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Foreword

Robust and transparent equality data continues to be essential in order for higher education institutions to analyse and prioritise where action is required. In a challenging financial climate where every resource needs to be justified, this prioritisation is more necessary than ever.
This report enables institutions to understand the national picture of equality in higher education and to use this as a benchmark to analyse and shape their own equality objectives. It also gives insight into the progress being made by the sector over time – it includes a useful comparison of the year-on-year changes over the past five years. 
As you will see from the report, progress is being made. For example, the number of staff and students who feel able to declare a disability has continued to increase, testament to the work institutions have been doing to encourage disclosure. The number of UK-national black and minority ethnic (BME) staff in academic roles has grown and the attainment gap between white and BME students is closing.

However, this progress does remain slow. Although reducing, the attainment gap remains large and while there are more BME academics than ever before, numbers of BME professors remain low – only 0.4% of all professors are black. There also continues to be a disparity in pay for female and male staff in the sector.
We know that data and statistics can be daunting for some, so this year we have simplified the report, using different colour codes for equality characteristics. We have also made links to appropriate heidi equality reports in key areas so that you can use that system to quickly and easily assess how your institution is performing against national and regional trends. 
We hope that this report will be a resource and a catalyst for your institution’s future work to promote equality and diversity and to meet the requirements of the Equality Act 2010. 




David Ruebain
Chief Executive, Equality Challenge Unit

How to use this report

This report provides evidence of current equality issues at a national level to inform policy and the direction of equality work on the ground in higher education institutions.
The statistical report is based mainly on analysis of data from the Higher Education Statistics Agency (HESA) covering staff and student gender, ethnicity, disability and age for the 2008/09 academic year. The report also shows how equality has progressed in these areas over time, using data covering the past five years (2004/05 to 2008/09). The data relate to the whole of the UK higher education sector.
This report is divided into two parts. Part A presents equality statistics relating to staff in higher education and part B concerns equality statistics for students. Both parts cover gender, ethnicity, disability and age. The staff data also cover regional variations.
Colour-coded for easier identification, each section highlights key information alongside illustrative tables and charts. Full tables displaying more detailed statistics can be found in the annexes following the main sections.

A list of definitions and notes precede the data to clarify some of the terms used and how the data have been presented.
Further resources

Institutions should use evidence gathered at the local level for comparison. This can include HESA returns, data from UCAS, staff and student surveys, data gathered on institutional procedures for promotion, recruitment, training, grievances and also focus groups. When making comparisons, it is important to check the significance and validity of the data. It is useful to involve colleagues responsible for holding and analysing data in this process.
HESA provides an online data management tool for institutions called heidi. A section of this system is dedicated to equality statistics. heidi equality contains a series of reports that allow institutions to compare their institutional figures with the national figures provided in this statistical report. 
The heidi equality system allows users to further manipulate the data to compare their performance with that of particular groups of institutions, for example within mission groups or regional areas. Specific reports are highlighted in the relevant section. 
For further information on heidi equality and how to access these reports see Introducing heidi equality.
www.ecu.ac.uk/publications/introducing-heidi-equality
Many of the projects and guidance publications produced by Equality Challenge Unit relate to some of the issues raised in this report. These are highlighted, with web address and hyperlinks, throughout. 

Part A: staff
Staff: key facts and figures

· Within science, engineering and technology (SET) departments 39.0% of staff were female and 61.0% were male. For non-SET departments the figures were 48.4% female and 51.6% male (page 22).

· The median salary of female staff was £28,839 compared with £35,469 for male staff. The overall median pay gap was 18.7% (page 24). 

· For UK-national staff, 6.7% were reported black or minority ethnic (BME). By comparison, 9.2% of the UK employed population were reported BME (based on the labour force survey April–June 2009) (page 28).

· 11% of white academic staff are in professorial roles. 4% of black academic staff are in professorial roles (page 139).

· Among the different occupational groups in institutions, the highest percentage of staff declaring a disability were student welfare workers, careers advisors, vocational training instructors, personnel and planning officers (4.7%). The lowest percentage of staff declaring a disability were academic professionals (2.5%) (page 44).

· The percentage of staff declaring a disability rose from 2.4% in 2003/04 to 3.0% in 2008/09 (page 46).

· 35.3% of all academic staff are on fixed-term contracts. This figure varies by age. 79% of academic staff aged under 25, 70.9% of academic staff aged 26 to 30 and 65.5% of academic staff aged 66 and over are on fixed-term contracts (page 148). 

· 30.2% of caretakers, residential wardens, sports and leisure attendants, nursery nurses and care occupations were aged 25 and under compared with 7.1% of all staff. Academic professionals (1.7%) and cleaners, catering assistants, security officers, porters and maintenance workers (1.9%) had the highest percentage of staff aged 66 and over (pages 146–147).
Staff: definitions and notes
The analysis in this report is based upon data drawn from the HESA staff record 2003/04 to 2008/09. This record covers all academic and professional and support staff holding one or more contracts of employment with a UK higher education institution. This does not include staff on consultancy contracts. Due to a coding error, one institution has been excluded from the 2008/09 record.
The analysis presented here is based on a small selection of the large amount of data available from HESA. 
Counts of staff represent counts of full person equivalents to allow for staff holding multiple contracts or in cases where contracts involve more than one activity (eg academic functions, managerial functions).
All counts of staff have been rounded to the nearest five in accordance with HESA policy in order to protect the confidentiality of individuals. 
All percentages based on 52 or fewer staff members or averages based on seven or fewer staff members have been suppressed to protect against over-interpretation of small numbers. 
Percentages are based on those staff members for whom the data in question are known.

Academic staff

Academic staff are defined as those staff responsible for planning, directing and undertaking academic research and teaching within higher education institutions. This category may also include vice-chancellors, principals, and clinical and healthcare professionals who undertake teaching or research activities.
Age (staff)

This report uses the following age categories:

· 25 and under 

· 26 to 30 

· 31 to 35 

· 36 to 40 

· 41 to 45 

· 46 to 50 

· 51 to 55 

· 56 to 60 

· 61 to 65 

· 66 and over

BME

Black and minority ethnic

Departments (non-SET)

This report uses generic classification of academic departments from the HESA staff record. Departments classified as non-SET (science, engineering and technology) in this report are:

· business and management studies

· catering and hospitality management

· central administration and services

· continuing education

· design and creative arts

· education 

· health and community studies

· humanities and language-based studies

· media studies

· modern languages

· premises

· residences and catering 

· social studies

· sports science and leisure studies

· staff and student facilities

Departments (SET)

This report uses generic classification of academic departments from the HESA staff record. Departments classified as science, engineering and technology (SET) in this report are:

· agriculture and forestry

· anatomy and physiology

· archaeology 

· architecture, built environment and planning

· biosciences

· chemical engineering

· chemistry

· civil engineering

· clinical dentistry

· clinical medicine

· earth, marine and environmental sciences

· electrical, electronic and computer engineering

· general engineering

· geography 

· IT and systems sciences, computer software engineering

· mathematics

· mechanical, aero and production engineering

· mineral, metallurgy and materials engineering

· nursing and paramedical studies

· pharmacy and pharmacology

· physics

· psychology and behavioural sciences

· veterinary science
Equality Challenge Unit’s Equality in higher education: statistical report 2009 (www.ecu.ac.uk/publications/equality-in-he-stats-09) includes different departments within the SET grouping. This change has been made to bring this year’s report in line with SET departments covered by the Athena SWAN Charter (www.athenaswan.org.uk). This means that the 2009 SET data is not comparable with the SET data in this report. 
Disability (staff)

Disability is recorded within the HESA staff record on the basis of self-assessment using one of three possible categories:

· declared disabled

· not known to be disabled

· information not provided
Ethnicity (staff)

Ethnicity within the HESA staff record is based upon the 2001 census classification system. For the purposes of this report, the census categories have been aggregated into six groups: 

· white

· black

· Asian (includes Asian or Asian British Indian, Asian or Asian British Pakistani and Asian or Asian British Bangladeshi)

· Chinese

· other Asian

· other (includes mixed ethnicity and other ethnic backgrounds)

For some analyses the non-white groups have been further aggregated into a single black and minority ethnic (BME) group.

Fixed-term contract staff

Fixed-term contract staff are those employed for a fixed period or who have an end date on their contract of employment. This includes staff on rolling fixed-term contracts.

Full-time person equivalent

Individuals can hold more than one contract within an institution and each contract may involve more than one activity. Staff counts have been divided among their activities in proportion to the declared full-time equivalent for each activity. This results in counts of full person equivalents (FPE). Staff FPE counts are calculated on the basis of contract activities that were active on 1 December of the reporting period.

Gender (staff)

HESA records whether a person’s sex is male, female or indeterminate. Indeterminate refers to intersex people. Intersex people can have a combination of male and female anatomy and as a result, their biological sex cannot easily be classified as either male or female. The numbers of known intersex people in the higher education sector are very small, so they have been excluded from some parts of the following analysis as any statistics drawn from these small numbers would not give accurate information about the proportion of intersex people in the sector.
Some intersex people may find the indeterminate category used by HESA offensive. HESA use this category to be consistent with the Managing Information Across Partnerships (MIAP) common data definitions coding frame. For data return purposes, institutions are able to ask staff about their gender using the intersex terminology and return any positive responses to HESA using the MIAP coding and terminology.

Mean salary and mean pay gap

Salary is based on the contract salary for members of staff at each institution at 31 July in the reporting period, or the end date of the contract if earlier. Mean salary is calculated by multiplying the contract salary by FPE and dividing by the sum of the FPE:

· sum(FPE x salary) ÷ sum(FPE)

The mean pay gap for gender, ethnicity and disability has been calculated as:

· (male staff mean salary – female staff mean salary) ÷ male staff mean salary

· (white staff mean salary – BME staff mean salary) ÷ white staff mean salary

· (not known to be disabled staff mean salary – declared disabled staff mean salary) ÷ not known to be disabled staff mean salary

Data on mean salary and the mean pay gap has been provided by HESA and is referred to within the text of sections of the report relating to staff pay.

Median salary and median pay gap

Salary is based on the contract salary for members of staff at each institution at 31 July in the reporting period, or the end date of the contract if earlier. If all salaries were ordered in a list, the median salary would be the middle salary.

The median pay gap for gender, ethnicity and disability has been calculated as:

· (male staff median salary – female staff median salary) ÷ male staff median salary

· (white staff median salary – BME staff median salary) ÷ white staff median salary

· (not known to be disabled staff median salary – declared disabled staff median salary) ÷ not known to be disabled staff median salary

Neither teaching nor research staff

Staff whose contracted academic employment function is neither teaching nor research, eg vice-chancellor

Occupational group

Staff contracts are categorised within the HESA staff record into one of 13 groups derived using the standard occupational classification system:

· managers

· academic professionals

· non-academic professionals

· laboratory, engineering, building, IT and medical technicians (including nurses)

· student welfare workers, careers advisors, vocational training instructors, personnel and planning officers

· artistic, media, public relations, marketing and sports occupations

· library assistants, clerks and general administrative assistants

· secretaries, typists, receptionists and telephonists

· chefs, gardeners, electrical, mechanical and construction trades and printers

· caretakers, residential wardens, sports and leisure attendants, nursery nurses and care occupations

· retail and customer service occupations

· drivers, maintenance supervisors and plant operatives

· cleaners, catering assistants, security officers, porters and maintenance workers

Permanent staff

Those who are employed on a contract of employment that states the member of staff as permanent or on an open-ended contract. This includes term time-only staff who are employed on an open-ended contract.
Professional and support staff

Those who do not have an academic employment function, such as managers, non-academic professionals, student welfare workers, cleaners, caterers and secretaries

Professorial status

HESA no longer collects data relating to staff grades. HESA does, however, collect information on professorial status. Professor indicates whether the contract confers the title of professor to the holder, regardless of whether an institution’s local grade structure contains a professor grade.

Equality Challenge Unit’s Equality in higher education: statistical report 2009 (www.ecu.ac.uk/publications/equality-in-he-stats-09) uses professor grade, while this 2010 report uses the new definition of professorial role. These differences in definition mean that these two concepts are not comparable.

Research-only staff

Research-only staff are those whose contract of employment states that their primary academic employment function is research only, even though the contract may include a limited number of teaching hours.

Salary

Salary is based on the contract salary for members of staff at each institution at 31 July in the reporting period, or the end date of the contract if earlier. Members of staff for whom the concept of a per annum contractual salary does not apply (eg staff paid hourly, staff with zero-hour contracts etc) have been excluded from the salary analysis.

Salary range

This report presents salary ranges in two ways.

1 Three salary ranges, consistent with previous reports

· under £30,000

· £30,000 to £50,000

· over £50,000
2 Academic pay spine
This report includes contract salaries grouped into six salary ranges. The upper and lower of each range is aligned with salary spine points used in the framework salary spine (Single pay spine for academic and HE support staff 2006–09 www.hesa.ac.uk/dox/manual_documents/C08025_spine_2006-09_oct_5.pdf). 

These ranges are:

· contract salary < £17,026

· contract salary £17,026 to < £22,765

· contract salary £22,765 to < £30,594

· contract salary £30,594 to < £41,118

· contract salary £41,118 to < £55,259

· contract salary ≥ £55,259

(< less than, ≥ more than or equal to)
Contract salaries reported to HESA based on the reporting of the framework salary spine or framework clinical spine, plus salaries not set against a nationally negotiated pay spine, are included in this analysis. Where HESA is provided with both a salary point (within the framework pay spine or framework clinical spine) and an enhanced salary figure (eg London weighting), the actual enhanced salary is used.

SET

Science, engineering and technology

Teaching and research staff

Teaching and research staff are those whose contract of employment states that they are employed to undertake both teaching and research.

Teaching-only staff

Teaching-only staff are those whose contract of employment states that they are employed only to undertake teaching.

1 Staff: gender

· Overall in 2008/09, female staff were in a majority at 53.6% of all staff (figure 1.2). This percentage has increased since 2003/04 (52.4%).

· Overall, female staff made up 46.5% of full-time staff compared with 67.3% of part-time staff (annexe A1).

· 62.2% of full-time academic staff were male compared with 46.0% of full-time professional and support staff (figure 1.1).

· 54.2% of part-time academic staff were female, compared with 79.1% of part-time professional and support staff (figure 1.1).

1.1 Full-time and part-time staff by gender

	Full-time academic staff

	Male 62.2%
	Female 37.8%


	Part-time academic staff

	Male 45.8%
	Female 54.2%


	Full-time professional and support staff

	Male 46.0%
	Female 54.0%


	Part-time professional and support staff

	Male 20.9%
	Female 79.1%


1.2 Full-time and part-time staff by gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.

	Academic staff
	77,745
	43.4
	101,290
	56.6
	179,035

	Full-time
	44,350
	37.8
	73,115
	62.2
	117,465

	Part-time
	33,400
	54.2
	28,175
	45.8
	61,570

	Professional and support staff
	127,260
	62.5
	76,455
	37.5
	203,715

	Full-time
	72,965
	54.0
	62,090
	46.0
	135,055

	Part-time
	54,295
	79.1
	14,365
	20.9
	68,665

	Total
	205,010
	53.6
	177,745
	46.4
	382,755


Occupational groups

· The highest percentage of female staff is within the secretaries, typists, receptionists and telephonists category (92.3%), with other categories within the general support and administration areas also showing a high percentage of female staff (figure 1.3).

· The highest percentage of male staff is within the technician, manual and craft areas (highest of all being in the chefs, gardeners, electrical, mechanical and construction trades and printers category at 83.4%) (figure 1.3).

· For part-time staff, women were in the majority for every occupational group, except for drivers, maintenance supervisors and plant operatives for which just under half (46.7%) were women. For full-time staff, women were in the majority in six of the 13 occupational groups (annexe A1).
1.3 Occupational group by gender

	Managers

	Male 48.5%
	Female 51.5%


	Academic professionals

	Male 56.6%
	Female 43.4%


	Non-academic professionals

	Male 42.3%
	Female 57.7%


	Laboratory, engineering, building, IT and medical technicians including nurses

	Male 64.4%
	Female 35.6%


	Student welfare, careers, vocational training, personnel and planning officers

	Male 26.5%
	Female 73.5%


	Artistic, media, public relations, marketing and sports occupations

	Male 40.7%
	Female 59.3%


	Library assistants, clerks and general administrative assistants

	Male 21.2%
	Female 78.8%


	Secretaries, typists, receptionists and telephonists

	Male 7.7%
	Female 92.3%


	Chefs, gardeners, electrical, mechanical and construction trades and printers

	Male 83.4%
	Female 16.6%


	Caretakers, nursery nurses, residential, sports and leisure and care occupations

	Male 47.6%
	Female 52.4%


	Retail and customer service occupations

	Male 29.3%
	Female 70.7%


	Drivers, maintenance supervisors and plant operatives

	Male 82.9%
	Female 17.1%


	Cleaners, catering assistants, security officers, porters and maintenance workers

	Male 40.9%
	Female 59.1%


Staff gender by year

· The percentage of male academic staff in 2008/09 stood at 56.6%, a decrease over time from 60.0% in 2003/04 (figure 1.4).

· The percentage of women within professional and support staff in 2008/09 stood at 62.5% compared with 62.2% in 2003/04 (annexe A18).
1.4 Academic staff 2003/04 to 2008/09 by gender heidi equality reports
	2003/04
	Male 60.0%
	Female 40.0%


	2004/05
	Male 58.8%
	Female 41.2%


	2005/06
	Male 58.1%
	Female 41.9%


	2006/07
	Male 57.7%
	Female 42.3%


	2007/08
	Male 57.4%
	Female 42.6%


	2008/09
	Male 56.6%
	Female 43.4%


Professors 

· A higher proportion of staff in professorial roles were male (81.3%) than female (18.7%) (figure 1.5).
· Within SET departments, 85.5% of staff in professorial roles were male (figure 1.5). 

	heidi equality reports
· C.2a Academic staff by professorial flag & gender 2008/09


1.5 Academic staff by professorial status, subject area and gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.

	Professor
	3,270
	18.7
	14,265
	81.3
	17,535

	Full-time
	2,875
	18.5
	12,660
	81.5
	15,530

	Part-time
	400
	19.9
	1,605
	80.1
	2,005

	SET departments
	1,470
	14.5
	8,710
	85.5
	10,180

	Non-SET departments
	1,800
	24.5
	5,555
	75.5
	7,355

	Non-professor
	74,475
	46.1
	87,025
	53.9
	161,500

	Full-time
	41,475
	40.7
	60,460
	59.3
	101,930

	Part-time
	33,000
	55.4
	26,570
	44.6
	59,570

	SET departments
	35,475
	42.0
	49,040
	58.0
	84,515

	Non-SET departments
	38,995
	50.7
	37,990
	49.3
	76,985

	Total
	77,745
	43.4
	101,290
	56.6
	179,035


Academic contract type

· Women were less likely than men to be employed on contracts designated as teaching and research (45.3% women, 56.2% men) (figure 1.8).

· 51.4% of teaching-only roles, 46.3% of research-only roles and 38.2% of teaching and research roles were held by women (annexe A4).

· A lower proportion of women (61.4%) than men (67.4%) were on permanent or open-ended contracts (figure 1.7).

	heidi equality reports

· C.1a Academic staff by mode & gender 2008/09

· C.3a Academic staff by terms & gender 2008/09

· C.4a Academic staff by employment function & gender 2008/09


1.6 Academic staff teaching and research roles by gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.
	%

	Teaching-only
	23,535
	30.3
	22,280
	22.0
	45,820
	25.6

	Research-only
	18,475
	23.8
	21,440
	21.2
	39,915
	22.3

	Teaching and research
	35,195
	45.3
	56,940
	56.2
	92,135
	51.5

	Neither teaching nor research
	535
	0.7
	630
	0.6
	1,170
	0.7

	Total
	77,745
	100
	101,290
	100
	179,035
	100


1.7 Academic staff contract terms by gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.
	%

	Open-ended/permanent
	47,715
	61.4
	68,225
	67.4
	115,940
	64.8

	Fixed-term contract
	30,030
	38.6
	33,065
	32.6
	63,095
	35.2

	Total
	77,745
	100
	101,290
	100
	179,035
	100


1.8 Academic staff teaching and research roles by gender
	Female

	% teaching and research
	45.3

	% neither teaching nor research
	0.7

	% teaching only
	30.3

	% research only
	23.8


	Male

	% teaching and research
	56.2

	% neither teaching nor research
	0.6

	% teaching only
	22.0

	% research only
	21.2


Academic departments
· 57.0% of male academic staff worked in SET departments. 47.5% of female staff worked in SET departments (figure 1.9).

· Within SET departments 39.0% of academic staff were female and 61.0% were male (figure 1.10). For non-SET departments the figures were 48.4% female and 51.6% male (data from HESA).

· The percentage of female staff in some SET departments was particularly low, for example, electrical, electronic and computer engineering (12.0%), mechanical, aero and production engineering (13.9%), physics (16.4%) and civil engineering (18.4%) (figure 1.10).

