of the 

issues relating to water environments, water quality, water-

related biodiversity and habitat management. 

 ✓ 

Working knowledge of Charity, Employment and Health & Safety 

legislation 

 ✓ 

Knowledge of the planning system and environmental permitting.  ✓ 

Ability to use and understand scientific data – e.g. water quality or 

species data 

 ✓ 

Working knowledge of Xero  ✓ 
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General Notes    

Covid-19 restrictions may mean that until further notice this post would initially be based 

primarily at the home address of the appointed employee, with occasional use of the Trust’s 

office in Headington, Oxford.  On the removal of all Covid-19 restrictions it is expected that 

this role will be formally based at the Trust’s office.  

The post-holder will be expected to spend time on site as well as undertaking other travel in 

the River Thames catchment, the River Ouse catchment and possibly nationally.  Therefore, 

a full, current UK driving licence and daily access to a vehicle covered by business insurance 

is essential.   

This position may occasionally require working during evenings, at weekends and on public 

holidays.  The Trust operates a time-off in lieu system.  

The post-holder will be expected to carry out the job responsibilities in an environmentally 

aware manner, ensuring as little damage to the environment as possible.  RTCT’s aim is to 

ensure that all resources are used effectively and efficiently.  The post-holder will be 

expected to apply “sound value for money” principles and follow green procurement 

guidelines in undertaking purchasing or supply of goods and services.  

Application Process   

To apply for this role please forward the following to the RTCT administrative officer 

(jane@rivethame.org):  

• A covering letter (not more than two pages) outlining your motivation for applying 

for the post of CE and how you would use your skills and experience to allow RTCT to 

meet the challenges and to respond to the opportunities ahead; and 

• A two-page CV. 

For an informal conversation about this role, please contact Nigel Davenport, Chief 

Executive Officer for the River Thame Conservation Trust at nigel@riverthame.org or on 

07852 459032, or the Chair of RTCT, Ben Piper, on 07703 647128.  

Deadline for applications: 09:00 Monday 8th November 2021.  

Interviews for this post will take place from the 2nd part of November 2021.  

Thank you for your interest in applying for a role with the River Thame Conservation Trust.   

mailto:jane@rivethame.org

