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Introduction

3 Disability 145 This report presents a The report provides national figures which can be used:
cabili . ”
,\D/‘Iszbl |tydover\1|evvt : 158 snap;hot Ofth? gender, = to consider the diversity and inclusivity of the HE workforce
oae an‘ contract type etthIty, dlsablllty as a whole
Occupational group 152 q fthe hiah
Academic contract 156 an ag_e orthe hig er = to consider change and progress over time, using previous
Academic subject area 157 education workforce in the reports as comparators
A ic rol 1 mi r2011/12. .
cad’emlc rores o0 academic year 2011/ = by individual institutions for benchmarking purposes
Salaries 164
Destinati fl 174 . . . I
estination of leavers The report does not include sexual orientation, religion and
belief, gender identity or parental leave as this information was
4 Age 183 not collected at a national level for the 2011/12 staff record.
Age overview 184
Mode and contract type 186 Changes to the HESA staff record for 2012/13 allow institutions
Occupational group 196 to provide this information on an optional basis, and ECU
Academic contract 198 encourages institutions to collect and return this data where
Academic subject area 200 appropriate. Guidance on when and how to collect this
Academic roles 206 information is listed below. Once the data begins to be captured
Destination of leavers 210 and the numbers become reliable, ECU hopes to include these
characteristics in future reports.
5 Multiple identities 217
hnici 21
22233 223 nganblﬁliiy 222 Thinking beyond current It is important to note that the monitoring information that
Cender and age Y 279 monitoring information institutions supply to HESA is not the only source of equality
. g. o information within an institution. For example, institutions will
Ethnicity and disability 224 . : . . -
- also collect information via staff surveys, involvement activities
Ethnicity and age 226 . . L
o and HR records. Using the national figures within this report
Disability and age 228 e e , .
. alongside institutional figures and information gathered from
Academic roles 230 e .
these other sources will give institutions a fuller picture of
equality in their institution, allowing them to set evidence-based
Index 234 equality outcomes and objectives.

A number of ECU’s publications explore the collection of
additional information in further detail:

= ECU (2011) Effective equality surveys.
www.ecu.ac.uk/publications/effective-equality-surveys

= ECU (2011) Religion and belief in HE: researching the experiences
of staff and students.
www.ecu.ac.uk/publications/religion-and-belief-staff-and-
students-in-he
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ECU (2010) Advancing LGB equality: improving the experience of
lesbian, gay and bisexual staff and students in higher education.
www.ecu.ac.uk/publications/advancing-lgb-equality

ECU (2010) Trans staff and students in higher education:
revised 2010.
www.ecu.ac.uk/publications/trans-staff-and-students-in-he-
revised

ECU (2009) Developing staff disclosure: a guide to collecting and
using equality data.
www.ecu.ac.uk/publications/developing-staff-disclosure

Using heidi

The higher education information database for institutions
(‘heidi’) is a web-based information system run by HESA.

It contains statistics on all UK higher education institutions,
including HESA data on staff, students and finance. Providing a
single point of access online to data from a range of sources, the
database allows users to view and analyse national data.

The heidi system allows users to further manipulate the data
to compare their performance with that of particular groups
of institutions, for example within mission groups, national or
regional areas.

For further information on heidi, including training materials,
see the heidi website: www.heidi.ac.uk.

How to use this report

This report covers gender, ethnicity, disability, age and multiple
identities. Each section is colour-coded for easier identification, and
highlights key information alongside illustrative tables and charts.

A list of definitions and notes about the data precede the body
of this report to clarify some of the terms used and how the data
has been presented.

What’s new

This report provides selected comparisons between 2010/11
and 2011/12 data to facilitate identification of year-on-year
changes. To see complete data from 2010/11, please see ECU’s
previous statistical report on staff in higher education.
www.ecu.ac.uk/publications/equality-in-he-stats-2012

In addition, where previously destination data was provided
for staff academic leavers as a group, this report separates this
data for UK and non-UK staff academic leavers.

To help users access and analyse our data, the tables provided
in this report are available for download from our website as
an Excel file. In addition to the information covered in this
report, these tables also include total counts and percentages.
www.ecu.ac.uk/publications/equality-in-he-stats-2013
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About the data

The analysis in this report

is based upon data drawn
from the HESA staff record
2003/04 to 2011/12.

This record covers all academic and professional and support
staff holding one or more contracts of employment with a UK
higher education institution.

This does not include staff on consultancy contracts or atypical
staff. The term ‘atypical’is used to describe working arrangements
that are not permanent, involve complex employment
relationships and/or involve work away from the supervision of
the normal work provider.

The analysis presented here is based on a small selection of the
large amount of data available from HESA.
Nationality
Counts of staff represent counts of full person equivalents to
allow for staff holding multiple contracts or in cases where
contracts involve more than one activity (eg academic functions,
managerial functions).

All counts of staff have been rounded to the nearest five

in accordance with HESA policy in order to protect the
confidentiality of individuals. As totals have also been rounded
based on unrounded values, some may be higher or lower than
the individual count numbers presented in the report.

Unless otherwise specified, data broken down by:

gender excludes staff with unknown gender

nationality excludes staff with unknown nationality
ethnicity excludes staff with unknown ethnicity

age excludes staff with unknown age

salary excludes staff with unknown salary

Percentages are based on known staff data and calculated
from unrounded data. Throughout the report, .. represents a
percentage calculated on a population of between 0 and 52

inclusive. These percentages have been suppressed to protect
against over-interpretation of small numbers.

Location of institution

Academic staff

Professional and support staff

The allocation of an institution to a geographical region relates
only to the administrative centre of that institution.

Therefore, there may be staff employed at institutions who were
working in regions other than that of the administrative centre
of the institution.

The Open University is counted as a wholly English institution.
Their administrative centre is located in England, although the
Open University operates throughout the UK.

Nationality defines the country of legal nationality. Data is
supplied to HESA in the form of country codes.

UK nationality staff are those whose country of legal nationality is
the UK, including the Channel Islands and Isle of Man.

Non-UK nationality staff are those whose country of legal
nationality is a country other than the UK.

Academic staff are defined as those staff responsible for planning,
directing and undertaking academic research and teaching
within higher education institutions. This category may also
include vice-chancellors, principals, and clinical and healthcare
professionals who undertake teaching or research activities.

Those who do not have an academic employment function,
such as managers, non-academic professionals, student welfare
workers, cleaners, caterers and secretaries.
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Equality areas

Gender

Ethnicity

The 2011/12 return refers to biological sex, which could be
recorded as male, female or indeterminate (see below). From
2012/13 this will change to legal sex, which recognises only
two categories: male or female. Legal sex is the sex given on
the person’s birth certificate (this is not necessarily the same
as their sex at birth).

HESA use the category ‘indeterminate’— which is consistent
with the managing information across partnerships (MIAP)
common data definitions coding frame - to refer to intersex
people. Intersex people are individuals born with anatomy
and physiology that differs from contemporary ideals of what
constitutes ‘normal’ male and female.

Some intersex people may find the indeterminate category used
by HESA for the current field offensive. For data return purposes,
for 2011/12 institutions were able to ask staff about their gender
using the intersex terminology and return any positive responses
to HESA using the MIAP coding and terminology.

The numbers of known intersex people in the higher education
sector are very small, so they have been excluded from some
parts of the following analysis as any statistics drawn from these
small numbers would not give accurate information about the
proportion of intersex people in the sector.

ECU recommends when monitoring sex to include categories
of ‘other’and ‘prefer not to say’alongside male and female.
This will allow anyone who associates with terms including
intersex, androgyne, intergender, ambigender, gender fluid,
polygender and genderqueer to complete the question.

BME

Further information on monitoring sex and gender identity is
published on ECU’s website: www.ecu.ac.uk/your-questions/
how-do-we-monitor-protected-characteristics

Ethnicity within the HESA staff record is based upon the 2001
census classification system. For the purposes of this report, the
census categories have been aggregated into six groups:

white (this includes all white ethnic groups including white British)

black (including black Caribbean, black African, black British and
black other)

Asian (including Asian Indian, Asian Pakistani, Asian Bangladeshi,
Asian British and Asian other)

Chinese
mixed

other ethnic background

Where the numbers are large enough, some analyses are
reported in more detailed groupings.

Prior to our 2012 report, ‘other Asian background’ was presented
separately from the Asian group and ‘mixed’ was included in

the ‘other ethnic background’ category. From the 2012 report
onwards, ‘other Asian background’is included in the ‘Asian’ group
to maintain consistency with other ethnic groups (both ‘other
black background’and ‘other white background’are included in
their respective ethnic groups). The category ‘mixed’ has been
separated from ‘other ethnic background’ due to the growing
size of this group.

Black and minority ethnic.

This definition is widely recognised and used to identify patterns
of marginalisation and segregation caused by an individual’s
ethnicity. ECU recognises the limitations of this definition,
particularly the assumption that minority ethnic staff are a
homogenous group. Where possible, this report will present data
disaggregated by more detailed ethnicity categories in addition
to data consolidating BME staff as a group.
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Disability

Age

Disability is recorded within the HESA staff record on the basis of
self-assessment using one of three possible categories:

declared disabled
not known to be disabled

information not provided

This report uses the term ‘disabled staff’ to refer to staff who were
indicated as disabled on their HESA staff record.’Non-disabled
staff’is used to refer to staff who have indicated that they are

not disabled, or whose disability status is unknown by their
institution. This aligns with the new student requirements and
HESA reporting standards.

Prior to 2012, ‘non-disabled staff’ figures did not include staff
whose disability status was unknown by their institution; this
group therefore constituted a smaller proportion of the staff
population and, conversely, ‘disabled staff’a larger proportion.
As a result, the percentage of staff in the disabled category may
represent a slight undercount compared with how they were
reported prior to our 2012 report.

This report uses the following age categories and is calculated at
31 August in reporting year:

25 and under = 46to 50
26 to 30 = 51to 55
31to 35 = 56to060
36 to 40 = 61to65
41 to 45 = 66 and over

In some cases these groupings have been aggregated.

Mode and contract type

Full person equivalent

Permanent staff

Fixed-term contract staff

Individuals can hold more than one contract within an institution
and each contract may involve more than one activity. Staff
counts have been divided among their activities in proportion

to the declared full-time equivalent for each activity. This results
in counts of full person equivalents (FPE). Staff FPE counts are
calculated on the basis of contract activities that were active on 1
December of the reporting period.

Those who were employed on a contract of employment that
states the member of staff as permanent or on an open-ended
contract. This includes term-time-only staff who were employed
on an open-ended contract.

Fixed-term contract staff are those employed for a fixed period
or who have an end date on their contract of employment. This
includes staff on rolling fixed-term contracts.

Occupational group

Staff contracts are categorised within the HESA staff record
into one of 13 groups derived using the standard occupational
classification system:

academic professionals
non-academic professionals
managers

laboratory, engineering, building, IT and medical
technicians (including nurses)

student welfare workers, careers advisors, vocational
training instructors, personnel and planning officers

artistic, media, public relations, marketing and sports
occupations

library assistants, clerks and general administrative assistants
secretaries, typists, receptionists and telephonists

chefs, gardeners, electrical, mechanical and construction
trades and printers
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caretakers, residential wardens, sports and leisure = architecture, built environment and planning

attendants, nursery nurses and care occupations .
= biosciences

retail and customer service occupations . . .
= chemical engineering

drivers, maintenance supervisors and plant operatives )
= chemistry

cleaners, catering assistants, security officers, porters

. = civil engineerin
and maintenance workers 9 9

= clinical dentistry

. = clinical medicine
Academic contract

= earth, marine and environmental sciences

Teaching-only staff Teaching-only staff are those whose contract of employment = electrical, electronic and computer engineering

states that they are employed only to undertake teaching. — general engineering

= geography
Research-only staff Research-only staff are those whose contract of employment . . .
o . o = IT and systems sciences, computer software engineering
states that their primary academic employment function is
research only, even though the contract may include a limited = mathematics

number of teaching hours. . . . .
= mechanical, aero and production engineering

= mineral, metallurgy and materials engineering

Teaching and research staff Teaching and research staff are those whose contract of . . .
= nursing and paramedical studies
employment states that they are employed to undertake both
teaching and research. = pharmacy and pharmacology
= physics
Neither teaching nor Staff whose contracted academic employment function is neither = psychology and behavioural sciences
research staff teaching nor research, eg vice-chancellor.

= veterinary science

Academic subject area
J Non-SET This report uses generic classification of academic subject areas

from the HESA staff record. Subject areas classified as non-SET
SET Science, engineering and technology. in this report are:
. . . . . . = business and management studies
This report uses generic classification of academic subject areas
from the HESA staff record. Subject areas classified as SET in = catering and hospitality management

this report are: . . .
P = central administration and services

agriculture and forestry

= continuing education

anatomy and physiology = design and creative arts

archaeology

10 1
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education

health and community studies
humanities and language-based studies
media studies

modern languages

premises

residences and catering

social studies

sports science and leisure studies

staff and student facilities

total academic services

Academic roles

Professorial status

Senior management
post holder
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Professor indicates whether the contract confers the title of
professor to the holder, regardless of whether an institution’s
local grade structure contains a professor grade.

ECU has used the new definition of professorial role or status
since its 2010 statistical report. Changes in HESA definitions will
mean that this is not comparable with reports prior to 2010.

This indicates whether the member of staff has senior
management/administrative responsibilities within the
institution associated with this contract.

For example, senior management post holders would include
pro-vice-chancellor, deputy vice-chancellor, assistant principal,
assistant director, dean, head of school, examinations manager,
registrar or head of administration. Acting directors are included
if they hold senior management/administrative responsibilities.

Salaries

Salary range

Salary is based on the contract salary for members of staff at each
institution at 31 July in the reporting period, or the end date of
the contract if earlier. Members of staff for whom the concept

of a per annum contractual salary does not apply (eg staff paid
hourly, staff with zero-hour contracts etc) have been excluded
from the salary analysis.

This report presents salary ranges in two ways. Please note that
for part-time staff, salary ranges and academic pay spines have
been scaled up to a full-time equivalent.

Three salary ranges, consistent with previous reports
- under £30,000

— £30,000 to £50,000

- over £50,000

Academic pay spine

This report includes contract salaries grouped into six salary
ranges. The upper and lower of each range is aligned with salary
spine points used in the framework salary spine. www.hesa.
ac.uk/dox/manual_documents/C11025_spine_2011_12.pdf

These ranges are:

- contract salary < £17,329

- contract salary £17,329 to < £23,121
— contract salary £23,121 to < £31,020
— contract salary £31,020 to < £41,639
— contract salary £41,639 to < £55,908
— contract salary > £55,908

(< less than, = more than or equal to)

Contract salaries reported to HESA based on the reporting of the
framework salary spine or framework clinical spine, plus salaries
not set against a nationally negotiated pay spine, are included

in this analysis. Where HESA is provided with both a salary point
(within the framework pay spine or framework clinical spine)
and an enhanced salary figure (eg London weighting), the actual
enhanced salary is used.

13
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Median salary and median
pay gap

Mean salary and mean
pay gap

14

If all salaries were ordered in a list, the median salary would be
the middle salary.

The median pay gap for gender, ethnicity and disability has been
calculated as:

(male staff median salary — female staff median salary)
male staff median salary

(white staff median salary - BME staff median salary)
white staff median salary

(non-disabled staff median salary - disabled staff median salary)
non-disabled staff median salary

The mean is equal to the sum of the values divided by the
number of values.

Mean salary is calculated by multiplying the contract salary by
FPE and dividing by the sum of the FPE:

sum(FPE x salary) + sum(FPE)

The mean pay gap for gender, ethnicity and disability has been
calculated as:

(male staff mean salary — female staff mean salary)
male staff mean salary

(white staff mean salary — BME staff mean salary)
white staff mean salary

(non-disabled staff mean salary - disabled staff mean salary)
non-disabled staff mean salary

Data on mean salary and the mean pay gap has been provided
by HESA and is referred to within the text of sections of the
report relating to staff pay.

Destination of leavers

Leavers are academic members of staff for whom all contracts
ended on or after 1 December in the previous reporting period
and before or on 1 December in the current reporting period.

A staff member who retired prematurely and received a pension
is regarded as a leaver and recorded as retiring, unless they are
immediately re-employed in an institution’s service. A member
of staff whose contract has ended but has immediately started
another contract, and therefore has not left the HEI, is not
included as a staff leaver. Staff on multiple contracts where one
of these contracts has come to an end are also not included as
staff leaver if they are still employed in institutional service under
one or more other contracts. All data on staff leavers excludes
atypical staff.

HESA collects data on the destination of leavers to enable
information to be provided about cross-fertilisation between HE
and other areas of employment and the migration of HE staff to
and from the UK.

Destinations are presented as:

UK destination

- another HEl in the UK

— other education institution in the UK

- research institution in the UK

- studentin the UK

- NHS/general medical or general dental practice in the UK
— other public sector in the UK

- other employment in the UK

non-UK destination

— HEl'in an overseas country

— other education institution in an overseas country
- research institution overseas

— studentin an overseas country

- health service in an overseas country

— other employment in an overseas country

no longer in regular employment
- retired

- deceased

- not known/not applicable

15




Overview

The majority of staff in higher education worked in England (82.6%).
10.2% of staff worked in Scotland, 5.3% in Wales and 1.9% in
Northern Ireland.

The proportion of staff who were academic staff increased by 3.6%
from 44.4% in 2003/04 to 48.0% in 2011/12. However, professional and
support staff still comprised the majority of staff (52.0%) in 2011/12.

36.2% of academic staff were on fixed term contracts, compared
with 15.5% of professional and support staff.

The proportion of staff who worked full-time and part-time varied
considerably by occupational group. For example, 93.2% of staff in
the chefs, gardeners, electrical and construction trades, mechanical
fitters and printers occupational group were employed full-time. By
contrast, 36.7% of staff in the cleaners, catering assistants, security
officers, porters and maintenance workers were employed full-time.

26.2% of academic staff earned a salary over £50,000, compared
with 4.9% of professional and support staff.

The proportion of part-time academic staff who earned under £30,000
fell from 26.8% in 2010/11 to 18.9% in 2011/12, and the proportion
who earned £30,000-£50,000 increased from 61.5% to 67.4%.

Of those whose leaving destinations were known, 45.7% of UK
academic staff leavers and 41.7% of non-UK academic staff leavers
found employment in the UK, with 18.5% and 19.9% respectively
employed at another UK higher education institution.
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The majority of staff in higher
education worked in England
(82.6%). 10.2% of staff worked
in Scotland, 5.3% in Wales and
1.9% in Northern Ireland.
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0.1 All staff by country of institution

Total

No. %
England 312610 826
Northern Ireland 7010 1.9
Scotland 384551 10.2
Wales 20170 53
UK total 378245 100
All staff by country of institution

Wales 5.3

England
82.6

Scotland 10.2

—— Northern Ireland 1.9

The proportion of staff who
were academic staff increased
by 3.6% from 44.4% in 2003/04
10 48.0% in 2011/12. However,
professional and support staff
still comprised the majority of
staff (52.0%) in 2011/12.

36.2% of academic staff were
on fixed term contracts,
compared with 15.5% of
professional and support staff.

A higher proportion of part-
time staff were on fixed-term
contracts than full-time staff.
56.4% of part-time academic
staff and 23.0% of part-time
professional and support staff
were on fixed-term contracts,
compared with 25.3% of full-
time academic staff and 11.6%
of full-time professional and
support staff.

Compared with 2010/11
There was an 8.5% increase
in part-time academic staff
on fixed-term contracts
from 47.9% in 2010/11.

0.2 Profile of staff over time by activity

All staff Academic Professional

and support

No. No. % | No. %
2003/04 338105 150230|444 187875 556
2004/05 346305 160655 464| 185650 53.6
2005/06 355410 164875|464 1 190535 536
2006/07 364160 169995 |46.7 194165533
2007/08 372455 1749401 47.0 197510 53.0
2008/09 382755 179035|46.8| 203715532
2009/10 387425 181590469 205835 53.1
2010/11 381785 181180 47.5| 200605 52.5
2011/12 378245, 181385/48.0 196860 52.0

0.3 Staff by mode, contract type and activity

All ) Professional and
Academic

staff support

No. No. |%* %' |No. %" |%"
All staff
Oper/ 282085 115675 638 410 166410 845 59.0
permanent
Fixed-term 96155 65705 362 683 30450 155 31.7
All staff 378245 181385 100 48.0 196860 100 52.0
Full-time
Open/ 203165 88000 747 433 115170 884 567
permanent
Fixed-term 44950 29845 253 664 15105 116 336
Al full-time | 248120 117845 100 47.5 130275 100 52.5
Part-time
Open/ 78920 27675 436 351 | 51240 77.0 649
permanent
Fixed-term 51205 35860 564 70.0| 15345 230 300
All part-time | 130125 63540 100 48.8 66585 100 51.2

*within an activity and mode, the percentage of staff on open/fixed-term contracts
(compare vertically within mode)
" within a contract type and mode, the percentage of staff within an activity
(compare horizontally)

19
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The proportion of staff who 0.4 Staff by occupational group and mode Staff in occupational groups by mode
worked full-time and part- Fullt Dart.ti
time varied considerably by All Full-time  Part-time ' . ull-time art-time
occupational group. staff Academic professionals 65.0 35.0
No. No. % | No. % Non-academic professionals 78.3 21.7

For example, 93.2% of staff in Academic professionals 181385117845 650 63540 35.0 Managers 88.5 11.5
the chefs, gardeners, electrical Non-academic professionals | 28905 22645 783 6260 21.7 Lab, engineering, building, IT, medical gEW: 16.8
and rc]on:strtljztion trac:jes, . Managers 16245 14380885 1870 115 Student welfare, careers, personnel ¥ 40.3
(r)ncecfjpaar‘::gialg?;i?)nwe?:nters tablgato?_l’_' ené;lneeé.mgl, Artistic, media, PR, marketing, sports  [ZAK) 28.1

. uiiding, T ahd medica Library, clerks, admin assistants 61.3 38.7
employed full-time. technicians (including 25805 21465 832 4345 16.8 Y, . 2 tan

Secretaries, typists, receptionists 59.5 40.5
nurses) .