	Additional resources

The Athena SWAN Charter is a scheme which recognises excellence in science, engineering and technology employment in higher education. The Charter was launched in June 2005. Any university or research institution that is committed to the advancement and promotion of the careers of women in SET in higher education and research can apply for membership. www.athenaswan.org.uk


1.9 Academic staff by subject area and gender
	Female
	SET 47.5%
	Non-SET 52.5%


	Male
	SET 57.0%
	Non-SET 43.0%


1.10 Academic staff by SET subject and gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.

	Agriculture and forestry
	420
	40.1
	630
	59.9
	1,050

	Anatomy and physiology
	760
	48.9
	790
	51.1
	1,550

	Archaeology
	285
	40.3
	420
	59.7
	705

	Architecture, built environment and planning
	1,130
	29.6
	2,685
	70.4
	3,815

	Biosciences
	4,975
	42.3
	6,800
	57.7
	11,775

	Chemical engineering
	185
	22.9
	630
	77.1
	815

	Chemistry
	915
	25.6
	2,650
	74.4
	3,565

	Civil engineering
	280
	18.4
	1,240
	81.6
	1,520

	Clinical dentistry
	505
	39.8
	765
	60.2
	1,275

	Clinical medicine
	9,245
	50.5
	9,050
	49.5
	18,295

	Earth, marine and environmental sciences
	1,020
	32.2
	2,150
	67.8
	3,170

	Electrical, electronic and computer engineering
	455
	12.0
	3,335
	88.0
	3,790

	General engineering
	735
	20.3
	2,885
	79.7
	3,620

	Geography
	685
	33.8
	1,340
	66.2
	2,025

	IT and systems sciences, computer software engineering
	1,635
	22.8
	5,540
	77.2
	7,175

	Mathematics
	900
	22.7
	3,075
	77.3
	3,975

	Mechanical, aero and production engineering
	475
	13.9
	2,930
	86.1
	3,400

	Mineral, metallurgy and materials engineering
	250
	23.8
	800
	76.2
	1,045

	Nursing and paramedical studies
	6,920
	73.8
	2,465
	26.2
	9,385

	Pharmacy and pharmacology
	940
	46.3
	1,090
	53.7
	2,030

	Physics
	690
	16.4
	3,520
	83.6
	4,210

	Psychology and behavioural sciences
	2,985
	55.9
	2,355
	44.1
	5,340

	Veterinary science
	560
	48.6
	595
	51.4
	1,155

	Total
	36,950
	39.0
	57,745
	61.0
	94,695


Salary
· The median salary of female staff was £28,839 compared with £35,469 for male staff. The overall median pay gap was 18.7% (figure 1.12).

· The median salary was at its highest for managers (£46,403 for men and £41,118 for women) and academic staff (£43,622 for men and £37,674 for women) (annexe A2).

· The mean salary of female staff was £30,657 compared with £38,808 for male staff, a mean pay gap of 21.0%. The mean salary for male academic staff was £46,232 and £39,973 for female academic staff, a mean pay gap of 13.5%.

· The proportion of male academic staff earning over £50,000 (31.7%) was almost double that of female academic staff (15.9%). For professional and support staff, the proportion of men earning over £50,000 (7.1%) was more than double that for women (2.9%) (figure 1.11).

1.11 Salary group by gender
	Female academic staff

	% under £30,000
	12.2

	% £30,000-£50,000
	71.9

	% over £50,000
	15.9


	Male academic staff

	% under £30,000
	8.6

	% £30,000-£50,000
	59.6

	% over £50,000
	31.7


	Female professional and support staff

	% under £30,000
	72.9

	% £30,000-£50,000
	24.2

	% over £50,000
	2.9


	Male professional and support staff

	% under £30,000
	12.2

	% £30,000-£50,000
	71.9

	% over £50,000
	15.9


1.12 Median salaries by gender
	Female 

	£ academic staff
	37,674

	£ professional and support staff
	22,765

	£ all staff
	28,839


	Male 

	£ academic staff
	43,622

	£ professional and support staff
	25,863

	£ all staff
	35,469


	Additional resources

This year ECU published Promoting equality in pay: a practical resource for conducting equal pay reviews in higher education.  The resource is based on the Equality and Human Rights Commission’s equal pay review  (www.equalityhumanrights.com/advice-and-guidance/information-for-employers/equal-pay-resources-and-audit-toolkit), the 2007 Joint Negotiating Committee for Higher Education Staff Equal pay reviews: guidance for higher education institutions and relevant legal decisions.  
www.ecu.ac.uk/publications/promoting-equality-in-pay


Academic staff pay spine

· The proportion of male academic staff earning salaries within the highest salary range £55,259 or over was 21.6% compared with 8.8% for women (figure 1.13).

· The proportion of female academic staff earning salaries within each of the four lowest pay ranges was higher than the proportion of male academic staff (figure 1.13).
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· C.5 Academic staff by salary range & gender 


1.13 Academic staff salary range by gender
	
	Female
	Male

	
	No.
	%
	No.
	%

	< £17,026
	815
	1.1
	870
	0.9

	£17,026 to < £22,765
	1,205
	1.7
	1,285
	1.3

	£22,765 to < £30,594
	10,985
	15.2
	10,045
	10.5

	£30,594 to < £41,118
	28,730
	39.6
	29,555
	30.8

	£41,118 to < £55,259
	24,405
	33.7
	33,565
	35.0

	≥ £55,259
	6,345
	8.8
	20,705
	21.6

	Total
	72,490
	100
	96,025
	100


2 Staff: ethnicity

· Staff were not compelled to report their ethnicity but the vast majority did so (91.5% in 2008/09). Ethnicity information was collected for both UK- and non-UK-national staff. The disclosure rate among UK-national staff (94.7%) was higher than for non-UK nationals (91.2%) (figure 2.1).

· Non-UK nationals comprise 16.0% of all higher education staff in the UK of known nationality. Because of the size of this group and the differences in the ethnic profile between UK and non-UK nationals, these two groups have been considered separately.

· Of non-UK-national staff, 69.4% were of white ethnicity. The next largest ethnic groups were Chinese 8.4% and Asian 6.3% (figure 2.1). 

· For UK nationals, 93.3% were of white ethnicity, 2.3% were Asian, 0.7% Chinese and 0.6% other Asian (figure 2.1).

· Overall for UK-national staff, 6.7% were BME and 93.3% were white (figure 2.1). By comparison, the size of the BME group in the UK employed population in 2009 was 9.2% (based on the labour force survey April–June 2009, www.statistics.gov.uk).

· Of UK-national BME staff, over half were Asian, Chinese or other Asian 
(figure 2.2).

· Among UK-national academic staff, the percentage of BME staff stood at 6.7% (annexe A18). For academic staff of all nationalities, this percentage was higher at 11.6% (data from HESA).
2.1 UK-national and non-UK-national staff by ethnicity
	
	UK nationals
	Non-UK nationals
	Total

	
	No.
	%
	No.
	%
	No.

	White
	269,745
	93.3
	36,750
	69.4
	306,495

	Black
	4,450
	1.5
	2,690
	5.1
	7,140

	Asian
	6,610
	2.3
	3,345
	6.3
	9,955

	Chinese
	2,035
	0.7
	4,465
	8.4
	6,500

	Other Asian
	1,695
	0.6
	2,725
	5.1
	4,420

	Other
	4,460
	1.5
	3,010
	5.7
	7,470

	BME total
	19,250
	6.7
	16,235
	30.6
	35,485

	Total with known ethnicity
	288,995
	100
	52,985
	100
	341,980

	Staff with missing ethnicity information 
	16,055
	5.3
	5,135
	8.8
	21,190


2.2 UK-national BME staff

	UK-national BME staff

	Black
	23.1%

	Asian
	34.3%

	Other Asian
	8.8%

	Chinese
	10.6%

	Other
	23.2%


Occupational groups

The following points refer to UK nationals.

· Of all the occupational groups, library assistants, clerks and general administrative assistants had the highest percentage of BME staff (8.2%) followed by laboratory, engineering, building, IT and medical technicians (including nurses) (7.3%). Drivers, maintenance supervisors and plant operatives had the lowest proportion of BME staff (2.5%) (annexe A5).

· Cleaners, catering assistants, security officers, porters and maintenance workers had the highest proportion of black staff members (2.9%) and laboratory, engineering, building, IT and medical technicians (including nurses) had the highest proportion of Asian staff (3.3%) (data from HESA). 

2.3 UK-national staff by occupational group and ethnicity
	Managers

	White 95.3%
	BME 4.7%


	Academic professionals

	White 93.3%
	BME 6.7%


	Non-academic professionals

	White 93.8%
	BME 6.2%


	Laboratory, engineering, building, IT and medical technicians including nurses

	White 92.7%
	BME 7.3%


	Student welfare, careers, vocational training, personnel and planning officers

	White 92.9%
	BME 7.1%


	Artistic, media, public relations, marketing and sports occupations

	White 93.8%
	BME 6.2%


	Library assistants, clerks and general administrative assistants

	White 91.8%
	BME 8.2%


	Secretaries, typists, receptionists and telephonists

	White 94.7%
	BME 5.3%


	Chefs, gardeners, electrical, mechanical and construction trades and printers

	White 96.8%
	BME 3.2%


	Caretakers, nursery nurses, residential, sports and leisure and care occupations

	White 95.0%
	BME 5.0%


	Retail and customer service occupations

	White 95.0%
	BME 5.0%


	Drivers, maintenance supervisors and plant operatives

	White 97.5%
	BME 2.5%


	Cleaners, catering assistants, security officers, porters and maintenance workers

	White 93.4%
	BME 6.6%


Staff ethnicity by year

· Over time, the percentage of UK-national BME academic staff at UK institutions has increased but not at the same rate as it has for professional and support staff. 

· In 2003/04 the percentage of BME academic staff was 5.9% compared with the 2008/09 figure of 6.7% (figure 2.4). 

· In contrast, BME representation in professional and support staff saw a rise over the same period from 5.1% to 6.6% (annexe A18).
2.4 UK-national academic staff by ethnicity and year
	2003/04
	White 94.1%
	BME 5.9%


	2004/05
	White 94.2%
	BME 5.8%


	2005/06
	White 94.1%
	BME 5.9%


	2006/07
	White 93.9%
	BME 6.1%


	2007/08
	White 93.6%
	BME 6.4%


	2008/09
	White 93.3%
	BME 6.7%


Professors

· The following points refer to UK nationals.

· Among professorial roles the percentage of BME staff (5.5%) was lower than for other roles (6.8%) (figure 2.5).

· In professorial roles, the percentage of black staff was particularly low at 0.4% compared with 1.1% in non-professorial roles. A higher percentage of staff in professorial roles were white (94.5%) than those in non-professorial roles (93.2%) (figure 2.5).
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· C.2b UK academic staff by professorial flag & BME marker 2008/09


2.5 UK-national academic staff by professorial status and ethnicity
	
	Non-professor
	Professor
	Total

	
	No.
	%
	No.
	%
	No.
	%

	White
	100,775
	93.2
	12,910
	94.5
	113,690
	93.3

	Black
	1,195
	1.1
	50
	0.4
	1,245
	1.0

	Asian
	2,290
	2.1
	220
	1.6
	2,510
	2.1

	Chinese
	1,095
	1.0
	150
	1.1
	1,245
	1.0

	Other Asian
	775
	0.7
	100
	0.7
	875
	0.7

	Other
	2,050
	1.9
	230
	1.7
	2,280
	1.9

	BME total
	7,405
	6.8
	750
	5.5
	8,155
	6.7

	All staff
	108,180
	100
	13,660
	100
	121,845
	100


Academic contract type

· The proportion of BME staff in research-only contracts (24.3%) was higher than for white staff (16.7%) (figure 2.8).

· BME staff were more likely to be employed on fixed-term contracts (34.7%) than white staff (28.7%) (figure 2.7).
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· C.1b UK academic staff by mode & BME marker 2008/09

· C.3b UK academic staff by terms & BME marker 2008/09

· C.4b UK academic staff by employment function & BME marker 2008/09


2.6 UK-national academic staff teaching and research roles by ethnicity
	
	White
	BME
	All staff

	
	No.
	%
	No.
	%
	No.
	%

	Teaching-only
	29,820
	26.2
	1,785
	21.9
	31,600
	25.9

	Research-only
	18,965
	16.7
	1,985
	24.3
	20,945
	17.2

	Teaching and research
	63,950
	56.3
	4,350
	53.3
	68,300
	56.1

	Neither teaching nor research
	955
	0.8
	40
	0.5
	995
	0.8

	Total
	113,690
	100
	8,155
	100
	121,845
	100


2.7 UK-national academic staff contract terms by ethnicity
	
	White
	BME
	All staff

	
	No.
	%
	No.
	%
	No.
	%

	Open-ended/permanent
	81,060
	71.3
	5,320
	65.3
	86,385
	70.9

	Fixed-term contract
	32,625
	28.7
	2,830
	34.7
	35,460
	29.1

	Total
	113,690
	100
	8,155
	100
	121,845
	100


2.8 UK-national academic staff teaching and research roles by ethnicity
	BME

	% teaching and research
	53.3

	% neither teaching nor research
	0.5

	% teaching only
	21.9

	% research only
	24.3


	White

	% teaching and research
	56.3

	% neither teaching nor research
	0.8

	% teaching only
	26.2

	% research only
	16.7


Academic departments

· For UK-national academic staff, other Asian staff were more likely to be employed in SET departments (78.0%) than non-SET departments. This was also true for Chinese staff (70.2%) and Asian staff (68.6%) (figure 2.9).

	Additional resources

ECU is currently conducting research into the experiences of BME staff working in the higher education sector. The focus of the research will be on how management practice, support frameworks and relationships, and leadership and development opportunities impact on BME staff.

As an outcome of the research, a range of possible initiatives to address issues affecting BME staff in the sector will be identified. These initiatives will be tested and evaluated through piloting projects in higher education institutions. www.ecu.ac.uk/our-projects/race-forum


2.9 UK-national academic staff by subject area and ethnicity
	White
	SET 50.6%
	Non-SET 49.4%


	Black
	SET 49.0%
	Non-SET 51.0%


	Asian
	SET 68.6%
	Non-SET 31.4%


	Chinese
	SET 70.2%
	Non-SET 29.8%


	Other Asian
	SET 78.0%
	Non-SET 22.0%


	Other
	SET 52.4%
	Non-SET 47.6%


Salary (UK nationals)

· The median salary of BME staff was the same as that for white staff at £31,513. Among academic staff, the median salary of white staff was higher (£43,622) than for BME staff (£42,351), a median pay gap of 2.9% (annexe A6).

· The highest median pay gap was seen within library assistants, clerks and general administrative assistants. In this group, the median salary for BME staff (£22,765) was 6.1% greater than that for white staff (£21,458) (annexe A6).

· The mean salary of white staff was £34,681, compared with £33,918 for BME staff, a mean pay gap of 2.2%. For academic staff, the mean salary for white staff was £45,337 and for BME staff was £44,183, a mean pay gap of 2.5%.

· There was a higher proportion of white academic staff earning salaries over £50,000 (28.8%) than BME academic staff (25.2%). Similarly for professional and support staff, 4.9% of white staff and 2.8% of BME staff earn over £50,000 (figure 2.10).

2.10 Salary group by ethnicity for UK-national staff

	White academic staff

	% under £30,000
	7.5

	% £30,000-£50,000
	63.6

	% over £50,000
	28.8


	BME academic staff

	% under £30,000
	9.1

	% £30,000-£50,000
	65.7

	% over £50,000
	25.2


	White professional and support staff

	% under £30,000
	66.7

	% £30,000-£50,000
	28.3

	% over £50,000
	4.9


	BME professional and support staff

	% under £30,000
	67.3

	% £30,000-£50,000
	29.9

	% over £50,000
	2.8


2.11 Median salaries of UK-national staff by ethnicity

	White

	£ academic staff
	43,622

	£ professional and support staff
	23,449

	£ all staff
	31,513


	Black

	£ academic staff
	41,118

	£ professional and support staff
	24,152

	£ all staff
	27,705


	Asian

	£ academic staff
	41,118

	£ professional and support staff
	24,152

	£ all staff
	30,594


	Chinese

	£ academic staff
	43,622

	£ professional and support staff
	25,623

	£ all staff
	35,840


	Other Asian

	£ academic staff
	43,622

	£ professional and support staff
	26,391

	£ all staff
	34,435


	Other ethnic group

	£ academic staff
	42,351

	£ professional and support staff
	24,877

	£ all staff
	33,375


Academic staff pay spine

· The proportion of white academic staff earning salaries in the two highest pay brackets was higher than that for BME academic staff (figure 2.12).
2.12 Academic staff salary range by ethnicity
	
	White
	BME

	
	No.
	%
	No.
	%

	< £17,026
	760
	0.7
	65
	0.8

	£17,026 to < £22,765
	1,350
	1.3
	100
	1.3

	£22,765 to < £30,594
	10,075
	9.3
	825
	10.6

	£30,594 to < £41,118
	34,000
	31.6
	2,615
	33.6

	£41,118 to < £55,259
	41,695
	38.7
	2,895
	37.2

	≥ £55,259
	19,885
	18.4
	1,290
	16.5

	Total
	107,770
	100
	7,790
	100


3 Staff: disability

· 9.1% of all staff chose not to provide information on their disability status.

· Of the 90.9% of staff who disclosed their disability status, 3.0% declared that they were disabled (up from 2.4% in 2003/04) (annexe A18).

· Of the 161,505 academic staff who disclosed their disability status, 4,055 or 2.5% declared that they were disabled.

· Of those staff known to have a disability, 29.5% of professional and support staff and 34.5% of academic staff declared an other disability to the impairment categories listed (figure 3.1).

· Of those staff known to have a disability, 26.2% of professional and support staff and 20.8% of academic staff declared a long-standing illness or health condition (figure 3.1).

	Additional resources

ECU is supporting the sector to provide a safe and positive environment that will encourage an increase in staff disclosure of equality-related information. 
www.ecu.ac.uk/our-projects/staff-disclosure-of-equality-data


3.1 Staff with declared disability

	
	Professional and support staff
	Academic staff

	
	No.
	%
	No.
	%

	Specific learning disability
	700
	10.9
	445
	11.0

	General learning disability
	30
	0.5
	15
	0.4

	Cognitive impairment
	15
	0.3
	0
	0.0

	Long-standing illness or health condition
	1680
	26.2
	845
	20.8

	Mental health condition
	335
	5.2
	165
	4.0

	Physical impairment or mobility issues
	605
	9.4
	495
	12.3

	Deaf or serious hearing impairment
	515
	8.1
	280
	6.9

	Blind or serious visual impairment
	170
	2.7
	130
	3.2

	Multiple disabilities
	460
	7.2
	285
	7.0

	Other disability
	1890
	29.5
	1400
	34.5

	Total with known disability
	6395
	100
	4055
	100


Occupational groups

· Among the different occupational groups in institutions, the highest percentage of staff declaring a disability was evident in the student welfare workers, careers advisors, vocational training instructors, personnel and planning officers group (4.7%). Notably, the lowest percentage was in the academic professionals group (2.5%) (figure 3.2).

3.2 Occupational group by disability status

	Managers

	not known to be disabled
	97.2%

	declared disabled
	2.8%


	Academic professionals

	not known to be disabled
	97.5%

	declared disabled
	2.5%


	Non-academic professionals

	not known to be disabled
	96.6%

	declared disabled
	3.4%


	Laboratory, engineering, building, IT and medical technicians including nurses

	not known to be disabled
	95.9%

	declared disabled
	4.1%


	Student welfare, careers, vocational training, personnel and planning officers

	not known to be disabled
	95.3%

	declared disabled
	4.7%


	Artistic, media, public relations, marketing and sports occupations

	not known to be disabled
	97.2%

	declared disabled
	2.8%


	Library assistants, clerks and general administrative assistants

	not known to be disabled
	96.7%

	declared disabled
	3.3%


	Secretaries, typists, receptionists and telephonists

	not known to be disabled
	96.5%

	declared disabled
	3.5%


	Chefs, gardeners, electrical, mechanical and construction trades and printers

	not known to be disabled
	96.2%

	declared disabled
	3.8%


	Caretakers, nursery nurses, residential, sports and leisure and care occupations

	not known to be disabled
	97.4%

	declared disabled
	2.6%


	Retail and customer service occupations

	not known to be disabled
	96.7%

	declared disabled
	3.3%


	Drivers, maintenance supervisors and plant operatives

	not known to be disabled
	96.9%

	declared disabled
	3.1%


	Cleaners, catering assistants, security officers, porters and maintenance workers

	not known to be disabled
	96.6%

	declared disabled
	3.4%


Staff disability status by year
· All staff declaring a disability rose from 2.4% to 3.0% (figure 3.3).

· Academic staff declaring a disability rose from 2.1% in 2003/04 to 2.5% (annexe A18).

· Professional and support staff declaring a disability rose from 2.7% in 2003/04 to 3.5% (annexe A18).

3.3 All staff 2003/04 to 2008/09 by disability status

	2003/04

	not known to be disabled
	97.6%

	declared disabled
	2.4%


	2004/05

	not known to be disabled
	97.6%

	declared disabled
	2.4%


	2005/06

	not known to be disabled
	97.6%

	declared disabled
	2.4%


	2006/07

	not known to be disabled
	97.4%

	declared disabled
	2.6%


	2007/08

	not known to be disabled
	97.3%

	declared disabled
	2.7%


	2008/09

	not known to be disabled
	97.0%

	declared disabled
	3.0%


Professors

· A lower proportion of staff in professorial roles declared a disability (2.4%) than those in non-professorial roles (2.5%) (figure 3.4).
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· C.2c Academic staff by professorial flag & disability 2008/09


3.4 Academic staff by professorial status, subject area and disability status
	
	Not known to be disabled
	Declared disabled 
	Total

	
	No.
	%
	No.
	%
	No.

