[image: ]
JOB DESCRIPTION
Job Title: 	Aquatic Species Officer

Post Grade:	3.0

Purpose: 	To lead LRT’s mink control/ water vole reintroduction project. To lead LRT’s electro-fishing monitoring and White Clawed Crayfish surveys.

Reports to: 	Trust Manager

Location: 	Hybrid. Working from home and from LRT’s office near Kirkby Lonsdale. Arrangements are flexible, with the general aim to be working from the office 2-3 days per week. Frequent site work will be required at locations across LRT’s operational area, particularly in the area around Tebay.

Hours: 		Full-time 37.5 hours per week. Flexible working hours.

Contract: 	12 month fixed term contract (with potential to extend)

The Aquatic Species Officer will lead LRT’s new project to facilitate the reintroduction of native Water Vole in the northern part of the Lune catchment. Initially this work will focus on the control of North American Mink. They will also lead LRT’s annual juvenile fish monitoring programme (electro-fishing) and surveys of White Clawed Crayfish.

The Aquatic Species Officer will work with partners both within and beyond the Lune catchment as part of an emerging wider strategy to produce a continuous mink free zone where water voles can thrive alongside other native species that will benefit from the control of invasive mink.

DUTIES AND RESPONSIBILITIES

Water Vole Project
· Plan and prioritise mink trapping priority areas of the Lune catchment in coordination with partners (Eden Rivers Trust, the Environment Agency, Cumbria Connect/RSPB) and with the support of the Trust Manager.
· Work closely with Eden Rivers Trust to learn the technical aspects of mink trapping and water vole reintroduction. Develop a strategy with Eden Rivers Trust to ensure a coordinated approach to mink trapping both sides of the watershed boundary. 
· Manage and grow the mink monitoring and dispatch network across the northern Lune catchment working out from a core area adjacent to the watershed boundary with the Eden catchment, specifically:
· Develop a network of volunteers (including landowners, tenants and other stakeholders) to service a network of up to 40 mink traps (checking, cleaning, setting remote trap alarms, humane dispatch) on a regular cycle.
· Ensure all mink control elements within LRT’s projects are in line with best practice, including arranging training as required.

· Manage LRT’s water vole reintroduction programme in the Lune catchment, specifically:
· Identify suitable habitat for water vole releases and manage the species release and monitoring programme - working with consultants and volunteers.
· Identify suitable riparian sites for small-scale wetland habitat creation with landowners and relevant agencies and design and implement projects, including securing appropriate permissions, management agreements and working with contractors to execute ground works as needed.
· Work closely with LRT’s Trust Manager to enable appropriate training for all volunteers associated with this work (trapping and dispatch, water vole survey and monitoring etc.)

Juvenile Fish Monitoring
· Work closely with LRT’s River Restoration Officer to learn how to carry out electro-fishing and understand the existing network of monitoring sites.
· Lead LRT’s annual electro-fishing programme – across approx. 30 sites during July to September.
· Develop a network of contacts with LRT Trustees and local anglers as a source of volunteers for electro fishing.
· Advertise & organise opportunities for volunteers to participate in electro-fishing surveys.
· Compile results of annual electro-fishing surveys and update LRT’s ongoing multi-year record of results. Compile an annual update report for discussion with the Trust Manager and wider dissemination to angling clubs and the environment agency.

White Clawed Crayfish Monitoring
· Undertake training course and training requirements to become a certified White Clawed Crayfish surveyor.
· In coordination with the Trust Manager develop a programme of regular surveys of known WCC sites and exploratory surveys of possible new sites.
· Maintain LRT’s own records of WCC presence. Provide required annual reporting to Natural England on WCC survey activities.

General
· Develop and maintain effective liaison with other catchment partners involved in the areas (Yorkshire Dales National Park Authority, Forest of Bowland, Environment Agency, Natural England, Cumbria Wildlife Trust and local stakeholder groups).
· Undertake site visits to monitor progress of works, keeping records and reporting onward.
· Work with and help the wider Trust team to engage with local communities.
· Work with the Trust Manager to ensure project costs are in line with overall project budgets.
· Work with the Trust Manager to develop future funding bids.
· Complete all necessary reports, and keep suitable records in line with the funding requirements and document retention policy
· Assist with other LRT projects as necessary.

PERSON DESCRIPTION

The successful candidate will be able to demonstrate that they are exceptionally self-motivated and are passionate about improving the environment. They must be a good communicator with a strong background in project development and delivery within the environmental sector, or the ability to learn this. A good knowledge of the Lune catchment and the functioning of river catchments would be beneficial.   

Essential 
· Degree or equivalent relevant work experience e.g. a degree in conservation biology, environmental science or similar and 1+years of relevant experience, or 3 years relevant work experience.
· Comprehensive understanding of the impact of invasive non-native species and appropriate ways to manage their populations and spread for the benefit of native wildlife.
· Practical field skills appropriate to the post (e.g. animal trapping, tracking, navigation, and map reading).
· Good practical software skills and understanding of Microsoft Office packages, basic GIS skills.
· Managed volunteers (support, led and developed them) to deliver funded projects.
· Excellent Interpersonal skills with the tact, diplomacy and negotiating skills to develop and maintain good relations with the owners/managers of land on which you are working.
· Ability to work in challenging field conditions.
· Willingness to use air rifles to dispatch invasive mink.
· Strong organisational skills, including the ability to be self-motivated, work efficiently within a defined work plan, and have the flexibility to adapt to changing work practices as required.
· High degree of professionalism, initiative and self-reliance.
· Willingness to undergo training towards obtaining protected species licences required for crayfish survey and crayfish rescue work.

Desirable
· Knowledge of agri-environment schemes that benefit riparian habitats.
· Technical knowledge of natural flood management and buffers.
· Knowledge of legal and practical requirements for ensuring health and safety of staff and volunteers working in challenging field conditions.
· Experience in the use of an air rifles to dispatch vertebrates.
· Experience of leading teams of volunteers in the field.
· Experience of securing small grants for conservation work.
· Experience of working within a conservation charity.
· Experience and knowledge of Water vole, American mink and White-clawed crayfish ecology.
· Other relevant field skills appropriate to the post (i.e. use of trail cameras, knowledge and identification of field signs, use of conservation detection dogs, 4x4 driving experience, use of traps, firearms).
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