By contrast, 36.7% of staff in the Student welfare workers, Chefs, gardeners, electrical trades 93.2 6.8
cleaners, catering assistants, careers advisors, vocational Caretakers, wardens, nursery nurses [ 46.8
security officers, porters and training instructors, 11130 6650 59.7 4480 40.3 Retail, customer service 48.8 51.2
maintenance w.orkers were personnel and planning Drivers, maintenance supervisors 82.6 174
employed full-time. officers Cleaners, catering, security, porters 36.7 63.3

Artistic, media, public \ \ \ \ \ \ \ \ \ |
relations, marketing and 6130 4410 719 1720 28.1 % 10 20 30 40 50 60 70 80 920
sports occupations
Library assistants, clerks
and general administrative 54455 33375613 21080 387
assistants
Secretaries, typists,
receptionists and 144751 8620 595| 5855 405
telephonists

Chefs, gardeners, electrical
and construction trades,
mechanical fitters and
printers

Caretakers, residential
wardens, sports and leisure
attendants, nursery nurses
and care occupations

Retail and customer service
occupations

Drivers, maintenance
supervisors and plant 1335/ 1100 826 235 174
operatives

Cleaners, catering assistants,
security officers, portersand | 27630 10135 36.7| 17495 633
maintenance workers

4585 42751932 310| 6.8

4915| 2615 532 2300 46.8

1255 615488 645 51.2

20 21
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The majority of academic staff 0.5 Academic staff by research/teaching contract type SET academic staff were 0.7 SET academic staff by subject area
(51.8%) were in teaching and concentrated in certain
research roles. 25.3% had a Total subject areas. For example, Total
teaching only role and 22.5% No. % 21.1% worked in clinical No. %
had a research-only role. Teaching only 45825 25.3 medicine, 12.1% in biosciences, Agriculture and forestry 880 09
Research only 40840 22.5 and 9.3% in nursing and Anatomy and physiology 1545 16
Teaching and research 93960 51.8 paramedical studies. Archaeology 640 0.7
Neither teaching nor research 755 04 Architecture, built environment and planning 3845 4.0
Biosciences 11795 12.1
_ _ Chemical engineering 840 09
Academic staff by research/teaching contract type Chemistry 3610 3.7
Civil engineering 17951 18
Research . Clinical dentistry 1385 14
Teaching Clinical medicine 20540 | 21.1
253 Neither teaching nor research 0.4 Earth, marine and environmental sciences 3405 35
Teaching and Electrical, electronic and computer engineering 4040 4.2
research General engineering 3055] 3.1
X Geography 2050 2.1
T ahd sy§tems sciences, computer software 6495 6.7
engineering
Within non-SET subject areas 0.6 Non-SET academic staff by subject area Mathematics 4070 4.2
the largest proportion of Mechanical, aero and production engineering 39201 4.0
academic staff worked in Total Mineral, metallurgy and materials engineering 1065 1.1
social studies (17.6%), design No. % Nursing and paramedical studies 9010 93
and creative arts (16.9%) and Business and management studies 13945 16.6 Pharmacy and pharmacology 1945 20
business and management Catering and hospitality management 685 0.8 Physics 4205 43
studies (16.6%). Central administration & services 1405, 1.7 Psychology and behavioural sciences 5865 6.0
Continuing education 1285 1.5 Veterinary science 1175 12
Design and creative arts 14260 169 Total SET 97175 100
Education 9855 | 11.7
Health and community studies 4690 56
Humanities and language-based studies 11670| 13.9
Media studies 3410 40
Modern languages 46151 55
Premises 5/ 00
Residences and catering 5 00
Social studies 14835 176
Sports science and leisure studies 2200 26
Staff and student facilities 350 04
Total academic services 990 1.2
Total non-SET 84210 100

22
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Overall, 10.2% of academic staff
were professors, of whom 51.6%
worked in SET subject areas.

Within both SET and non-
SET subject areas, a higher
proportion of full-time than
part-time academic staff were
professors.

24

0.8 Academic staff by SET category, mode and professorial

category
Professor Non-professor
No. %* %" | No. %* | %"
All' SET 10920 59.1  11.2 86250 529 888
Full-time SET 9530 | 516 13.1 63310 | 389 86.9
Part-time SET 1390 75| 57 22945 14.1 | 94.3
All non-SET 75401409 90 76670 47.1 1910
Full-time non-SET 6425 | 348 | 14.3 38580 23.7 | 85.7
Part-time non-SET 1115 60| 28 38090 | 234 97.2
All staff 18465 100 10.2 162920 100 89.8
* compare vertically " compare horizontally

Professors/non-professors by SET category and mode

Professor

Non-professor

Q 0\\3&'\((\6

Overall, 1.6% of academic staff
were in senior management
roles, of which 59.4% worked
in non-SET subject areas.

Within both SET and non-
SET subject areas, a higher
proportion of full-time than
part-time academic staff were
senior managers.

0.9 Academic staff by SET category, mode and senior

management category
Senior manager Other academic
No. %* %" | No. %* %"
All SET 1200 406 1.2 95970 | 53.8| 98.8
Full-time SET 1095|371 15 71740 | 40.2| 98.5
Part-time SET 105| 35| 04 24230 | 13.6| 99.6
All non-SET 1760 594 | 2.1 82450 | 46.2| 97.9
Full-time non-SET 1660| 56.0| 3.7 43350| 243 96.3
Part-time non-SET 100 34 03 39100| 21.9| 99.7
All staff 2960 100 1.6 178425 100 98.4
* compare vertically " compare horizontally

Academic senior managers/other academic staff by SET category
and mode

Other academic

Senior manager
’7 o

QT .\3.5
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Overview Overview
26.2% of academic staff 0.10 All staff by mode, salary range and activity Just over two thirds of 0.11 Academic staff by academic pay spine
earned a salary over £50,000, academic staff earned between
compared with 4.9% of Academic Professional £31,020 and £55,908. 16.9% Total
professional and support staff. and support were in the highest pay spine, No. %

No. % | No. % earning £55,908 or above. <£17,329 720 04
The majority of professional All staff >£17,329 and <£23,121 2865 1.6
and support staff earned under Under £30,000 20670114 130520 66.3 >£23,121 and <£31,020 247801 13.7
£30,000 (81.0% of part-time £30,000-£50,000 113080  62.4 56735 28.8 >£31,020 and <£41,639 62340 | 344
and 58.8% of full-time). Over £50,000 47570 26.2 9590 4.9 >£41,639 and <£55,908 60030 | 33.1

Full-time >£55,908 30585 16.9
Compared with 2010/11 Under £30,000 8645 73|  76615/588
Salaries of part-time £30,000~£50,000 70305/ 59.7 | 45185 347
SEC OIS S Z TEEEEe Over £50,000 38895 33.0 8470 6.5
The proportion of those who Part-time
earned under £30,000 fell
from 26.8% to 18.9%, and Under £30,000 12025|18.9 53905 81.0
the proportion who earned £30,000-£50,000 42775| 674 11550 173
£30,000-£50,000 increased Over £50,000 86751 13.7 1120 1.7 ) ) ]
from 61.5% to 67.4%. Academic staff by academic pay spine
<£17,329 04

All academic staff
Full-time academic staff
Part-time academic staff

All P&S staff
Full-time P&S staff
Part-time P&S staff
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Academic/professional and support staff in modes by salary range

Under £30,000
11.4

66.3
58.8
81.0

£30,000-£50,000

Over £50,000

26.2

73
189

% 10 20

30 40 50 60 70

* values less than 5.0 are not displayed

>£41,639 >£31,020
and <£55,908 and <£41,639
33.1 344

>£17,329 and <£23,121 1.6

>£23,121 and <£31,020 13.7

27




Overview Overview

This section presents information 0.12 Academic staff by leaving status Academic staff by nationality and leaving status
on academic staff who left the
higher education institution Total
in which they were employed No. %
between 2010/11 and 2011/12. All academic staff
Between 2010/11 and 2011/12, Total academic staff 181180 100
17.3% of academic staff left Total academic leavers 31345 17.3 All staff
their institution. The leaving (as a proportion of all staff) . sta '
destination for the majority of Known destination T e Academic
these academic staff leavers (as a proportion of all leavers) ' TS
was unknown (54.5%). Unknown destination 17075 a5 827

(as a proportion of all leavers) ' || Known destination
15.2% of UK academic staff left UK national D Unknown destination
employment at their institution Total UK academic staff 131175 100
between 2010/11 and 2011/12, Total UK academic leavers
compared with 21.7% of (as a proportion of all staff) 19950 15.2
non-UK academic staff. Known destination

(as a proportion of all leavers) o165 5.9 UK nationals
The leaving destination was Unknown destination Academic
known for a higher proportion (as a proportion of all leavers) 10785 54.1 non-leavers
of non-UK staff (49.3%) than UK Non-UK national 84.8
staff (43.9%). Total non-UK academic staff 43305 100

Total non-UK academic leavers 9395 217
(as a proportion of all staff)

Known dest!natlon 4635 493

(as a proportion of all leavers)

Unknown destination .

. 4760 50.7 Non-UK nationals
(as a proportion of all leavers)

Academic
non-leavers
78.3
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Overview

Overview

Of those whose leaving
destinations were known,
45.7% of UK academic staff
leavers and 41.7% of non-UK
academic staff leavers found
employment in the UK, with
18.5% and 19.9% respectively
employed at another UK
higher education institution.

30.1% of non-UK academic
staff leavers were employed
outside of the UK, compared
with 5.0% of UK academic
staff leavers.

49.3% of UK academic staff
leavers were no longer in
employment, compared with
28.2% of non-UK academic
staff leavers. 19.5% of UK
academic staff leavers retired,
compared with 2.4% of non-UK
academic staff leavers.
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0.13 UK and non-UK academic staff leavers by known leaving

destination
UK national NOI'.‘-UK
national
No. % No. %
UK employment
UK other HE 1695 185 920| 199
UK other education institution 315 34 700 15
UK student 265, 29 215 47
UK research institute 105 1.2 85 19
UK NHS/medical or dental practice 430 47 110, 23
UK public sector 115 13 25 05
UK private sector 12551 13.7 505 109
All UK employment 4185 45.7 1935 41.7
Non-UK employment
Non-UK HElI 210 23 625| 13.5
Non-UK other education institution 40 05 110 24
Non-UK student 5 00 300 0.7
Non-UK research institute 60 0.7 210 45
Non-UK health service 10 0.1 151 03
Non-UK other employment 135/ 15 400 8.6
All non-UK employment 460 5.0 1395 30.1
No longer in employment
Not in regular employment 2630 287 1175|253
Retired 17851 195 110 24
Deceased 1101 1.2 25| 05
All those no longer in 4520 493 1305 28.2
employment

UK and non-UK academic staff leavers by leaving destination

Deceased 1.2 |

UK other HEI 18.5

Retired 19.5

UK other education 3.4

UK student 2.9
—— UK research institute 1.2

UK NHS/medical 4.7
UK public sector 1.3

Not in regular
employment 28.7

UK private sector 13.7

Non-UK other 1.5 Non-UK other education 0.5

Non-UK research institute 0.7
Non-UK health service 0.1

‘ ‘ ‘ Non-UKHEI 2.3

Deceased 0.5
Retired 2.4 . ‘

UK other HEI 19.9

Not in regular
employment 25.3

UK other education 1.5
UK student 4.7

——— UK research institute 1.9
~ UK NHS/medical 2.3
UK public sector 0.5

Non-UK other 8.6

Non-UK health service 0.3
Non-UK research institute 4.5 ———
Non-UK student 0.7 ‘
Non-UK other education 2.4

UK private sector 10.9

Non-UK HEI 13.5
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1 Gender

In 2011/12, 53.8% of staff working in UK higher education
institutions were women. Slight variations existed across the nations
(within 0.6% of the national average).

In both employment activities, women comprised the majority

of part-time staff, making up 78.5% of part-time professional and
support staff and 54.9% of part-time academic staff. Men composed
61.0% of full-time academic staff and 53.1% of full-time staff overall.

The secretaries, typists, receptionists and telephonists occupational
group had the highest proportion of women (90.7%) while the
chefs, gardeners, electrical and construction trades, mechanical
fitters and printers occupational group held the highest proportion
of men (86.5%).

The proportion of women in retail and customer service occupations
increased slightly from 71.8% in 2010/11 to 74.0% in 2011/12.

The majority of female academic staff worked in non-SET subject
areas (51.4%). The opposite was true for male academic staff, 57.6%
of whom worked in SET subject areas.

22.3% of male academic staff earned the highest salary grade
(=£55,908), twice the proportion of female academic staff who
earned at this level (10.1%).

Overall, the median gender pay gap in the UK was 16.2% and the
mean 19.0%. However, the size of the gender pay gap varied across
the nations and employment activities.



1 Gender

Gender overview

Gender overview

In2011/12, 53.8% of staff
working in UK higher education
institutions were women. Slight
variations existed across the
nations (within 0.6% of the
national average).

In the last nine years, the
proportion of female staff
has increased by 1.4%,
from 52.4% in 2003/04 to
53.8%in 2011/12.
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1.1 Staff by country of institution and gender

Female Male

No. % | No. %
England 168145 | 53.8 | 144465  46.2
Northern Ireland 3730 53.2 3285 46.8
Scotland 20685 538 17770 46.2
Wales 10865| 539 9310 46.1
UK total 203420 53.8 174825 46.2
1.2 Profile of staff over time by gender

Female Male

No. % No. %
2003/04 177045 524 161060 47.6
2004/05 182630 52.7 | 163675 47.3
2005/06 188270 53.0| 167140 47.0
2006/07 193500 53.1| 170660 46.9
2007/08 198185 53.2| 174265 46.8
2008/09 205010 53.6 | 177745 464
2009/10 208390 | 53.8 1 179035 46.2
2010/11 205195 53.7 176590 | 46.3
2011/12 203420 53.8 174825 46.2

England
Northern Ireland
Scotland

Wales

UK total

Staff in countries of institution by gender

Female Male
46.2
46.8
46.2
46.1
46.2

Staff profile over time by gender

75
70
65 -
60

55 _ All female staff

f

All male staff

50

45 -

40 —

35

30

% | | | | | | | | |
03/04 04/05 05/06 06/07 07/08 08/09 09/10 10/11 11/12
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1 Gender

Gender overview

The increase in the proportion
of female staff has chiefly
occurred within academic staff.
While men still constitute the
majority of academic staff,

the proportion of academic
female staff has steadily
increased from 40.0% in
2003/04 to 44.5% in 2011/12.

The gender profile of
professional and support staff,
in contrast, has remained
largely static, staying within
0.5% of 2003/04 levels in the
last nine years, currently 62.3%
female and 37.7% male.

The majority of professional
and support staff were female
(62.3%). In contrast, the
majority of academic staff
were male (55.5%).
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1.3 Profile of staff over time by activity and gender

Female Male
No. % No. %

Academic staff

2003/04 60145 40.0| 90085 | 60.0
2004/05 066220 41.2| 94435| 588
2005/06 69125 419 95750 58.1
2006/07 71920 423 98075 57.7
2007/08 74590 | 426 100355 574
2008/09 777451 4341 101290 56.6
2009/10 79900 | 44.0| 101690 56.0
2010/11 80090 44.2| 101090 | 55.8
2011/12 80775 445 100610 555
Professional and support staff

2003/04 116900 62.2| 70975 37.8
2004/05 116410 62.7| 69240 37.3
2005/06 119145 625 71390 375
2006/07 121585 62,6 72585 374
2007/08 123600 62,6 73915 374
2008/09 127260 625 76455 375
2009/10 128490 624 | 77345 376
2010/11 125105 624 | 75500 37.6
2011/12 122645 | 623 | 74215 37.7

75

70 -

65

60

55

50

45 -

40 -

35

30

%

Staff profile over time by activity and gender

Female professional and support

Male academic

Female academic

Male professional and support

03/04 04/05 05/06 06/07 07/08 08/09 09/10 10/11 11/12
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1 Gender Mode and contract type

Mode and contract type 1.4 staff by activity, mode and gender Full-time/part-time staff in activities by gender
In both employment activities, Female Male Female Male
women comprised the majority No. |%* |%" No. |%* %' All full-time 53.1
of part-time staff, making up All staff All part-time 33.0
78.5% of part-time professional Full-time 116255 | 57.1 469 131865 754 53.1 All staff 46.2
and support staff and 54.9% of Part-time 87165 429 670 42960 246 330 Full-time academic 61.0
part-time academic staff. Men All staff 203420 100 53.8 174825 100 46.2 Part-time academic 45.1
composgd 61.0% of full-time Academic staff Al acadernic FEYE
?ﬁ‘:ﬁgi:;;tigfaﬁ31% of Fulltime 45905 568 390| 71940 715|610 Fulltime professional and support 460
) Part-time 34870 43.2 549 28670 285 45.1 Part-time professional and support 215

full-time (75.4% of all staff) : \ \
compared with just over half of Full-time 70345 574 540 59930 807 460 90
women (57.1% of all staff). Part-time 52295| 426 785 14290 193 215

All professionaland 4 5645 100 623 74215 100 37.7

support staff Female/male staff by activity and mode

* within a gender and mode, the percentage of staff who worked full-time/part-time

(compare vertically within mode) Female Male

" within a mode, the percentage of staff who were female/male

(compare horizontally)
Academic Full-time
56.8

Professional and support

Full-time
80.7

w
© l l
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1 Gender Mode and contract type

A lower proportion of female 1.5 Academic staff by mode, contract type and gender Academic/professional and support staff in modes and contract

academic staff were on types by gender

open/permanent contracts Female Male

(60.6%) than male academic No.  %* (%" No.  |%* %' Female Male

staff (66.3%). Academic staff All academic open/permanent 423 57.7
Open/permanent 48955 606 423 66725 663 577 All academic fixed-term 48.4 51.6

Compared with 2010/11 Fixed-term 31820 394 484 33885 337 516 Full-time academic open/permanent |/ 62.6

Among part-time academic All academic staff 80775 100 44.5 100610 100 55.5 Full-time academic fixed-term 43.5 56.5

staff, there was a notable Full-time Part-time academic open/permanent [Ey4) 42.1

shift from open/permanent Open/permanent 32925 71.7 374 55075 76,6 626 Part-time academic fixed-term 52.5 47.5
contracts to fixed-term Fixed-term 12985 283 435 16860 234 565 All P&S open/permanent 62.3 377
SR AV AN A8 All full-time 45905 100 39.0 71940 100 61.0 All PES fixed-term %2 378
of female and 49.2% of Part-time ' : ’
male part-time academic Full-time P&S open/permanent 53.3 46.7
staff were on open/ Qpen/permanent 16030 460 579 11645 406 42.1 Full-time P&S fixed-term 595 405
permanent contracts. In Fixed-term 0l 50> B 5 4/ Part-time P&S open/permanent 82.6 17.4
2011/12 this fell to 46.0% All part-time 34870 100 54.9 28670 100 45.1 s rt-time P&S fixed-term e —
and 40.6% respectively, * compare vertically within mode " compare horizontally | | | | | | | | | |
% 10 20 30 40 50 60 70 80 90
Overall, a similar proportion of 1.6 Professional and support staff by mode, contract type Female/male staff by activity and contract type
male and female professional and gender
and support staff were on Female Male
open/permanent contracts Female Male
(84.5% and 84.6% respectively). No. ‘ %* ‘ %" | No. ‘ %* ‘ %"
Professional and support staff
However, there was a large Open/permanent 103700 | 84.6 623 62710 845 37.7
gender disparity in contract Fixed-term 18945 154 622 11510| 15.5| 3738 : Open/
type among part-time All professional and Academic permanent Open/
professional and support staff. support staff 122645 100 62.3 | 74215| 100 37.7 60.6 permanent
Among these staff, 81.0% of Full-time 66.3
female staff, compared with Open/permanent 61355 872 533| 53815| 89.8| 467
62.3% of male staff, were on Fixed-term 8995 128 595 6115 102| 405
open/permanent contracts. All full-time 70345 100 54.0) 59930 100 46.0
Part-time
Open/permanent 42345 81.0 826 8895 623 174
Fixed-term 9950  19.0 649 5395 37.7 ] 35.1
All part-time 52295 100 78.5 14290 100 21.5 Professional and support
* compare vertically within mode " compare horizontally

Open/permanent Open/permanent
84.6 84.5
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1 Gender

Occupational group

Occupational group

In all but four of the thirteen
occupational groups, women
comprised the majority.

The exceptions were in the
following occupational groups:

chefs, gardeners, electrical
and construction trades,
mechanical fitters and
printers (13.5%)

drivers, maintenance
supervisors and plant
operatives (16.4%)

laboratory, engineering,
building, IT and medical
technicians (35.6%)

academic professionals (44.5%)

The secretaries, typists,
receptionists and telephonists
occupational group had the
highest proportion of women
(90.7%) while the chefs,
gardeners, electrical and
construction trades, mechanical
fitters and printers occupational
group held the highest
proportion of men (86.5%).