	Professor
	15,525
	97.6
	380
	2.4
	15,905

	Full-time
	13,685
	97.6
	340
	2.4
	14,025

	Part-time
	1,840
	98.0
	40
	2.0
	1,880

	SET departments
	8,960
	97.9
	190
	2.1
	9,150

	Non-SET departments
	6,565
	97.2
	190
	2.8
	6,755

	Non-professor
	141,925
	97.5
	3,675
	2.5
	145,605

	Full-time
	88,385
	97.4
	2,350
	2.6
	90,735

	Part-time
	53,540
	97.6
	1,330
	2.4
	54,870

	SET departments
	73,260
	97.7
	1,725
	2.3
	74,980

	Non-SET departments
	68,670
	97.2
	1,955
	2.8
	70,620

	Total
	157,450
	97.5
	4,055
	2.5
	161,505


Academic contract type

· A higher proportion of full-time staff declared a disability (2.6%) than part-time staff (2.4%) (annexe A13).

· 58.9% of staff who declared a disability worked in teaching and research compared with 51.9% of staff who were not known to be disabled (figure 3.7).

· A higher proportion of disabled staff were employed on permanent or open-ended contracts (75.9%) than staff not known to have a disability (65.9%) (figure 3.6).
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· C.3c Academic staff by terms & disability 2008/09


3.5 Academic staff teaching and research roles by disability status
	
	Not known to be disabled
	Declared disabled 
	Total

	
	No.
	%
	No.
	%
	No.
	%

	Teaching-only
	41,800
	26.5
	1,020
	25.2
	42,820
	26.5

	Research-only
	32,790
	20.8
	620
	15.3
	33,410
	20.7

	Teaching and research
	81,775
	51.9
	2,390
	58.9
	84,165
	52.1

	Neither teaching nor research
	1,085
	0.7
	25
	0.6
	1,110
	0.7

	Total
	157,450
	100
	4,055
	100
	161,505
	100


3.6 Academic contract terms by disability status
	
	Not known to be disabled
	Declared disabled 
	Total

	
	No.
	%
	No.
	%
	No.
	%

	Open-ended/permanent
	103,685
	65.9
	3,075
	75.9
	106,760
	66.1

	Fixed-term contract
	53,770
	34.1
	975
	24.1
	54,745
	33.9

	Total
	157,450
	100
	4,055
	100
	161,505
	100


3.7 Academic staff teaching and research roles by disability status
	Declared disabled

	% teaching and research
	58.9

	% neither teaching nor research
	0.6

	% teaching only
	25.2

	% research only
	15.3


	Not known to be disabled

	% teaching and research
	51.9

	% neither teaching nor research
	0.7

	% teaching only
	26.5

	% research only
	20.8


Academic departments

· A lower proportion of disabled staff were in SET departments (47.2%) than staff not known to be disabled (52.2%) (figure 3.8).

3.8 Academic staff by subject area and disability status
	Not know to be disabled

	SET 52.2% 
	non-SET 47.8%


	Declared disabled

	SET 47.2% 
	non-SET 52.8%


3.9 Academic staff by subject area and disability status
	
	Not known to be disabled
	Declared disabled 
	Total

	
	No.
	%
	No.
	%
	No.
	%

	SET department
	82,215
	52.2
	1,915
	47.2
	84,130
	52.1

	Non-SET department
	75,235
	47.8
	2,140
	52.8
	77,375
	47.9

	Total
	157,450
	100
	4,055
	100
	161,505
	100


Salary

· The mean salary of staff declaring a disability was £33,062 compared with £34,608 for staff with no known disability, a mean pay gap of 4.5%. For academic staff, the mean salary of staff declaring a disability was £43,907 compared with £43,688 for staff with no known disability, a mean pay gap of −0.5%.

· The proportion of academic staff declaring a disability who earn salaries of over £50,000 (25.8%) was higher than the proportion of staff in this salary range not known to be disabled (25.1%). For professional and support staff, this was not the case with 4.6% of staff not known to be disabled and 4.1% of staff declared disabled earning over £50,000 (figure 3.10).
3.10 Salary group by disability status
	Not known to be disabled academic staff

	% under £30,000
	9.7

	% £30,000-£50,000
	65.2

	% over £50,000
	25.1


	Declared disabled academic staff

	% under £30,000
	8.1

	% £30,000-£50,000
	66.1

	% over £50,000
	25.8


	Not known to be disabled professional and support staff

	% under £30,000
	67.7

	% £30,000-£50,000
	27.8

	% over £50,000
	4.6


	Declared disabled academic staff

	% under £30,000
	69.6

	% £30,000-£50,000
	26.3

	% over £50,000
	4.1


· The median salary for staff not known to be disabled was higher (£31,513) than that for those staff who declared a disability (£30,594), a median pay gap of 2.9% (figure 3.11).

· The median salary for academic staff not known to be disabled was lower (£41,118) than for those who declared a disability (£43,622), a median pay gap of −6.1% (annexe A12).

· The median pay gap was at its widest for artistic, media, public relations, marketing and sports occupations at 8.5%, with the median salary for staff not known to be disabled £27,999 and for those who declared a disability £25,623 (annexe A12).
3.11 Median salaries by disability status

	Not known to be disabled

	£ academic staff
	41,118

	£ professional and support staff
	23,449

	£ all staff
	31,513


	Declared disabled

	£ academic staff
	43,622

	£ professional and support staff
	23,449

	£ all staff
	30,594


Academic staff pay spine

· Academic staff who declared a disability were more likely to earn salaries in the range £41,118 to < £55,259 (42.9%) than those academic staff not known to be disabled (34.7%) (figure 3.12).
3.12 Academic staff salary range by disability status
	
	Not known to be disabled
	Declared disabled 
	Total

	
	No.
	%
	No.
	%
	No.
	%

	< £17,026
	1,530
	1.0
	20
	0.5
	1,550
	1.0

	£17,026 to < £22,765
	2,175
	1.5
	40
	1.0
	2,215
	1.5

	£22,765 to < £30,594
	17,455
	11.8
	430
	11.0
	17,885
	11.8

	£30,594 to < £41,118
	51,275
	34.7
	1,170
	29.8
	52,450
	34.6

	£41,118 to < £55,259
	51,325
	34.7
	1,685
	42.9
	53,010
	35.0

	≥ £55,259
	23,945
	16.2
	580
	14.8
	24,525
	16.2

	Total
	147,710
	100
	3,930
	100
	151,635
	100


4 Staff: age
· A higher proportion of professional and support staff were 25 or under (10.8%) than academic staff (2.9%) (annexe A15).

· Overall, women were younger than men. Women were in the majority in the 55 and under age groups but in the minority in the 56 and over age groups. This may be a result of the different retirement ages of men and women (figure 4.2).

· The percentage of female academic staff aged 56 and over (13.8%) was lower than for all female staff (14.3%). However, the percentage of male academic staff aged 56 and over (21.7%) was higher than for all male staff (20.2%) (annexe A15).
4.1 All staff age groups by gender
	
	Female
	Male

	
	No.
	%
	No.
	%

	25 and under
	16,225
	7.9
	10,970
	6.2

	26 to 30
	25,630
	12.5
	19,420
	10.9

	31 to 35
	26,535
	13.0
	21,670
	12.2

	36 to 40
	26,955
	13.2
	22,865
	12.9

	41 to 45
	28,060
	13.7
	23,495
	13.2

	46 to 50
	27,220
	13.3
	22,210
	12.5

	51 to 55
	24,955
	12.2
	21,055
	11.9

	56 to 60
	19,530
	9.5
	20,420
	11.5

	61 to 65
	8,345
	4.1
	12,515
	7.1

	66 and over
	1,350
	0.7
	2,910
	1.6

	Total
	204,805
	100
	177,530
	100


4.2 All staff age groups by gender

	25 and under

	Female staff 7.9%
	Male staff 6.2%


	26 to 30

	Female staff 12.5%
	Male staff 10.9%


	31 to 35

	Female staff 13.0%
	Male staff 12.2%


	36 to 40

	Female staff 13.2%
	Male staff 12.9%


	41 to 45

	Female staff 13.7%
	Male staff 13.2%


	46 to 50

	Female staff 13.3%
	Male staff 12.5%


	51 to 55

	Female staff 12.2%
	Male staff 11.9%


	56 to 60

	Female staff 9.5%
	Male staff 11.5%


	61 to 65

	Female staff 4.1%
	Male staff 7.1%


	66 and over

	Female staff 0.7%
	Male staff 1.6%


Occupational groups

· 30.2% of caretakers, residential wardens, sports and leisure attendants, nursery nurses and care occupations were aged 25 and under compared with 7.1% of all staff (annexe A16).

· Drivers, maintenance supervisors and plant operatives had the highest proportion of staff aged 61 and over (14.4%) (figure 4.3) compared with 6.6% of all staff.

· Academic professionals (1.7%) and cleaners, catering assistants, security officers, porters and maintenance workers (1.9%) had the highest percentage of staff aged 66 and over (annexe A16).
4.3 Occupational group by age

	Managers

	30 and under
	7.2%

	31 to 40
	26.3%

	41 to 50
	34.0%

	51 to 60
	28.0%

	61 and over
	4.5%


	Academic professionals

	30 and under
	14.2%

	31 to 40
	27.7%

	41 to 50
	27.8%

	51 to 60
	22.6%

	61 and over
	7.7%


	Non-academic professionals

	30 and under
	15.2%

	31 to 40
	31.8%

	41 to 50
	28.3%

	51 to 60
	20.8%

	61 and over
	3.9%


	Laboratory, engineering, building, IT and medical technicians including nurses

	30 and under
	22.5%

	31 to 40
	25.0%

	41 to 50
	25.2%

	51 to 60
	22.3%

	61 and over
	4.9%


	Student welfare, careers, vocational training, personnel and planning officers

	30 and under
	25.6%

	31 to 40
	28.1%

	41 to 50
	24.3%

	51 to 60
	18.5%

	61 and over
	3.5%


	Artistic, media, public relations, marketing and sports occupations

	30 and under
	35.8%

	31 to 40
	30.2%

	41 to 50
	19.2%

	51 to 60
	12.1%

	61 and over
	2.7%


	Library assistants, clerks and general administrative assistants

	30 and under
	32.5%

	31 to 40
	24.1%

	41 to 50
	21.5%

	51 to 60
	18.2%

	61 and over
	3.8%


	Secretaries, typists, receptionists and telephonists

	30 and under
	22.3%

	31 to 40
	22.3%

	41 to 50
	25.2%

	51 to 60
	24.8%

	61 and over
	5.4%


	Chefs, gardeners, electrical, mechanical and construction trades and printers

	30 and under
	14.1%

	31 to 40
	20.0%

	41 to 50
	28.8%

	51 to 60
	29.3%

	61 and over
	7.8%


	Caretakers, nursery nurses, residential, sports and leisure and care occupations

	30 and under
	42.6%

	31 to 40
	15.6%

	41 to 50
	18.1%

	51 to 60
	17.6%

	61 and over
	6.0%


	Retail and customer service occupations

	30 and under
	37.5%

	31 to 40
	19.7%

	41 to 50
	20.5%

	51 to 60
	19.3%

	61 and over
	3.1%


	Drivers, maintenance supervisors and plant operatives

	30 and under
	7.7%

	31 to 40
	15.4%

	41 to 50
	27.9%

	51 to 60
	34.6%

	61 and over
	14.4%


	Cleaners, catering assistants, security officers, porters and maintenance workers

	30 and under
	17.2%

	31 to 40
	15.1%

	41 to 50
	26.5%

	51 to 60
	29.2%

	61 and over
	12.0%


Academic contract type

· 79.0% of academic staff aged 25 and under, 70.9% of staff aged 26 to 30 and 65.5% of staff aged 66 and over were on fixed-term contracts. This compares with 35.3% of all academic staff (annexe A17).

· For academic staff aged 25 and under, 51.1% had teaching-only contracts (figure 4.4).

· For academic staff aged 26 to 35, 48.8% had research-only contracts.

· For academic staff aged 36 to 65, 61.9% had teaching and research contracts.

· For academic staff aged 66 and over, 58% had teaching-only contracts (figure 4.4).

· A high proportion of staff in professorial roles were aged 56 and over (41.5%) compared with 15.7% for non-professorial roles (data from HESA).
4.4 Academic staff teaching and research roles by age group
	
	Teaching-only
	Research-only
	Teaching and research
	Neither teaching nor research
	Total

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%
	No.

	25 and under
	2,620
	51.1
	2,000
	39.0
	450
	8.8
	55
	1.1
	5,130

	26 to 30
	5,120
	25.2
	11,355
	55.9
	3,765
	18.5
	85
	0.4
	20,320

	31 to 35
	4,870
	19.9
	10,495
	43.0
	8,965
	36.7
	85
	0.4
	24,415

	36 to 40
	5,160
	20.6
	6,135
	24.5
	13,650
	54.5
	90
	0.4
	25,035

	41 to 45
	5,845
	22.6
	3,805
	14.7
	16,130
	62.2
	135
	0.5
	25,915

	46 to 50
	5,760
	24.3
	2,390
	10.1
	15,385
	64.9
	160
	0.7
	23,695

	51 to 55
	5,520
	25.6
	1,725
	8.0
	14,090
	65.4
	210
	1.0
	21,540

	56 to 60
	5,240
	27.8
	1,150
	6.1
	12,245
	64.9
	235
	1.3
	18,870

	61 to 65
	3,635
	33.7
	610
	5.7
	6,440
	59.7
	95
	0.9
	10,780

	66 and over
	1,725
	58.0
	250
	8.4
	985
	33.1
	15
	0.5
	2,970

	Total
	45,495
	25.5
	39,910
	22.3
	92,095
	51.5
	1,170
	0.7
	178,670


5 Staff: regional variation

· The proportion of BME staff was higher within institutions in England (7.6%) than other UK countries. The lowest proportion was in Northern Irish institutions (1.3%) (figure 5.2).

· Representation of staff declaring a disability was lowest in Scottish institutions (2.3%) but highest in institutions in Wales (4.0%) (figure 5.2).
5.1 Regional profile of equality characteristics
	
	England
	Northern Ireland
	Scotland
	Wales

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	Female
	169,020
	53.6
	3,995
	52.6
	21,305
	53.6
	10,690
	53.2

	Male
	146,260
	46.4
	3,600
	47.4
	18,475
	46.4
	9,405
	46.8

	White 
(UK nationals)
	218,845
	92.4
	5,035
	98.7
	28,890
	97.6
	16,975
	97.3

	BME 
(UK nationals)
	17,985
	7.6
	70
	1.3
	725
	2.4
	470
	2.7

	Not known to be disabled
	279,255
	97.0
	7,330
	96.7
	29,525
	97.7
	18,660
	96.0

	Declared disabled
	8,740
	3.0
	245
	3.3
	690
	2.3
	770
	4.0

	Total
	315,290
	100
	7,595
	100
	39,780
	100
	20,095
	100


5.2 Regional profile of equality characteristics
	England

	Female 53.6%
	Male 46.4%


	Northern Ireland

	Female 52.6%
	Male 47.4%


	Scotland

	Female 53.6%
	Male 46.4%


	Wales

	Female 53.2%
	Male 46.8%


	England

	White 92.4%
	BME 7.6%


	Northern Ireland

	White 98.7%
	BME 1.3%


	Scotland

	White 97.6%
	BME 2.4%


	Wales

	White 97.3%
	BME 2.7%


	England

	97.0% not know to be disabled
	3.0% declared disabled


	Northern Ireland

	96.7% not know to be disabled
	3.3% declared disabled


	Scotland

	97.7% not know to be disabled
	2.3% declared disabled


	Wales

	96.0% not know to be disabled
	4.0% declared disabled


6 Staff: monitoring other equality areas

There is currently no legal obligation to monitor gender identity, pregnancy and maternity status, religion and belief or sexual orientation of staff, and HESA does not collect this information. However, ECU encourages institutions to gather evidence (for example through monitoring) across all the equality characteristics. 

For an institution, the benefits of monitoring can help to:

· identify, address and prevent discrimination against staff 

· show whether the number of employees reflects the national demographic, and whether they are represented across all grades in the institution 

· provide a basis for changing discriminatory practice 

· build a reputation for supporting staff 

· recruit and retain people from the widest talent pool by identifying and removing barriers that people may face 

· support the provision of targeted facilities and services 

· raise the morale and increase the productivity of all workers 

· avoid risk of legal action through demonstrating that it is taking equality seriously 

· understand whether equality characteristics have an impact on staff performance and retention 

· demonstrate that it regards all equality areas to be important 

All staff need to understand the benefits of disclosure, which include:
· contribution to a pool of information that will help the institution meet the diverse requirements of staff 

· scope for prompting a discussion with their employer about workplace issues 

· ability to receive targeted information about support or positive action

To facilitate disclosure, institutions should seek to develop a safe and supportive environment through comprehensively demonstrating a commitment to equality. This will help to develop trust within the institution’s population. Assurances need to be given that the data collected will be treated confidentially, used for constructive purposes, and not used to discriminate in any way. Reliable data will not be forthcoming unless these conditions are met.
A decision to monitor gender identity should be taken in consultation with trans staff and student groups as well as trade unions and students’ unions. If most trans people are opposed to monitoring, this may suggest that more work needs to be done to make equality policies effective and to raise levels of confidence. 

There is a distinction between collecting anonymous data, for example through satisfaction surveys or equality surveys, and collecting data that can be correlated to staff individual records. Institutions may find they receive a higher response rate when asking staff to disclose their sexual orientation in the context of a confidential and anonymous staff survey, rather than on recruitment monitoring or staff personnel forms.

To complement or substitute this type of evidence, many institutions have set up open dialogue through discussion or working groups. These can facilitate a proactive approach to eliminating unseen barriers in employment and understanding potential issues regarding training and promotion opportunities. 
	Additional resources

The ECU project Staff disclosure of equality data provides useful information about steps that institutions can follow to embark upon seeking and improving staff disclosure rates.
www.ecu.ac.uk/our-projects/staff-disclosure-of-equality-data
Historical national data on the experiences of lesbian, gay, bisexual and trans staff can be found in Experience of lesbian, gay, bisexual and trans staff and students in higher education: research report 2009.
www.ecu.ac.uk/publications/lgbt-staff-and-students-in-he
Further details of gathering evidence around religion and belief can be found in Religious observance in higher education: institutional timetabling and work patterns.
www.ecu.ac.uk/publications/religious-obs-timetabling
For more information around monitoring gender identity please see Trans staff and students in higher education: revised 2010. 
www.ecu.ac.uk/publications/trans-staff-and-students-in-he-revised


Part B: students

Students: key facts and figures

· During the past six years, the percentage of male students has increased, from 42.7% to 43.1% (page 79). 

· Within science, engineering and technology (SET) subject areas, a higher proportion of men than women studied engineering and technology (83.9%) and computer science (81.3%). In contrast, subjects allied to medicine (80.8%) and veterinary science (76.0%) had higher proportions of female students (page 81).

· Over the past six years, the proportion of black and minority ethnic (BME) students has increased from 14.9% in 2003/04 to 17.8% in 2008/09 (page 88).

· The difference between the proportion of white qualifiers who obtained a first class honours or upper second class honours degree and that of BME qualifiers (the attainment gap) increased from 17.2% in 2003/04 to a peak of 18.8% in 2005/06. Since then, the gap has decreased to 18.0% in 2008/09 (page 94).

· During the past six years, the proportion of students who did not disclose their disability status dropped from 2.3% in 2003/04 to 1.9% in 2008/09 (page 104). 

· Of those students for whom disability information was available, the proportion known to have a disability increased from 5.5% in 2003/04 to 7.5% in 2008/09 (page 104). 

· Over half (55.0%) of first degree undergraduate students known to have a disability declared that they have a specific learning difficulty eg dyslexia. For postgraduate students known to have a disability, this figure was 40.2% (pages 102–103).

· Over the past six years, the age profile of students in higher education has changed, with an increase in the proportion of younger students. The proportion of students aged 21 and under on entry has grown from 45.4% in 2003/04 to 47.6% in 2008/09. In contrast, the proportion aged 36 and over has decreased steadily from 21.3% in 2003/04 to 19.4% in 2008/09 (page 116).

· Part-time students were generally older than full-time students. Nearly half (45.4%) of all part-time students were aged 36 and over compared with only 5.1% of full-time students (page 112).
Students: definitions and notes

The total number of students studying at institutions in the UK has been gradually increasing over the past six years from 2,200,175 in 2003/04 to 2,396,050 in 2008/09. 

The analysis in this report is based upon data drawn from the HESA student record 2003/04 to 2008/09. Due to a coding error, one institution has been excluded from the 2008/09 records.

The analysis presented here is based on a small selection of the large amount of data available from HESA. 

All counts of students have been rounded to the nearest five in accordance with HESA policy in order to protect the confidentiality of individuals. 

