
 
 

 

ANTI-MODERN DAY SLAVERY POLICY 

 

 

Policy Statement 
This policy applies to all persons working for the Trust or on our behalf – including employees at all 
levels, Trustees, seconded staff, volunteers and contractors.   
 
The Rivers Trust strictly prohibits modern day slavery, within the Trust and within our supply chain. 
We expect our suppliers to hold their own suppliers to a zero tolerance policy. 
 
Introduction 
Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, such 
as slavery, servitude, forced and compulsory labour and human trafficking, all of which have in 
common the deprivation of a person's liberty by another in order to exploit them for personal or 
commercial gain. In the UK, the applicable legislation is the Modern Slavery Act (2015).  
 
The Rivers Trust is an environmental charity operating in the UK. As such, we consider the Trust to be 
a low risk in relation to modern day slavery. However, there are two areas where the Trust is 
potentially at risk in terms of modern day slavery: 

• Staff recruitment 

• Supply chain – Consultants, Contractors and Suppliers 
 
Staff Recruitment 
Recruitment of permanent, contract or seconded staff is carried out directly by the Trust. We do not 
currently use recruitment agencies. The recruitment process is governed by our recruitment policy, 
which incorporates anti modern day slavery provisions including: 

• Checking that all potential employees have the right to live and work in the UK. 

• Providing a written contract for all employees. 

• Informing all new employees of their statutory rights such as holiday entitlements and sick 
leave. 

 
Supply Chain 
The commissioning of Consultants, Contractors and Suppliers is governed by the Trust’s Procurement 
and Supply Chain Policy, which also sets out our zero tolerance to modern day slavery. Potential 
Consultants, Contractors and Suppliers will be requested to provide proof of their anti-modern day 
slavery policy and annual statements (as appropriate). Failure to do so (or to meet the Trust’s own 
standards) will result in the company being removed from the procurement process. 
 
Identifying Modern Slavery 
There is no typical victim of modern day slavery, and some victims do not understand that they have 
been exploited, and are entitled to help and support. Modern day slavery is not always easy to identify, 
but the following are some potential indications that someone is being exploited: 

• The person is not in possession of their own passport/ identification/ travel documents. 

• The person is acting as though they are being instructed or coached by someone else. 

• The person allows others to speak for them when spoken to directly. 



• The person is dropped off and collected from work. 

• The person is withdrawn or seems frightened. 

• The person does not seem to be able to freely contact friends or family. 

• The person has limited social interaction or contact with people outside of their immediate 
environment. 

 
It is important to bear in mind that a person not being exploited might also exhibit some of these 
traits. 
 
Reporting Modern Slavery 
Trust employees should report any concerns about potential modern slavery to their line manager. 
Should this not be possible or appropriate, they can alternatively report their concerns to the Finance 
Manager or the Chief Executive Officer. 
 
Where concerns about potential modern slavery come to light during a procurement process, this 
should be reported to the manager in charge of the procurement and the Finance Manager. 
Consideration will then be given as to whether it is appropriate to simply remove the supplier from 
the procurement process, or to instigate further action (e.g. reporting it to the police).  
 
Responsibility for this Policy 
The Chief Executive Officer is responsible for ensuring that this policy is embedded in the Trust’s 
operations. All Trust employees are responsible for complying with this policy, ensuring they are 
vigilant about the risk of modern day slavery and reporting any concerns promptly. 
 
Policy Review 
This policy will be reviewed annually, or more frequently if the context warrants it (e.g. a change in 
legislation). 
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