Compared with 2010/11
The proportion of women in
retail and customer service
occupations increased
slightly from 71.8% to 74.0%.
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1.7 Staff by occupational group and gender

Female Male
No. % | No. %

Academic professionals 80775 445 100610 55.5
Non-academic professionals 16825 582 12080 41.8
Managers 8605 | 53.0 7640 47.0
Laboratory, engineering, building, IT
and medical technicians (including 917513561 16630 644
nurses)
Student welfare workers, careers
fadwsors,vocatlonaltralnmg . 8235 740 7895 | 6.0
instructors, personnel and planning
officers
Art|st|c,.med|a,publ|crelatlon§, 37401 6101 2390 39.0
marketing and sports occupations
lera.ry.a55|§tants,§|erksand general 49750 785 11700 215
administrative assistants
Secretar|es,ty.p|sts,receonmsts 13120 90.7 1355 93
and telephonists
Chefs, gardeners, electrical and
construction trades, mechanical 615| 13.5 3970 86.5
fitters and printers
Caretakers, residential wardens,
sports and leisure attendants, 2635 536 2280 464
nursery nurses and care
occupations
Retail and customer service

. 930 740 325 26.0
occupations
Drivers, mamtenqncesuperwsors 220 164 1115 | 836
and plant operatives
Cleaners, catering assistants,
security officers, porters and 15790  57.1 11840 429

maintenance workers

Academic professionals
Non-academic professionals
Managers

Staff in occupational groups by gender

Lab, engineering, building, IT, medical [EE15)

Student welfare, careers, personnel
Artistic, media, PR, marketing, sports
Library, clerks, admin assistants
Secretaries, typists, receptionists
Chefs, gardeners, electrical trades
Caretakers, wardens, nursery nurses
Retail, customer service

Drivers, maintenance supervisors
Cleaners, catering, security, porters

Female Male
445 55.5
58.2 41.8
53.0 47.0

64.4

74.0 26.0
61.0 39.0
78.5 21.5
90.7 9.3
13.5 86.5
53.6 46.4
74.0 26.0
16.4 83.6
YA 42.9
| | | | | | | | | J

% 10 20 30 40 50 60 70 80 20
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1 Gender

Occupational group

When part-time staff were
excluded, the proportion of
female staff decreased in every
occupational group except the
secretaries, typists, receptionists
and telephonists occupational
group, which increased by 0.2%
(see table 1.7).

The occupational group with
the highest proportion of

men working full-time was

the drivers, maintenance
supervisors and plant
operatives occupational group
(90.3%), closely followed by
the chefs, gardeners, electrical
and construction trades,
mechanical fitters, and printers
occupational group (89.3%).

The occupational group with
the highest proportion of
women working full-time

was the secretaries, typists,
receptionists and telephonists
occupational group (90.9%),
followed by the library
assistants, clerks and general
administrative assistants
occupational group (75.7%).
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1.8 Full-time staff by occupational group and gender

Female Male
No. % | No. %

Academic professionals 45905 390 71940 610
Non-academic professionals 12065 | 53.3| 10580 46.7
Managers 7090 49.3 7285 50.7
Laboratory, engineering, building, IT
and medical technicians (including 6270 29.2 15190 70.8
nurses)
Student welfare workers, careers
fadwsors,vocatlonaltralnmg . 4620 695 2025 | 30,5
instructors, personnel and planning
officers
Art|st|c,.med|a, public relatlong, 2480 56.2 1930 | 438
marketing and sports occupations
lera'ry.a55|§tants,§|erksand general 25970 | 75.7 8110 243
administrative assistants
Secretaries, ty.p|sts, receptionists 7330 90.9 200 9.1
and telephonists
Chefs, gardeners, electrical and
construction trades, mechanical 4551 10.7 3815 89.3
fitters and printers
Caretakers, residential wardens,
sports and leisure attendants, 1145 | 43.9 1465 | 56.1
nursery nurses and care
occupations
Retail and customer service

. 400 64.8 215|352
occupations
Drivers, mamtenqnce supervisors 105 97 995 | 903
and plant operatives
Cleaners, catering assistants,
security officers, porters and 2610 258 7525 742

maintenance workers

Among part-time staff,
women were in the majority
for every occupational

group, except for drivers,
maintenance supervisors, and
plant operatives for which
52.1% were men.

Compared with 2010/11
There has been a decrease
of 5.7% in the proportion of
female part-time staff in the
chefs, gardeners, electrical
and construction trades,
mechanical fitters and
printers occupational group
from 57.3% to 51.6%.

1.9 Part-time staff by occupational group and gender

Female Male

No. %  No. %
Academic professionals 34870 549 28670 45.1
Non-academic professionals 4760 76.0 1500 24.0
Managers 15151 81.1 355|189
Laboratory, engineering, building, IT
and medical technicians (including 2905 | 66.9 1440 33.1
nurses)
Student welfare workers, careers
f‘adwsors, vocational training . 3615 | 80.7 865 193
instructors, personnel and planning
officers
Artlst|c,. media, public relat|on§, 1260 | 732 460 26.8
marketing and sports occupations
L|bra.ry. a55|§tants, ;Ierks and general 17485 | 829 3595 | 171
administrative assistants
Secretaries, ty.p|sts, receptionists 5500 903 565 97
and telephonists
Chefs, gardeners, electrical and
construction trades, mechanical 160 516 150 484
fitters and printers
Caretakers, residential wardens,
sports and leisure attendants, 1485 | 64.7 315 | 353
nursery nurses and care
occupations
Retail an.d customer service 535 98 110! 172
occupations
Drivers, mamtengnce supervisors 110 479 120 521
and plant operatives
Cleaners, catering assistants,
security officers, porters and 13180 75.3 4315 247

maintenance workers
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1 Gender

Academic subject area

Academic contract

With the exception of
teaching-only positions, where
52.0% of academic staff were
female, men made up the
majority of staff in all academic
employment functions.

The gender gap was most
prominent in roles that
involved both teaching and
research, where 60.3% of
academic staff were men.

Compared with 2010/11
The proportion of staff in
the neither teaching nor
research category who were
women increased from
35.8% to 43.2%.

Teaching only

Research only

Teaching and research
Neither teaching nor research
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1.10 Academic staff by research/teaching contract type and

gender
Female Male
No. %* %" | No. %* | %"
Teaching only 238451295 520| 21980 21.8 480
Research only 19290 239 472 21550 214 528

Teaching and research 37315 46.2 39.7| 56645 563 60.3
Neither teaching nor
research

325| 04432 430 04 568

. N .
* compare vertically compare horizontally

Female/male academic staff by research/teaching contract type

Female Male

Teaching
Research 295
23.9

Teaching and research
47.2

Research
Teaching 214
21.8

Teaching and research
56.3

0.4 0.4
Neither teaching nor research

Academic staff in research/teaching contract types by gender

Female Male
48.0
52.8
60.3
56.8

60 70 80 90

Academic subject area

The majority of female
academic staff worked in non-
SET subject areas (51.4%). The
opposite was true for male
academic staff, 57.6% of whom
worked in SET subject areas.

Female
Male

49.3% of academic staff in
non-SET subject areas were
female and 50.7% male. The
subject area with the highest
proportion of women was
health and community studies
(67.5%), while the subject with
the lowest was sports science
and leisure studies (38.7%).

1.11 Academic staff by SET category and gender

SET Non-SET

No. % No. %
Female 39220 486 41555 514
Male 57950| 576 42655 424

Female/male academic staff by SET category

SET Non-SET

1.12 Non-SET academic staff by subject area and gender

Female Male
No. %  No. %

Business and management studies 5635 404 8310 596
Catering and hospitality 390 | 464 365 536
management

Central administration & services 630 44.8 7751552
Continuing education 760 59.1 5251 409
Design and creative arts 6480 | 45.5 7775 | 54.5
Education 6360 | 64.6 3495 354
Health and community studies 3170 67.5 15251 325
:tjjgwi:?msand language-based 5570 477 6100 523
Media studies 1440 | 42.2 1970 57.8
Modern languages 2925 634 1690 | 36.6
Premises 5 . 0
Residences and catering 5 . 5 .
Social studies 6620 446 8215 554
Sports science and leisure studies 850 38.7 1350 61.3
Staff and student facilities 225 | 64.9 1251 351
Total academic services 560  56.7 430 433
Total non-SET 41555 49.3 42655 50.7

.. percentages based on totals of 52 or less are not shown
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1 Gender

Academic subject area

The majority of academic
staff in SET subject areas
were male (59.6%).

In some SET subjects the
proportion of women was
particularly low, with the
lowest being in electrical,
electronic and computer
engineering (13.8%), followed
by mechanical, aero, and
production engineering
(15.7%) and physics (17.4%).

However, women comprised
the majority in four SET
subject areas:

nursing and paramedical
studies (73.7%)

psychology and behavioural
sciences (59.0%)

veterinary science (53.3%)

clinical medicine (52.0%)

Compared with 2010/11
The proportion of academic
staff in SET subject areas
who were female increased
(or stayed the same) in all
areas except anatomy and
physiology and archaeology.
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1.13 SET academic staff by subject area and gender

Female Male
No. % | No. %

Agriculture and forestry 385 438 495 56.2
Anatomy and physiology 745 483 800 51.7
Archaeology 265 413 375 58.7
glr;:::iergure, built environment and 1180 30.7 2665 | 69.3
Biosciences 5170 43.8 6625 | 56.2
Chemical engineering 2251 26,6 615| 734
Chemistry 925|256 2685 744
Civil engineering 360 20.1 14351799
Clinical dentistry 5751 414 810 586
Clinical medicine 10685 520 9850 48.0
E(z:airet?;:?sarmeand environmental 1180 346 2235 654
Elsgcfr:lgsl}slg;ectronlcand computer 560 138 3430 86.2
General engineering 620 20.2 24351798
Geography 745 364 1305 63.6
ITand systemssognces,computer 1410 217 £085 783
software engineering

Mathematics 920 22.6 3150| 77.4
g/lnegci:aeglrci:sgaeroand production 620 157 3305 843
g;;?;:tﬁztallurgyand materials 270|255 705 | 745
Nursing and paramedical studies 6640 | 73.7 2370 26.3
Pharmacy and pharmacology 930 47.9 1015 52.1
Physics 730 174 3475 826
Ejg‘g?gyand behavioural 3460 590 2405 41.0
Veterinary science 625 533 550 46.7
Total SET 39220 40.4 57950 59.6

Business, management
Catering, hospitality
Central admin, services
Continuing education
Design, creative arts
Education

Health, community
Humanities, language
Media studies

Modern languages
Social studies

Sports science, leisure
Staff, student facilities
Total academic services
Total non-SET

Non-SET

Agriculture and forestry
Anatomy and physiology
Archaeology

Architecture, built environment

Biosciences

Chemical engineering
Chemistry

Civil engineering

Clinical dentistry

Clinical medicine

Earth, marine, environmental
Electrical, computer eng.
General engineering
Geography

IT, computer software eng.
Mathematics

Mechanical, aero eng.
Mineral, materials eng.
Nursing, paramedical studies
Pharmacy, pharmacology
Physics

SET

Psychology, behavioural sciences

Veterinary science
Total SET

Academic staff in subject areas by gender

Female Male
40.4 59.6
46.4 53.6
44.8 55.2
59.1 40.9
45.5 545
64.6 354
67.5 325
47.7 523
42.2 57.8
63.4 36.6
44.6 554
38.7 61.3
64.9 35.1
56.7 433
49.3 50.7
43.8 56.2
48.3 51.7
41.3 58.7
30.7 69.3
43.8 56.2
26.6 73.4
25.6 744
20.1 79.9
41.4 58.6
52.0 48.0
34.6 65.4
13.8 86.2
20.2 79.8
36.4 63.6
PAN 78.3
22.6 774
15.7 84.3
25.5 74.5
73.7 26.3
47.9 52.1
17.4 82.6
59.0 41.0
53.3 46.7
40.4 59.6

\ \ \ \ \ \ \ \ \ |

% 10 20 30 40 50 60 70 80 90
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1 Gender

Academic roles

Academic roles

The majority of professors were
male (79.5%). This was true
across part- and full-time staff
and within SET and non-SET
areas. The gender difference
was most prominently observed
in full-time professorial roles

in SET, where men comprised
84.0% of staff.

Women comprised the majority
of part-time non-professorial
academic staff in both SET

and non-SET areas (55.8% and
56.5%, respectively).
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1.14 Academic staff by professorial and SET categories,

mode and gender

Female Male

No.  |%* |% No.  %* %"
Professors
All SET 1795 474 165 9125 622 835
Full-time SET 15251 40.2| 16.0 8005 | 54.6 | 84.0
Part-time SET 2751 721196 1120 76| 804
All non-SET 1995 526|264 5550 37.8| 736
Full-time non-SET 1715|453 26.7 4710 321|733
Part-time non-SET 280 7.3| 249 840 5.7| 751
All professors 3790 100 20.5' 14670 100 79.5
Non-professors
All SET 37425 | 486 434 48830 568 56.6
Full-time SET 24630| 320 389 | 38675| 450 61.1
Part-time SET 12795| 16.6| 558 10150| 11.8|44.2
All non-SET 39560 | 514 516 37110 432 484
Full-time non-SET 18035| 234 | 46.7| 20545| 239|533
Part-time non-SET 21525| 280 56.5| 16560| 193 435
All non-professors 76985 100 47.3 85935 100 52.7

* compare vertically within academic role

N .
compare horizontally

All professors

Full-time SET professors
Part-time SET professors
Full-time non-SET professors
Part-time non-SET professors

All non-professors

Full-time SET non-professors
Part-time SET non-professors
Full-time non-SET non-professors
Part-time non-SET non-professors

Professor

Non-professor

Professors/non-professors in modes and SET categories by gender

Male
79.5
84.0
80.4
73.3
75.1
52.7
61.1
442
533

43.5
\ \ \ |
70 80 90

Female

Female/male academic staff by professorial and SET categories and
mode
Female Male

d &\,{\me

54.6
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1 Gender Academic roles

With the exception of part-time 1.15 Academic staff by senior management and SET Academic senior managers/other academic staff in modes and SET
non-managerial academic roles, categories, mode and gender categories by gender
men made up the majority
of academic roles across all Female Male Female Male
modes of employment and SET No. %* %" No. %t | %" All senior managers 72.5
and non-SET categories. The Senior managers Full-time SET senior managers 79.1
gender difference was most All SET 260 31.7 215 945 439 785 Part-time SET senior managers 72.9
noticeable among full-time Full-time SET 230| 28.2| 209 870| 404 | 79.1 Full-time non-SET senior managers 67.9
academic senior managers Part-time SET 30| 34| 27.1 75| 35729 Part-time non-SET senior managers 76.7
in SET subject areas where All non-SET 555 683 316 1205 56.1 684 All other academics 55.
79.1% of staff were male. Full-time non-SET 535| 654 32.1| 1125|524 67.9 Full-time SET other acadernics 63.9
Part-time non-SET 25| 29| 233 80| 36| 767 Part-time SET other academics 46.2
All senior managers 815 100 27.5 2145 100 72.5 Full-time non-SET other academics 557
Other academic staff Part-time non-SET other academics 44.3
All SET 38965 487 406 57010 57.9 594 ‘ ‘ ‘ ‘
Full-time SET 259251 324 36.1| 45815| 46.5| 63.9 70 80 90
Part-time SET 13040| 16.3] 53.8| 11195| 114 46.2
All non-SET 41000 | 51.3| 49.7 41455 42.1 | 50.3
Full-time non-SET 19220 240|443 | 24130| 245 55.7 Female/male academic staff by senior management and SET
Part-time non-SET 21780 | 27.2|55.7| 17320 176|443 categories and mode
All other academics 79960 100 44.8 98460 100 55.2
* compare vertically within academic role " compare horizontally

Senior manager

Other academic

46.5
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1 Gender

Salaries

Salaries

69.3% of academic staff (72.0%
of full-time, 57.4% of part-time)
earning over £50,000 were
men. The proportion of male
academic staff earning over
£50,000 was nearly double
that of female academic staff
(32.8% compared with 18.1%).

Compared with 2010/11
The proportion of part-time
academic staff earning
under £30,000 decreased
from 26.2% of female and
27.5% of male staff to
18.8% and 19.2%.

Across all professional and
support staff, the majority
(56.1%) of those earning over
£50,000 were male. However,
while 58.8% of full-time
professional and support staff
at this earning level were male,
64.6% of part-time professional
and support staff earning
within this range were female.

7.3% of male professional
and support staff earned over
£50,000, compared with 3.4%
of female professional and
support staff.
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1.16 Academic staff by mode, salary range and gender

Female Male

No. |%* % No. |%* %
All academic staff
Under £30,000 10835 134 524 9835| 98| 476
£30,000-£50,000 55325 685 489| 57755574 51.1
Over £50,000 14580 18.1 30.7 32990 328 693
Full-time
Under £30,000 4300 94 49.7 4345 6.0 503
£30,000-£50,000 30725 669 43.7| 395/5| 550 56.3
Over £50,000 10880 23.7 280 28015| 389 720
Part-time
Under £30,000 6535 188 54.3 5490 | 19.2| 45.7
£30,000-£50,000 24600 706 575 18175| 635 425
Over £50,000 3700 10.6| 42.6 4975 1741574

* compare vertically within mode

AN .
compare horizontally

1.17 Professional and support staff by mode, salary range

and gender

Female Male

No. |%* % No. % %"
All professional and support staff
Under £30,000 86650 70.7 664 | 43870 59.1| 336
£30,000-£50,000 31775 259 560 24960 33.6| 440
Over £50,000 4210, 34 439 5380 7.3| 56.1
Full-time
Under £30,000 442301 62.9| 57.7 32390 540|423
£30,000-£50,000 22630 322 50.1| 22555|37.6/| 499
Over £50,000 3485 50412 4985| 83588
Part-time
Under £30,000 424201 81.1 787 11480 804 21.3
£30,000-£50,000 9145|175 79.2 2405 16.8]| 20.8
Over £50,000 725 14 646 395 28 354

* compare vertically within mode

N .
compare horizontally

Academic staff under £30,000
Academic staff £30,000-£50,000
Academic staff over £50,000

P&S staff under £30,000
P&S staff £30,000-£50,000
P&S staff over £50,000

Female academic staff

Male academic staff

Full-time female academic staff
Full-time male academic staff
Part-time female academic staff
Part-time male academic staff

Female P&S staff

Male P&S staff

Full-time female P&S staff
Full-time male P&S staff
Part-time female P&S staff
Part-time male P&S staff

Academic/professional and support staff in salary ranges by gender

Female Male
47.6
51.1
69.3
33.6
44.0
56.1
| | J
80 90
Female/male staff in activities and modes by salary range
Under £30,000 £30,000-£50,000 Over £50,000
13.4 18.1
9.8
9.4
60
188
19.2
70.7
59.1
62.9
54.0
81.1
80.4
|
% 10

* values less than 5.0 are not displayed
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1 Gender

Salaries
22.3% of male academic staff 1.18 Academic staff by academic pay spine and gender Female/male academic staff by academic pay spine
earned the highest salary grade
(=£55,908), twice the proportion Female Male
of female academic staff who No. %* | %" | No. %* | %" <£17329 0.4
earned at this level (10.1%). <£17,329 330, 04 459 390 04 54.1 10.1 >£55,908 | >£17,329and <£23121 1.7

>£17,329 and <£23,121 1345 1.7|47.0 15200 1.5] 530
>£23,121and <£31,020 | 13055 162 52.7 11725 11.7 473
>£31,020 and <£41,639 = 31200 386 500 31140 31.0| 50.0

>£23,121 and <£31,020 16.2

>£41,639 and <£55,908 = 26675 33.0 444 33355 332 556 >£41,639
>£55,908 8135 10.1) 266 22445 223 734 Female and

. . A . <£55,908
compare vertically compare horizontally

33.0

<£17,329 04
>£17,329 and <£23,121 1.5

Academic staff in academic pay spines by gender >£23,121 and <£31,020 11.7

Female Male >£55,908
<£17329 54.1 22.3
>£17,329 and <£23,121 53.0
>£23,121 and <£31,020 473 Male >£41 639
>£31,020 and <£41,639 50.0 and <£55,908
>£41,639 and <£55,908 55.6 33.2
>£55,908 73.4

| | | | J
60 70 80 90
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1 Gender

Salaries

Overall, the median gender
pay gap in the UK was 16.2%
and the mean 19.0% (see
table 1.20). However, the

size of the gender pay gap
varied across the nations and
employment activities.

The median gender pay gap
was highest in Northern
Ireland (21.0%), while the
mean gender pay gap was
highest in Scotland (22.0%).

The lowest gender pay gaps for
both median and mean salaries
were in England (15.8% and
18.5% respectively).

However, excluding London
from the England figures
brought the pay gaps for
England broadly in line with
those of the other nations.