In addition, all percentages based on 52 or fewer students or averages based on seven or fewer students have been suppressed to protect against over-interpretation of small numbers. 

Percentages are based on those students for whom the data in question are known.

Age (students)

Student age is calculated at the commencement date of their studies. Qualifiers’ age is calculated at 31 July 2009. In 2008/09, the proportion of students whose age on entry was unknown was relatively small (0.1%), these have been excluded from the analysis. This report uses the following age categories:

· 21 and under 

· 22 to 25 

· 26 to 35 

· 36 and over

BME

Black and minority ethnic

Classification

The classification of an undergraduate degree indicates the qualification class that the student obtained. Certain qualifications obtained at first degree undergraduate level are not subject to classification of the award, notably medical and general degrees. These, together with ordinary degrees and qualifications considered as passed by a student too ill to finish the appropriate material, have been included within the unclassified category. Third class honours, fourth class honours and the pass category have been aggregated. Lower second and undivided second class honours have been aggregated. 

Disability (students)

The disability categories indicate the type of disability that a student has on the basis of their own self-assessment. They can choose not to disclose this information. 

DLHE

Destination of leavers from higher education

Ethnicity (students)

The ethnicity categories in the HESA student record are based on the 2001 census classification system. For the purposes of this report, the census categories have been aggregated into six groups: 

· white

· black

· Asian (includes Asian or Asian British Indian, Asian or Asian British Pakistani and Asian or Asian British Bangladeshi)

· Chinese

· other (includes mixed ethnicity and other ethnic backgrounds)

For some analyses the non-white groups have been further aggregated into a single black and minority ethnic (BME) group.
It is only compulsory to collect ethnicity data for UK-domiciled students (although students can choose not to disclose) and therefore analysis of student ethnicity is restricted to UK domiciles. 

Full-time student

Full-time students are those normally required to attend an institution for periods amounting to at least 24 weeks within the year of study, on sandwich courses, and those on a study-related year out of their institution. During that time, students are normally expected to undertake periods of study, tuition or work experience that amount to an average of at least 21 hours per week.

Gender (students)

HESA records whether a person’s sex is male, female or indeterminate. Indeterminate refers to intersex people. Intersex people can have a combination of male and female anatomy and as a result, their biological sex cannot easily be classified as either male or female. The numbers of known intersex people in the higher education sector are very small, so they have been excluded from some parts of the following analysis as any statistics drawn from these small numbers would not give accurate information about the proportion of intersex people in the sector.

Leavers

The destination of leavers from higher education (DLHE) survey conducted by HESA collects information on what leavers from higher education programmes are doing six months after qualifying from their higher education course (employed, engaged in further study and so on). DLHE data are based on responses from 354,725 qualifiers who were surveyed approximately six months after they left their institution. 

Throughout the analysis on leavers, the term full-time paid work has been used to mean full-time paid work only (including self-employed).

The most recent DLHE longitudinal survey was carried out on 2004/05 leavers. These data were covered in ECU’s Equality in higher education: statistical report 2009 (www.ecu.ac.uk/publications/equality-in-he-stats-09). This follow-up survey looks at the destinations of leavers three and a half years after they qualified. The next survey will be carried out on the cohort of 2006/07 leavers; results from this survey will be available in 2011.

Part-time student

Part-time students are those recorded as studying part-time, or studying full-time on courses lasting less than 24 weeks, on block release, or studying during the evenings only.

Postgraduate students

Throughout this report, postgraduate students are defined as those on courses leading to higher degrees, diplomas and certificates.

SET

In this report, science, engineering and technology (SET) includes the following subject groups: 

· agriculture and related subjects

· architecture, building and planning

· biological sciences*

· computer science*

· engineering and technology*

· mathematical sciences*

· medicine and dentistry

· physical sciences*

· subjects allied to medicine

· veterinary science

Equality Challenge Unit’s Equality in higher education: statistical report 2009 (www.ecu.ac.uk/publications/equality-in-he-stats-09) includes only the subjects marked with an asterisk (*) within the SET grouping. This means that the 2009 SET data are not comparable with the SET data in this report. 
If we apply the 2009 report’s definition of SET to the 2008/09 data used in this 2010 report, there were 538,250 students studying SET subjects, 62.7% of whom were male. Under the new definition, in 2008/09 there were 983,865 students studying SET subjects, 48.2% of whom were male.

Undergraduate students

Undergraduates are students participating in undergraduate programmes of study aiming for qualifications at level of study of first degree, foundation degree or a range of higher education diplomas and certificates (levels 4–6 of the National Qualifications Framework). In the majority of the analysis, undergraduates have been disaggregated into first degree undergraduates and ’other undergraduate’ students.

1 Students: gender

· In the academic year 2008/09, women made up 56.9% of the student population (figure 1.2).

· Female students were more likely to study part-time than male students (figure 1.2).

· On other undergraduate courses there were more women than men for both full-time and part-time courses (figure 1.1). 

· While there were more women (53.7%) than men (46.3%) studying at postgraduate level, 50.8% of full-time postgraduates were male (figure 1.2).
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· A.1a Undergraduate students by level, mode & gender 2008/09

· A.1b Postgraduate students by mode & gender 2008/09


1.1 Full-time and part-time students by level of study and gender
	First degree undergraduate: full-time

	Female 54.5%
	Male 45.5%


	First degree undergraduate: part-time

	Female 59.4%
	Male 40.6%


	Other undergraduate: full-time

	Female 65.4%
	Male 34.6%


	Other undergraduate: part-time

	Female 64.6%
	Male 35.4%


	Postgraduate: full-time

	Female 49.2%
	Male 50.8%


	Post graduate: part-time

	Female 58.3%
	Male 41.7%


1.2 Full-time and part-time students by level of study and gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.

	First degree undergraduate
	746,395
	55.2
	605,350
	44.8
	1,351,745

	Full-time
	624,430
	54.5
	522,120
	45.5
	1,146,550

	Part-time
	121,965
	59.4
	83,230
	40.6
	205,195

	Other undergraduate
	328,975
	64.8
	178,515
	35.2
	507,495

	Full-time
	82,030
	65.4
	43,450
	34.6
	125,480

	Part-time
	246,945
	64.6
	135,065
	35.4
	382,010

	Postgraduate
	288,440
	53.7
	248,365
	46.3
	536,810

	Full-time
	131,815
	49.2
	136,180
	50.8
	268,000

	Part-time
	156,625
	58.3
	112,185
	41.7
	268,815

	Total
	1,363,810
	56.9
	1,032,230
	43.1
	2,396,050


Student numbers

· During the past six years, there have consistently been more female students than male students in higher education in the UK (figure 1.4).

· Although the proportion of male students has increased over the past three years (figure 1.4), in 2008/09 there remains a gap of 13.8% between female and male student representation.
1.3 Students by academic year and gender
	
	Female
	Male
	Total
	Gap

	
	No.
	%
	No.
	%
	No.
	%

	2003/04
	1,260,140
	57.3
	940,035
	42.7
	2,200,175
	14.5

	2004/05
	1,284,605
	57.4
	951,665
	42.6
	2,236,265
	14.9

	2005/06
	1,313,130
	57.6
	968,110
	42.4
	2,281,235
	15.1

	2006/07
	1,325,260
	57.5
	979,440
	42.5
	2,304,700
	15.0

	2007/08
	1,317,735
	57.1
	988,220
	42.9
	2,306,105
	14.3

	2008/09
	1,363,810
	56.9
	1,032,230
	43.1
	2,396,050
	13.8


1.4 Students by academic year and gender
	2003/04
	Female 57.3%
	Male 42.7%

	2004/05
	Female 57.4%
	Male 42.6%

	2005/06
	Female 57.6%
	Male 42.4%

	2006/07
	Female 57.5%
	Male 42.5%

	2007/08
	Female 57.1%
	Male 42.9%

	2008/09
	Female 56.9%
	Male 43.1%


Subject areas

· Within the SET subject areas, a higher proportion of men than women studied engineering and technology and computer science (figure 1.6).

· In contrast, subjects allied to medicine and veterinary science were studied by a higher proportion of women than men (figure 1.6).
1.5 Students by SET subject and gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.

	Agriculture and related subjects
	10,670
	58.5
	7,580
	41.5
	18,250

	Architecture, building and planning
	20,175
	31.1
	44,745
	68.9
	64,920

	Biological sciences
	109,145
	63.5
	62,655
	36.5
	171,800

	Computer science
	17,975
	18.7
	78,305
	81.3
	96,280

	Engineering and technology
	23,880
	16.1
	124,190
	83.9
	148,070

	Mathematical sciences
	14,080
	39.1
	21,975
	60.9
	36,055

	Medicine and dentistry
	36,785
	57.8
	26,855
	42.2
	63,640

	Physical sciences
	35,700
	41.5
	50,345
	58.5
	86,045

	Subjects allied to medicine
	237,170
	80.8
	56,500
	19.2
	293,670

	Veterinary science
	3,905
	76.0
	1,230
	24.0
	5,135

	Total
	509,485
	51.8
	474,375
	48.2
	983,865


1.6 Students by SET subject and gender

	Agriculture and related subjects

	Female 58.5%
	Male 41.5%


	Architecture, building and planning

	Female 31.1%
	Male 68.9%


	Biological sciences

	Female 63.5%
	Male 36.5%


	Computer science

	Female 18.7%
	Male 81.3%


	Engineering and technology

	Female 16.1%
	Male 83.9%


	Mathematical sciences

	Female 39.1%
	Male 60.9%


	Medicine and dentistry

	Female 57.8%
	Male 42.2%


	Physical sciences

	Female 41.5%
	Male 58.5%


	Subjects allied to medicine

	Female 80.8%
	Male 19.2%


	Veterinary science

	Female 76.0%
	Male 24.0%


Degree attainment

· Among first degree undergraduate qualifiers who obtained a classified degree, a higher proportion of men obtained a first class honours degree than women (figure 1.8).

· However, a higher proportion of women obtained an upper second class honours degree than men (figure 1.8).
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· A.4a First degree qualifiers by class & gender 2008/09


1.7 First degree undergraduate qualifiers by class of degree, subject area and gender
	
	SET
	Non-SET

	
	Female
	Male
	Female
	Male

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	First class honours
	9,955
	16.7
	10,915
	17.8
	13,715
	12.0
	8,540
	11.8

	Upper second class honours
	28,455
	47.8
	24,940
	40.6
	60,170
	52.5
	34,795
	47.9

	Lower second class honours
	16,790
	28.2
	19,035
	31.0
	33,920
	29.6
	23,285
	32.1

	Third class honours/pass
	4,375
	7.3
	6,565
	10.7
	6,860
	6.0
	6,000
	8.3

	Total
	59,575
	100
	61,460
	100
	114,665
	100
	72,615
	100


1.8 First degree undergraduate qualifiers by class of degree and gender
	First class honours

	Female 13.6%
	Male 14.5%


	Upper second class honours

	Female 50.9%
	Male 44.6%


	Lower second class honours

	Female 29.1%
	Male 31.6%


	Third class honours/pass

	Female 6.4%
	Male 9.4%


1.9 First degree undergraduate qualifiers by class of degree and gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.
	%

	First class honours
	23,670
	13.6
	19,455
	14.5
	43,125
	14.0

	Upper second class honours
	88,625
	50.9
	59,735
	44.6
	148,360
	48.1

	Lower second class honours
	50,710
	29.1
	42,320
	31.6
	93,030
	30.2

	Third class honours/pass
	11,230
	6.4
	12,570
	9.4
	23,800
	7.7

	Total
	174,240
	100
	134,080
	100
	308,315
	100


Leavers
· A higher proportion of female leavers than male leavers, who responded to the DLHE survey six months after graduating, were in full-time or part-time paid work only (figure 1.10).

· A higher proportion of male leavers than female leavers were engaged in further study only (figure 1.10).

· Assumed unemployment rates were higher for male leavers than for female leavers (figure 1.10). 
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· B.1a DLHE leavers by activity & gender 2008/09


1.10 Leavers by activity and gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.
	%

	Full-time paid work only (including self-employed)
	108,500
	52.1
	72,445
	49.5
	180,945
	51.0

	Part-time paid work only
	23,930
	11.5
	12,415
	8.5
	36,340
	10.2

	Voluntary or unpaid work only
	3,440
	1.6
	2,205
	1.5
	5,640
	1.6

	Work and further study
	21,050
	10.1
	12,965
	8.9
	34,010
	9.6

	Further study only
	29,550
	14.2
	25,185
	17.2
	54,740
	15.4

	Assumed to be unemployed
	12,575
	6.0
	14,270
	9.8
	26,845
	7.6

	Not available for employment
	6,980
	3.3
	4,835
	3.3
	11,815
	3.3

	Other
	2,405
	1.2
	1,990
	1.4
	4,395
	1.2

	Total
	208,425
	100
	146,300
	100
	354,730
	100


2 Students: ethnicity

· First degree undergraduate students were more likely to disclose their ethnicity data than postgraduates and other undergraduates (figure 2.2).

· Fewer part-time students than full-time students disclosed their ethnicity (figure 2.2).

· On the whole, the proportion of women who disclosed their ethnicity was higher (96.1%) than that for men (95.4%) (data from HESA).

· Across the different levels of study, the proportion of BME students was highest among first degree undergraduate students (19.5%) and lowest among other undergraduate students (14.5%) (figure 2.2).

· A higher percentage of BME students study full-time than part-time, especially among other undergraduate students (21.1%; 12.4%) (figure 2.2).

· A higher proportion of male students (19.2%) were BME than female students (16.9%) (data from HESA).
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· A.2a Undergraduate UK-domiciled full-time students by level & BME marker 2008/09

· A.2b Undergraduate UK-domiciled part-time students by level & BME marker 2008/09

· A.2c Postgraduate UK-domiciled full-time students by BME marker 2008/09

· A.2d Postgraduate UK-domiciled part-time students by BME marker 2008/09


2.1 UK-domiciled students by level of study and ethnicity

	First degree undergraduate: full-time

	White 79.8%
	BME 20.2%


	First degree undergraduate: part-time

	White 84.4%
	BME 15.6%


	Other undergraduate: full-time

	White 78.9%
	BME 21.1%


	Other undergraduate: part-time

	White 87.6%
	BME 12.4%


	Postgraduate: full-time

	White 80.3%
	BME 19.7%


	Postgraduate: part-time

	White 85.2%
	BME 14.8%


2.2 UK-domiciled students by level of study and ethnicity
	
	White
	BME
	Total with known ethnicity
	Students missing ethnicity information 

	
	No.
	%
	No.
	%
	No.
	No.
	%

	First degree undergraduate
	941,345
	80.5
	227,755
	19.5
	1,169,100
	29,285
	2.4

	Full-time
	783,075
	79.8
	198,490
	20.2
	981,565
	20,430
	2.0

	Part-time
	158,270
	84.4
	29,265
	15.6
	187,535
	8,855
	4.5

	Other undergraduate
	378,785
	85.5
	64,360
	14.5
	443,140
	32,125
	6.8

	Full-time
	85,815
	78.9
	22,895
	21.1
	108,710
	4,155
	3.7

	Part-time
	292,965
	87.6
	41,465
	12.4
	334,430
	27,970
	7.7

	Postgraduate
	274,850
	83.5
	54,295
	16.5
	329,145
	24,285
	6.9

	Full-time
	91,460
	80.3
	22,415
	19.7
	113,875
	5,410
	4.5

	Part-time
	183,390
	85.2
	31,880
	14.8
	215,270
	18,875
	8.1

	Total
	1,594,980
	82.2
	346,410
	17.8
	1,941,390
	85,695
	4.2


Student numbers

· Over the past six years, the proportion of BME students has increased from 14.9% in 2003/04 to 17.8% in 2008/09 (figure 2.4).
· This has been the case across all sub-categories of BME students, with the percentage of black students increasing at the fastest rate, from 4.4% to 5.7% (figure 2.3).
2.3 UK-domiciled students by academic year and ethnicity
	
	2003/04
	2004/05
	2005/06
	2006/07
	2007/08
	2008/09

	White
	No.
	1,497,205
	1,518,815
	1,545,530
	1,549,310
	1,545,060
	1,594,980

	
	%
	85.1
	84.5
	83.9
	83.4
	82.8
	82.2

	Black
	No.
	77,660
	84,960
	92,040
	96,615
	101,155
	111,590

	
	%
	4.4
	4.7
	5.0
	5.2
	5.4
	5.7

	Chinese
	No.
	16,410
	16,675
	17,090
	17,055
	17,510
	17,675

	
	%
	0.9
	0.9
	0.9
	0.9
	0.9
	0.9

	Asian
	No.
	126,295
	131,035
	136,325
	138,905
	141,070
	149,120

	
	%
	7.2
	7.3
	7.4
	7.5
	7.6
	7.7

	Other
	No.
	41,525
	45,815
	51,430
	55,830
	61,350
	68,025

	
	%
	2.4
	2.5
	2.8
	3.0
	3.3
	3.5

	BME total
	No.
	261,890
	278,485
	296,885
	308,405
	321,085
	346,410

	
	%
	14.9
	15.5
	16.1
	16.6
	17.2
	17.8


2.4 UK-domiciled students by academic year and ethnicity

	2003/04
	White 85.1%
	BME 14.9%

	2004/05
	White 84.5%
	BME 15.5%

	2005/06
	White 83.9%
	BME 16.1%

	2006/07
	White 83.4%
	BME 16.6%

	2007/08
	White 82.8%
	BME 17.2%

	2008/09
	White 82.2%
	BME 17.8%


Subject areas

· A higher proportion of BME students studied SET subject areas (45.3%) than white students (40.9%) (figure 2.5).

· Of all the BME sub-categories, Chinese students were the most likely to study SET subject areas (49.0%) and students from other ethnic groups were the least likely (39.9%) (figure 2.5).

· 6.2% of BME students studied education, compared with 10.7% of white students (figure 2.5).

· 17.2% of BME students studied business and administrative studies compared with 9.9% of white students (figure 2.5).

· 6.3% of BME students studied law, compared with 3.1% of white students (figure 2.5).

2.5 UK-domiciled students by subject area and ethnicity
	
	White
	Black
	Chinese
	Asian
	Other
	BME
	Total

	
	%
	%
	%
	%
	%
	%
	%

	Agriculture and related subjects
	0.9
	0.2
	0.3
	0.1
	0.3
	0.2
	0.8

	Architecture, building and planning
	2.8
	2.2
	3.7
	2.3
	2.4
	2.4
	2.8

	Biological sciences
	7.9
	6.7
	6.3
	6.9
	8.6
	7.1
	7.8

	Computer science
	3.2
	5.7
	6.4
	6.7
	4.3
	5.9
	3.7

	Engineering and technology
	4.9
	5.2
	8.6
	5.6
	5.4
	5.6
	5.0

	Mathematical sciences
	1.4
	0.9
	4.5
	2.2
	1.4
	1.8
	1.5

	Medicine and dentistry
	2.3
	1.4
	6.7
	7.1
	4.2
	4.7
	2.7

	Physical sciences
	4.1
	1.3
	3.4
	2.2
	3.0
	2.1
	3.7

	Subjects allied to medicine
	13.0
	20.8
	8.9
	14.8
	10.0
	15.5
	13.5

	Veterinary science
	0.3
	0.0
	0.1
	0.0
	0.2
	0.1
	0.2

	Total SET
	40.9
	44.4
	49.0
	48.0
	39.9
	45.3
	41.7


	

	Business and administrative studies
	9.9
	17.4
	19.6
	18.8
	12.5
	17.2
	11.2

	Combined 
	6.5
	2.9
	3.8
	2.6
	3.9
	3.0
	5.9

	Creative arts and design
	7.8
	4.7
	7.2
	3.1
	9.2
	5.0
	7.3

	Education
	10.7
	6.5
	3.8
	6.2
	6.5
	6.2
	9.9

	Historical and philosophical studies
	4.8
	1.1
	1.4
	1.5
	3.5
	1.8
	4.2

	Languages
	5.9
	2.0
	3.9
	2.4
	6.6
	3.2
	5.4

	Law
	3.1
	6.0
	3.5
	7.5
	5.0
	6.3
	3.7

	Mass communications and documentation
	2.1
	2.3
	1.4
	1.3
	2.9
	2.0
	2.1

	Social studies
	8.4
	12.7
	6.5
	8.5
	10.0
	10.1
	8.7

	Total non-SET
	59.1
	55.6
	51.0
	52.0
	60.1
	54.7
	58.3

	

	Total
	100
	100
	100
	100
	100
	100
	100


Degree attainment

· Among first degree undergraduate qualifiers, over two thirds (67.2%) of white qualifiers achieved a first class honours or upper second class honours degree, this was higher than for BME qualifiers (49.2%) (figure 2.6).

· Of all ethnicity groups, the percentage who achieved a first class honours or upper second class honours degree was lowest among black students (38.1%) and highest among white students (67.2%) (figure 2.7).

· Over the past six years the percentage of first degree undergraduate leavers achieving a first class honours or upper second class honours degree has steadily increased for all ethnic groups (annexe B6).

· The difference between the proportion of white qualifiers who obtained a first class honours or upper second class honours and that of BME qualifiers (the attainment gap) increased from 17.2% in 2003/04 to a peak of 18.8% in 2005/06. Since then, the gap has decreased to 18.0% in 2008/09 (figure 2.8).