Compared with 2010/11

In Northern Ireland, the
median pay gap for academic
staff decreased from 11.2%
to 5.8%. In Wales, the median
pay gap for professional and
support staff decreased from
13.6% to 8.4%.
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1.19 Median/mean salary and pay gap by country of
institution, activity and gender

Median Mean
F Mo Mmoo
gap gap
£ £ % £ £ %
England
Academic staff 38140 44166 13.6| 41073 | 46912 | 124
Professional and 23811| 26779 111 26494 29879 113
support staff
All staff 30384 35938 15.5 32426 39805 18.5
London
Academic staff | 39936 44166| 96| 43720] 49648 11.9
Professional and | 55151 35901 | g4 | 32070 | 35449 95
support staff
All staff 34895 39257 | 11.1| 37672 44211 148
England (excluding London)
Academic staff | 37012 44166 16.2| 40182 46015| 127
Professional and | el 94500 | 83| 25215 | 28363| 11.1
support staff
All staff 29249 | 35938 | 18.6| 31005 38465 19.4
Northern Ireland
Academic staff 42883 | 45512 58| 44260 48807 93
Professional and 21183 | 24534 137| 24923 28557 12.7
support staff
All staff 29249 37033 21.0 31759 39527 19.7
Scotland
Academic staff 41152 | 44166 68 42622 49392 13.7
Professional and 22475 | 26004 13.6| 25291 28981 12.7
support staff
All staff 29249 35938 18.6 31248 40036 22.0
Wales
Academic staff 35938| 44166| 186| 39674] 4659 149
Professional and 23121 25251| 84| 25854 29623 12.7
support staff
Al staff 29249 35938 18.6 30831 38760 20.5

England
London
England excluding London
Northern Ireland
Scotland
Wales

England
London
England excluding London
Northern Ireland
Scotland
Wales

Median gender pay gap for all staff by country of institution

%

Mean gender pay gap for all staff by country of institution

-20

-15

%

-20

-15
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1 Gender Salaries

Across both academic and 1.20 Median/mean salary and pay gap by occupational Median gender pay gap by occupational group
professional support roles, group and gender . ‘
median and mean salaries Academic professionals i
were higher for male staff Median Mean Non-academic professionals 1
than female staff. r M Pay . M Pay Managers |
gap 9ap Lab, engineering, building, IT, medical
In the majority of occupational £ £ % £ f % Student welfare, careers, personnel ]
groups, the mean and median Academic 38140 44166 13.6 41194 47167 12.7 Artistic, media, PR, marketing, sports |
salaries of female staff were less professionals : . .
: Library, clerks, admin assistants
that than those of male staff. Non-academic 7]
) 35938 38140 58 37581 41134 86 Secretaries, typists, receptionists

professionals ‘ 3
However, in some occupational Managers 43723| 46972 69| 45267 | 52350 135 Chefs, gardeners, electrical trades |
groups women earned, on Lab, engineering, Caretakers, wardens, nursery nurses |
average, more than men. For building, IT, medical | 26779 28401 57 27441 29541 7.1 Retail, customer service i
exa.mple, Wlth.ln the secretaries, techs (inc. nurses) Drivers, maintenance supervisors
typists, receptionists fmd Student welfare, Cleaners, catering, security, porters
telephonists occupational careers, training, | 30122 31020 29 30403 31069 2.1 L
group, there was a median personnel, planning % -20 -15

gender pay gap of -12.3% and a

Artistic, media, PR,
mean gender pay gap of -7.2%.

marketing, sports
Library, clerks, admin
assistants

Secretaries, typists, Academic professionals

receptionists and 21802 19411 -123| 22415 20900, -7.2 Non-academic professionals n

telephonists 7
Managers
Chefs, gardeners,

printers, electrical,

28401 | 28329 -03| 29196 28997 -0.7

21802 21171 -3.0| 22829 22805, -0.1 Mean gender pay gap by occupational group

Lab, engineering, building, IT, medicaI:

mechanical, 199721 22475 11.11 20818 | 22788 86 Student welfare, careers, personnel
construction Artistic, media, PR, marketing, sports |
Caretakers, wardens, Library, clerks, admin assistants |
leisure, nursery 173311 17329 0.0| 19330| 19008 | -1.7 Secretaries, typists, receptionists |
nurses, care Chefs, gardeners, electrical trades |
Reta'|l and customer 18340 18340 00 19030 19478 23 Caretakers, wardens, nursery nurses
SEIVICE Retail, customer service

Drivers, . ‘ . |

, Drivers, maintenance supervisors
maintenance, plant | 17157 21171 19.0 17967 21998 183 , ) .
} Cleaners, catering, security, porters

operatives

Cleaners, catering,
security, porters
All professional
and support staff
All staff 30122 35938 16.2 32209 39767 19.0

14263 | 15503 | 8.0 14948| 16890 11.5 % -20 -15 -10 -5 0 5 10 15 20

23536 26779 12.1 26294 29738 11.6
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1 Gender Salaries

For professors, the highest 1.21 Median/mean salary and pay gap for professors/non- Median gender pay gap for professors/non-professors by country of
median gender pay gap was in professors by country of institution and gender institution
Scotland (7.2%), and the mean
in Northern Ireland (6.7%). Median Mean Professor in England _
= M Pay . M Pay Professor in London |
However, London as a region gap gap Professor in England exc. London
has the highest pay gaps £ £ % £ £ % Professor in Northern Ireland
among professors (8.0% Professors Professor in Scotland i
median, 8.6% mean). England 67740| 71773 56| 72261 77039 6.2 Professor in Wales il
London 71742| 78000| 8.0| 75565| 82683 | 8.6 Non-professor in England N
The lowest gender pay gaps England excluding . -
among professors were in Wales London 66677 | 70326 52 70922| 75172 57 Non-professor in London |
(5.1% median, 3.8% mean). Northern Ireland | 65108 68805 54| 67948 72866 6.7 Non-professor England exc. London]
, Scotland 66740 71938 72| 72089 76554 58 Non-professorin Northern Ireland
Among .r‘on'lprotfﬁssﬁ,”ﬂ t Wales 67932 71611 51 72822 7569 38 Non-professorin cotland i
acaciemic rofes, the nighest UK 67371 71685 6.0 72161 76819 6.1 Non-professor in Wales
median gender pay gap was in Non-orof ‘ ‘ ‘ ‘ ‘ ‘
Northern Ireland (11.1%), and on-protessors % -20 -15 -10 -5 15 20
the mean in Wales (6.6%). England 37012 39936 7.3 39579 42023 58
London 39300| 41391 | 51| 41961 | 44242 52
The median gender pay gap Englandexcluding | 55035 | 39757 g5| 38785 41207 6.1
among non-professors was London Mean gender pay gap for professors/non-professors by country of
lowest in England (7.3%), Northern Ireland 40452 | 45486| 11.1 | 42513 43799 29 institution
and the mean in Northern Scotland 392571 42883 | 85 40754 43094| 54
Ireland (2.9%). Wales 35938 39257 85| 38352 41068 66 Professor in England B
UK 37012 40430 8.5 39668 42104 5.8 Professor in London i
Professor in England exc. London
Professor in Northern Ireland
Professor in Scotland
Professor in Wales
Non-professor in England
Non-professor in London
Non-professor England exc. London
Non-professor in Northern Ireland
Non-professor in Scotland
Non-professor in Wales
\ \ \ \ \ \ \
% -20 -15 -10 -5 10 15 20
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1 Gender

Destination of leavers

Destination of leavers

This section presents information
on academic staff who left the
higher education institution

in which they were employed
between 2010/11 and 2011/12.

Turnover among female
academic staff was higher than
among male academic staff.

Among UK academic staff,
16.0% of female staff left their
institution between 2010/11
and 2011/12 compared with
14.6% of male staff.

For non-UK academic staff
during that same time period,
22.5% of female staff left their
institution compared with
21.1% of male staff.
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1.22 Academic staff by leaving status and gender

Female Male
No. % No. %

All academic staff
Total academic staff 80090 100 101090 100
Total academic leavers 14525 18.1 16815 16.6
(as a proportion of all staff)

Known destination 6285| 433 7980 | 474

(as a proportion of all leavers)

Unknown destination 8240 567| 8840 526

(as a proportion of all leavers)
UK national
Total UK academic staff 57585 | 100 73590 100
Total UK aca.demlc leavers 9225 160 10725 14.6
(as a proportion of all staff)

Known destination 4040| 438| 5125 478

(as a proportion of all leavers)

Unknown destination 5185| 562 5600 522

(as a proportion of all leavers)
Non-UK national
Total non-UK academic staff 19320 100 23980 100
Total non-UK academic leavers 4345 275 5050 21.1
(as a proportion of all staff)

Known destination 2045| 471 2590 513

(as a proportion of all leavers)

Unknown destination 9300 529 2460 | 487

(as a proportion of all leavers)

UK nationals

.| Known destination
. Unknown destination

Non-UK nationals

Female/male academic staff by nationality and leaving status

Female

Academic
non-leavers
84.0

Academic
non-leavers
77.5

Male

Academic
non-leavers
85.4

Academic
non-leavers
78.9
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1 Gender

Destination of leavers

Similar proportions of female
and male UK academic
leavers with known leaving
destinations went to another
UK HE institution (18.9% and
18.2% respectively).

Among UK academic leavers
with known destination:

a higher proportion of male
leavers left for employment
overseas than female leavers
(5.9% compared with 3.9%)

32.7% of female leavers were
not in regular employment,
compared with 25.5% of
male leavers

22.9% of male leavers were
retired, compared with 15.1%
of female leavers
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1.23 UK academic staff leavers by known leaving destination

and gender

Female Male

No. %* |%' No. %* %"
UK employment
UK other HE 765 189 450 935 182 55.0
ﬁiﬁl‘gfd“cat'on 155 38 493 160 3.1 507
UK student 145, 36 550 120 23| 450
UK research institute 40 1.0 364 70 13636
UKNHS/medical ordental |55 55/ 521 205 40| 47.9
practice
UK public sector 60 15 504 60 1.1 496
UK private sector 535 133 428| 720 140 572
All UK employment 1925 47.6 45.9 2260 44.1 54.1
Non-UK employment
Non-UK HElI 65 16 300 145 29| 700
Non-UK other education
institution 15 04 25| 0>
Non-UK student 0 00 . 5 01 .
Non-UK research institute 15 04 283 451 08| 717
Non-UK health service 5 0.1 . 5 0.1 .
Non-UK other employment 551 14412 80 1.5 588
All non-UK employment 155 3.9 341 300 5.9 659
No longer in employment
Not in regular employment | 1320 32.7| 503 1305 25.5 49.7
Retired 610 1511 342| 1175| 229 658
Deceased 30 07273 80 16 727
All those no longer in 1960 48.5 43.4 2560 50.0 56.6
employment

* compare vertically

" compare horizontally
. percentages based on totals of 52 or less are not shown

19.4% of female and 20.3%
of male non-UK academic
leavers with known leaving
destinations went to another

UK higher education institution.

Among non-UK academic

leavers with known destination:

a higher proportion of male
leavers left for employment
overseas than female leavers
(33.3%, compared with 26.0%)

28.4% of female leavers were
not in regular employment,
compared with 22.9% of
male leavers

1.24 Non-UK academic staff leavers by known leaving

destination and gender

Female Male
No. %* (%' No. %* %"

UK employment
UK other HEI 3951 194 430 525 203 570
ﬁ]ftiaiegfducat'on 30| 15 437 40 15| 563
UK student 120 58 544 100 38 456
UK research institute 401 20 477 451 1.7 523
UKNHS/medmanrdental 50 24 450 60 23 550
practice
UK public sector 15 06 . 10 05 .
UK private sector 220 107 434 285 110/ 56.6
All UK employment 865 42.4 449 1065 41.2 55.1
Non-UK employment
Non-UK HEI 2101 103] 33.7| 415 160 66.3
i'j}igtﬁtfofhereducat'on 50| 24| 437 65 24| 563
Non-UK student 25| 1.2 . 5 03 .
Non-UK research institute 80, 40 388 130 49 612
Non-UK health service 5 03 . 10 03 .
Non-UK other employment | 160 7.8 398 240 93 602
All non-UK employment 530 26.0 38.1 865 33.3 61.9
No longer in employment
Not in regular employment | 580 284 495 595 229 505
Retired 55 28 518 55/ 2.0 482
Deceased 10 04 15 06
All those no longer in 645 31.6 494 660 25.5 50.6
employment
* compare vertically " compare horizontally
.. percentages based on totals of 52 or less are not shown
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1 Gender Destination of leavers

UK academic leavers in leaving destinations by gender Non-UK academic leavers in leaving destinations by gender

Female Male Female Male
UK other HE 45.0 55.0 UK other HEI 43.0 57.0
UK other education institution 49.3 50.7 UK other education institution 43.7 56.3
UK student 55.0 45.0 UK student 54 .4 45.6
UK research institute 36.4 63.6 UK research institute 47.7 523
UK NHS/medical or dental practice [ 47.9 UK NHS/medical or dental practice  [Zsi0) 55.0
UK public sector 50.4 49.6 UK public sector -
UK private sector 42.8 57.2 UK private sector 434 56.6
Non-UK HEI 30.0 70.0 Non-UK HE| 33.7 66.3
Non-UK other education institution  |.. Non-UK other education institution  [ZEf 56.3
Non-UK research institute 28.3 71.7 Non-UK research institute 38.8 61.2
Non-UK other employment 41.2 58.8 Non-UK other employment 39.8 60.2
Not in regular employment 50.3 49.7 Not in reqular employment 49.5 50.5
Retired 34.2 65.8 Retired 51.8 48.2
Deceased 27.3 72.7 Deceased

\ \ \ \ \ \ \ \ \ ! \ \ \ \ \ \ \ \ \
% 10 20 30 40 50 60 70 80 90 % 10 20 30 40 50 60 70 80 90
.. percentages based on totals of 52 or less are not shown .. percentages based on totals of 52 or less are not shown
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1 Gender

Destination of leavers

Female/male UK academic staff leavers by leaving destinations

Deceased 0.7
Retired 15.1

UK other HEI 18.9

UK other education 3.8

UK student 3.6
——— UK research institute 1.0
UK NHS/medical 5.5

Not in regular

| 2.7
employment 3 UK public sector 1.5

UK private sector 13.3
‘ Non-UK HEI 1.6

Non-UK other 1.4 Non-UK other education 0.4
Non-UK research institute 0.4

Non-UK health service 0.1

Deceased 1.0

UK other HEI 18.2
Retired 19.5

UK student 2.3
— UKresearch institute 1.3
UK NHS/medical 4.0
UK public sector 1.1

Not in regular
employment 20.6

UK private sector 14.0

Non-UK HEI 2.9
Non-UK other education 0.5
Non-UK student 0.1
Non-UK research institute 0.8

Nenr-UK health service 0.1
Non-UK other 1.5
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Female/male non-UK academic staff leavers by leaving destinations

Deceased 0.4
Retired 2.8 ,

UK other HEI 19.4

Not in regular

employment 28.4
POy UK other education 1.5

UK student 5.8

— UK research institute 2.0
\ N~ UK NHS/medical 2.4
UK public sector 0.6

Non-UK other 7.8 UK private sector 10.7

Non-UK health service 0.3
Non-UK research institute 4.0 ——— ‘
Non-UK student 1.2
Non-UK other education 2.4

Non-UKHEI 10.3

Deceased 0.6
Retired 2.0 | ‘

Not in regular UK other HEI 20.3

employment 22.9

UK other education 1.5
UK student 3.8
— UK research institute 1.7

~———— UK NHS/medical 2.3
| — UK public sector 0.5

UK private sector 11.0

Non-UK other 9.3

Non-UK health service 0.3 ————
Non-UK research institute 49 —

Non-UK student 0.3 |
Non-UK other education 2.4

Non-UKHEI 16.0
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2 Ethnicity

The increase in the proportion of staff who were UK BME was more
pronounced within professional and support staff (a 2.0% rise since
2003/04) than within academic staff (@ 1.0% increase). In 2011/12,
6.8% of professional and support staff were UK BME, compared with
5.8% of academic staff.

Among full-time UK academic staff, a higher proportion of white
staff were on open/permanent contracts (81.4%) than BME staff,
with the lowest proportion within Asian staff (69.7%).

The laboratory, engineering, building, IT and medical technicians
(including nurses) occupational group had the highest proportion
of UK Asian staff (4.4%), while the chefs, gardeners, electrical and
construction trades, mechanical fitters and printers occupational
group and the drivers, maintenance supervisors and plant
operatives occupational group jointly had the lowest (0.9% each).

The occupational group with the highest proportion of non-UK
BME staff was the cleaners, catering assistants, security officers,
porters and maintenance workers occupational group (53.8%). The
managers occupational group, in constrast, had the lowest (16.4%),.

The proportion of black academic staff who were professors was
lower than for any other ethnic group, with 4.1% of UK black
academic staff and 2.4% of non-UK black academic staff holding
professorial status. In contrast, 13.8% of UK Chinese academic staff
professors and 8.5% of non-UK white academic staff were professors.

With the exception of black professors, a larger proportion of UK
professors within every ethnic group were in SET subject areas than
non-SET subject areas. This was the most striking among Chinese
professors where 82.4% were in SET areas. In contrast, 55.1% of UK
black professors were in non-SET subject areas, though the overall
number of UK black professors is very small (60).

A higher proportion of white academic staff earned over £50,000 than
the proportion of BME academic staff. 29.4% of UK white and 22.2% of
non-UK white academic staff earned a salary in this range, compared
with 26.7% UK BME and 12.0% of non-UK BME academic staff.

Overall, the median ethnicity pay gap in the UK for non-UK national
staff was 11.1% and the mean 15.4%. The size of the non-UK
ethnicity pay gap varied across the nations. For both academic and
professional and support staff, the ethnicity pay gap between white
and BME staff was larger between non-UK staff than UK staff.

Among UK academic leavers with a known leaving destination, 5.5%
of BME and 4.8% of white leavers found employment outside the UK.



2 Ethnicity

Ethnicity overview

Ethnicity overview

The majority of staff chose to
report their ethnicity, with a
95.3% disclosure rate for UK
national staff and 92.8% for
non-UK national staff.

There was a notably higher
proportion of white staff among
UK staff than non-UK staff
(92.4% compared with 70.5%).

The proportion of UK and
non-UK staff who were BME
was highest in England (8.6%
and 30.7% respectively), and
lowest in Northern Ireland
(1.9% and 10.1%).
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2.1 UK/non-UK staff by country of institution and ethnic group
White Black
No. % | No. %
UK national
England 218785, 914 4800 20
Northern Ireland 4755| 98.1 10, 02
Scotland 28760 | 97.1 70 0.2
Wales 17070| 96.9 60 04
UK total 269370 92.4 4940 1.7
Non-UK national
England 33375| 693 2525 52
Northern Ireland 1780 899 10, 06
Scotland 4040, 738 185 33
Wales 1430 70.7 701 35
Non-UK total 40625 70.5 2790 4.8

Asian Chinese Mixed Other BME total Unknown

No. % | No. % | No. % | No. % | No. % | No. %
8930 3.7 2100 0.9 3170 1.3 1530 0.6 20525 8.6 11630 46
35 0.7 25 0.5 15 0.3 5 0.1 90 1.9 75 1.5
320 1.1 175 0.6 165 0.6 135 0.5 865 29 2270 7.1
200 1.1 95 0.5 120 0.7 65 04 540 3.1 350 2.0
9480 3.3 2395 0.8 3470 1.2 1735 0.6 22020 7.6 14325 4.7
57201 119 3685 7.7 1185 25 1675 35 14795 | 30.7 3605 7.0
90 46 75 3.8 10 0.5 15 0.7 200 10.1 25 1.2
505 108 400 7.3 115 2. 145 2.6 1435 26.2 7701 123
235 116 195 9.5 35 1.8 55 2.8 500 293 70 33
6640, 11.5 4355 7.6 1345 2.3 1890 3.3 17020| 29.5 4470 7.2

UK nationals in England
UK nationals in Northern Ireland

UK nationals in Scotland

UK nationals in Wales
UK nationals in the UK

UK/non-UK staff in countries of institution by BME/white identity

White
91.4
98.1
97.1
96.9
924

Non-UK nationals in England

Non-UK nationals in N. Ireland

Non-UK nationals in Scotland

Non-UK nationals in Wales
Non-UK nationals in the UK

69.3
89.9
73.8
70.7

70.5
\

% 10

20

30

40

50 60

* values less than 5.0 are not displayed
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2 Ethnicity

Ethnicity overview

Among BME staff, the three
most represented ethnic
groups were:

Asian or Asian British: Indian
(20.9%)

Chinese (17.3%)
other Asian background (12.2%)
Among UK BME staff, the

three most represented ethnic
groups were:

Asian or Asian British: Indian
(24.0%)

black or black British:
Caribbean (11.7%)

Chinese (10.9%)
Among non-UK BME staff, the

three most represented ethnic
groups were:

Chinese (25.9%)

jointly Asian or Asian British:
Indian and other Asian
background (16.9% each)
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2.2 UK/non-UK BME staff by ethnic group

All staff UK national Nor.1-UK
national
No. % No. % No. %

Black 7730 19.7 4940 | 224 2790 164
Black or black

British: Caribbean 2935| 7.5 25801 11.7 360 2.1
Slack or black 4110/105| 1990| 90| 2125/ 125
British: African

Other black 680| 17| 370 17| 310 18
background
Asian 16120 41.3 9480 | 43.1 6640 | 39.0
Aisian or Asian 8165 209 5200 240| 2875 169
British: Indian

Asian or Asian

. i ) 2290| 59 1665| 7.6 630| 3.7
British: Pakistani

Asian or Asian

British: Bangladeshi 905| 2.3 645| 29 260 1.5
Other Asian 4765122| 1885 86| 2880|169
background
Chinese 6750|17.3 23951 10.9 43551 256
Mixed 4815 12.3 3470|158 1345 79
Mixed: white and

black Caribbean 755| 1.9 670 3.1 85| 0.5
Mixed: white and

black African 455 1.2 290 1.3 165| 1.0
Mixed: white and 1350| 35| 1125 51| 225| 13
Asian

Other mixed 2255 58| 1385 63| 870| 5.1
background
Other 3625 9.3 17351 79 1890 | 11.1

UK/non-UK BME staff by ethnic group

Black or black British: Caribbean 11.7

Other 7.9 \

Other mixed background 6.3

—— Black or black British:
African 9.0

—— Other black background 1.7

Mixed: white and Asian 5.1 ———

Mixed: white and
black African 1.3 -7

Mixed: white and /
black Caribbean 3.1

Chinese 10.9

Asian or Asian British:
Indian 24.0

Other Asian background 8.6 '-
Asian or Asian British: Bangladeshi 2.9
Asian or Asian British: Pakistani 7.6

Black or black British: Caribbean 2.1
Black or black British: African 12.5

Other 11.1 I

Other mixed background 5.1
Mixed: white and Asian 1.3

Mixed: white and /
black African 1.0
Mixed: white and

black Caribbean 0.5

—— Other black background 1.8

— Asian or Asian British:
Indian 16.9

Chinese 25.6

Asian or Asian British:

N Pakistani 3.7

Asian or Asian British:
Bangladeshi 1.5
Other Asian background 16.9
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2 Ethnicity

Ethnicity overview

The proportion of all staff who
were UK BME has increased
over the last nine years from
4.8% in 2003/04 t0 6.3% in
2011/12.The proportion of

all staff who were non-UK
BME also rose during this time
period from 3.8% to 4.9%.

The increase in the proportion
of staff who were UK BME

was more pronounced within
professional and support staff
(@ 2.0% rise since 2003/04)
than within academic staff

(a 1.0% increase).In 2011/12,
6.8% of professional and
support staff were UK BME,
compared with 5.8% of
academic staff.

By contrast, the proportion

of academic staff who were
non-UK BME rose by 1.2%
since 2003/04, compared with
0.8% among professional and
support staff. In 2011/12, 6.8%
of academic staff were non-UK
BME, compared with 3.2% of
professional and support staff.
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2.3 Profile of UK/non-UK staff over time by activity and
BME/white identity

. Non-UK Non-UK

UK white UK BME white BME

No. % | No. % | No. % | No. %
All staff
2003/04 | 232240 83.1| 13335 48| 23145 83| 10710, 38
2004/05 | 244825825 14495 49| 25710, 87| 11755| 40
2005/06 | 251370815 15660 5.1 28560| 93| 12915| 4.2
2006/07 | 258090 804 | 16670| 52| 31985|10.0| 14175 44
2007/08 | 261715794 | 17750 54| 34765 10.5| 15315| 46
2008/09 | 269745|789| 19245, 56| 36750|10.7| 16235 4.7
2009/10 | 275210 785| 20460 | 58| 38265 109| 16830, 48
2010/11 1270885778 21090, 6.1 39300 11.3| 17100| 49
2011/12 1269370 77.2| 22020 63| 40625 11.6| 17020 49
Academic staff
2003/04 | 96220 |76.3 5095| 48| 16805133 7050 5.6
2004/05 | 105300 | 76.4| 6425 47| 18600|13.5 7575| 5.5
2005/06 | 106955 |75.1| 6735| 47| 20590 145| 8115 57
2006/07 | 110075 | 73.7 7195| 48| 23125|155 8905| 6.0
2007/08 [ 111435 724 7610 49| 25175|164| 9645| 6.3
2008/09 | 113690719 8155| 52| 26270|16.6| 10070, 64
2009/10 [ 115945 |71.2 8750 54| 27410168 10660, 6.6
2010/11 1114800 | 70.2 9155| 56| 28610 175 11075 6.8
2011/12 | 1150101695 9545| 58| 29675 179| 11210, 68
Professional and support staff
2003/04 | 136020 |88.7| 7340 48 6340 4.1 3655| 24
2004/05 | 139525878 8070| 5.1 71151 45| 4180| 26
2005/06 | 144420 | 86.9 8925 54 7965 48| 4800 29
2006/07 | 148015|86.2| 9480, 55| 8860| 52| 5275| 3.1
2007/08 | 150280855 10135 58| 9590| 55| 5670, 3.2
2008/09 | 156060 849 11090, 6.0, 10475 5.7 6165 34
2009/10 | 159265 84.7| 11710 6.2| 10855| 58| 6165 33
2010/11 | 156085845 11935 65| 10690| 58| 6025 33
2011/12 1154360 | 84.1| 12470, 68| 10950, 6.0 5815 3.2

100

20

80

70

10

%

UK/non-UK staff profile over time by BME/white identity

UK white

UK BME

e

Non-UK BME

03/04 04/05 05/06 06/07 07/08 08/09 09/10

10/11
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2 Ethnicity

Mode and contract type

Mode and contract type

Among all UK academic staff,
the majority were on open/
permanent contracts, however
a higher proportion of Chinese
(69.8%) and white staff (68.4%)
had these contracts than UK
staff from other ethnic groups.

Among full-time UK academic
staff, a higher proportion of
white staff were on open/
permanent contracts (81.4%)
than BME staff, with the
lowest proportion within
Asian staff (69.7%).

Among part-time UK academic
staff, higher proportions of
staff from the other and white
ethnic groups had open/
permanent contracts than all
other ethnic groups (46.3%
and 46.0% respectively). Again,
the lowest proportion of staff
on open/permanent contracts
were within the Asian ethnic
group (38.9%).

Compared with 2010/11
The proportion of part-

time UK academic staff

with an open/permanent
contract decreased for all
ethnic groups. UK black staff
experienced the largest
decrease (14.5%) and UK
mixed the smallest (7.3%).
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2.4 UKacademic staff by mode, contract type and ethnic group

White Black

No. % % |[No. |%* |%
Academic staff
UK open/permanent 78630 | 684 92.8 9251652 1.1
UK fixed-term 36380 316 91.3 495|348 1.2
All UK academics 115010 100 92.3 1420 100 1.1
Full-time
UK open/permanent 591251814924 7151 80.7 1.1
UK fixed-term 13500 | 186 | 88.6 1701 193] 1.1
All UK full-time 72625 100|91.7 885 100 1.1
Part-time
UK open/permanent 19505 46.0| 94.2 2101391 10
UK fixed-term 22880| 54.0| 929 3251609 13
All UK part-time 42385 100 93.5 530 100 1.2

UK academic staff in ethnic groups by contract type

White Black

UK
academic

Open/
permanent
68.4

Open/
permanent
65.2

Asian Chinese Mixed Other BME total
No.  [%* [%" No. [%* [%" No. [%* [%" No. [%* [%" [No. [%* |%"

2380 60.1| 2.8 1040 69.8| 1.2 945] 60.7 | 1.1 /65| 688 09 6060 | 635 7.2
1580 | 399| 4.0 4501302 1.1 615|393 15 3451312 09 3485|365 87
3965| 100, 3.2 1495, 100 1.2 1560 100 1.3 1110, 100| 0.9 9545 100| 7.7

1900 | 69.7| 3.0 940| 756, 15 705|714 1.1 5951796, 09 4855|737 76
825|303 | 54 305|244, 20 280 286, 1.8 1551204, 1.0 17351 263|114
2725/ 100 3.4 1245|100 1.6 985 100, 1.2 750/ 100 09, 6590 100 8.3

485|389| 23 1001410 05 245|424 1.2 165/ 46.3| 0.8 1205 40.7| 58
/551 61.1 3.1 150/ 59.0| 0.6 330|576, 13 195/ 53.7] 08 17551 593| 7.1
1240 100 | 2.7 250 100, 0.6 575 100 1.3 360 100 0.8 2960 100| 6.5

* within an ethnic group and mode, the percentage of staff on open/fixed-term contracts (compare vertically within mode)
" within a contract type, the percentage of staff within an ethnic group (compare horizontally)

Asian Chinese Mixed Other

Open/
permanent
60.1

Open/
permanent
69.8

Open/
permanent
60.7

Open/
permanent
68.8

UK academic staff in modes and contract types by BME/white identity

White BME

All UK academic open/permanent 92.8
All UK academic fixed-term 1913
Full-time UK academic open/perm. |92.4
Full-time UK academic fixed-term | 88.6
Part-time UK academic open/perm. : 94.2
Part-time UK academic fixed-term 929
\ \ \ \ \ \ \ \ \ |

% 10 20 30 40 50 60 70 80 90




2 Ethnicity Mode and contract type

In every mode of employment, 2.5 Non-UK academic staff by mode, contract type and
among non-UK academic staff, ethnic group
a lower proportion of BME
staff were on open-ended/ White Black Asian Chinese Mixed Other BME total
permanent contracts than No. ‘%* ‘%A No. ‘%* ‘%A No. ‘%* ‘%A No. ‘%* ‘%A No. ‘%* ‘%A No. ‘%* ‘%A No. ‘%* ‘%A
white staff. Academic staff
Non-UK open/perm. 17185 579 76.5 580| 51.0| 26 1915| 443| 85 1665 48.1| 74 405|451, 1.8 7101 516 3.2 5280| 47.1] 235
Among full-time non-UK Non-UK fixed-term 12490 | 42.1| 67.8 560 49.0| 3.0 2410| 55.7  13.1 17951519 98 4951549 27 670|484 3.6 5925|529 322
academic staff, this gap was All non-UK academics | 29675 100|72.6 1140 100| 2.8 4325 100/10.6 3465 100, 8.5 900 100, 2.2 1380 100| 3.4| 11210 100|27.4
largest between white staff Full-time
(65.0%) and Asian staff (51.0%). Non-UK open/perm. 14330 650 758 485|631 26 1655/ 510 88| 15101520 80| 345/552| 18 580|589 3.1| 4570|536 242
. Non-UK fixed-term 7725|350 66.2 285|369 24 15901 49.0| 13.6 1390 480| 11.9 280|448 24 4051411 35 3950 | 464 | 33.8
Among part-time non-UK .
! . All non-UK full-time 22055 100 72.1 770 100, 2.5 3245 100 10.6, 2900 100| 9.5 625 100 2.0 980 100 3.2/ 8520 100 27.9
academic staff, this gap .
. Part-time
was largest between white
staff (37.5%) and mixed Non-UK open/perm. 2860 37.5| 80.1 951259, 2.7 265|243 74 160 | 28.1| 44 60| 224 1.7 130 334| 3.7 710 265|199
staff (22.4%) Non-UK fixed-term 4760 | 62.5| 70.6 275 74.1 | 41 820 75.7 | 12.1 4051719 6.0 2151776 32 265 66.6| 39 1980 73.5| 294
All non-UK part-time 7620 100 73.9 370 100 3.6 1080| 100|10.5 565 100 5.5 280 100 2.7 395 100 3.8/ 2690 100 26.1
Compared with 2010/11 * compare vertically within mode " compare horizontally

Among non-UK part-
time academic staff, the
proportion with an open/ White Black Asian Chinese Mixed Other
permanent contract
decreased for all ethnic
groups except Chinese.
The decreases ranged from

Non-UK academic staff in ethnic groups by contract type

Non-UK Open/ Fixed- O[SV  Fixed- Open/ EEEEEes Open/ [EEIEeR
8.9% for black staff to 3.0% demi perm. term perm. term perm. MERNey perm. RSy
for Asian staff. academic 51.0 49.0 48.1 51.9 45.1 54.9 516 WY

In contrast, among non-UK
Chinese academic part-time
staff, the proportion with an

open/permanent contract Non-UK academic staff in modes and contract types by BME/white
increased by 1.2%. identity
White BME
All non-UK academic open/perm. 76.5
All non-UK academic fixed-term |67.8
FT non-UK academic open/perm. |75.8
FT non-UK academic fixed-term |66.2
PT non-UK academic open/perm. 180.1
PT non-UK academic fixed-term 706
| | | | | | | | | J

% 10 20 30 40 50 60 70 80 90
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2 Ethnicity

Mode and contract type

Overall, among UK professional
and support staff, a higher
proportion of BME staff were
on fixed-term contracts than
white staff (18.1% compared
with 13.1%).

Among full-time UK
professional and support staff,
black staff had the lowest
proportion on fixed-term
contracts (9.4%) and Chinese
staff the highest (16.1%).

All UK full-time 104480 | 100 92,5/ 2315 100 2.0
Among part-time UK Part-time
UK open/permanent 403551 80.9| 934 820|679 19

professional and support staff,
white staff had the lowest
proportion on fixed-term
contracts (19.1%) and mixed
staff the highest (34.1%).

Compared with 2010/11
There was an increase in the
proportion of black (a 6.0%
rise) and other (a 5.5% rise)
UK part-time professional
and support staff on fixed-
term contracts.

2.6 UK professional and support staff by mode, contract
type and ethnic group

White Black
No. ‘ %* ‘ %" | No.

%o’

Professional and support staff

UK open/permanent 134160 | 86.9 | 929 2915 828| 20

UK fixed-term 20200| 13.1] 899 605|172 2.7

All UK P&S staff 154360 100/ 92.5, 3520 100 2.1

Full-time

UK open/permanent 93805 | 89.8| 92.7 2095|906 | 2.1

UK fixed-term 10675| 10.2 | 90.8 215 94| 18

UK fixed-term 9525 | 19.1 | 889 390 32.1| 3.6

All UK part-time 49880 100 92.5 1210, 100 2.2

UK professional and support staff in ethnic groups by contract type

White Black

UK
P&S

Open/permanent
86.9

Open/permanent
82.8

Asian Chinese Mixed Other BME total

No.  |%* %" |No. |%* |% |No. |%* |%" |No. |%* |%" No. | %* |%"
4570|828 3.2 7251806 05 14851779 10 5101821 04| 10210 819 7.1
950| 17.2| 42 1751194 | 038 42512211 19 1101179, 05 22651 18.1] 10.1
5520| 100 3.3 900 100 0.5 1910 100 1.1 620 100 0.4| 12470 100 7.5
3255|864 3.2 5701839, 06 1040 844 1.0 385/ 888| 04 73451872 73
510/ 136 44 110 16.1] 09 190 156| 16 50| 11.2] 04 10751 128| 9.2
3770 100 3.3 675 100 0.6 1235 100 1.1 430 100 0.4, 8425 100 7.5
13101 750 3.0 160 706 04 4451659 10 130 669 03 2865| 70.7| 6.6
440| 25.0| 4.1 65| 294| 06 230|341 22 65| 33.1] 06 11851 293 11.1
1750 100 3.2 225/ 100 0.4 675 100 1.3 190 100 0.4 4050 100 7.5

* compare vertically within mode " compare horizontally

Asian Chinese Mixed Other

82.8

Open/permanent

Open/permanent
80.6

84

All UK P&S open/permanent

All UK P&S fixed-term

Full-time UK P&S open/permanent
Full-time UK P&S fixed-term
Part-time UK P&S open/permanent
Part-time UK P&S fixed-term

Open/permanent
77.9

Open/permanent
82.1

UK professional and support staff in modes and contract types by
BME/white identity

White BME
92.9

899 10.1
927
9038
|93.4 6.6
889
| | | | | | | | | J

% 10 20 30 40 50 60 70 80 90




2 Ethnicity

Mode and contract type

Overall, among non-UK
professional and support staff,
a higher proportion of black
staff were on open/permanent
contracts than staff from other
ethnic groups.

Among full-time non-UK
professional and support staff,
this gap was widest between
Asian staff (66.7%) and black
staff (83.7%).

Among part-time non-UK
professional and support staff,
this gap was widest between
mixed staff (47.3%) and black
staff (72.6%).

Compared with 2010/11
There was a slight increase
in the proportion of open/
permanent contracts
among part-time UK black
professional and support
staff (a 4.5% rise).
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2.7 Non-UK professional and support staff by mode,
contract type and ethnic group

White Black

No. |%* |%" [No. |%* %'

Professional and support staff

Non-UK open/perm. 8220 | 75.1| 67.2 1270 770|104

Non-UK fixed-term 2730 249 60.3 380| 230, 84

All non-UK P&S staff 10950 | 100 | 65.3 1650 100 9.8

Full-time

Non-UK open/perm. 55251798 724 550 83.7| 7.2
Non-UK fixed-term 1395 20.2| 65.5 105/ 163 | 50
All non-UK full-time 6920 100 70.9 655 100 6.7
Part-time

Non-UK open/perm. 2695 | 66.9| 58.5 7201 726 15.6
Non-UK fixed-term 1330 33.1| 55.7 275|274 114

All non-UK part-time 4030| 100 | 57.5 995 100 14.2

Non-UK professional and support staff in ethnic groups by contract type

White Black

Non-UK
P&S

Open/permanent
75.1

Open/permanent
77.0

Asian Chinese Mixed Other BME total
No.  |%* %" |No. |%* |% |No. |%* |%" |No. |%* |%" No. | %* |%"

1505| 65.0| 12.3 585| 65.7| 4.8 285|643 23 3701 723 3.0 4020 69.1| 32.8
810] 350 179 305| 343 | 6.8 160| 35.7| 35 140 27.7| 3.1 17951 30.9| 39.7
2315 100/ 13.8 890 100 5.3 445 100 2.6 515/ 100 3.1 5815 100 34.7

/80| 66.7 | 10.2 380 736, 50 190 791 25 2101798 2.7 2105| 7411 276
390 33.3| 18.3 135264 64 50| 209 23 50| 202 25 735|259 345
1170 100 12.0 515 100, 5.3 235 100 24 260 100 2.7 2840 100|29.1

725|633 15.7 205|549 45 1001473 2.1 1651645 35 1915 64.3| 415
420 36.7| 175 1701451 7.1 110| 52.7| 45 90| 355| 3.7 1060 | 35.7| 44.3
1145 100 16.3 375/ 100 5.4 205/ 100, 2.9 255/ 100 3.6 2975 100 42.5

* compare vertically within mode

A .
compare horizontally

Asian Chinese Mixed Other

Open/
permanent
65.0

Open/
permanent
65.7

Open/
permanent
64.3

Open/
permanent
72.3

Non-UK professional and support staff in modes and contract types
by BME/white identity

White BME

All non-UK P&S open/permanent 67.2 _
All non-UK P&S fixed-term 603
Full-time non-UK P&S open/perm. 724
Full-time non-UK P&S fixed-term 655
Part-time non-UK P&S open/perm. 585
Part-time non-UK P&S fixed-term ~ |55.7 . 443]
\ \ \ \ \ \ \ \ \ |
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2 Ethnicity Occupational group

Occupational group 2.8 UK staff by occupational group and ethnic group
Ethnic diversity among UK staff White Black Asian Chinese Mixed Other BME total
varied by occupational groups. No. % No. % No. % No. % No. % No. % No. %
Academic professionals 115010 923 1420 1.1 3965 32 1495 12 1560 1.3 1110 09 9545 7.7
For example, the laboratory, Non-academic professionals 23025| 934 355 14 780 3.2 160 06 235 1.0 100 04 1630, 66
engineering, building, IT and Managers 13910 946 185 13 365 2.5 55| 04 130/ 09 50 04 790 54
medical technicians (including Laboratory, engineering, building, IT and medical
nurses) occupational group technicians (including nurses) 19625 91.8 340 1.6 935 44 175 0.8 210 1.0 95 04 1755 8.2
had the highest proportlf)n of Student welfare workers, careers advisors,
UK Asian staff (4.4%), while the vocational training instructors, personnel and 9100 92.1 230 23 365 37 30/ 03 130 13 30, 03 785 79
chefs, gardeners, electrical and planning officers
construction trades, mechanical . : : : :
' Artistic, media, public relations, marketing and
ﬁtters and printers Occupational sports occupations g 4925 922 1 25 23 1 65 30 25 05 90 1 6 20 03 420 78
group and the drivers, Library assistants, clerks and general
maintenance supervisors and admir:/istrative as,sistants g 42410 91.1 1160 2.5 1800 3.9 325 0.7 675 1.5 180 04 4140 8.9
plant o.p'eratlves occupational Secretaries, typists, receptionists and
group jointly had the lowest telephonists 11870 93.6 235 1.9 340 2.7 55 04 130 1.0 45 04 805 6.4
(0.9% each). Chefs, gardeners, electrical and construction
9 - . 3830| 964 65 1.7 35, 09 5/ 0.1 25/ 07 10/ 02 40| 36
trades, mechanical fitters and printers
Caretakers, residential wardens, sports and
leisure attendants, nursery nurses and care 3730 934 90 23 95 24 5 0.1 45 1.2 20 06 265 6.6
occupations
Retail and customer service occupations 990| 929 20 2.1 30 2.7 5 04 15 14 5 0.5 75 7.1
Drivers, maintenance supervisors and plant 1095 973 150 12 10/ 09 0 00 5| 04 0| 02 30 27
operatives
Cleaners, catering assistants, security officers, 19855 924 700 33 600 28 60 03 220 10 65| 03| 1645 76
porters and maintenance workers
UK staff in occupational groups by BME/white identity
White BME White BME
Academic professionals 11923 Secretaries, typists, receptionists 936
Non-academic professionals 1934 6.6 Chefs, gardeners, electrical trades ~ [96.4
Managers 946 Caretakers, wardens, nursery nurses  |93.4 6.6
Lab, engineering, building, IT, medicat 91.8 Retail, customer service | 929
Student welfare, careers, personnel 92,1 Drivers, maintenance supervisors ~ |97.3 |
Artistic, media, PR, marketing, sports i 92.2 Cleaners, catering, security, porters 924
Library, clerks, admin assistants 91.1 | 8.9] : : : : : : : : : :
‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ % 10 20 30 40 50 60 70 80 90
0

* values less than 5.0 are not displayed
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2 Ethnicity Occupational group

The occupational group with 2.9 Non-UK staff by occupational group and ethnic group
the highest proportion of
non-UK BME staff was the White Black Asian Chinese Mixed Other BME total
cleaners, catering assistants, No. % No. % No. % No. % No. % No. % No. %
security officers, porters Academic professionals 29675 726 1140 2.8 4325| 106 3465 8.5 900 2.2 1380 34 11210 274
and maintenance workers Non-academic professionals 1745| 75.1 95| 40 265 113 125| 54 45, 20 50 22 580| 249
occupational group (53.8%). Managers 765| 836 200 23 60| 68 35, 38 15| 16 200 19 150| 164
The managers occupational Laboratory, engineering, building, IT and medical
group, in constrast, had the technicians (including nurses) 1440| 62.3 130 56 4451 193 175 7.6 55 24 65 2.7 870 37.7
lowest (16.4%). Student welfare workers, careers advisors,
vocational training instructors, personnel and 585| 728 60 7.7 70, 88 35| 42 300 39 200 25 220 272
planning officers
Artistic, media, public refations, marketing and 375| 772 20| 45 35| 72 15| 34 20| 45 15| 32 110 228
sports occupations
Library assistants, clerks and general 3130 673 390 84 550| 119 280 60 140| 30 165 35| 1520 327
administrative assistants
secretaries, typists, receptionists and 820 741 75| 69 115/ 103 45 41 30| 27 20| 19 285 259
telephonists
Chefs, gardeners, electrical and construction
. . 125 685 15/ 9.2 25| 147 5/ 16 5/ 32 5/ 27 60 315
trades, mechanical fitters and printers
Caretakers, residential wardens, sports and
leisure attendants, nursery nurses and care 275 666 40 9.3 55| 132 20 5.0 15 3.1 10 2.7 140| 334
occupations
Retail and customer service occupations /0| 70.7 10 8.2 10 94 5 43 5 6.1 0 14 30| 293
Dnvers., maintenance supervisors and plant 40 ) s ) s ) 0 ) 0 ) 0 ) 0
operatives
Cleaners, catering assistants, security officers, 1580 462 790| 231 675 1938 155 45 80 23 140, 41  1840| 538

porters and maintenance workers

.. percentages based on totals of 52 or less are not shown

Non-UK staff in occupational groups by BME/white identity

White BME White BME
Academic professionals 72.6 _ Secretaries, typists, receptionists 74.1
Non-academic professionals 1751 Chefs, gardeners, electrical trades 1685
Managers 1836 Caretakers, wardens, nursery nurses 666
Lab, engineering, building, IT, medical |62:3 Retail, customer service 1707
Student welfare, careers, personnel 1728 Drivers, maintenance supervisors 1.
Artistic, media, PR, marketing, sports | 77.2 Cleaners, catering, security, porters ] 46.2
Library, clerks, admin assistants 1673 - 327] : : : : : : : : : :
| | | | | | ‘ ‘ ‘ | % 10 20 30 40 50 60 70 80 90
% 10 20 30 40 50 60 70 80 20 . percentages based on totals of 52 or less are not shown
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2 Ethnicity Occupational group