· This attainment gap is highest between white and black students, where the difference was 29.0% in 2008/09 (figure 2.9 and annexe B6).
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· A.4b First degree UK-domiciled qualifiers by class & BME marker 2008/09


2.6 UK-domiciled first degree undergraduate qualifiers by class of degree and ethnicity
	
	First class honours
	Upper second class honours
	Lower second class honours
	Third class honours/pass

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	White
	32,630
	15.4
	109,340
	51.7
	57,580
	27.2
	11,800
	5.6

	Black
	575
	4.6
	4,165
	33.5
	5,770
	46.4
	1,915
	15.4

	Chinese
	335
	12.0
	1,215
	43.4
	965
	34.5
	280
	10.1

	Asian
	1,855
	8.5
	9,050
	41.6
	8,385
	38.5
	2,475
	11.4

	Other
	1,090
	12.0
	4,340
	48.1
	2,895
	32.0
	710
	7.8

	BME total
	3,855
	8.4
	18,770
	40.8
	18,020
	39.1
	5,385
	11.7

	Total
	36,485
	14.2
	128,110
	49.8
	75,600
	29.4
	17,185
	6.7


2.7 UK-domiciled first degree undergraduate qualifiers by class of degree and ethnicity
	First class honours

	15.4% of white students
	4.6% of black students

	12.0% of Chinese students
	8.5% of Asian students

	12.0% of other students
	


	Upper second class honours

	51.7% of white students
	33.5% of black students

	43.4% of Chinese students
	41.6% of Asian students

	48.1% of other students
	


	Lower second class honours

	27.2% of white students
	46.4% of black students

	34.5% of Chinese students
	38.5% of Asian students

	32.0% of other students
	


	Third class honours/pass

	5.6% of white students
	15.4% of black students

	10.1% of Chinese students
	11.4% of Asian students

	7.8% of other students
	


2.8 Degree attainment gap by academic year and ethnicity
	2003/04
	Around 17%

	2004/05
	 Between 17-18%

	2005/06
	Around 19%

	2006/07
	Jut under 19%

	2007/08
	Between 18-19%

	2008/09
	Just over 18%


2.9 UK-domiciled first degree undergraduate qualifiers obtaining a first or upper second class honours degree by academic year and ethnicity

	White

	2003/04
	Around 62%

	2004/05
	Rises to around 63% 

	2005/06
	Rises to around 64%

	2006/07
	Rises to around 65%

	2007/08
	Rises to around 66%

	2008/09
	Rises to around 67%


	Other

	2003/04
	Around 57%

	2004/05
	Drops to around 56% 

	2005/06
	Rises to around 58%

	2006/07
	Rises to around 59%

	2007/08
	Rises to around 60%

	2008/09
	Stays around 60%


	Chinese

	2003/04
	Around 51%

	2004/05
	Drops to around 49% 

	2005/06
	Rises to around 53%

	2006/07
	Drops to around 52%

	2007/08
	Rises to around 53%

	2008/09
	Rises to around 55%


	Asian

	2003/04
	Around 47%

	2004/05
	Stays around 47% 

	2005/06
	Drops to around 46%

	2006/07
	Rises to around 48%

	2007/08
	Rises to around 49%

	2008/09
	Rises to around 50%


	Black

	2003/04
	Around 35%

	2004/05
	Rises to around 36% 

	2005/06
	Drops to around 35%

	2006/07
	Rises to around 36%

	2007/08
	Rises to around 37%

	2008/09
	Rises to around 38%


Leavers

· Over half (53.3%) of white leavers were in full-time paid work only (including self-employed) six months after leaving, compared with under half (42.0%) of BME leavers (figure 2.11).

· A higher proportion (17.7%) of BME leavers were in further study only than white leavers (14.0%) (figure 2.11).

· BME leavers, especially Chinese leavers (14.4%), were more likely to be assumed to be unemployed than white leavers (6.5%) (figure 2.10).
2.10
UK-domiciled leavers by activity and ethnicity
	Full-time paid work only (including self-employed)

	53.3% white
	42.3% black

	36.7% Chinese 
	41.6% Asian

	44.3% other 
	


	Part-time paid, voluntary or unpaid work only

	11.9% white
	13.9% black

	10.9% Chinese 
	13.6% Asian

	12.6% other 
	


	Work and further study

	9.8% white
	9.9% black

	7.3% Chinese 
	9.0% Asian

	8.0% other 
	


	Further study only

	14.0% white
	14.9% black

	24.5% Chinese 
	18.1% Asian

	18.4% other 
	


	Assumed to be unemployed

	6.5% white
	13.7% black

	14.4% Chinese 
	13.3% Asian

	11.1% other 
	


	Other (includes not available for employment)

	4.5% white
	5.2% black

	6.2% Chinese 
	4.4% Asian

	5.7% other 
	


2.11 UK-domiciled leavers by activity and ethnicity
	
	White
	BME total

	
	No.
	%
	No.
	%

	Full-time paid work only (including self-employed)
	146,580
	53.3
	21,280
	42.0

	Part-time paid, voluntary or unpaid work only
	32,845
	11.9
	6,730
	13.3

	Work and further study
	26,925
	9.8
	4,525
	8.9

	Further study only
	38,525
	14.0
	8,960
	17.7

	Assumed to be unemployed
	17,830
	6.5
	6,610
	13.1

	Other (includes not available for employment)
	12,385
	4.5
	2,510
	5.0

	Total
	275,090
	100
	50,620
	100


3 Students: disability

· The disability categories indicate the type of disability a student has on the basis of their own self-assessment. 1.9% chose not to disclose this information in 2008/09 (figure 3.1).

· Other undergraduates (3.8%) and postgraduates (3.0%) were more likely to choose not to disclose disability information than first degree undergraduates (0.9%) (figure 3.1).

· Part-time students were less likely to disclose this information than full-time students (figure 3.1). This difference may be partly explained by the way the information is sought. For full-time students, information on disability is transferred from their UCAS application. Disability status is a compulsory field on their record. Part-time students do not apply via UCAS so this information has to be sought by the institution at student registration.

· Across all levels of study, a higher proportion of first degree undergraduates (8.5%) were recorded as having a disability than other undergraduates (7.2%) and postgraduates (5.0%) (figure 3.1).

· A higher proportion of full-time (10.0%) than part-time (6.0%) other undergraduates were known to be disabled. This was not the case for first degree undergraduates and postgraduates for whom part-time students were more likely to be disabled (figure 3.1).
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· A.3a Undergraduate students by level, mode & disability 2008/09

· A.3b Postgraduate students by mode & disability 2008/09


3.1 Full-time and part-time students by level and disability status
	
	Not known to have a disability
	Known to have a disability
	Total with known disability status
	Students missing disability status

	
	No.
	%
	No.
	%
	No.
	No.
	%

	First degree undergraduate
	1,138,645
	91.5
	106,160
	8.5
	1,244,810
	10,860
	0.9

	Full-time
	1,041,615
	91.5
	96,275
	8.5
	1,137,895
	8,655
	0.8

	Part-time
	97,030
	90.8
	9,885
	9.2
	106,915
	2,205
	2.0

	Other undergraduate
	378,355
	92.8
	29,400
	7.2
	407,755
	16,010
	3.8

	Full-time
	110,670
	90.0
	12,360
	10.0
	123,035
	2,440
	1.9

	Part-time
	267,685
	94.0
	17,040
	6.0
	284,720
	13,570
	4.5

	Postgraduate
	481,740
	95.0
	25,390
	5.0
	507,130
	15,655
	3.0

	Full-time
	249,315
	95.2
	12,665
	4.8
	261,980
	5,605
	2.1

	Part-time
	232,420
	94.8
	12,725
	5.2
	245,150
	10,050
	3.9

	Total
	1,998,740
	92.5
	160,955
	7.5
	2,159,695
	42,520
	1.9


Disability categories
· Students can use a number of categories to describe their disability. In 2007/08, the disability category dyslexia was replaced by the category specific learning difficulty eg dyslexia. Of first degree undergraduate students, over half (55.0%) of those known to have a disability declared that they had a specific learning difficulty eg dyslexia (figure 3.2).

· Of those students recorded as having autistic spectrum disorder, 81.5% were men. In every other disability category, the proportions of women were higher than men (data from HESA).

3.2 Students known to have a disability by level of study and type of disability
	Blind or partially sighted

	first degree undergraduate
	2.0%

	other undergraduate
	2.4%

	postgraduate
	2.9%


	Deaf or hard of hearing

	first degree undergraduate
	3.4%

	other undergraduate
	7.1%

	postgraduate
	6.0%


	Wheelchair user or mobility difficulty

	first degree undergraduate
	2.7%

	other undergraduate
	5.2%

	postgraduate
	4.6%


	Personal care support

	first degree undergraduate
	0.1%

	other undergraduate
	0.3%

	postgraduate
	0.2%


	Mental health difficulty

	first degree undergraduate
	6.2%

	other undergraduate
	6.1%

	postgraduate
	5.6%


	Unseen disability (eg diabetes, epilepsy, asthma)

	first degree undergraduate
	14.8%

	other undergraduate
	18.9%

	postgraduate
	23.3%


	Multiple disabilities

	first degree undergraduate
	5.2%

	other undergraduate
	5.8%

	postgraduate
	4.9%


	Autistic spectrum disorder

	first degree undergraduate
	1.4%

	other undergraduate
	0.8%

	postgraduate
	0.7%


	Specific learning difficulty (eg dyslexia)

	first degree undergraduate
	55.0%

	other undergraduate
	42.7%

	postgraduate
	40.2%


	Other disability

	first degree undergraduate
	9.2%

	other undergraduate
	10.6%

	postgraduate
	11.8%


Student numbers

· During the past six years, the proportion of students who did not disclose their disability status dropped from 2.3% in 2003/04 to 1.9% in 2008/09 (figure 3.3).

· Of those students for whom disability information was available, the proportion known to have a disability increased from 5.5% in 2003/04 to 7.5% in 2008/09 (figure 3.4).
	Additional resources

ECU is currently running a project investigating how higher education institutions manage and use data on their disabled student populations. 
www.ecu.ac.uk/our-projects/using-data-to-improve-the-disabled-student-experience 


3.3 Students by academic year and disability status
	
	Not known to have a disability
	Declared disabled
	Students missing disability status

	
	No.
	%
	No.
	%
	No.
	%

	2003/04
	1,874,660
	94.5
	109,180
	5.5
	47,120
	2.3

	2004/05
	1,896,760
	94.0
	121,345
	6.0
	45,150
	2.2

	2005/06
	1,938,785
	93.6
	132,005
	6.4
	41,595
	2.0

	2006/07
	1,940,505
	93.1
	144,055
	6.9
	43,580
	2.0

	2007/08
	1,932,410
	92.7
	151,960
	7.3
	40,040
	1.9

	2008/09
	1,998,740
	92.5
	160,955
	7.5
	42,520
	1.9


3.4 Students by academic year and disability status
	2003/04

	94.5% not known to be disabled
	5.5% declared disabled


	2004/05

	94.0% not known to be disabled
	6.0% declared disabled


	2005/06

	93.6% not known to be disabled
	6.4% declared disabled


	2006/07

	93.1% not known to be disabled
	6.9% declared disabled


	2007/08

	92.7% not known to be disabled
	7.3% declared disabled


	2008/09

	92.5% not known to be disabled
	7.5% declared disabled


Subject areas

· Within SET subjects, students who had declared a disability made up 7.2% of all students. In non-SET subjects, students who had declared a disability made up 7.6% of all students (figure 3.5).

· Within SET subjects, postgraduate students who had declared a disability made up 4.6% of all students. In non-SET subjects, postgraduate students who had declared a disability made up 5.2% of all students (figure 3.5).

	Additional resources

Institutions can use heidi equality to create reports highlighting the number of disabled students in different subject areas within their institution. 


3.5 Students by level of study, subject area and disability status 
	
	Not known to have a disability
	Declared disabled
	Total with known disability status

	
	No.
	%
	No.
	%
	No.

	First degree undergraduate
	1,138,645
	91.5
	106,160
	8.5
	1,244,810

	Full-time
	1,041,615
	91.5
	96,275
	8.5
	1,137,895

	Part-time
	97,030
	90.8
	9,885
	9.2
	106,915

	SET subjects
	498,545
	91.9
	43,860
	8.1
	542,405

	Non-SET subjects
	640,105
	91.1
	62,300
	8.9
	702,405

	Other undergraduate
	378,355
	92.8
	29,400
	7.2
	407,755

	Full-time
	110,670
	90.0
	12,360
	10.0
	123,035

	Part-time
	267,685
	94.0
	17,040
	6.0
	284,720

	SET subjects
	169,675
	92.8
	13,250
	7.2
	182,930

	Non-SET subjects
	208,680
	92.8
	16,150
	7.2
	224,825

	Postgraduate
	481,740
	95.0
	25,390
	5.0
	507,130

	Full-time
	249,315
	95.2
	12,665
	4.8
	261,980

	Part-time
	232,420
	94.8
	12,725
	5.2
	245,150

	SET subjects
	183,140
	95.4
	8,885
	4.6
	192,025

	Non-SET subjects
	298,595
	94.8
	16,510
	5.2
	315,105

	Total
	1,998,740
	92.5
	160,955
	7.5
	2,159,695

	Full-time
	1,401,605
	92.0
	121,305
	8.0
	1,522,910

	Part-time
	597,135
	93.8
	39,650
	6.2
	636,785

	SET subjects
	851,360
	92.8
	65,995
	7.2
	917,355

	Non-SET subjects
	1,147,380
	92.4
	94,960
	7.6
	1,242,335


Degree attainment

· Overall, first degree undergraduate qualifiers known to have a disability were less likely to obtain a first class honours or upper second class honours degree (59.8%) than those not known to have a disability (62.8%) (figure 3.7).

· 64.9% of first degree undergraduate qualifiers with mental health difficulties obtained a first class honours or upper second class honours degree, compared with 62.5% of all students (figure 3.7).

	heidi equality reports

· A.4c First degree qualifiers by class & disability 2008/09


3.6 First degree undergraduate qualifiers by class of degree and disability category
	
	First and upper second class honours
	Lower second and third class honours/pass
	Total

	
	No.
	%
	No.
	%
	No.

	Blind or partially sighted
	305
	61.5
	190
	38.5
	495

	Deaf or hard of hearing
	525
	60.9
	340
	39.1
	865

	Wheelchair user or mobility difficulty
	420
	63.8
	240
	36.2
	660

	Personal care support
	15
	56.5
	10
	43.5
	25

	Mental health difficulty
	905
	64.9
	490
	35.1
	1,395

	Unseen disability (eg diabetes, epilepsy, asthma)
	2,410
	62.4
	1,450
	37.6
	3,860

	Multiple disabilities
	670
	57.8
	485
	42.2
	1,155

	Autistic spectrum disorder
	125
	51.5
	115
	48.5
	240

	Specific learning difficulty (eg dyslexia)
	8,875
	58.1
	6,405
	41.9
	15,280

	Other disability
	1,530
	62.9
	905
	37.1
	2,435

	Total known to have a disability
	15,785
	59.8
	10,630
	40.2
	26,415

	No known disability
	169,630
	62.8
	100,490
	37.2
	270,120

	Total
	185,415
	62.5
	111,120
	37.5
	296,535


3.7 First degree undergraduate qualifiers by class of degree and disability category
	Blind or partially sighted

	61.5% first/upper second
	38.5% lower second/third


	Deaf or hard of hearing

	60.9% first/upper second
	39.1% lower second/third


	Wheelchair user or mobility difficulty

	63.8% first/upper second
	36.2% lower second/third


	Personal care support

	56.5% first/upper second
	43.5% lower second/third


	Mental health difficulty

	64.9% first/upper second
	35.1% lower second/third


	Unseen disability (eg diabetes, epilepsy, asthma)

	62.4% first/upper second
	37.6% lower second/third


	Multiple disabilities

	 57.8% first/upper second
	42.2% lower second/third


	Autistic spectrum disorder

	51.5% first/upper second
	48.5% lower second/third


	Specific learning difficulty (eg dyslexia)

	58.1% first/upper second
	41.9% lower second/third


	Other disability

	62.9% first/upper second
	37.1% lower second/third


	Total known to have a disability

	59.8% first/upper second
	40.2% lower second/third


	No known disability

	62.8% first/upper second
	37.2% lower second/third


Leavers

· A lower proportion of disabled leavers were in full-time paid work only (including self-employed) (45.0%) than other leavers not known to have a disability (51.7%) (figure 3.8).

· Higher proportions of disabled leavers were in further study only or assumed to be unemployed than of leavers without a disability (figure 3.8).

	heidi equality reports

· B.1b DLHE leavers by activity & disability 2008/09


3.8 Leavers by activity and disability status
	
	Not known to have a disability
	Declared disabled

	
	No.
	%
	No.
	%

	Full-time paid work only (including self-employed)
	161,630
	51.7
	13,480
	45.0

	Part-time paid work only
	32,050
	10.3
	3,125
	10.4

	Voluntary/unpaid work only
	4,820
	1.5
	695
	2.3

	Work and further study
	28,930
	9.3
	2,575
	8.6

	Further study only
	48,575
	15.5
	5,185
	17.3

	Assumed to be unemployed
	23,160
	7.4
	3,100
	10.4

	Not available for employment
	9,770
	3.1
	1,285
	4.3

	Other
	3,640
	1.2
	485
	1.6

	Total
	312,580
	100
	29,940
	100


4 Students: age

· Of those aged 21 and under on entering full-time study, a higher proportion were first degree undergraduates (84.4%) than other undergraduates (47.9%) (figure 4.1).

· Nearly half of full-time postgraduates (49.4%) were aged 22 to 25 with a further 30.7% aged 26 to 35 (figure 4.1).

· Part-time students were generally older than full-time students. Nearly half of all part-time students (45.4%) were aged 36 and over compared with only 5.1% of full-time students (figure 4.1).

· Over two thirds of all full-time students (68.6%) were aged 21 and under on entry compared with 9.7% of part-time students (figure 4.1).
4.1 Students by level of study and age group
	
	21 and under
	22 to 25
	26 to 35
	36 and over

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	First degree under-graduate
	1,004,485
	74.3
	118,080
	8.7
	119,255
	8.8
	109,815
	8.1

	Full-time
	968,075
	84.4
	86,695
	7.6
	58,095
	*5.1
	33,655
	*2.9

	Part-time
	36,410
	17.8
	31,385
	15.3
	61,160
	29.8
	76,160
	37.1

	Other under-graduate
	102,390
	20.3
	67,415
	13.3
	127,340
	25.2
	208,410
	41.2

	Full-time
	60,120
	47.9
	22,220
	17.7
	23,720
	18.9
	19,380
	15.4

	Part-time
	42,270
	11.1
	45,190
	11.9
	103,620
	27.3
	189,030
	49.7

	Postgraduate
	32,000
	6.0
	172,625
	32.2
	184,145
	34.4
	147,205
	27.5

	Full-time
	27,925
	10.4
	132,435
	49.4
	82,160
	30.7
	25,415
	9.5

	Part-time
	4,075
	*1.5
	40,190
	15.0
	101,980
	38.0
	121,790
	45.4

	Total
	1,138,875
	47.6
	358,115
	15.0
	430,740
	18.0
	465,430
	19.4

	Full-time
	1,056,120
	68.6
	241,350
	15.7
	163,975
	10.6
	78,450
	5.1

	Part-time
	82,750
	9.7
	116,765
	13.7
	266,760
	31.3
	386,980
	45.4


4.2 Students by level of study and age group
	First degree undergraduate: full-time

	84.4% 21 and under
	7.6% 22 to 25

	5.1%* 26 to 35
	2.9%* 36 and over


	First degree undergraduate: part-time

	17.8% 21 and under
	15.3% 22 to 25

	29.8% 26 to 35
	37.1% 36 and over


	Other undergraduate: full-time

	47.9% 21 and under
	17.7% 22 to 25

	18.9% 26 to 35
	15.4% 36 and over


	Other undergraduate: part-time

	11.1% 21 and under
	11.9% 22 to 25

	27.3% 26 to 35
	49.7% 36 and over


	Postgraduate: full-time

	10.4% 21 and under
	49.4% 22 to 25

	30.7% 26 to 35
	9.5% 36 and over


	Postgraduate: part-time

	1.5%* 21 and under
	13.7% 22 to 25

	31.3% 26 to 35
	45.4% 36 and over


Please refer to figure 4.1 to find the values marked with an asterisk.
Age and ethnicity

· The age profile of students was quite varied by ethnic group. Of all UK-domiciled students, over half of BME students (54.3%) were aged 21 and under compared with 49.4% of white students (figure 4.3).