For both UK and non-UK staff 2.10 UK/non-UK staff by occupational group, mode and BME/

and across full- and part- white identity

time staff, there was a higher

proportion of white staff than Full-time Part-time

BME staff for all occupational UK white UK BME Non-UK white | Non-UKBME | UK white UK BME Non-UK white | Non-UK BME
groups. The exception was No. % No. % No. % No. % No. % No. % No. % No. %
within part-time non-UK Academic professionals 72625| 91.7 6590 83 22055 721 8520 279 42385| 935 2960| 6.5 7620 739 2690 26.1
staff in the cleaners, catering Non-academic professionals 18330 93.0 1375 7.0 1385 738 490 | 26.2 4695| 949 255 5.1 360| 80.3 90| 19.7
assistants, security officers, Managers 12285| 944 725/ 56 670 832 135/ 168 1625, 96.2 65 3.8 95 870 151 130
porters and maintenance Laboratory, engineering,

workers occupational group, building, IT and medical 16320 915 1525 85 1160 629 685 37.1 3305| 934 235| 66 280| 59.8 185 40.2
where 59.1% of staff were BME. technicians (including nurses)

Student welfare workers,

A higher proportion of UK and careers advisors, vocational

non-UK white staff who worked training instructors, personnel 5470| 917 495 83 360 77.5 105 225/ 3630 926 290 74 225 663 115 337

and planning officers
Artistic, media, public

in the following occupational
groups worked part-time than

full-time: relations, marketing and sports 3650 929 275 7.1 240 80.0 60| 200 1280| 90.1 140| 99 135 727 50 273
= academic professionals occupations
. . Library assistants, clerks
= non-academic professionals and general administrative 26420 908 2685 92 1765| 710\ 7200 290 15990 917 1450 83| 1360 630 800 370
= managers assistants

Secretaries, typists,
receptionists and telephonists
Chefs, gardeners, electrical
and construction trades, 3585 | 96.5 130 35 110 679 50| 32.1 245 954 10 46 15 . 5
mechanical fitters and printers
Caretakers, residential wardens,
sports and leisure attendants,

= retail and customer service 7125| 93.8 470 6.2 485 785 135 215 4745 933 340 6.7 335 685 1551 315

occupations

2180| 95.1 110 49 105| 68.3 50| 31.7 1545 | 91.1 150 8.9 170 656 90| 344
nursery nurses and care
occupations
Retail and customer service 485 915 45 85 30/ . 15 . 500 943 30| 57 40 707 15| 293
occupations
Drivers, maintenance
supervisors and plant 900, 973 25 27 30 . 5 . 195 975 5 25 10 . 5
operatives
Cleaners, catering assistants,
security officers, porters and 7735 932 565! 638 580 5938 390 402 12120 918 1080 82 1005| 409 1455 59.1
maintenance workers
Total 177105 92.2 15010 7.8 28975 71.8 11360 28.2| 92265 929 7005 7.1 11650 67.3 5665 32.7

.. percentages based on totals of 52 or less are not shown

92 93




2 Ethnicity

Academic contract

Academic contract

Among UK academic staff, the
highest proportion of staff in
all ethnic groups had teaching
and research contracts.

A higher proportion of UK
Chinese staff (31.8%) had
research-only contracts
than UK staff from any other
ethnic group.

UK mixed and black staff had
the highest proportion of staff
in teaching-only contracts
(both 27.6%).

Among non-UK academic
staff, the profile was slightly
different. Among Asian,
Chinese and mixed non-UK
academic staff, the largest
proportion worked in research-
only roles (42.4%, 50.2% and
37.6% respectively). Among
white, black and other non-UK
academic staff, the largest
proportion worked in teaching
and research roles (47.3%,
47.0% and 40.5% respectively).
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2.11 UK/non-UK academic staff by research/teaching
contract type and ethnic group

White Black

No. |%* |%" |No. |%* |%
UK national
Teaching only 30770| 268 934 390| 276 1.2
Research only 19715| 17.1| 89.3 225,160 1.0
Teaching and research 63905 | 55.6| 92.8 795 56.1| 1.2
zigzrecrhteacmng nor 620| 05| 940 5/ 03 07
Non-UK national
Teaching only 5630 19.0 719 315 27.7| 40
Research only 99701 33.6| 68.0 290|252 20
Teaching and research 14035| 473 76.5 5351470 29
'r“e(zgzrecrhteacmng nor 40| 01739 ol 01| 19

UK/non-UK academic staff in ethnic groups by research/teaching

contract type

UK

|| Teaching
] Research

. TandR

B Neither Tnot R

Non-UK

White

0.1

—0.5

Black

Asian Chinese Mixed Other BME total
No.  |%* %" |No. |%* % [No. |%* |%" |No. |%* |%" |No. |%* |%"
895|226 2.7 1951 13.0, 06 430 276 1.3 260| 236| 08 2175|228 66
1085 274 49 4751318 2.2 365 | 234| 1.7 205|186 09 2360 | 24.7 | 10.7
1965 495 28 820 547 1.2 760 48.7| 1.1 635|574 09 4970|521 7.2
200 05| 27 5/ 05 11 5/ 03 08 5/ 05 08 401 04| 6.0
890 206 114 4401 12.7, 56 225|252 29 330| 23.9| 42 2200| 19.6| 28.1
18351424125 17401 50.2| 11.9 340 376| 23 490 356| 3.3 4690 41.8 320
1590| 36.8| 8.7 12801 370| 7.0 3351372 18 560 40.5| 3.0 4305 | 384 235
10| 02168 0O 01 37 0O 01 19 0] 01 19 151 0.1 26.1
* compare vertically within nationality " compare horizontally
Asian Chinese Mixed Other

—05

95




2 Ethnicity Academic subject area

UK/non-UK academic staff in research/teaching contract types by Academic subject area 2.12 UK academic staff by SET category and ethnic group
BME/white identity
A higher proportion of UK SET Non-SET

White BME academic staff from all ethnic No. % [ No. %
UK teaching only 1934 6.6 groups except black and mixed White 59050 51.3| 55960 48.7
UK research only 1893 worked in SET subject areas Black 700 | 493 720/ 50.7
UK teaching and research 92.8 7.2 than non-SET subject areas. Asian 2715|685 12501 31.5
UK neither teaching nor research 94.0 Chinese 1165 | 78.1 3251219
Non-UK teaching only 719 Partic.ularly high proportigns Mixed 775| 498 785 | 50.2
Non-UK research only 68.0 ?6f8C5h(:/n)elji(78£'1 %) Tnd gSIarT Other 640 | 57.6 470 424
Non-UK teaching and research 765 stai;f v:/)orke_crl]?nl(s)l?'l? Szi)?ecetmlc BME total 6000 /62.8| 3550/37.2
Non-UK neither teaching nor research [ 73.9 areas compared with non-SET

\ \ \ \ \ \ \ \ \

subject areas.
% 10 20 30 40 50 60 70 80 90

UK academic staff in ethnic groups by SET category

SET Non-SET
UK white 51.3
UK black 493
UK Asian 68.5
UK Chinese 78.1

UK mixed 49.8
UK other 57.6

% 10 20 30 40 50 60 70 80 90
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2 Ethnicity

Academic subject area

Within non-SET subject areas,
continuing education (9.9%)
and modern languages (9.4%)
had the highest proportions
of UK academic staff who were
BME, while sports science

and leisure studies (2.4%),
staff and student facilities
(3.7%), and education (3.8%)
had the lowest.

Compared with 2010/11
There was a decrease in the
proportion of UK BME staff
within staff and student
facilities from 8.2% to 3.7%.
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2.13 UK non-SET academic staff by subject area and ethnic group

White

No. %
Business and management studies 8490, 913
Catering and hospitality management 520 929
Central administration & services 1070 954
Continuing education 700 90.1
Design and creative arts 10130 95.9
Education 8135 96.2
Health and community studies 3675| 92.3
Humanities and language-based studies 7605| 954
Media studies 2470 949
Modern languages 1835| 90.6
Premises 5
Residences and catering 5 .
Social studies 8560 | 92.1
Sports science and leisure studies 1800 976
Staff and student facilities 245| 96.3
Total academic services 7151 946
Total non-SET 55960 94.0

. percentages based on totals of 52 or less are not shown

Black Asian Chinese Mixed Other BME total
No. % No. % No. % No. % No. % No. %

165 1.8 350 338 120 13 100 1.1 75/ 08 815 87
15| 24 10| 22 5/ 06 10 1.5 0 04 40, 7.1
5 04 20 1.9 5 0.5 15 1.1 10 0.7 50 46
10 1.1 200 28 10 1.5 15 19 200 25 75! 99
105 1.0 100, 1.0 300 03 135 1.3 55| 05 430 4.1
85 1.0 100 1.2 15 0.2 70 0.8 50 0.6 320 3.8
105 26 110, 28 10 03 60 1.5 200 05 305 7.7
40| 05 115 1.5 25 03 125 1.6 60| 0.7 365| 46
35 1.3 30 1.2 10 03 40 1.6 15 0.6 130 5.1
15 06 40| 20 40, 20 35 1.8 60| 29 190, 94

0 0 0 0 0 0
0 . 0 . 0 . 0 . 0 . 0 .
125 14 300 32 50| 06 160 1.7 95 1.0 730 79
10 06 15/ 0.7 0 0.1 15 08 5 01 45 24
0 0.8 5 1.7 0 04 0 04 0 04 10 3.7
10 1.1 200 23 5/ 04 10 13 0 03 40, 54
720 1.2 1250 2.1 325 0.6 785 1.3 470, 0.8 3550 6.0
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2 Ethnicity

Academic subject area

The proportion of UK academic
staff in SET who were BME
varied by subject area.

The subject areas with the
highest proportions of UK BME
staff were:

chemical engineering (17.8%
including 9.0% Asian)

clinical dentistry (17.5%
including 11.1% Asian)

electrical, electronic and
computer engineering (16.6%
including 5.7% Chinese)

Archaeology (1.6%), earth,
marine and environmental
sciences (3.0%), and
geography (4.0%) had the
lowest proportions of UK
academic staff who were BME.
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2.14 UK SET academic staff by subject area and ethnic group

White
No. %

Agriculture and forestry 685 96.9
Anatomy and physiology 960 87.8
Archaeology 420 984
Architecture, built environment and planning 2515 925
Biosciences 6880 | 92.2
Chemical engineering 335| 822
Chemistry 2040 932
Civil engineering 940| 86.9
Clinical dentistry 885| 825
Clinical medicine 11900 | 86.8
Earth, marine and environmental sciences 2335| 97.0
Electrical, electronic and computer engineering 1825| 834
General engineering 1910| 914
Geography 1425| 96.0
T an sys.tems sciences, computer software 3670 895
engineering

Mathematics 2120 933
Mechanical, aero and production engineering 2100, 887
Mineral, metallurgy and materials engineering 540 874
Nursing and paramedical studies 74451 938
Pharmacy and pharmacology 1220 874
Physics 2155| 941
Psychology and behavioural sciences 3980| 94.1
Veterinary science 765 948
Total SET 59050 90.8

Black Asian Chinese Mixed Other BME total
No. % No. % No. % No. % No. % No. %

5 04 10 14 0 0.1 10 1.1 0 00 200 3.1
10 09 80 74 251 2.1 15 1.2 5 05 135 122
0 0.5 0 0.1 0 0.0 0 0.3 5 0.8 5 1.6
40 1.5 60 2.3 35 14 25 1.0 40 14 205 7.5
65| 09 260 35 100 14 90 1.2 65| 09 580| 738
10 2.5 35 9.0 15 4.1 5 1.0 5 1.2 700 178
10 05 65| 3.0 35 1.6 20 1.0 15 0.7 150, 6.8
20 1.7 50 44 45 40 10 1.0 200 19 140 131
10 1.0 1200 11.7 25 2.3 10 0.8 25 2.2 190| 175
150 1.1 985| 7.2 310, 23 235 1.7 125/ 09 1805 132
5 03 200 09 15/ 06 200 08 10 05 700 30
25 1.2 125 5.7 125 5.7 20 0.9 65 3.0 365 16.6
20 1.0 85| 40 50 23 10 06 15 08 180, 86
10 06 200 1.2 10/ 0.7 15 1.1 5 05 60 40
45 1.2 180 44 100, 24 50 1.2 55 13 430 105
5 0.3 60 2.6 40 1.8 15 0.7 30 13 150 6.7
25 1.0 95 4.1 100 4.1 15 0.6 35 14 265 113
5 07 30 49 30 46 5 1.2 10/ 13 80| 126
165 2.1 185 2.3 30 04 70 0.9 40 0.5 495 6.2
20 1.5 95 6./ 20 1.5 20 1.5 20 14 175 126
5 03 60| 2.7 35 14 25 1.2 10 04 135/ 59
35| 08 80| 19 200 04 85| 20 300 08 250 59
5 0.5 15 2.1 10 1.0 10 1.0 5 0.6 40 52
700 1.1 2715 4.2 1165 1.8 775 1.2 640 1.0 6000 9.2
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2 Ethnicity

Academic subject area

Within non-SET subject areas,
business and management
studies (38.6%), catering and
hospitality management
(29.5%) and continuing
education (28.7%) had the
highest proportions of non-UK
academic staff who were BME.

Sports science and leisure
studies (11.8%), humanities
and language-based studies
(13.5%), and design and
creative arts (15.3%) had the
lowest proportions of non-UK
academic staff who were BME.
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2.15 Non-UK non-SET academic staff by subject area and

ethnic group
White
No. %

Business and management studies 2110 614
Catering and hospitality management 70| 705
Central administration & services 130 76.8
Continuing education 180, 713
Design and creative arts 1355 84.7
Education 540| 81.0
Health and community studies 295 741
Humanities and language-based studies 2305| 86.5
Media studies 405 82.1
Modern languages 1665 82.1
Premises 0

Residences and catering 0 .
Social studies 3300 777
Sports science and leisure studies 215 882
Staff and student facilities 15 .
Total academic services 100, 74.0
Total non-SET 12685 | 77.1

. percentages based on totals of 52 or less are not shown

Black Asian Chinese Mixed Other BME total
No. % No. % No. % No. % No. % No. %

210 6.2 510 148 300 114 70 2.1 145 4.1 1325 386

5/ 29 151 130 10, 79 0 1.5 5/ 43 30| 295

0, 00 15| 8.1 15 10.1 5 44 0 06 40| 232

0 04 35] 138 20 8.0 5 2.0 10 45 751 287

20 14 85 54 55 33 45 2.7 40 2.5 245] 153

200 32 40| 59 300 47 15 2.1 200 3.1 125 19.0

35 8.6 30 7.4 20 47 10 24 10 2.8 105 259

40 1.5 145| 54 60| 2.3 55| 2.1 60| 23 360 135

10, 24 30/ 60 15 26 15 30 200 39 90| 179

15 0.8 100 49 120 58 45 2.2 85 4.1 365 179

0 0 0 0 0 0

0 . 0 . 0 . 0 . 0 . 0 .

150, 35 360 85 180 4.2 110, 26 150, 35 950 223

5/ 2.1 10, 33 10| 35 0/ 08 5/ 2.1 30| 11.8

0 . 0 . 0 . 0 . 0 . 0 .

5 30 10, 65 10 60 10 63 5 41 35| 260

520 3.2 1375 84 925/ 5.6 390 24 555, 3.4 3765 229
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2 Ethnicity

Academic subject area

The proportion of non-UK BME
academic staff in SET varied
greatly by subject area.

Mechanical, aero and
production engineering
(50.8%), electrical, electronic
and computer engineering
(50.7 %), and mineral,
metallurgy and materials
engineering (46.6%) had the
highest proportions of non-UK
academic staff who were BME.

Archaeology (5.5%),
psychology and behavioural
sciences (13.5%), and
veterinary science (15.9%), in
contrast, had the lowest.
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2.16 Non-UK SET academic staff by subject area and ethnic

group
White
No. %

Agriculture and forestry 105| 749
Anatomy and physiology 275| 772
Archaeology 1451 945
Architecture, built environment and planning 520 675
Biosciences 2500 76.3
Chemical engineering 230 604
Chemistry 790| 73.0
Civil engineering 325 555
Clinical dentistry 145 ©64.8
Clinical medicine 3630| 70.8
Earth, marine and environmental sciences 615 832
Electrical, electronic and computer engineering 715| 493
General engineering 410 544
Geography 3200 77.1
IT and systems sciences, computer software

engineeyrmg P 1185 614
Mathematics 1080 76.8
Mechanical, aero and production engineering 605| 492
Mineral, metallurgy and materials engineering 180 534
Nursing and paramedical studies 515] 736
Pharmacy and pharmacology 270 61.7
Physics 1120 79.2
Psychology and behavioural sciences 1090| 86.5
Veterinary science 215 84.1
Total SET 16990 69.5

Black Asian Chinese Mixed Other BME total
No. % No. % No. % No. % No. % No. %

10 0.6 10 7.6 5 3.6 5 2.2 5 5.1 35| 257
5 1.3 35, 96 30| 80 5 1.1 10, 28 80| 228

0 00 5 23 0 07 0, 09 5 17 10/ 55
55| 69 85| 108 65| 84 15 1.6 35| 48 250 325
55 1.7 365 11.1 205 6.2 75 23 80 2.5 /75| 23.7
10, 26 45| 114 70| 188 15 36 10| 32 150 39.6
15 1.5 1151 104 135 123 10 0.9 20 1.9 295 270
30 52 100 17.1 90| 154 15 24 25 44 260 | 445
5 1.8 40| 185 10 54 5 27 15 68 80| 352
115 2.3 645 126 455 8.8 110 2.1 170 33 1495 292
20 24 40 54 35 47 15 2.1 15 2.3 125| 168
45 30 260 179 320 222 300 20 85| 5.7 740| 50.7
25 3.2 145 193 130 17.7 20 24 25 3.6 345 456
15 34 451 105 15 35 15 3.7 5 1.8 95| 229
60| 3.0 265 137 295| 152 35 1.9 95| 48 745| 386
20 1.3 115 82 120| 85 30| 20 45 33 325 232
40| 3.1 250 20.2 260 213 300 24 45| 37 625 50.8
5 0.9 700 212 70 20.1 5 0.9 10 34 155 466
50| 74 700 103 30| 43 10 1.6 200 28 185 264
200 44 65| 144 451 106 15 29 25/ 60 165| 383
10 0.6 125 89 105 74 25 1.8 30 2.1 295 208
20 1.8 45, 36 40, 33 35| 27 25 22 1701 135
5 1.2 15| 63 10| 32 520 10/ 33 40 159
620 2.5 2950 12.1 2535 104 515 2.1 825 3.4 7445 30.5
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2 Ethnicity

Academic roles

Academic roles

A higher percentage of UK
academic staff in professorial
roles were white (93.7%) than
those in non-professorial
roles (92.2%). Similarly,
among non-UK academic
staff, 86.0% of professors were
white, compared with 71.5%
of non-professors.

The proportion of black
academic staff who were
professors was lower than for
any other ethnic group, with
4.1% of UK black academic
staff and 2.4% of non-UK
black academic staff holding
professorial status. In contrast,
13.8% of UK Chinese academic
staff professors and 8.5% of
non-UK white academic staff
were professors.
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2.17 UK/non-UK academic staff by professorial category and
ethnic group

UK white
UK black
UK Asian
UK Chinese
UK mixed
UK other

Professors Non-professors

No. |%* |%" [No. |%* %'
UK national
White 133701 93.7 | 11.6| 101645 | 92.2 | 884
Black 60| 04| 4.1 1360 1.2] 959
Asian 390, 27| 99 3575 3.2]90.1
Chinese 205| 14 138 1290 1.2| 86.2
Mixed 100 0.7, 65 1460 | 1.3] 935
Other 1401 1.0 127 970, 0.9)| 873
BME total 895| 63| 94 8650 7.8 90.6
Non-UK national
White 2535 860 85| 27140 715|915
Black 25| 09 24 1115 29| 976
Asian 175] 59| 40 4150|109 96.0
Chinese 1200 4.1, 35 3340 88 96.5
Mixed 300 1.0 31 875| 23969
Other 65| 21| 46 1315 35| 954
BME total 4151140 3.7| 10795 285 96.3

* compare vertically within nationality " compare horizontally

Non-UK white
Non-UK black
Non-UK Asian
Non-UK Chinese
Non-UK mixed
Non-UK other

UK national

[ Black
B Asian
|| Chinese
B Vixed
|| Other

Non-UK national

UK/non-UK academic staff in ethnic groups by professorial category

Professor Non-professor
11.6

9.9

13.8

6.5

12.7

8.5

\ \ \ \ \ \ \ \ \
% 10 20 30 40 50 60 70 80 90

* values less than 5.0 are not displayed

UK/non-UK academic staff by professorial category and ethnic group

Professors Non-professors

1.2 04
/ 3.2 2.7\
/1.2 1.4 \
1.3
70.9

07 -
1.()7
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2 Ethnicity

Academic roles

With the exception of black
professors, a larger proportion
of UK professors within every

2.18 UK academic staff by professorial and SET categories,
mode and ethnic group

ethnic group were in SET White Black Asian Chinese Mixed Other BME total
subject areas than non-SET No. |%* |%" |No. |%* |% No.  |%* %" |No. |%* % [No. |%* |% |No. |%* [%" |No. |%* |%"
subject areas. This was the Professors
most striking among Chinese All SET 7925 59.3| 92.9 25| 449 03 275|703 | 32 170 | 824| 2.0 55| 55.8| 0.7 80| 55.2| 09 605 674 7.1
professors where 82.4% were Full-time SET 6895|516 92.5 25431 03 250| 63.7| 33 160| 77.8| 2.1 50| 508| 0.7 70| 502| 10 555| 62.1| 7.5
in SET areas. Part-time SET 1030| 7.7| 95.5 0| 1.7 0.1 25| 65| 24 10| 47| 09 5/ 50/ 05 5/ 50| 06 50| 54| 45
All non-SET 5445 | 40.7 | 94.9 30| 55.1| 06 115/ 29.7| 20 350176 06 451442 08 65| 44.8| 1.1 290 326 5.1
In contrast, 55.1% of UK black Full-time non-SET 4635 34.7| 947 30/ 508| 06 105 264 2.1 35/ 176 07 351363 07 50/37.1| 1.1 260|287| 53
prgf,essors""eri'” ”E”';’ET Part-time non-SET 810| 6.1] 959 5/ 43| 03 15| 33| 15 0| 00| 00 10| 79| 09 10| 78| 13 35| 38| 4.
subject areas, though the All professors 13370 100/ 93.7 60| 100 0.4 390 100 2.7| 205 100 1.4 100 100 0.7 140 100 1.0/ 895 100 6.3
overall number of UK black
) Non-professors
professors is very small (60).
All SET 51125 503|905, 675|495 12 2440 683 43 995| 774 18 720| 494 13 560|579 10| 5395 624 95
Among UK non-professors, Full-time SET 35560 | 350/ 89.8|  485/358| 1.2 1740 | 48.7| 44| 870|676 22 530|364 13 415|426| 10| 4040| 46.7| 102
BME staff made up 9.5% of Part-time SET 15565 15.3| 92.0 185/ 138| 1.1 700| 196 4.1 125| 98| 07 190| 13.0| 1.1 150| 153 09| 1355|156 80
those working in SET subject All non-SET 50515 49.7/ 939 685|505 13 1130 31.7| 2.1 290 226| 05 740|506 14| 410|421 08| 3255 376 6.1
areas, compared with 6.1% Full-time non-SET 25535| 25.1| 936/ 345|255 13 630| 17.7| 23 175] 138| 0.7 365 25.1| 1.3 215/220| 08| 1735|200 64
of those working in non-SET Part-time non-SET 24980 | 24.6| 94.3 340| 250| 1.3 500| 140| 1.9 15| 89| 04 370| 255| 14 195/20.1| 07| 1520|176 57
subject areas. All non-professors 101645 100922 1360 100 1.2 3575 100 3.2/ 1290 100 1.2/ 1460 100 1.3 970 100 09 8650 100 7.8

Academic staff in ethnic groups by professorial and SET categories

* compare vertically within academic role

A .
compare horizontally

and mode
White Black Asian Chinese
6.1 43 33 47
4 \&,x\me \ y \)\\X\me . 1.7 y \&,‘\me '6~5 4 0\\,‘\m€ .
7.7 :

Professor SET) 43 1 SET SET

51.6 63.7 77.8
Non-
professor
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2 Ethnicity

Academic roles

2.2% of white academic staff
held senior management
positions, compared with 0.9%
of mixed academic staff, 1.1%
of black and Asian academic
staff and 1.3% of Chinese
academic staff.
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2.19 UK/non-UK academic staff by senior management
category and ethnic group

Senior managers

Other academics

No. |%* |%

No. |%* |%’

UK white
UK black
UK Asian
UK Chinese
UK mixed
UK other

UK national

White 2515/957| 22| 112500 923 97.8
Black 15| 06 1.1 1405 1.2]989
Asian 451 1.7 11 3920 3.2 989
Chinese 200 0.7] 13 1475 1.2|98.7
Mixed 15| 05| 09 1545 1.3]99.1
Other 200 07| 17 1090 09983
BME total 110, 43| 12 9435| 7.7 988
Non-UK national

White 215189.7| 0.7 29460 72.5| 993
Black 0 02 00 1140 28| 100
Asian 10| 3.7 02 4315|106 99.8
Chinese 5/ 29| 02 3455| 859938
Mixed 5/ 12 03 900| 2.2|99.7
Other 5/ 23| 04 1375 34| 996
BME total 25/ 103| 02| 11185 275|998

* compare vertically within nationality

N .
compare horizontally

Non-UK white
Non-UK black
Non-UK Asian
Non-UK Chinese
Non-UK mixed
Non-UK other

UK national

I Black
B Asian
|| Chinese
B Mixed
|| Other

Non-UK national

UK/non-UK academic staff in ethnic groups by senior management
category

Other academic

Senior manager
*

\ \ \ \ \ \ \ \ \
% 10 20 30 40 50 60 70 80 90

* values less than 5.0 are not displayed

UK/non-UK academic staff by senior management category and
ethnic group

Senior managers Other academics
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2 Ethnicity

Academic roles

Among UK BME academic staff
who were senior managers, a
higher proportion were in SET
subject areas (57.3%) than in
non-SET subject areas (42.7%).

UK BME academic staff
account for 6.0% of all UK
national academic senior
managers in SET, and 3.1% of
those in non-SET.

All senior managers

Full-time SET senior managers
Part-time SET senior managers
Full-time non-SET senior managers
Part-time non-SET senior managers

All other academics

Full-time SET other academics
Part-time SET other academics
Full-time non-SET other academics
Part-time non-SET other academics
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2.20 UK academic staff by senior management and SET
categories, mode and BME/white identity

White BME total

No. |%* |%" |No. |%* |%"
Senior managers
All SET 1005| 39.9| 940 65| 57.3| 60
Full-time SET 915|364 93.6 60| 55.7| 64
Part-time SET 85| 35| 980 0| 16| 20
All non-SET 1510| 60.1| 96.9 50| 427 3.1
Full-time non-SET 1420| 56.6| 97.0 45139.1| 3.0
Part-time non-SET 90| 3.5| 957 5| 36| 43
All senior managers 2515| 100 95.7 110 100 4.3
Other academic staff
All SET 58050| 51.6| 90.7 5935|629 93
Full-time SET 41540 | 36.9| 90.2 45351 48.1| 98
Part-time SET 16510 14.7| 92.2 1400 | 148| 7.8
All non-SET 54450 | 484 94.0 3500 37.1| 6.0
Full-time non-SET 28745 | 25.6| 93.7 1950 | 206| 6.3
Part-time non-SET 25705 | 22.8| 94.3 1555 16.5| 5.7
All other academics 112500 100 92.3 9435 100, 7.7

. . . . A .
* compare vertically within academic role compare horizontally

UK academic senior managers/other academic staff in modes and
SET categories by BME/white identity

White BME
95.7
93.6
1980 [
197.0 ]
95.7 B
923
90.2 98]
922
93.7

94.3

é
N

% 10 20 30 40 50 60 70 80 90

* values less than 5.0 are not displayed

Senior manager

Other academic

White/BME UK academic staff by senior management and SET
categories and mode

White 35 BME 26
’7 . ’7 .
K\)\\,{\\’\'\e ~\3.5 ‘&0\\ Ame .\1 6

sgT 364
55.7
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2 Ethnicity

Salaries

Salaries

A higher proportion of white
academic staff earned over
£50,000 than the proportion of
BME academic staff. 29.4% of
UK white and 22.2% of non-UK
white academic staff earned a
salary in this range, compared
with 26.7% UK BME and 12.0%
of non-UK BME academic staff.

25.4% of full-time and 12.8%
of part-time non-UK white
academic staff earned over
£50,000 compared with
13.6% of full-time and 7.1%
of part-time non-UK BME
academic staff.

Compared with 2010/11
There was an increase in
the proportion of academic
staff earning £30,000-
£50,000. The increases in
the proportions of UK white
and BME staff in this salary
bracket were 5.6% and 5.3%
respectively. For non-UK
staff, these increases were
4.0% and 8.7% respectively.
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2.21 UK/non-UK academic staff by salary range and ethnic group

White Black

No. |%* |%" |No. |%* |%"
UK national
Under £30,000 10675 93| 91.7 135| 94 1.1
£30,000-£50,000 70465 | 61.3 | 92.1 1035] 729| 14
Over £50,000 33855| 294 | 93.0 2501 17.7| 0.7
Non-UK national
Under £30,000 3785 128|624 2551224 42
£30,000-£50,000 19285 650 71.8 /80 683 2.9
Over £50,000 6580 | 22.2| 83.0 105| 94| 14

2.22 UK/non-UK academic staff by mode, salary range and
BME/white identity

White BME

No. |%* |%" |No. |%* |%"
Full-time academic staff
UK national
Under £30,000 4220 58| 904 450, 68| 96
£30,000-£50,000 40645 | 56.0| 90.9 4060 | 616, 9.1
Over £50,000 27755| 38.2] 93.0 20751315 7.0
Non-UK national
Under £30,000 1860 | 84| 619 11451 13.5] 38.1
£30,000-£50,000 14585 | 66.1 | 70.1 6215] 73.0| 29.9
Over £50,000 5610 254 | 829 11551136 17.1
Part-time academic staff
UK national
Under £30,000 6455 15.2| 92.5 5201 176| 75
£30,000-£50,000 29815 7041 93.8 1960 | 664 | 6.2
Over £50,000 6100 | 144 92.8 4751160 7.2
Non-UK national
Under £30,000 1920 | 25.3| 62.9 11351423 37.1
£30,000-£50,000 4700| 619|776 1355] 505|224
Over £50,000 970 12.8| 83.5 190| 7.1 16.5

* compare vertically within nationality

A .
compare horizontally

Asian Chinese Mixed Other BME total

No. |%* |% |No. |%* % |No. |%* % |[No. |%* % |[No. |%* |%
4450112 38 95 62| 08| 200 128 17| 105 92| 09| 970/ 102 83
2435/ 615| 32| 925/619] 12| 1010 649| 13| 615 555 08| 6020631 7.9
1085| 273| 30| 475/319] 13| 345[223] 10| 390[353] 11| 2550|267 70
945219156 620179 102 190|214 32| 265 194 44| 2280 204376
2810/ 651105 2480|717 92| 590/ 659| 22| 905|657 34, 7570 676 282
565 130 71| 360 103| 45| 115127 14| 205149 26| 1350/ 120 170

* compare vertically within nationality

UK white academic staff
UK black academic staff
UK Asian academic staff
UK Chinese academic staff
UK mixed academic staff
UK other academic staff

A .
compare horizontally

Non-UK white academic staff
Non-UK black academic staff
Non-UK Asian academic staff
Non-UK Chinese academic staff
Non-UK mixed academic staff
Non-UK other academic staff

UK/non-UK academic staff in ethnic groups by salary range

Under £30,000 £30,000-£50,000 Over £50,000
9.3
9.4
11.2
) 61.9 31.9

12.8
9.2

12.8
224
219
17.9
214
194

64.9

55.5

65.0

68.3

65.1

22.3
35.3
22.2

9.4
13.0
10.3
12.7
14.9

%
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2 Ethnicity Salaries

Among UK professional and 2.23 UK/non-UK professional and support staff by salary

support staff, 71.8 % of black range and ethnic group

staff earned under £30,000

compared with 61.3% of White Black Asian Chinese Mixed Other BME total

Chinese staff. This gap widens No. |%* |%" |No. |%* |% No.  |%* %" |No. |%* |% |No. |%* |%" |No. |%* |%" No. | %* |%"

for non-UK staff (89.3% of black UK national

and 66.4% of white staff). Under £30,000 100890 | 65.4 923| 2525 718 23 3600 653 33 555|613 05| 1325693 1.2 385|621 04| 8390|673 7.7
£30,000-£50,000 452201 29.3| 92.5 910 258 19 1720| 312 35 320|357 07 5201273 1.1 2051333 04, 3680 295| 75

Compared with 2010/11 Over £50,000 8245| 53953 85 25 10 195| 36| 23 25/ 30 03 65 34 07 30| 46| 03 400 32| 47

There has been a 4.2% Non-UK national

increase in the proportion of Under £30,000 7265 664| 60.7| 1475| 893|123 1845 79.8 | 154 655| 734 55 335|759 28 400| 780| 33| 4710 81.0] 393

non-UK Chinese professional £30,000—£50,000 3245 296|759/ 170 102| 39 435|188 102 220| 24.7| 5.1 105|239 25 105| 203| 24| 1035 17.8] 24.1

andisUpportstaftearning Over £50,000 435| 40 864 10/ 05 16 35| 14| 66 15| 20| 35 0l 02| 02 10/ 18] 18 70| 12]136

£30,000-£50,000, and a 4.5%
decrease in the proportion
earning under £30,000.

Among full-time professional
and support staff, a slightly
larger proportion of white staff
(7.0% of UK national and 5.6%
of non-UK national) earned
£50,000 or more compared with
BME staff (4.2% of UK national
and 2.1% of non-UK national).

Among part-time professional
and support staff, a larger
proportion of BME staff than
white staff earned under
£30,000. 86.5% of UK BME part-
time staff earned within this
range, compared with 79.8% of
UK white part-time staff. Within
non-UK staff, 94.4% of non-UK
BME part-time staff earned
within this range, compared
with 82.6% of non-UK white
part-time staff.
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2.24 UK/non-UK professional and support staff by mode,

salary range and BME/white identity

* compare vertically within nationality

UK white P&S staff
UK black P&S staff
UK Asian P&S staff
UK Chinese P&S staff
UK mixed P&S staff
UK other P&S staff

A .
compare horizontally

UK/non-UK professional and support staff in ethnic groups by salary

range

Under £30,000

65.4
71.8
65.3
61.3
69.3
62.1

White BME

No.  |%* %" |No. |%* |%'
Full-time professional and support staff
UK national
Under £30,000 61070 585 926 4885|580 74
£30,000-£50,000 36125 346|919 3180 37.7| 8.1
Over £50,000 7285 7.0]953 360 42| 4.7
Non-UK national
Under £30,000 3940 | 569 674 1905 | 67.1| 326
£30,000-£50,000 2595| 375|748 875 30.8| 25.2
Over £50,000 385 56| 865 60| 21135
Part-time professional and support staff
UK national
Under £30,000 39820 /798| 91.9 3505| 86.5| 8.1
£30,000-£50,000 9095 | 18.2| 94.8 500 124| 5.2
Over £50,000 960| 1.9 956 451 11| 44
Non-UK national
Under £30,000 3325|826 54.3 2805 944 | 45.7
£30,000-£50,000 650 16.2 | 80.3 160 54| 19.7
Over £50,000 50| 1.2|853 101 03147

* compare vertically within nationality

A .
compare horizontally

Non-UK white P&S staff
Non-UK black P&S staff
Non-UK Asian P&S staff
Non-UK Chinese P&S staff
Non-UK mixed P&S staff
Non-UK other P&S staff

66.4
89.3
79.8
734
75.9

78.0
\

£30,000-

£50,000

Over £50,000

% 10

20 30

40 50 60

* values less than 5.0 are not displayed
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2 Ethnicity

Salaries
Among UK academic staff, 2.25 UK academic staff by academic pay spine and ethnic group
the proportions of black and
mixed staff who earned a salary
in the highest pay spine level White Black Asian Chinese Mixed Other BME total
(=£55,908), were particularly No. %* %" | No. %* | %" No. %* |1%" | No. %* |1%" | No. %* %" |No. %* | %" | No. %* %"
low (9.0% and 13.7% <£17,329 4351 04 94.1 0] 0.1 04 10 03] 26 5/ 02 07 5/ 03] 1.1 50 05 11 25] 03] 59
respectively). In contrast, high >£17,329 and <£23,121 1530 1.3]91.2 30 20 1.7 700 18| 4.1 10] 08 0.7 251 151 14 151 13| 09 150, 16 88
proportions of other (22.1%), >£23,121 and <£31,020 13085 114 92.0 160 11.5| 1.1 500 126 35 1201 82| 09 235/ 150| 16 12511121 09 1140 119 80
Chinese (21.3%) and Asian >£31,020 and <£41,639 | 36225| 31.5/ 91.8 4951347 1.2 1345 339 34 4751318 1.2 595|381 15 315 286| 08 3220| 33.8| 82
(19.9%) staff earned at this level. >£41639 and <£55908 | 42075 366| 927 605 426 13 1250|316 28| 560|377 12| 490|314 11| 405 364 09| 3310 347 73
>£55,908 21645| 1881 92.7 130 9.0, 05 790| 199 34 3201213 14 2151 13.7| 09 2451221 1.7 1695 17.8| 7.3
* compare vertically " compare horizontally
UK academic staff by academic pay spine and ethnic group
White Black Asian Chinese Mixed Other
04 0.1 —0.2 0.5
— 1.3 —2.0 —0.8 —1.3

115 8.2

188 G

UK
adademic

Bl <£17.329

B >£17329and <£23,121

B >£23,121 and <£31,020

] >£31,020 and <£41,639
>£41,639 and <£55,908

]
|| >£55908
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2 Ethnicity

Salaries

Among non-UK academic 2.26 Non-UK academic staff by academic pay spine and
staff, the proportions of black ethnic group
and Chinese staff who earned
£55,908 or more were low White Black Asian Chinese Mixed Other BME total
(4.9% and 5.8% respectively). No. %* %" |No. %* | %" No. %* %" | No. %* %" | No. %* | %" | No. %* %" |No. %* | %"
In contrast, 14.2% of white staff <£17,329 110, 04 689 5 04| 32 15| 04 10.3 15| 0.5 10.7 5/ 07| 38 5 04| 32 50, 041 31.7
and 9.4% of other staff earned >£17,329 and <£23,121 375 1.3|51.1 55| 47| 7.2 170 40 234 70| 20| 93 25| 29 35 40| 29| 55 360 3.2| 489
at this level. >£23,121 and <£31,020 4620 156 | 64.8 260 228| 36 1010 23.3| 14.1 740 2141104 2101 233| 29 2851 208 40 2505| 224 35.2

>£31,020 and <£41,639 11635| 39.2| 70.3 4701414, 29 18151420 11.0 1660 | 48.0| 10.0 4051452 24 5751 416| 35 4925|440 29.7
A lower proportion of non- >£41,639 and <£55,908 8710|294 | /7.3 295 258| 26 965 223| 86 770 223| 6.8 190 211 1.7 345 249 30 2565 | 2291 22.7
UK BME academic staff than >£55,908 4195 142 84.1 55 49| 1.1 345 80 69| 200 58| 40 60| 69 12| 130] 94| 26| 795 7.1/ 159
UK BME academic staff , . _
earned £55,908 or more, 7.1% * compare vertically compare horizontally
compared with 17.8% (see
table 2.25).

Non-UK academic staff by academic pay spine and ethnic group

White Black Asian Chinese Mixed Other

04 0.5
—1.3 —20

15.6 214

Non-UK
adademic

Bl <£17.329

B >£17329and <£23,121

B >£23,121 and <£31,020

] >£31,020 and <£41,639
>£41,639 and <£55,908

]
|| >£55908
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2 Ethnicity

Salaries

Among UK staff, the median
salary for white academic staff
was higher than the median
salary for BME staff (£44,166
compared with £42,883).
However, it was equal to the
median salaries for Chinese
and other staff (both £44,160).

The median salaries for white
and BME professional and
support staff were equal
(£24,520), with only black
and mixed staff earning lower
median salaries (£23,811 and
£24,125 respectively) than
white staff.

Among non-UK staff, white
staff earned a higher median
salary than BME staff for
both academic staff (£38,744
compared with £34,895) and
for professional and support
staff (£24,520 compared
with £19,961).
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2.27 Median salaries of UK staff by activity and ethnic group

Professional,

Academic staff All staff
support staff

f f f
UK national
White 44166 24520 32901
Black 41639 23811 28401
Asian 42753 25251 31948
Chinese 44166 26754 37012
Mixed 39257 24125 31058
Other 44166 26466 37012
BME total 42883 24520 31948
All UK staff 44166 24520 32901
Non-UK national
White 38744 24520 35938
Black 35224 16376 23977
Asian 34895 20000 31476
Chinese 34900 22475 33343
Mixed 34895 21171 31948
Other 35938 20304 32901
BME total 34895 19961 31948
All non-UK 37037 22476 34082
staff

45,000 —
42,500 —
40,000 —
37,500

White Black Asian Chinese Mixed Other

35,000
32,500
30,000
27,500
25,000
22,500
20,000
17,500
15,000
12,500

Median salaries of UK staff by activity and ethnic group

. UK academic staff . UK professional and support staff

. Non-UK academic staff D Non-UK professional and support staff
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2 Ethnicity

Salaries

Overall, the median ethnicity
pay gap in the UK for UK
national staff was 2.9% and
the mean 2.5% (see table
2.29). However, there was
considerable variation in the
size of the ethnicity pay gap
across the nations.

In England, the median and
mean salary of white staff was
2.9% and 3.9% higher than
that of BME staff.

However, the London region
had considerably higher
median and mean ethnicity
pay gaps than England as a
whole (14.4% for both)

In Northern Ireland, Scotland
and Wales, the median and
mean salaries were higher for
BME staff than for white staff.
This was greatest for Northern
Ireland where there was a
median pay gap of -38.9% and
a mean pay gap of -18.8%.
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2.28 Median/mean salary and pay gap for UK staff by

country of institution, activity and BME/white identity

Median Mean
white BME ' white BME |
gap gap
£ £ % £ £ %
England
Academic staff 44166 | 42564 3.6 45651 | 44959 1.5
SPL?)fS(S)Srl’[OSr’][::Cfand 24520 | 24520 00| 28215| 26807 50
All staff 32901 31948 2935840 34456 3.9
London
Academic staff | 44166 43350| 18] 49744] 46591] 623
Professional and | 35000 98401 | 13.1| 35584| 30415| 145
support staff
All staff 39174 | 33534 | 14.4| 42852 | 36686 14.4
England (excluding London)
Academic staff | 42883 | 41639| 29/ 44624] 43973] 15
Professional and | 3011 511811 11.0| 26936| 24051| 107
support staff
Al staff 31020 | 30122| 2.9 34395| 32911 4.3
Northern Ireland
Academic staff 45512 45512] 00] 48398 47313 22
Professional and | 1005 | 18340 159 26195 | 22262| 150
support staff
All staff 30431 42261 -38.9| 34430 40911 -18.8
Scotland
Academic staff 44166 | 44166 00/ 48930| 46497| 50
Professional and | 53001 93g11| 00| 27423| 26789 23
support staff
All staff 31948 35938 -12.5 35478 38829 -9.4
Wales
Academic staff 41639 | 44166 | -6.1| 44414 46493 | -4.7
rofessionaland | 3121 | 23811 -30| 27400| 29618 -8.1
support staff
Al staff 31168 | 35938 -15.3 | 34162 38997 -14.2

England
London
England excluding London
Northern Ireland
Scotland
Wales

England
London
England excluding London
Northern Ireland
Scotland
Wales

Median ethnicity pay gap for UK staff by country of institution

| \ \ \ \ \
% -35 -30 -25 -20 -15

\
-10 -5 0 5 10

Mean ethnicity pay gap for UK staff by country of institution

\ | |
% -20 -15

| | \ \ \ \
-10 5 0 5 10 15 20
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2 Ethnicity

Salaries

Overall, the median ethnicity
pay gap in the UK for non-UK
national staff was 11.1% and
the mean 15.4% (see table
2.30). The size of the non-UK
ethnicity pay gap varied
across the nations.