· 64.8% of Asian students and 63.1% of Chinese students were aged 21 and under compared with 37.8% of black students. Around a quarter of black students (26.3%) were aged 36 and over, compared with 8.6% of Chinese and 8.7% of Asian students (figure 4.3).
4.3 UK-domiciled students by ethnicity and age group
	
	21 and under
	22 to 25
	26 to 35
	36 and over

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	White
	786,970
	49.4
	189,690
	11.9
	261,735
	16.4
	354,815
	22.3

	Black
	42,195
	37.8
	13,440
	12.0
	26,535
	23.8
	29,380
	26.3

	Chinese
	11,140
	63.1
	2,630
	14.9
	2,375
	13.4
	1,525
	8.6

	Asian
	96,600
	64.8
	17,355
	11.6
	22,065
	14.8
	13,040
	8.7

	Other
	38,135
	56.1
	9,090
	13.4
	11,920
	17.5
	8,820
	13.0

	BME total
	188,070
	54.3
	42,510
	12.3
	62,895
	18.2
	52,765
	15.2

	Total
	975,035
	50.3
	232,200
	12.0
	324,630
	16.7
	407,580
	21.0


Age and gender

· Within the student population, women generally had an older age profile than men. Of all women, 21.9% were aged 36 and over compared with 16.2% of men (figure 4.4 .

4.4 Students by gender and age group
	Female

	45.3% 21 and under
	14.5% 22 to 25

	18.4% 26 to 35
	21.9% 36 and over


	Male

	50.7% 21 and under
	15.6% 22 to 25

	17.5% 26 to 35
	16.2% 36 and over


Student numbers

· Over the past six years, the age profile of students in higher education has changed with an increase in the proportion of younger students. The proportion of students aged 21 and under on entry has grown from 45.4% in 2003/04 to 47.6% in 2008/09 (figure 4.6).

· In contrast, the proportion aged 36 and over has decreased steadily from 21.3% in 2003/04 to 19.4% in 2008/09 (figure 4.6).

· The 22 to 25 and 26 to 35 age groups have remained fairly stable, with the former increasing by 0.7% and the latter decreasing by 1.1% from 2003/04 to 2008/09 (figure 4.6).

4.5 Students by academic year and age group
	
	21 and under
	22 to 25
	26 to 35
	36 and over

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	2003/04
	992,005
	45.4
	311,955
	14.3
	416,875
	19.1
	466,020
	21.3

	2004/05
	1,013,955
	45.6
	325,175
	14.6
	418,010
	18.8
	467,645
	21.0

	2005/06
	1,045,890
	46.0
	333,395
	14.7
	417,115
	18.4
	475,905
	20.9

	2006/07
	1,071,630
	46.6
	337,040
	14.7
	417,280
	18.2
	472,070
	20.5

	2007/08
	1,097,235
	47.7
	338,855
	14.7
	413,195
	17.9
	453,000
	19.7

	2008/09
	1,138,875
	47.6
	358,115
	15.0
	430,740
	18.0
	465,430
	19.4


4.6 Students by academic year and age group

	2003/04

	45.4% 21 and under
	14.3% 22 to 25

	17.5% 26 to 35
	16.2% 36 and over


	2004/05

	45.6% 21 and under
	14.6% 22 to 25

	18.8% 26 to 35
	21.0% 36 and over


	2005/06

	46.0% 21 and under
	14.7% 22 to 25

	18.4% 26 to 35
	20.9% 36 and over


	2006/07

	46.6% 21 and under
	14.7% 22 to 25

	18.2% 26 to 35
	20.5% 36 and over


	2007/08

	47.7% 21 and under
	14.7% 22 to 25

	17.9% 26 to 35
	19.7% 36 and over


	2008/09

	47.6% 21 and under
	15.0% 22 to 25

	18.0% 26 to 35
	19.4% 36 and over


Subject areas

· The age profile of students studying SET subjects was younger than for those studying non-SET subjects. 64.6% of students studying SET subjects were aged 25 and under. 61.1% of those studying non-SET subjects were aged 25 and under (figure 4.8).
4.7 Students by level of study, subject area and age group
	
	21 and under
	22 to 25
	26 to 35
	36 and over

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	First degree under-graduate
	1,004,485
	74.3
	118,080
	8.7
	119,255
	8.8
	109,815
	8.1

	SET subjects
	425,625
	73.4
	54,560
	9.4
	56,615
	9.8
	43,230
	7.5

	Non-SET subjects
	578,860
	75.0
	63,520
	8.2
	62,640
	8.1
	66,585
	8.6

	Other under-graduate
	102,390
	20.3
	67,415
	13.3
	127,340
	25.2
	208,410
	41.2

	SET subjects
	46,635
	23.1
	27,460
	13.6
	54,755
	27.1
	73,390
	36.3

	Non-SET subjects
	55,755
	18.4
	39,950
	13.2
	72,585
	23.9
	135,020
	44.5

	Postgraduate
	32,000
	6.0
	172,625
	32.2
	184,145
	34.4
	147,205
	27.5

	SET subjects
	11,330
	5.6
	69,275
	34.5
	72,285
	36.0
	48,090
	23.9

	Non-SET subjects
	20,670
	6.2
	103,345
	30.9
	111,860
	33.4
	99,115
	29.6

	Total
	1,138,875
	47.6
	358,115
	15.0
	430,740
	18.0
	465,430
	19.4

	SET subjects
	483,590
	49.2
	151,295
	15.4
	183,655
	18.7
	164,710
	16.8

	Non-SET subjects
	655,285
	46.5
	206,820
	14.7
	247,085
	17.5
	300,720
	21.3


4.8 Students by level of study, subject area and age group

	SET

	49.2% 21 and under
	15.4% 22 to 25

	18.7% 26 to 35
	16.8% 36 and over


	Non-SET

	46.5% 21 and under
	14.7% 22 to 25

	17.5% 26 to 35
	21.3% 36 and over


Degree attainment

· Nearly one fifth (17.9%) of first degree undergraduate qualifiers aged 36 and over on 31 July 2009 achieved a first class honours degree (figure 4.10).

· First degree undergraduate qualifiers aged 21 and under were the least likely to obtain a first class honours degree (11.7%) but across all age groups they were most likely to achieve an upper second class honours degree (53.7%) (figure 4.10).

· Among full-time first degree undergraduate qualifiers, 11.7% of those aged 21 and under achieved a first class honours degree compared with 7.7% of part-time first degree undergraduate qualifiers (figure 4.9).

· Of the full-time first degree undergraduate qualifiers aged 36 and over, 19.4% achieved a first class honours degree, compared with 16.5% of part-time first degree undergraduate qualifiers (figure 4.9).
4.9 First degree undergraduate qualifiers by class of degree and age group
	
	First class honours
	Upper second class honours
	Lower second class honours
	Third class honours/pass

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	All students
	43,120
	14.0
	148,360
	48.1
	93,025
	30.2
	23,800
	7.7

	21 and under
	11,960
	11.7
	55,075
	53.7
	30,685
	29.9
	4,755
	4.6

	22 to 25
	21,765
	14.6
	69,510
	46.7
	44,865
	30.1
	12,750
	8.6

	26 to 35
	4,890
	15.4
	13,075
	41.2
	10,080
	31.8
	3,685
	11.6

	36 and over
	4,510
	17.9
	10,700
	42.4
	7,400
	29.3
	2,610
	10.4

	Full-time
	39,345
	14.1
	137,300
	49.4
	82,655
	29.7
	18,865
	6.8

	21 and under
	11,925
	11.7
	54,910
	53.8
	30,495
	29.9
	4,700
	4.6

	22 to 25
	21,295
	15.1
	67,235
	47.7
	41,435
	29.4
	10,885
	7.7

	26 to 35
	3,805
	16.3
	9,935
	42.6
	7,255
	31.1
	2,330
	10.0

	36 and over
	2,315
	19.4
	5,220
	43.7
	3,465
	29.0
	950
	7.9

	Part-time
	3,780
	12.5
	11,055
	36.7
	10,370
	34.4
	4,935
	16.4

	21 and under
	35
	7.7
	165
	37.3
	190
	42.5
	55
	12.4

	22 to 25
	470
	5.8
	2,275
	28.3
	3,425
	42.7
	1,865
	23.2

	26 to 35
	1,085
	12.9
	3,135
	37.3
	2,825
	33.6
	1,355
	16.1

	36 and over
	2,190
	16.5
	5,480
	41.3
	3,935
	29.6
	1,660
	12.5


4.10 First degree undergraduate qualifiers by class of degree and age group

	First class honours

	11.7% 21 and under
	14.6% 22 to 25

	15.4% 26 to 35
	17.9% 36 and over


	Upper second class honours

	53.7% 21 and under
	46.7% 22 to 25

	41.2% 26 to 35
	42.4% 36 and over


	Lower second class honours

	29.9% 21 and under
	30.1% 22 to 25

	31.8% 26 to 35
	29.3% 36 and over


	Third class honours/pass

	4.6% 21 and under
	8.6% 22 to 25

	11.6% 26 to 35
	10.4% 36 and over


Leavers

· Across all age groups, those leavers aged 26 to 35 were more likely to be in full-time paid work only (including self-employed) (61.8%) (figure 4.11).

· A higher proportion (25.1%) of leavers aged 21 and under than in the other age groups were in further study only (figure 4.11).

4.11 Leavers by activity and age group

	Full-time paid work only (including self-employed)

	38.4% 21 and under
	52.5% 22 to 25

	61.8% 26 to 35
	55.1% 36 and over


	Part-time paid work only 

	12.5% 21 and under
	9.4% 22 to 25

	7.5% 26 to 35
	11.8% 36 and over


	Voluntary or unpaid work only 

	2.1% 21 and under
	1.8% 22 to 25

	1.0% 26 to 35
	1.1% 36 and over


	Work and further study

	8.4% 21 and under
	7.7% 22 to 25

	10.4% 26 to 35
	15.1% 36 and over


	Further study only

	25.1% 21 and under
	15.6% 22 to 25

	9.2% 26 to 35
	6.8% 36 and over


	Assumed to be unemployed

	8.7% 21 and under
	8.6% 22 to 25

	6.3% 26 to 35
	4.8% 36 and over


	Not available for employment

	3.7% 21 and under
	3.3% 22 to 25

	2.6% 26 to 35
	3.7% 36 and over


	Other

	1.2% 21 and under
	1.1% 22 to 25

	1.2% 26 to 35
	1.7% 36 and over


4.12 Leavers by activity and age group
	
	21 and under
	22 to 25
	26 to 35
	36 and over

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	Full-time paid work only (including self-employed)
	34,230
	38.4
	76,135
	52.5
	38,615
	61.8
	31,935
	55.1

	Part-time paid work only
	11,135
	12.5
	13,685
	9.4
	4,695
	7.5
	6,825
	11.8

	Voluntary or unpaid work only
	1,855
	2.1
	2,555
	1.8
	615
	1.0
	615
	1.1

	Work and further study
	7,530
	8.4
	11,190
	7.7
	6,510
	10.4
	8,775
	15.1

	Further study only
	22,355
	25.1
	22,655
	15.6
	5,775
	9.2
	3,950
	6.8

	Assumed to be unemployed
	7,710
	8.7
	12,430
	8.6
	3,940
	6.3
	2,760
	4.8

	Not available for employment
	3,280
	3.7
	4,775
	3.3
	1,610
	2.6
	2,150
	3.7

	Other
	1,050
	1.2
	1,610
	1.1
	740
	1.2
	1,000
	1.7

	Total
	89,140
	100
	145,035
	100
	62,505
	100
	58,005
	100


5 Students: monitoring other equality areas

There is currently no legal requirement to monitor students beyond gender, disability and ethnicity (although institutions do hold data relating to age). The main data about students are derived through the UCAS application process, which does not currently ask about gender identity, pregnancy and maternity status, religion and belief or sexual orientation.

As a result of the Equality Act 2010, higher education institutions will have a legal requirement to meet the public sector equality duty, which covers sexual orientation, religion and belief, gender identity and pregnancy and maternity status. In particular, there are requirements to eliminate discrimination, harassment and victimisation, to advance equality of opportunity and foster good relations.

Institutions will therefore need to gather evidence (or at least develop mechanisms to gather evidence) to ensure that they are meeting the public sector equality duty. This can take the form of monitoring information, or evidence gathered by other means such as student surveys, focus groups, consultations etc. 

Collecting evidence for students, including monitoring information, across all the equality characteristics will give institutions an overview of how equality characteristics may have an impact on retention, progression and other aspects of the student experience. For example, ECU research found that one in five lesbian, gay or bisexual (LGB) students had taken time out of their studies because of issues related to their sexual orientation, which suggests that institutions need to collect data to identify where to place interventions to support their LGB students.

Institutions may find evidence of the diversity of the student population useful when providing specific services, or ensuring courses are inclusive. For example, information helps to determine the scale of the facilities and services needed to support students during pregnancy and maternity and existing student parents. Evidence can also help avoid clashes of examinations with religious holy days, or support institutions in making proactive plans for alternative arrangements. Further information can be found in the ECU publication Religious observance in higher education: institutional timetabling and work patterns www.ecu.ac.uk/publications/religious-obs-timetabling.

As with collecting data on staff, students must be assured that the data collected will be treated confidentially, used for constructive purposes, and not used to discriminate in any way. If your institution collects data on staff, you can use the positive outcomes and actions from this to demonstrate to your students how disclosure can be beneficial.

As a first step, student satisfaction surveys provide a good opportunity for institutions to collect data in an anonymous way that encourages student disclosure. Students are more likely to disclose equality data as part of a range of questions relating to student satisfaction than out of context on application or enrolment forms.

Annexe A: staff

A1
All staff by occupational group and gender
	
	All staff
	Full-time
	Part-time

	
	Female
	Male
	Total
	Female
	Male
	Total
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.
	No.
	%
	No.
	%
	No.
	No.
	%
	No.
	%
	No.

	Managers 
	8,220
	51.5
	7,740
	48.5
	15,960
	6,860
	48.1
	7,390
	51.9
	14,250
	1,360
	79.6
	350
	20.4
	1,710

	Academic professionals 
	77,745
	43.4
	101,290
	56.6
	179,035
	44,350
	37.8
	73,115
	62.2
	117,465
	33,400
	54.2
	28,175
	45.8
	61,570

	Non-academic professionals 
	15,940
	57.7
	11,675
	42.3
	27,615
	11,680
	52.8
	10,455
	47.2
	22,135
	4,260
	77.7
	1,220
	22.3
	5,480

	Laboratory, engineering, building, IT and medical technicians (including nurses) 
	9,830
	35.6
	17,775
	64.4
	27,610
	6,775
	29.4
	16,265
	70.6
	23,040
	3,060
	66.9
	1,510
	33.1
	4,570

	Student welfare workers, careers advisors, vocational training instructors, personnel and planning officers 
	7,205
	73.5
	2,600
	26.5
	9,805
	4,365
	68.8
	1,980
	31.2
	6,345
	2,840
	82.0
	625
	18.0
	3,465

	Artistic, media, public relations, marketing and sports occupations 
	3,515
	59.3
	2,410
	40.7
	5,925
	2,425
	55.1
	1,980
	44.9
	4,405
	1,090
	71.7
	430
	28.3
	1,520

	Library assistants, clerks and general administrative assistants 
	43,115
	78.8
	11,590
	21.2
	54,705
	25,555
	76.9
	7,655
	23.1
	33,210
	17,560
	81.7
	3,935
	18.3
	21,495

	Secretaries, typists, receptionists and telephonists 
	16,240
	92.3
	1,365
	7.7
	17,605
	9,980
	92.1
	850
	7.9
	10,830
	6,260
	92.4
	510
	7.6
	6,775

	Chefs, gardeners, electrical, mechanical and construction trades and printers 
	875
	16.6
	4,395
	83.4
	5,265
	610
	12.6
	4,250
	87.4
	4,865
	265
	65.2
	140
	34.8
	405

	Caretakers, residential wardens, sports and leisure attendants, nursery nurses and care occupations 
	2,720
	52.4
	2,465
	47.6
	5,185
	1,245
	43.6
	1,610
	56.4
	2,855
	1,475
	63.2
	855
	36.8
	2,330

	Retail and customer service occupations 
	920
	70.7
	380
	29.3
	1,300
	375
	63.4
	215
	36.6
	590
	545
	76.7
	165
	23.3
	715

	Drivers, maintenance supervisors and plant operatives 
	265
	17.1
	1,295
	82.9
	1,560
	160
	11.9
	1,170
	88.1
	1,325
	110
	46.7
	125
	53.3
	235

	Cleaners, catering assistants, security officers, porters and maintenance workers 
	18,415
	59.1
	12,760
	40.9
	31,175
	2,935
	26.2
	8,265
	73.8
	11,205
	15,475
	77.5
	4,495
	22.5
	19,970

	Total
	205,010
	53.6
	177,745
	46.4
	382,755
	117,315
	46.5
	135,205
	53.5
	252,520
	87,695
	67.3
	42,540
	32.7
	130,235


A2 Median salaries and pay gap by occupational group and gender
	
	Female
	Male
	Pay gap

	
	£
	£
	%

	Managers 
	41,118
	46,403
	11.4

	Academic professionals 
	37,674
	43,622
	13.6

	Non-academic professionals 
	35,469
	38,757
	8.5

	Laboratory, engineering, building, IT and medical technicians (including nurses) 
	25,623
	27,999
	8.5

	Student welfare workers, careers advisors, vocational training instructors, personnel and planning officers 
	30,594
	32,458
	5.7

	Artistic, media, public relations, marketing and sports occupations 
	27,999
	27,999
	0.0

	Library assistants, clerks and general administrative assistants 
	21,458
	20,873
	–2.8

	Secretaries, typists, receptionists and telephonists 
	20,834
	18,550
	–12.3

	Chefs, gardeners, electrical, mechanical and construction trades and printers 
	19,089
	21,458
	11.0

	Caretakers, residential wardens, sports and leisure attendants, nursery nurses and care occupations 
	17,519
	17,026
	-2.9

	Retail and customer service occupations 
	18,027
	18,027
	0.0

	Drivers, maintenance supervisors and plant operatives 
	16,467
	18,842
	12.6

	Cleaners, catering assistants, security officers, porters and maintenance workers 
	14,006
	15,216
	8.0

	Academic staff
	37,674
	43,622
	13.6

	Professional and support staff
	22,765
	25,863
	12.0

	All staff
	28,839
	35,469
	18.7


A3 Academic staff by terms of employment, salary range and gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.

	Full-time
	44,350
	37.8
	73,115
	62.2
	117,465

	Open-ended/permanent
	30,915
	35.9
	55,220
	64.1
	86,135

	Fixed-term contract
	13,430
	42.9
	17,895
	57.1
	31,330

	Under £30,000
	4,490
	48.3
	4,805
	51.7
	9,295

	£30,000 to £50,000
	30,340
	42.6
	40,950
	57.4
	71,290

	Over £50,000
	9,385
	25.7
	27,180
	74.3
	36,565

	Part-time
	33,400
	54.2
	28,175
	45.8
	61,570

	Open-ended/permanent
	16,800
	56.4
	13,005
	43.6
	29,805

	Fixed-term contract
	16,595
	52.2
	15,170
	47.8
	31,765

	Under £30,000
	4,355
	55.5
	3,495
	44.5
	7,850

	£30,000 to £50,000
	21,795
	57.2
	16,290
	42.8
	38,085

	Over £50,000
	2,125
	39.2
	3,300
	60.8
	5,425

	All staff
	77,745
	43.4
	101,290
	56.6
	179,035

	Open-ended/permanent
	47,715
	41.2
	68,225
	58.8
	115,940

	Fixed-term contract
	30,030
	47.6
	33,065
	52.4
	63,095

	Under £30,000
	8,845
	51.6
	8,305
	48.4
	17,150

	£30,000 to £50,000
	52,135
	47.7
	57,240
	52.3
	109,375

	Over £50,000
	11,510
	27.4
	30,480
	72.6
	41,990


A4 Academic staff teaching and research roles by gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.

	Teaching-only
	23,535
	51.4
	22,280
	48.6
	45,820

	Research-only
	18,475
	46.3
	21,440
	53.7
	39,915

	Teaching and research
	35,195
	38.2
	56,940
	61.8
	92,135

	Neither teaching nor research
	535
	46.0
	630
	54.0
	1,170


A5 UK-national staff by occupational group and ethnicity
	
	All staff
	Full-time
	Part-time

	
	White
	BME
	Total
	White
	BME
	Total
	White
	BME
	Total

	
	No.
	%
	No.
	%
	No.
	No.
	%
	No.
	%
	No.
	No.
	%
	No.
	%
	No.

	Managers 
	13,560
	95.3
	665
	4.7
	14,230
	12,100
	95.3
	600
	4.7
	12,700
	1,465
	95.7
	65
	4.3
	1,530

	Academic professionals 
	113,690
	93.3
	8,155
	6.7
	121,845
	73,705
	92.7
	5,790
	7.3
	79,495
	39,985
	94.4
	2,365
	5.6
	42,345

	Non-academic professionals 
	21,965
	93.8
	1,445
	6.2
	23,410
	17,715
	93.5
	1,230
	6.5
	18,950
	4,250
	95.2
	215
	4.8
	4,460

	Laboratory, engineering, building, IT and medical technicians (including nurses) 
	20,695
	92.7
	1,640
	7.3
	22,335
	17,290
	92.4
	1,425
	7.6
	18,710
	3,405
	94.0
	220
	6.0
	3,625

	Student welfare workers, careers advisors, vocational training instructors, personnel and planning officers 
	8,010
	92.9
	615
	7.1
	8,625
	5,185
	92.4
	430
	7.6
	5,610
	2,830
	93.8
	185
	6.2
	3,015

	Artistic, media, public relations, marketing and sports occupations 
	4,695
	93.8
	310
	6.2
	5,005
	3,560
	93.4
	250
	6.6
	3,810
	1,135
	95.0
	60
	5.0
	1,195

	Library assistants, clerks and general administrative assistants 
	41,120
	91.8
	3,685
	8.2
	44,805
	25,660
	91.2
	2,465
	8.8
	28,125
	15,460
	92.7
	1,215
	7.3
	16,680

	Secretaries, typists, receptionists and telephonists 
	14,295
	94.7
	795
	5.3
	15,095
	8,955
	94.8
	485
	5.2
	9,445
	5,340
	94.5
	310
	5.5
	5,650

	Chefs, gardeners, electrical, mechanical and construction trades and printers 
	4,180
	96.8
	135
	3.2
	4,315
	3,880
	97.0
	120
	3.0
	4,000
	300
	95.1
	15
	4.9
	315

	Caretakers, residential wardens, sports and leisure attendants, nursery nurses and care occupations 
	3,935
	95.0
	210
	5.0
	4,145
	2,295
	95.3
	115
	4.7
	2,410
	1,640
	94.5
	95
	5.5
	1,735

	Retail and customer service occupations 
	985
	95.0
	50
	5.0
	1,040
	475
	94.4
	30
	5.6
	500
	515
	95.6
	25
	4.4
	535

	Drivers, maintenance supervisors and plant operatives 
	1,250
	97.5
	30
	2.5
	1,280
	1,070
	97.4
	30
	2.6
	1,095
	180
	97.8
	5
	2.2
	185

	Cleaners, catering assistants, security officers, porters and maintenance workers 
	21,365
	93.4
	1,505
	6.6
	22,870
	8,175
	93.8
	540
	6.2
	8,715
	13,190
	93.2
	965
	6.8
	14,155

	Total
	269,745
	93.3
	19,245
	6.7
	288,995
	180,055
	93.0
	13,510
	7.0
	193,565
	89,690
	94.0
	5,735
	6.0
	95,430


A6 UK-national median salaries and pay gap by occupational group and ethnicity
	
	White
	BME
	Pay gap

	
	£
	£
	%

	Managers 
	43,622
	43,622
	0.0

	Academic professionals 
	43,622
	42,351
	2.9

	Non-academic professionals 
	36,532
	35,469
	2.9

	Laboratory, engineering, building, IT and medical technicians (including nurses) 
	27,183
	27,999
	–3.0

	Student welfare workers, careers advisors, vocational training instructors, personnel and planning officers 
	31,292
	29,704
	5.1

	Artistic, media, public relations, marketing and sports occupations 
	27,999
	28,516
	–1.8

	Library assistants, clerks and general administrative assistants 
	21,458
	22,765
	–6.1

	Secretaries, typists, receptionists and telephonists 
	20,834
	20,834
	0.0

	Chefs, gardeners, electrical, mechanical and construction trades and printers 
	21,458
	21,458
	0.0

	Caretakers, residential wardens, sports and leisure attendants, nursery nurses and care occupations 
	17,026
	18,027
	–5.9

	Retail and customer service occupations 
	18,550
	19,089
	–2.9

	Drivers, maintenance supervisors and plant operatives 
	18,842
	18,373
	2.5

	Cleaners, catering assistants, security officers, porters and maintenance workers 
	14,477
	14,867
	–2.7

	Academic staff
	43,622
	42,351
	2.9

	Professional and support staff
	23,449
	24,260
	–3.5

	All staff
	31,513
	31,513
	0.0


A7 UK-national academic staff by terms of employment, salary range and ethnicity
	
	White
	BME
	Total

	
	No.
	%
	No.
	%
	No.

	Full-time
	73,705
	92.7
	5,790
	7.3
	79,495

	Open-ended/permanent
	59,970
	93.4
	4,230
	6.6
	64,200

	Fixed-term contract
	13,735
	89.8
	1,565
	10.2
	15,295

	Under £30,000
	4,185
	91.3
	400
	8.7
	4,580

	£30,000 to £50,000
	42,285
	92.0
	3,675
	8.0
	45,960

	Over £50,000
	27,060
	94.1
	1,705
	5.9
	28,765

	Part-time
	39,985
	94.4
	2,365
	5.6
	42,345

	Open-ended/permanent
	21,090
	95.1
	1,095
	4.9
	22,185

	Fixed-term contract
	18,895
	93.7
	1,270
	6.3
	20,165

	Under £30,000
	3,945
	92.7
	310
	7.3
	4,255

	£30,000 to £50,000
	26,295
	94.8
	1,445
	5.2
	27,740

	Over £50,000
	4,005
	94.0
	255
	6.0
	4,260

	All staff
	113,690
	93.3
	8,155
	6.7
	121,845

	Open-ended/permanent
	81,060
	93.8
	5,320
	6.2
	86,385

	Fixed-term contract
	32,625
	92.0
	2,830
	8.0
	35,460

	Under £30,000
	8,125
	92.0
	710
	8.0
	8,835

	£30,000 to £50,000
	68,580
	93.1
	5,120
	6.9
	73,700

	Over £50,000
	31,065
	94.1
	1,960
	5.9
	33,025


A8 UK-national academic staff teaching and research roles by ethnicity
	
	White
	BME
	Total

	
	No.
	%
	No.
	%
	No.

	Teaching-only
	29,820
	94.4
	1,785
	5.6
	31,600

	Research-only
	18,965
	90.5
	1,985
	9.5
	20,945

	Teaching and research
	63,950
	93.6
	4,350
	6.4
	68,300

	Neither teaching nor research
	955
	96.1
	40
	3.9
	995


A9 Full-time and part-time UK-national academic staff by professorial status, subject area and ethnicity
	
	White
	BME
	Total

	
	No.
	%
	No.
	%
	No.

	Professor
	12,910
	94.5
	750
	5.5
	13,660

	Full-time
	11,505
	94.4
	685
	5.6
	12,190

	Part-time
	1,405
	95.6
	65
	4.4
	1,470

	SET departments
	7,535
	93.7
	505
	6.3
	8,040

	Non-SET departments
	5,380
	95.7
	245
	4.3
	5,625

	Non-professor
	100,775
	93.2
	7,405
	6.8
	108,180

	Full-time
	62,200
	92.4
	5,105
	7.6
	67,305

	Part-time
	38,575
	94.4
	2,300
	5.6
	40,875

	SET departments
	49,965
	91.6
	4,610
	8.4
	54,575

	Non-SET departments
	50,810
	94.8
	2,795
	5.2
	53,610

	Total
	113,690
	93.3
	8,155
	6.7
	121,845


A10 UK-national academic staff by professorial status, subject area and ethnicity
	
	Professor
	Non-professor
	Total

	
	No.
	%
	No.
	%
	No.

	White
	12,910
	11.4
	100,775
	88.6
	113,690

	SET departments
	7,535
	13.1
	49,965
	86.9
	57,500

	Non-SET departments
	5,380
	9.6
	50,810
	90.4
	56,190

	Black
	50
	4.0
	1,195
	96.0
	1,245

	SET departments
	25
	4.1
	585
	95.9
	610

	Non-SET departments
	25
	4.0
	610
	96.8
	630

	Asian
	220
	8.8
	2,290
	91.2
	2,510

	SET departments
	155
	9.0
	1,570
	91.0
	1,725

	Non-SET departments
	65
	8.3
	720
	91.7
	785

	Chinese
	150
	12.0
	1,095
	88.0
	1,245

	SET departments
	125
	12.6
	850
	87.4
	970

	Non-SET departments
	25
	9.6
	250
	90.4
	275

	Other Asian
	100
	11.6
	775
	88.4
	875

	SET departments
	80
	12.6
	535
	87.4
	615

	Non-SET departments
	25
	9.2
	235
	90.8
	260

	Other
	230
	10.0
	2,050
	90.0
	2,280

	SET departments
	125
	10.4
	1,070
	89.6
	1,195

	Non-SET departments
	105
	9.6
	980
	90.4
	1,085

	Total
	13,660
	11.2
	108,180
	88.8
	121,845


A11 All staff by occupational group and disability status
	
	All staff
	Full-time
	Part-time

	
	Not known to be disabled
	Declared disabled 
	Total
	Not known to be disabled
	Declared disabled
	Total
	Not known to be disabled
	Declared disabled 
	Total

	
	No.
	%
	No.
	%
	No.
	No.
	%
	No.
	%
	No.
	No.
	%
	No.
	%
	No.

	Managers 
	14,525
	97.2
	425
	2.8
	14,950
	12,975
	97.1
	380
	2.9
	13,355
	1,550
	97.3
	45
	2.7
	1,595

	Academic professionals 
	157,450
	97.5
	4,055
	2.5
	161,505
	102,070
	97.4
	2,690
	2.6
	104,760
	55,380
	97.6
	1,365
	2.4
	56,750

	Non-academic professionals 
	24,005
	96.6
	855
	3.4
	24,865
	19,210
	96.6
	680
	3.4
	19,890
	4,800
	96.5
	175
	3.5
	4,975

	Laboratory, engineering, building, IT and medical technicians (including nurses) 
	22,960
	95.9
	980
	4.1
	23,945
	19,110
	96.0
	795
	4.0
	19,910
	3,850
	95.5
	185
	4.5
	4,035

	Student welfare workers, careers advisors, vocational training instructors, personnel and planning officers 
	8,705
	95.3
	425
	4.7
	9,130
	5,655
	95.3
	280
	4.7
	5,935
	3,050
	95.4
	145
	4.6
	3,195

	Artistic, media, public relations, marketing and sports occupations 
	5,335
	97.2
	155
	2.8
	5,490
	3,965
	97.1
	115
	2.9
	4,080
	1,370
	97.2
	40
	2.8
	1,410

	Library assistants, clerks and general administrative assistants 
	48,795
	96.7
	1,685
	3.3
	50,480
	29,420
	96.4
	1,095
	3.6
	30,510
	19,380
	97.0
	590
	3.0
	19,970

	Secretaries, typists, receptionists and telephonists 
	14,930
	96.5
	535
	3.5
	15,465
	9,155
	96.5
	330
	3.5
	9,485
	5,775
	96.6
	205
	3.4
	5,980

	Chefs, gardeners, electrical, mechanical and construction trades and printers 
	4,480
	96.2
	180
	3.8
	4,660
	4,135
	96.2
	165
	3.8
	4,300
	345
	96.0
	15
	4.0
	360

	Caretakers, residential wardens, sports and leisure attendants, nursery nurses and care occupations 
	4,550
	97.4
	120
	2.6
	4,670
	2,530
	97.0
	80
	3.0
	2,610
	2,020
	97.9
	40
	2.1
	2,060

	Retail and customer service occupations 
	1,110
	96.7
	40
	3.3
	1,150
	500
	96.4
	20
	3.6
	520
	610
	97.0
	20
	3.0
	630

	Drivers, maintenance supervisors and plant operatives 
	1,340
	96.9
	45
	3.1
	1,380
	1,140
	96.8
	40
	3.2
	1,175
	200
	97.5
	5
	2.5
	205

	Cleaners, catering assistants, security officers, porters and maintenance workers 
	26,575
	96.6
	945
	3.4
	27,525
	9,460
	95.9
	400
	4.1
	9,860
	17,120
	96.9
	545
	3.1
	17,665

	Total
	334,770
	97.0
	10,450
	3.0
	345,220
	219,320
	96.9
	7,070
	3.1
	226,390
	115,450
	97.2
	3,380
	2.8
	118,830


A12
Median salaries and pay gap by occupational group and disability status

	
	Not known to be disabled
	Declared disabled
	Pay gap

	
	£
	£
	%

	Managers 
	43,622
	43,622
	0.0

	Academic professionals 
	41,118
	43,622
	–6.1

	Non-academic professionals 
	36,532
	36,532
	0.0

	Laboratory, engineering, building, IT and medical technicians (including nurses) 
	27,183
	27,182
	0.0

	Student welfare workers, careers advisors, vocational training instructors, personnel and planning officers 
	30,649
	30,594
	0.2

	Artistic, media, public relations, marketing and sports occupations 
	27,999
	25,623
	8.5

	Library assistants, clerks and general administrative assistants 
	21,458
	20,845
	2.9

	Secretaries, typists, receptionists and telephonists 
	20,834
	20,226
	2.9

	Chefs, gardeners, electrical, mechanical and construction trades and printers 
	20,845
	20,834
	0.1

	Caretakers, residential wardens, sports and leisure attendants, nursery nurses and care occupations 
	17,026
	17,026
	0.0

	Retail and customer service occupations 
	18,027
	18,550
	–2.9

	Drivers, maintenance supervisors and plant operatives 
	18,842
	18,550
	1.5

	Cleaners, catering assistants, security officers, porters and maintenance workers 
	14,398
	14,477
	–0.5

	Academic staff
	41,118
	43,622
	–6.1

	Professional and support staff
	23,449
	23,449
	0.0

	All staff
	31,513
	30,594
	2.9


A13 Academic staff by terms of employment, salary range and disability status
	
	Not known to be disabled
	Declared disabled 
	Total

	
	No.
	%
	No.
	%
	No.

	Full-time
	102,070
	97.4
	2,690
	2.6
	104,760

	Open-ended/permanent
	76,605
	97.1
	2,260
	2.9
	78,865

	Fixed-term contract
	25,465
	98.3
	430
	1.7
	25,895

	Under £30,000
	7,525
	98.1
	150
	1.9
	7,675

	£30,000 to £50,000
	62,075
	97.4
	1,640
	2.6
	63,715

	Over £50,000
	32,220
	97.3
	890
	2.7
	33,110

	Part-time
	55,380
	97.6
	1,365
	2.4
	56,750

	Open-ended/permanent
	27,075
	97.1
	820
	2.9
	27,895

	Fixed-term contract
	28,305
	98.1
	545
	1.9
	28,855

	Under £30,000
	6,755
	97.5
	170
	2.5
	6,925

	£30,000 to £50,000
	34,245
	97.3
	955
	2.7
	35,200

	Over £50,000
	4,885
	97.5
	125
	2.5
	5,005

	All staff
	157,450
	97.5
	4,055
	2.5
	161,505

	Open-ended/permanent
	103,685
	97.1
	3,075
	2.9
	106,760

	Fixed-term contract
	53,770
	98.2
	975
	1.8
	54,745

	Under £30,000
	14,285
	97.8
	320
	2.2
	14,600

	£30,000 to £50,000
	96,320
	97.4
	2,595
	2.6
	98,915

	Over £50,000
	37,105
	97.3
	1,015
	2.7
	38,120


A14 Academic staff teaching and research roles by disability status
	
	Not known to be disabled
	Declared disabled 
	Total

	
	No.
	%
	No.
	%
	No.

	Teaching-only
	41,800
	97.6
	1,020
	2.4
	42,820

	Research-only
	32,790
	98.1
	620
	1.9
	33,410

	Teaching and research
	81,775
	97.2
	2,390
	2.8
	84,165

	Neither teaching nor research
	1,085
	97.7
	25
	2.3
	1,110


A15 Full-time and part-time staff by gender and age group
	
	25 and under
	26 to 35
	36 to 45
	46 to 55
	56 and over
	Total

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%
	No.
	%
	No.

	Academic staff
	5,130
	2.9
	44,735
	25.0
	50,950
	28.5
	45,235
	25.3
	32,620
	18.3
	178,670

	Full-time
	1,995
	1.7
	31,815
	27.1
	34,965
	29.8
	30,875
	26.3
	17,805
	15.2
	117,450

	Part-time
	3,130
	5.1
	12,925
	21.1
	15,985
	26.1
	14,360
	23.5
	14,815
	24.2
	61,220

	Female
	2,605
	3.4
	21,275
	27.4
	22,995
	29.7
	20,005
	25.8
	10,675
	13.8
	77,560

	Male
	2,520
	2.5
	23,460
	23.2
	27,950
	27.6
	25,230
	25.0
	21,940
	21.7
	101,105

	Professional and support staff
	22,070
	10.8
	48,520
	23.8
	50,430
	24.8
	50,205
	24.6
	32,455
	15.9
	203,675

	Full-time
	11,510
	8.5
	36,080
	26.7
	33,700
	25.0
	34,305
	25.4
	19,460
	14.4
	135,055

	Part-time
	10,560
	15.4
	12,440
	18.1
	16,730
	24.4
	15,895
	23.2
	12,990
	18.9
	68,620

	Female
	13,620
	10.7
	30,890
	24.3
	32,015
	25.2
	32,170
	25.3
	18,550
	14.6
	127,240

	Male
	8,450
	11.1
	17,630
	23.1
	18,410
	24.1
	18,035
	23.6
	13,905
	18.2
	76,430

	All staff
	27,200
	7.1
	93,255
	24.4
	101,380
	26.5
	95,440
	25.0
	65,070
	17.0
	382,345

	Full-time
	13,505
	5.3
	67,895
	26.9
	68,660
	27.2
	65,180
	25.8
	37,265
	14.8
	252,505

	Part-time
	13,695
	10.5
	25,360
	19.5
	32,715
	25.2
	30,260
	23.3
	27,805
	21.4
	129,835

	Female
	16,225
	7.9
	52,160
	25.5
	55,015
	26.9
	52,175
	25.5
	29,225
	14.3
	204,805

	Male
	10,970
	6.2
	41,090
	23.1
	46,365
	26.1
	43,265
	24.4
	35,845
	20.2
	177,530


A16 Staff by occupational group and age
	
	25 and under
	26 to 30
	31 to 35
	36 to 40
	41 to 45
	46 to 50
	51 to 55
	56 to 60
	61 to 65
	66 and over

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%
	No.
	%
	No.
	%
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	Managers 
	165
	1.0
	980
	6.1
	1,855
	11.6
	2,345
	14.7
	2,695
	16.9
	2,740
	17.2
	2,570
	16.1
	1,900
	11.9
	675
	4.2
	40
	0.3

	Academic professionals 
	5,130
	2.9
	20,320
	11.4
	24,415
	13.7
	25,035
	14.0
	25,915
	14.5
	23,695
	13.3
	21,540
	12.1
	18,870
	10.6
	10,780
	6.0
	2,970
	1.7

	Non-academic professionals 
	890
	3.2
	3,305
	12.0
	4,225
	15.3
	4,560
	16.5
	4,140
	15.0
	3,670
	13.3
	3,355
	12.2
	2,400
	8.7
	950
	3.4
	120
	0.4

	Laboratory, engineering, building, IT and medical technicians (including nurses) 
	2,540
	9.2
	3,680
	13.3
	3,540
	12.8
	3,370
	12.2
	3,495
	12.7
	3,475
	12.6
	3,315
	12.0
	2,840
	10.3
	1,265
	4.6
	85
	0.3

	Student welfare workers, careers advisors, vocational training instructors, personnel and planning officers 
	990
	10.1
	1,525
	15.5
	1,450
	14.8
	1,310
	13.4
	1,255
	12.8
	1,125
	11.5
	1,015
	10.4
	800
	8.1
	310
	3.2
	30
	0.3

	Artistic, media, public relations, marketing and sports occupations 
	800
	13.5
	1,320
	22.3
	990
	16.7
	800
	13.5
	630
	10.7
	510
	8.6
	395
	6.7
	320
	5.4
	125
	2.1
	35
	0.6

	Library assistants, clerks and general administrative assistants 
	9,025
	16.5
	8,730
	16.0
	6,800
	12.4
	6,360
	11.6
	5,950
	10.9
	5,815
	10.6
	5,445
	10.0
	4,485
	8.2
	1,860
	3.4
	210
	0.4

	Secretaries, typists, receptionists and telephonists 
	1,910
	10.9
	2,020
	11.5
	1,900
	10.8
	2,015
	11.5
	2,045
	11.6
	2,390
	13.6
	2,260
	12.8
	2,100
	11.9
	880
	5.0
	75
	0.4

	Chefs, gardeners, electrical, mechanical and construction trades and printers 
	360
	6.8
	380
	7.2
	440
	8.4
	615
	11.7
	735
	14.0
	780
	14.9
	800
	15.2
	745
	14.1
	385
	7.3
	25
	0.5

	Caretakers, residential wardens, sports and leisure attendants, nursery nurses and care occupations 
	1,565
	30.2
	645
	12.4
	410
	7.9
	400
	7.7
	460
	8.9
	480
	9.3
	490
	9.5
	425
	8.2
	275
	5.3
	35
	0.7

	Retail and customer service occupations 
	305
	23.4
	180
	13.7
	130
	10.0
	125
	9.7
	145
	11.3
	120
	9.2
	125
	9.8
	125
	9.6
	35
	2.9
	5
	0.5

	Drivers, maintenance supervisors and plant operatives 
	70
	4.6
	50
	3.3
	80
	5.0
	160
	10.1
	220
	14.2
	215
	13.6
	270
	17.5
	270
	17.3
	200
	12.9
	25
	1.5

	Cleaners, catering assistants, security officers, porters and maintenance workers 
	3,450
	11.1
	1,915
	6.1
	1,970
	6.3
	2,730
	8.8
	3,865
	12.4
	4,410
	14.1
	4,425
	14.2
	4,675
	15.0
	3,125
	10.0
	605
	1.9

	Total
	27,200
	7.1
	45,050
	11.8
	48,205
	12.6
	49,820
	13.0
	51,560
	13.5
	49,430
	12.9
	46,010
	12.0
	39,950
	10.4
	20,860
	5.5
	4,260
	1.1


A17 Academic staff by terms of employment and age group
	
	Open-ended/permanent
	Fixed-term contract
	Total

	
	No.
	%
	No.
	%
	No.

	25 and under
	1,075
	21.0
	4,055
	79.0
	5,130

	26 to 30
	5,905
	29.1
	14,415
	70.9
	20,320

	31 to 35
	11,835
	48.5
	12,580
	51.5
	24,415

	36 to 40
	16,765
	67.0
	8,270
	33.0
	25,035

	41 to 45
	19,600
	75.6
	6,320
	24.4
	25,915

	46 to 50
	18,920
	79.8
	4,775
	20.2
	23,695

	51 to 55
	17,665
	82.0
	3,875
	18.0
	21,540

	56 to 60
	15,315
	81.2
	3,555
	18.8
	18,870

	61 to 65
	7,580
	70.3
	3,195
	29.7
	10,780

	66 and over
	1,025
	34.5
	1,945
	65.5
	2,970

	Total
	115,685
	64.7
	62,985
	35.3
	178,670


A18
All staff by gender, ethnicity and disability status

	
	2003/04
	2004/05
	2005/06
	2006/07
	2007/08
	2008/09

	
	%
	%
	%
	%
	%
	%

	All staff

	Female
	52.4
	52.7
	53.0
	53.1
	53.2
	53.6

	Male
	47.6
	47.3
	47.0
	46.9
	46.8
	46.4

	White UK nationals
	94.6
	94.4
	94.1
	93.9
	93.6
	93.3

	BME UK nationals
	5.4
	5.6
	5.9
	6.1
	6.4
	6.7

	Not known to be disabled
	97.6
	97.6
	97.6
	97.4
	97.3
	97.0

	Declared disabled 
	2.4
	2.4
	2.4
	2.6
	2.7
	3.0

	Academic staff

	Female
	40.0
	41.2
	41.9
	42.3
	42.6
	43.4

	Male
	60.0
	58.8
	58.1
	57.7
	57.4
	56.6

	White UK nationals
	94.1
	94.2
	94.1
	93.9
	93.6
	93.3

	BME UK nationals
	5.9
	5.8
	5.9
	6.1
	6.4
	6.7

	Not known to be disabled
	97.9
	97.9
	97.9
	97.8
	97.7
	97.5

	Declared disabled 
	2.1
	2.1
	2.1
	2.2
	2.3
	2.5

	Professional and support staff

	Female
	62.2
	62.7
	62.5
	62.6
	62.6
	62.5

	Male
	37.8
	37.3
	37.5
	37.4
	37.4
	37.5

	White UK nationals
	94.9
	94.5
	94.2
	94.0
	93.7
	93.4

	BME UK nationals
	5.1
	5.5
	5.8
	6.0
	6.3
	6.6

	Not known to be disabled
	97.3
	97.3
	97.3
	97.1
	97.0
	96.5

	Declared disabled 
	2.7
	2.7
	2.7
	2.9
	3.0
	3.5


Annexe B: students

B1 Students by level of study, subject area and gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.

	Agriculture and related subjects
	10,670
	58.5
	7,580
	41.5
	18,250

	First degree undergraduate 
	5,150
	67.2
	2,520
	32.8
	7,670

	Other undergraduate
	4,120
	52.2
	3,765
	47.8
	7,885

	Postgraduate
	1,395
	51.9
	1,295
	48.1
	2,690

	Architecture, building and planning
	20,175
	31.1
	44,745
	68.9
	64,920

	First degree undergraduate 
	11,045
	29.0
	26,990
	71.0
	38,035

	Other undergraduate
	3,085
	27.2
	8,255
	72.8
	11,340

	Postgraduate
	6,045
	38.9
	9,500
	61.1
	15,545

	Biological sciences
	109,145
	63.5
	62,655
	36.5
	171,800

	First degree undergraduate 
	82,935
	63.5
	47,735
	36.5
	130,670

	Other undergraduate
	7,180
	59.6
	4,860
	40.4
	12,040

	Postgraduate
	19,035
	65.4
	10,060
	34.6
	29,090

	Computer science
	17,975
	18.7
	78,305
	81.3
	96,280

	First degree undergraduate 
	10,020
	16.6
	50,250
	83.4
	60,270

	Other undergraduate
	3,665
	26.0
	10,445
	74.0
	14,110

	Postgraduate
	4,290
	19.6
	17,610
	80.4
	21,900

	Engineering and technology
	23,880
	16.1
	124,190
	83.9
	148,070

	First degree undergraduate 
	14,000
	15.6
	75,580
	84.4
	89,580

	Other undergraduate
	2,005
	10.3
	17,510
	89.7
	19,510

	Postgraduate
	7,880
	20.2
	31,100
	79.8
	38,980

	Mathematical sciences
	14,080
	39.1
	21,975
	60.9
	36,055

	First degree undergraduate 
	11,235
	40.1
	16,760
	59.9
	28,000

	Other undergraduate
	1,260
	39.4
	1,940
	60.6
	3,200

	Postgraduate
	1,585
	32.7
	3,270
	67.3
	4,855

	Medicine and dentistry
	36,785
	57.8
	26,855
	42.2
	63,640

	First degree undergraduate 
	25,740
	58.0
	18,665
	42.0
	44,400

	Other undergraduate
	575
	85.9
	95
	14.1
	670

	Postgraduate
	10,475
	56.4
	8,095
	43.6
	18,570


	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.

	Physical sciences
	35,700
	41.5
	50,345
	58.5
	86,045

	First degree undergraduate 
	25,255
	41.0
	36,320
	59.0
	61,575

	Other undergraduate
	2,900
	47.8
	3,170
	52.2
	6,075

	Postgraduate
	7,540
	41.0
	10,855
	59.0
	18,395

	Subjects allied to medicine
	237,170
	80.8
	56,500
	19.2
	293,670

	First degree undergraduate 
	91,365
	79.0
	24,235
	21.0
	115,600

	Other undergraduate
	110,285
	86.3
	17,485
	13.7
	127,770

	Postgraduate
	35,515
	70.6
	14,785
	29.4
	50,300

	Veterinary science
	3,905
	76.0
	1,230
	24.0
	5,135

	First degree undergraduate 
	3,370
	78.7
	910
	21.3
	4,280

	Other undergraduate
	0
	..
	0
	..
	0

	Postgraduate
	535
	62.4
	320
	37.6
	855

	

	SET subject areas total
	509,485
	51.8
	474,375
	48.2
	983,865

	First degree undergraduate 
	280,120
	48.3
	299,965
	51.7
	580,085

	Other undergraduate
	135,075
	66.7
	67,525
	33.3
	202,600

	Postgraduate
	94,295
	46.9
	106,885
	53.1
	201,180

	

	Non-SET subject areas total
	854,325
	60.5
	557,855
	39.5
	1,412,185

	First degree undergraduate 
	466,275
	60.4
	305,380
	39.6
	771,660

	Other undergraduate
	193,900
	63.6
	110,995
	36.4
	304,895

	Postgraduate
	194,150
	57.8
	141,480
	42.2
	335,635

	

	Total
	1,363,810
	56.9
	1,032,230
	43.1
	2,396,050


B2 Full-time and part-time students by level of study, subject area and gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.

	First degree undergraduate
	746,395
	55.2
	605,350
	44.8
	1,351,745

	Full-time
	624,430
	54.5
	522,120
	45.5
	1,146,550

	Part-time
	121,965
	59.4
	83,230
	40.6
	205,195

	SET subjects
	280,120
	48.3
	299,965
	51.7
	580,085

	Non-SET subjects
	466,275
	60.4
	305,380
	39.6
	771,660

	Other undergraduate
	328,975
	64.8
	178,515
	35.2
	507,495

	Full-time
	82,030
	65.4
	43,450
	34.6
	125,480

	Part-time
	246,945
	64.6
	135,065
	35.4
	382,010

	SET subjects
	135,075
	66.7
	67,525
	33.3
	202,600

	Non-SET subjects
	193,900
	63.6
	110,995
	36.4
	304,895

	Postgraduate
	288,440
	53.7
	248,365
	46.3
	536,810

	Full-time
	131,815
	49.2
	136,180
	50.8
	268,000

	Part-time
	156,625
	58.3
	112,185
	41.7
	268,815

	SET subjects
	94,295
	46.9
	106,885
	53.1
	201,180

	Non-SET subjects
	194,150
	57.8
	141,480
	42.2
	335,635

	Total
	1,363,810
	56.9
	1,032,230
	43.1
	2,396,050

	Full-time
	838,275
	54.4
	701,750
	45.6
	1,540,030

	Part-time
	525,535
	61.4
	330,480
	38.6
	856,020

	SET subjects
	509,485
	51.8
	474,375
	48.2
	983,865

	Non-SET subjects
	854,325
	60.5
	557,855
	39.5
	1,412,185


B3 First degree undergraduate qualifiers by class of degree, subject area and gender
	
	Female
	Male
	Total

	
	No.
	%
	No.
	%
	No.
	%

	All subjects 
	174,240
	100
	134,080 
	100
	308,315
	100

	First class honours
	23,670
	13.6
	19,455 
	14.5
	43,125
	14.0

	Upper second class honours
	88,625
	50.9
	59,735 
	44.6
	148,360
	48.1

	Lower second class honours
	50,710
	29.1
	42,320 
	31.6
	93,030
	30.2

	Third class honours/pass
	11,230
	6.4
	12,570 
	9.4
	23,800
	7.7

	SET
	59,575
	100
	61,460 
	100
	121,035 
	100

	First class honours
	9,955
	16.7
	10,915 
	17.8
	20,870 
	17.2

	Upper second class honours
	28,455
	47.8
	24,940 
	40.6
	53,395 
	44.1

	Lower second class honours
	16,790
	28.2
	19,035 
	31.0
	35,825 
	29.6

	Third class honours/pass
	4,375
	7.3
	6,565 
	10.7
	10,940 
	9.0

	Non-SET
	114,665
	100
	72,615 
	100
	187,280 
	100

	First class honours
	13,715
	12.0
	8,540 
	11.8
	22,255 
	11.9

	Upper second class honours
	60,170
	52.5
	34,795 
	47.9
	94,965 
	50.7

	Lower second class honours
	33,920
	29.6
	23,285 
	32.1
	57,205 
	30.5

	Third class honours/pass
	6,860
	6.0
	6,000 
	8.3
	12,860 
	6.9


B4 UK-domiciled students by level of study, subject area and ethnicity
	
	White
	BME
	Total

	
	No.
	%
	No.
	%
	No.

	Agriculture and related subjects
	14,945
	95.5
	705
	4.5
	15,650

	First degree undergraduate 
	6,580
	95.4
	320
	4.6
	6,900

	Other undergraduate
	7,125
	96.6
	245
	3.4
	7,370

	Postgraduate
	1,235
	89.8
	140
	10.2
	1,375

	Architecture, building and planning
	45,360
	84.7
	8,220
	15.3
	53,575

	First degree undergraduate 
	27,470
	84.0
	5,225
	16.0
	32,700

	Other undergraduate
	8,675
	86.3
	1,380
	13.7
	10,050

	Postgraduate
	9,215
	85.1
	1,615
	14.9
	10,825

	Biological sciences
	126,170
	83.6
	24,695
	16.4
	150,865

	First degree undergraduate 
	99,485
	83.0
	20,390
	17.0
	119,875

	Other undergraduate
	9,360
	86.0
	1,520
	14.0
	10,875

	Postgraduate
	17,325
	86.1
	2,785
	13.9
	20,110

	Computer science
	51,130
	71.5
	20,345
	28.5
	71,475

	First degree undergraduate 
	35,805
	70.2
	15,185
	29.8
	50,990

	Other undergraduate
	10,140
	78.9
	2,710
	21.1
	12,855

	Postgraduate
	5,185
	67.9
	2,445
	32.1
	7,630

	Engineering and technology
	78,700
	80.3
	19,275
	19.7
	97,975

	First degree undergraduate 
	52,590
	79.0
	13,990
	21.0
	66,580

	Other undergraduate
	14,540
	88.2
	1,950
	11.8
	16,490

	Postgraduate
	11,575
	77.6
	3,335
	22.4
	14,910

	Mathematical sciences
	22,750
	78.7
	6,145
	21.3
	28,900

	First degree undergraduate 
	18,340
	77.6
	5,295
	22.4
	23,635

	Other undergraduate
	2,440
	86.9
	370
	13.1
	2,805

	Postgraduate
	1,975
	80.3
	485
	19.7
	2,460

	Medicine and dentistry
	36,000
	68.9
	16,255
	31.1
	52,260

	First degree undergraduate 
	26,980
	68.3
	12,525
	31.7
	39,505

	Other undergraduate
	515
	87.2
	75
	12.8
	595

	Postgraduate
	8,505
	69.9
	3,655
	30.1
	12,160

	Physical sciences
	65,355
	89.8
	7,410
	10.2
	72,770

	First degree undergraduate 
	50,685
	89.7
	5,805
	10.3
	56,490

	Other undergraduate
	4,760
	92.0
	415
	8.0
	5,175

	Postgraduate
	9,910
	89.2
	1,195
	10.8
	11,105

	Subjects allied to medicine
	207,720
	79.4
	53,735
	20.6
	261,455

	First degree undergraduate 
	80,380
	77.1
	23,905
	22.9
	104,285

	Other undergraduate
	95,215
	80.7
	22,840
	19.3
	118,050

	Postgraduate
	32,125
	82.1
	6,990
	17.9
	39,115

	Veterinary science
	4,155
	96.0
	175
	4.0
	4,330

	First degree undergraduate 
	3,570
	96.6
	125
	3.4
	3,695

	Other undergraduate
	0
	..
	0
	..
	0

	Postgraduate
	585
	92.1
	50
	7.9
	635

	

	SET subject areas total
	652,290
	80.6
	156,960
	19.4
	809,250

	First degree undergraduate 
	401,890
	79.6
	102,760
	20.4
	504,650

	Other undergraduate
	152,765
	82.9
	31,500
	17.1
	184,270

	Postgraduate
	97,630
	81.1
	22,700
	18.9
	120,330

	

	Non-SET subject areas total
	942,690
	83.3
	189,450
	16.7
	1,132,140

	First degree undergraduate 
	539,455
	81.2
	124,995
	18.8
	664,450

	Other undergraduate
	226,015
	87.3
	32,855
	12.7
	258,875

	Postgraduate
	177,220
	84.9
	31,595
	15.1
	208,815

	

	Total
	1,594,980
	82.2
	346,410
	17.8
	1,941,390


B5 UK-domiciled first degree undergraduate qualifiers by class of degree, subject area and ethnicity
	
	First class honours
	Upper second class honours
	Lower second class honours
	Third class honours/pass
	Total

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%
	No.

	All subjects 
	36,485
	14.2
	128,110
	49.8
	75,600
	29.4
	17,185
	6.7
	257,380

	White
	32,630
	15.4
	109,340
	51.7
	57,580
	27.2
	11,800
	5.6
	211,350

	Black
	575
	4.6
	4,165
	33.5
	5,770
	46.4
	1,915
	15.4
	12,425

	Chinese
	335
	12.0
	1,215
	43.4
	965
	34.5
	280
	10.1
	2,800

	Asian
	1,855
	8.5
	9,050
	41.6
	8,385
	38.5
	2,475
	11.4
	21,770

	Other
	1,090
	12.0
	4,340
	48.1
	2,895
	32.0
	710
	7.8
	9,035

	

	SET
	17,760
	17.4
	46,315
	45.3
	29,920
	29.3
	8,250
	8.1
	102,245

	White
	15,685
	18.8
	38,820
	46.6
	22,950
	27.5
	5,860
	7.0
	83,315

	Black
	300
	6.2
	1,570
	32.4
	2,175
	44.8
	805
	16.6
	4,850

	Chinese
	215
	16.0
	555
	40.9
	430
	31.6
	155
	11.5
	1,360

	Asian
	1,075
	11.4
	3,895
	41.4
	3,285
	34.9
	1,155
	12.3
	9,405

	Other 
	480
	14.5
	1,470
	44.4
	1,080
	32.6
	280
	8.4
	3,315

	

	Non-SET
	18,725
	12.1
	81,795
	52.7
	45,680
	29.4
	8,940
	5.8
	155,140

	White
	16,940
	13.2
	70,525
	55.1
	34,630
	27.0
	5,945
	4.6
	128,035

	Black
	275
	3.6
	2,590
	34.2
	3,595
	47.5
	1,115
	14.7
	7,580

	Chinese
	120
	8.2
	660
	45.8
	535
	37.3
	125
	8.8
	1,440

	Asian
	780
	6.3
	5,150
	41.7
	5,105
	41.3
	1,325
	10.7
	12,360

	Other
	605
	10.6
	2,870
	50.2
	1,810
	31.7
	430
	7.5
	5,720


B6 UK-domiciled first degree undergraduate qualifiers by class of degree, academic year and ethnicity
	
	2003/ 04
	2004/ 05
	2005/ 06
	2006/ 07
	2007/ 08
	2008/ 09

	
	%
	%
	%
	%
	%
	%

	White
	First and upper second class honours 
	63.1
	63.8
	64.7
	65.5
	66.4
	67.2

	
	Lower second and third class honours/pass
	36.9
	36.2
	35.3
	34.5
	33.6
	32.8

	Black
	First and upper second class honours 
	35.5
	36.2
	35.7
	36.7
	37.7
	38.1

	
	Lower second and third class honours/pass
	64.5
	63.8
	64.3
	63.3
	62.3
	61.9

	Chinese
	First and upper second class honours 
	51.2
	49.1
	52.6
	51.8
	53.1
	55.4

	
	Lower second and third class honours/pass
	48.8
	50.9
	47.4
	48.2
	46.9
	44.6

	Asian
	First and upper second class honours 
	46.3
	46.3
	45.7
	46.8
	48.2
	50.1

	
	Lower second and third class honours/pass
	53.7
	53.7
	54.3
	53.2
	51.8
	49.9

	Other
	First and upper second class honours 
	56.9
	56.6
	57.9
	58.7
	59.9
	60.1

	
	Lower second and third class honours/pass
	43.1
	43.4
	42.1
	41.3
	40.1
	39.9


B7 Students by gender, ethnicity, disability status, age group and institution’s mission group
	
	1994 Group
	Million+
	GuildHE
	Russell Group
	University Alliance
	No affiliation

	
	No.
	%
	No.
	%
	No.
	%
	No.
	%
	No.
	%
	No.
	%

	Total
	247,040
	100
	502,095
	100
	85,695
	100
	482,320
	100
	656,060
	100
	432,300
	100

	Female
	135,180
	54.7
	286,020
	57.0
	56,520
	66.0
	261,335
	54.2
	374,295
	57.1
	255,900
	59.2

	Male
	111,860
	45.3
	216,070
	43.0
	29,175
	34.0
	220,980
	45.8
	281,770
	42.9
	176,400
	40.8

	
	

	Total UK-domiciled with known ethnicity
	184,975
	100
	408,740
	100
	78,130
	100
	358,135
	100
	574,895
	100
	344,560
	100

	White
	150,435
	81.3
	291,140
	71.2
	69,250
	88.6
	302,935
	84.6
	496,580
	86.4
	290,290
	84.2

	Black
	9,055
	4.9
	52,620
	12.9
	3,060
	3.9
	8,350
	2.3
	23,390
	4.1
	16,295
	4.7

	Chinese
	2,240
	1.2
	2,975
	0.7
	325
	0.4
	5,875
	1.6
	3,300
	0.6
	2,995
	0.9

	Asian
	15,085
	8.2
	43,770
	10.7
	3,455
	4.4
	27,245
	7.6
	36,100
	6.3
	24,325
	7.1

	Other
	8,155
	4.4
	18,235
	4.5
	2,035
	2.6
	13,730
	3.8
	15,525
	2.7
	10,655
	3.1

	
	

	Total with known disability information
	242,000
	100
	494,540
	100
	84,145
	100
	470,880
	100
	499,470
	100
	424,895
	100

	Not known to have a disability
	223,640
	92.4
	459,110
	92.8
	74,530
	88.6
	442,040
	93.9
	447,350
	89.6
	392,315
	92.3

	Known to have a disability
	18,360
	7.6
	35,430
	7.2
	9,615
	11.4
	28,840
	6.1
	52,120
	10.4
	32,580
	7.7

	
	

	Total with known age
	246,770
	100
	501,495
	100
	85,365
	100
	481,785
	100
	655,835
	100
	431,310
	100

	21 and under
	135,505
	54.9
	211,695
	42.2
	46,175
	54.1
	281,070
	58.3
	263,405
	40.2
	204,915
	47.5

	22 to 25
	35,640
	14.4
	83,170
	16.6
	10,645
	12.5
	74,885
	15.5
	89,955
	13.7
	65,035
	15.1

	26 to 35
	38,655
	15.7
	101,130
	20.2
	11,770
	13.8
	67,250
	14.0
	135,735
	20.7
	78,020
	18.1

	36 and over
	36,965
	15.0
	105,500
	21.0
	16,770
	19.6
	58,585
	12.2
	166,740
	25.4
	83,345
	19.3
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