The largest pay gaps between
non-UK white staff and non-UK
BME staff occurred in England,
where the median pay gap was
11.1% and the mean pay gap
was 16.3%.

Unlike for UK staff, the pay
gaps for non-UK staff were
similar for London and the rest
of England (see table 2.27).

The lowest pay gaps for
non-UK staff occurred in
Northern Ireland, where the
median pay gap was 3.0% and
the mean pay gap was 5.4%.
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2.29 Median/mean salary and pay gap for non-UK staff by

country of institution, activity and BME/white identity

Median Mean
white |BME Y White BME |
gap gap
£ £ % £ £ %
England
Academic staff 38744 35224 9.1 43031 | 38365 10.8
Professional and | 5e5c1 | 19970 | 209 27652 | 22201| 197
support staff
Al staff 3593831948 11.1 39038 32661 16.3
London
Academic staff | 39818 37180| 6.6 45647 40978] 102
ELZEZ?:QZ?M 29491 | 24649| 164 | 31756 | 26329| 17.1
Al staff 37448 33020| 11.8| 41701 | 35355 15.2
England (excluding London)
Academic staff | 37355 33884| 93] 41638] 37227 106
Professional and | 51005 | 16376 | 24.9| 24994| 20014| 199
support staff
Al staff 34895 31020| 11.1| 37546 | 31402| 16.4
Northern Ireland
Academic staff 42907 35948 162] 45575] 38187] 162
Professionaland | ) 42| 17827 | 207 | 27249 | 19441| 287
support staff
All staff 35058 | 34895 3.0 37595 35563 5.4
Scotland
Academic staff 38140 34895 85| 42265/ 38080] 9.9
Professional and | 060| 17850| 132 | 24125| 21345 115
support staff
All staff 34895 31979 8.4 37030 33496 9.5
Wales
Academic staff 37012 33884] 85| 41404 36686| 114
Professionaland | 005 | 18340 | 159 25845 | 21525| 167
support staff
Al staff 34895 31948 8.4 37612 32273 142

England
London
England excluding London
Northern Ireland
Scotland
Wales

England
London
England excluding London
Northern Ireland
Scotland
Wales

Median ethnicity pay gap for non-UK staff by country of institution

\ \ \
% -20 -15

\ \
-10 -5 0 5 10 15 20

Mean ethnicity pay gap for non-UK staff by country of institution

\ \ \
% -20 -15

\ \
-10 5 0 5 10 15 20
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2 Ethnicity

Salaries

The ethnicity pay gaps varied
by occupational group among
professional and support staff.

The highest median pay

gap occurred in the student
welfare, careers, training
personnel, planning
occupational group where the
median salary for white staff
was £30,767 and £27,578 for
BME staff (a 10.4% gap).

The highest mean pay gap
occurred in the artistic,

media, PR, marketing, sports
occupational group. The mean
salary for white staff was
£29,326 and £26,875 for BME
staff (an 8.4% gap).

Compared with 2010/11
The median and mean
ethnicity pay gaps for UK
academic staff decreased
from 5.6% to 2.9%, and 2.6%
to 1.8% respectively.

Among UK professional and
support staff, the median
and mean ethnicity pay
gaps increased from -2.8%
to 0.0%, and 3.0% to 4.2%
respectively.
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2.30 Median/mean salary and pay gap for UK staff by
occupational group and BME/white identity

Median Mean
White 'BME | |white BME Y
gap gap
f f % f f %
Academic 44166 42883 2.9 45928 45108 1.8
professionals
Non-academic 37012 | 35938| 29| 39397 37656| 44
professionals
Managers 44445 | 44166 0.6 48662 | 46111 5.2
Lab, engineering,
building, IT, medical | 28401 28401 0.0 28876| 29474 -2.1
techs (inc. nurses)
Student welfare,
careers, training, 30767 27578 104 | 31004 | 28450 8.2
personnel, planning
Artistic, media, PR 0011 26779| 57| 29326 26875 84
marketing, sports
Library, clerks, admin
) 21802 | 22882 -50| 22819 | 23359| -24
assistants
Secretaries, typists,
receptionists and 21171 22297 | -53| 22278 | 22953 | -3.0
telephonists
Chefs, gardeners,
printers, electrical, 1 g05 | 22940 | -52| 22528 | 23372| -37
mechanical,
construction
Caretakers, wardens,
leisure, nursery 17827 17329 28 19462 | 19157 1.6
nurses, care
Retail and customer
. 18868 | 18340, 2.8 19362| 19098 14
service
Drivers,
maintenance, plant | 19972 21001 | -52| 21370| 21263 | 0.5
operatives
Cleaners, catering, | 14758 14758| 00| 15900| 16026| -08
security, porters
Allprofessional /00154520 0.0 28020 26853 4.2
and support staff
All staff 32901 | 31948 | 2.9 35671 34765 2.5

Academic professionals
Non-academic professionals

Managers
Lab, engineering, building, IT, medical |
Student welfare, careers, personnel
Artistic, media, PR, marketing, sports
Library, clerks, admin assistants
Secretaries, typists, receptionists

Chefs, gardeners, electrical trades
Caretakers, wardens, nursery nurses
Retail, customer service

Drivers, maintenance supervisors
Cleaners, catering, security, porters

Median ethnicity pay gap for UK staff by occupational group

Academic professionals
Non-academic professionals
Managers

Lab, engineering, building, IT, medicaf
Student welfare, careers, personnel |
Artistic, media, PR, marketing, sports |

Library, clerks, admin assistants
Secretaries, typists, receptionists
Chefs, gardeners, electrical trades
Caretakers, wardens, nursery nurses
Retail, customer service

Drivers, maintenance supervisors
Cleaners, catering, security, porters

% -20 -15 -10

Mean ethnicity pay gap for UK staff by occupational group

% -20 -15 -10

15 20
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2 Ethnicity

Salaries

For both academic and
professional and support staff,
the ethnicity pay gap between
white and BME staff was

larger between non-UK staff
than UK staff.

Among non-UK academic
staff, the median salary for
white staff was £38,744, while
for BME staff it was £34,895

(@ 9.9% gap). The mean salary
for white staff was also higher
than for BME staff (£42,983
compared with £38,273 —an
11.0% gap).

Overall for non-UK professional
and support staff, the median
ethnicity pay gap was 18.6%
and the mean ethnicity pay
gap was 18.7%.

The highest median

ethnicity pay gaps occurred

in the student welfare,

careers, training personnel,
planning occupational

group (a 22.0% gap) and the
drivers, maintenance, plant
operatives occupational group
(@-22.0% gap).

The highest mean ethnicity
pay gap occurred in the
student welfare, careers,
training personnel, planning
occupational group. The mean
salary for non-UK white staff
was £30,384 and £24,532 for
BME staff (a 19.3% gap).
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2.31 Median/mean salary and pay gap for non-UK staff by
occupational group and BME/white identity

Median Mean
White 'BME | |white BME Y
gap gap
f f % f f %
Academic 38744 34895 9.9 42983 38273 11.0
professionals
Non-academic 35938 | 34895| 29| 37908| 35168| 7.2
professionals
Managers 44166 | 40043 | 93| 49229 42003 | 14.7
Lab, engineering,
building, IT, medical | 27326 254064 7.0 28164| 26914 | 44
techs (inc. nurses)
Student welfare,
careers, training, 30536 | 23811 | 22.0| 30384 | 24532 | 193
personnel, planning
Artistic, media, PR, o001 5551 | 15.1| 29957 | 25955 | 134
marketing, sports
Library, clerks, admin
) 22295 20141 9.7 22903 | 21320, 69
assistants
Secretaries, typists,
receptionists and 20559 19972 | 29| 21963 | 20561 64
telephonists
Chefs, gardeners,
printers, electrical, 11211 19602 70| 21879 | 20248 75
mechanical,
construction
Caretakers, wardens,
leisure, nursery 17081 | 16539 3.2| 18776 17693 58
nurses, care
Retail and customer
. 17329| 16846 | 28| 18229 17624 33
service
Drivers,
maintenance, plant | 16376 | 19972 |-22.0 | 18642 | 20085 | -7.7
operatives
Clean'ers,caterlng, 14758 | 14061 47| 15671 | 14944 | 46
security, porters
Allprofessional 1,41 19961 18.6 27190 22110 187
and support staff
All staff 3593831948 | 11.1 38725 32752 154

Academic professionals

Non-academic professionals
Managers
Lab, engineering, building, IT, medical |
Student welfare, careers, personnel
Artistic, media, PR, marketing, sports
Library, clerks, admin assistants
Secretaries, typists, receptionists

Chefs, gardeners, electrical trades
Caretakers, wardens, nursery nurses
Retail, customer service

Drivers, maintenance supervisors
Cleaners, catering, security, porters

Median ethnicity pay gap for non-UK staff by occupational group

Academic professionals
Non-academic professionals
Managers

Lab, engineering, building, IT, medical
Student welfare, careers, personnel
Artistic, media, PR, marketing, sports
Library, clerks, admin assistants
Secretaries, typists, receptionists

Chefs, gardeners, electrical trades
Caretakers, wardens, nursery nurses
Retail, customer service

Drivers, maintenance supervisors
Cleaners, catering, security, porters

% -20 -15 -10 -5 0 5 10 15 20

Mean ethnicity pay gap for non-UK staff by occupational group

% -20 -15
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2 Ethnicity Salaries

The size of the UK national 2.32 Median/mean salary and pay gap for UK professors/ Median ethnicity pay gap for UK professors/non-professors by
professorial and non- non-professors by country of institution and BME/ country of institution
professorial ethnicity pay gaps white identity .
varied across the nations. Professor in England i
Median Mean Professor in London |
Among UK prpfessors, the White | BME Pay White | BME Pay Professor in England exc. London |
smallest median pay gap gap gap Professor in Northern Ireland
occurred in England (1.1%) f f % f f % Professor in Scotland N
and the smallest mean pay gap Professors Professor in Wales N
was 0.6% in Wales. The largest England 70781 | 70002 1.1| 75904 | 74863 | 1.4 . 7
. Non-professor in England
median and mean pay gaps London 76335 75628 09| 80465| 79378| 14 \ fessor in Lond .
both occurred in Scotland England excluding on-professorin tondon _
(9.2% and 6.6% respectively). ondon 69244 | 66912| 34| 74468| 72582| 2.5 Non-professor England exc. London|
Northern Ireland | 66957 | 61540 8.1| 72041| 67752] 60 Non-professor in Northem Ireland |
Among UK non-professors, Scotland 70150| 63717| 92| 75811| 70785 656 Non-professor in Scotland i
the lowest median and mean Wales 71594 74358| -3.9| 75624| 75139 06 Non-professor in Wales
pay gaps occurred in England UK 70780 69463 1.9 75803 74454 1.8 —— .
(0.5% and -0.4% respectively). : : % -20 -15 -10 15 20
. Non-professors
The largest median pay gap
Was -6.0% in Wales and the England 40430 | 40217 0.5] 41851 | 42016| -04
largest mean pay gap was London | 43236| 41580| 38| 45024 43746| 28
4.7% in Northern Ireland. England excluding 392571 392571 00| 41079| 40954| 03 Mean ethnicity pay gap for UK professors/non-professors by country
London of institution
Northern Ireland 45486 | 44826| 15| 44469 42392 4.7
Scotland 44166 | 42883 | 29| 43993 | 42784 2.7 Professor in England |
Wales 38140 | 40430 -6.0| 40432 | 42155| -4.3 Professor in London |
UK 41377 40430 2.3 41998 42064 | -0.2 Professor in England exc. London |
Professor in Northern Ireland |
Professor in Scotland |
Professor in Wales |
Non-professor in England |
Non-professor in London |
Non-professor England exc. London|
Non-professor in Northern Ireland |
Non-professor in Scotland |
Non-professor in Wales
\ \ \ \ \ \
% -20 -15 -10 10 15 20
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2 Ethnicity

Salaries

Across the UK, there was a
larger pay gap for non-UK
professors and non-professors
than for UK professors and
non-professors.

Among non-UK professors,
the smallest median pay gap
occurred in England (4.3%)
and the smallest mean pay
gap was -1.0% in Wales. The
largest median pay gap was
-9.7% in Wales, and the largest
mean pay gap was 15.3% in
Northern Ireland.

For non-UK non-professors,
the smallest median and
mean pay gaps both occurred
in Scotland (2.9% and 4.5%
respectively). The largest

pay gaps both occurred in
Northern Ireland (13.7% and
12.6% respectively).
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2.33 Median/mean salary and pay gap for non-UK

professors/non-professors by country of institution and

BME/white identity

Professor in England

Professor in London

Professor in England exc. London
Professor in Northern Ireland
Professor in Scotland
Professor in Wales

Median Mean
White |BME 'Y |White |BME | )
gap gap

£ f % f f %
Professors
England 711511 68118| 43| 77357 | 76106 1.6
London 769251 75470 19| 84560 87108 | -3.0
England excluding | go-55| gseg2| 44| 73674| 71307| 32
London
Northern Ireland 65630 | 60660, 76| 71882 | 60915 153
Scotland 70130| 65831| 6.1 75983 | 72666| 44
Wales 68535 | 75150 -9.7| 73127 | 73855 -1.0
All professors 70781 68118 3.8 76796 75383 1.8
Non-professors
England 37012 | 34895| 57| 39962 | 36935| 7.6
London 38840 | 36690 | 55| 42267 | 39228| 7.2
England excluding | 359341 33g84| 57| 38731 35038| 72
London
Northern Ireland 41639 | 35938 | 13.7| 42425| 37079| 126
Scotland 35938 | 34895| 29 38334 | 36591| 4.5
Wales 35938 | 33884 | 57| 38188 35496 | 7.0
All non-professors | 37012 | 34895 5.7 39825 36851 7.5

Non-professor in England
Non-professor in London |
Non-professor England exc. London|

Non-professor in Northern Ireland |

Non-professor in Scotland

Non-professor in Wales

Professor in England

Professor in London

Professor in England exc. London
Professor in Northern Ireland
Professor in Scotland
Professor in Wales

Non-professor in England
Non-professor in London
Non-professor England exc. London|

Non-professor in Northern Ireland |

Non-professor in Scotland
Non-professor in Wales

Median ethnicity pay gap for non-UK professors/non-professors by

country of institution

% -20 -15

Mean ethnicity pay gap for non-UK professors/non-professors by

country of institution

% -20 -15 -10

20
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2 Ethnicity

Destination of leavers

Destination of leavers

This section presents information
on academic staff who left the
higher education institution

in which they were employed
between 2010/11 and 2011/12.

Overall, 22.0% of BME academic
staff left their institution
between 2010/11 and 2011/12
compared with 15.8% of white
academic staff.

A higher proportion of
non-UK academic staff left
their institution than UK
academic staff.

Among both groups, a higher
proportion of BME academic
staff left their institution than
white academic staff.
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2.34 Academic staff by leaving status and BME/white

identity
White BME
No. % No. %

All academic staff
Total academic staff 145090 100 20630 100
Total academlc leavers 22935 | 15.8 4540 | 22.0
(as a proportion of all staff)

Known destination 10795 | 47.1| 2120|467

(as a proportion of all leavers)

Unknown destination 12135| 529 2420|533

(as a proportion of all leavers)
UK national
Total UK academic staff 114800 100 9155 100
Total UK aca.demlc leavers 16905 | 14.7 1615| 17.6
(as a proportion of all staff)

Known destination 7845| 464| 750|463

(as a proportion of all leavers)

Unknown dgstlnatlon 9060 | 536 865 | 537

(as a proportion of all leavers)
Non-UK national
Total non-UK academic staff 28610 100 11075 100
Total non—UKacademlc leavers 5625 197 2815 | 25.4
(as a proportion of all staff)

Known destination 2845 506| 1340|475

(as a proportion of all leavers)

Unknown destination 2775 | 494 1475 55

(as a proportion of all leavers)

UK nationals

|| Known destination
. Unknown destination

Non-UK nationals

White/BME academic staff by leaving status

White BME

Academic
non-leavers
824

Academic
non-leavers
85.3

Academic
non-leavers
74.6

Academic
non-leavers
80.3
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2 Ethnicity

Destination of leavers

Of UK academic leavers with a
known leaving destination:

55.0% of BME leavers and
44.1% of white leavers went to
employment in the UK

5.5% of BME and 4.8% of white
leavers found employment
outside the UK

51.0% of white leavers and
39.6% of BME leavers were no
longer in employment

21.1% of white leavers had
retired compared with 7.8% of
BME leavers
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2.35 UK academic staff leavers by known leaving destination

and BME/white identity

White BME

No. |%* |% |No. |%* |%"
UK employment
UK other HE 1450| 185 90.7| 150|199 93
attizrlie;rfducat'on 265| 34| 929 20 27| 7.
UK student 230| 29 902 25, 33| 98
UK research institute 85| 1.1 848 157 20| 152
griig medicalordental | 3051 39| 785 85| 112 215
UK public sector 95| 112|874 15| 19| 126
UK private sector 1030 13.1] 908 105| 139| 9.2
All UK employment 3465 44.1 89.4 410 55.0/ 10.6
Non-UK employment
Non-UK HElI 1751 22] 91.1 15| 23| 89
Non-UK other education
institution 32| 04 > 04
Non-UK student 5/ 01 . 0 00 .
Non-UK research institute 55| 0.7) 930 5/ 05 70
Non-UK health service 5 0.1 . 0 03 .
Non-UK other employment | 110, 14 88.0 15| 20| 120
All non-UK employment 380 4.8 90.2| 40 55 938
No longer in employment
Not in regular employment | 2250 28.7| 90.5, 235 314 95
Retired 1650 21.1] 96.6 60 78| 34
Deceased 100, 1.3 97.1 5 04| 29
All those no longer in 4005 51.0 93.1| 295 396 6.9
employment

* compare vertically

" compare horizontally
. percentages based on totals of 52 or less are not shown

Of non-UK academic leavers
with a known leaving
destination:

46.7% of BME leavers and
39.9% of white leavers went to
employment in the UK

31.2% of white leavers and
25.4% of BME leavers found
employment outside of the UK

Similar proportions of non-UK
BME and non-UK white
academic leavers were no
longer in employment (27.9%
and 28.9% respectively).

2.36 Non-UK academic staff leavers by known leaving
destination and BME/white identity

White BME

No. |%* %" |[No. |%* |%
UK employment
UK other HEI 580| 204 | 69.1| 260| 194 309
i%ftiaiegfduca“o“ 40 14| 641 25 17| 359
UK student 110, 38553 0| 66 447
UK research institute 55| 20| 757 200 13243
ggCNt'fe/ medical ordental | 45l 16| 465 55| 40| 535
UK public sector 15| 05 . 10 07 .
UK private sector 290 10.1| 6251 175|129 375
All UK employment 1135 39.9 64.5 625 46.7 35.5
Non-UK employment
Non-UK HElI 415 146| 762 130, 97| 238
m(ztr;t':}tfofhereduca“o” 75| 27/ 738| 25| 20 262
Non-UK student 200 07 . 10| 0.7 .
Non-UK research institute 130, 46| 749 451 33| 25.1
Non-UK health service 10/ 03 . 5 04 .
Non-UK other employment | 235/ 83| 655 125 93| 345
All non-UK employment 885 31.2/723| 340 254 27.7
No longer in employment
Not in reqgular employment | 715 25.1| 66.6, 360 26.7 334
Retired 90| 3.1| 856 15 1.1 144
Deceased 200 07 0/ 0.1
All those no longerin 825 289 68.8 375 27.9 312
employment

* compare vertically

" compare horizontally
.. percentages based on totals of 52 or less are not shown
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2 Ethnicity Destination of leavers
UK academic staff leavers in leaving destinations by BME/white Non-UK academic staff leavers in leaving destinations by BME/white
identity identity
White BME White BME

UK other HEI UK other HEI

UK other education institution

UK student

UK research institute

UK NHS/medical or dental practice
UK public sector

UK private sector

Non-UK HEI

Non-UK other education institution
Non-UK research institute

Non-UK other employment

Not in regular employment
Retired
Deceased
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UK other education institution

UK student

UK research institute

UK NHS/medical or dental practice
UK public sector

UK private sector

Non-UK HEl

Non-UK other education institution
Non-UK research institute

Non-UK other employment

40 50 60 70 80 90

* values less than 5.0 are not displayed
.. percentages based on totals of 52 or less are not shown

Not in regular employment
Retired
Deceased

% 10 20 30 40 50 60 70 80 9

* values less than 5.0 are not displayed
. percentages based on totals of 52 or less are not shown
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2 Ethnicity

Destination of leavers

UK BME/white academic staff leavers by leaving destinations

Deceased 1.3

UK other HEI 18.5

Retired 21.1

UK other education 3.4

UK student 2.9
— UK research institute 1.1
UK NHS/medical 3.9
UK public sector 1.2

Not in regular
employment 28.7

UK private sector 13.1

Non-UK HEI 2.2
Non-UK other education 0.4
Non-UK student 0.1
Non-UK research institute 0.7
Non-UK health service 0.1
Non-UK other 1.4

Deceased 0.4
Retired 7.8

UK other HEI 19.9

UK other education 2.7

UK student 3.3
——— UK research institute 2.0

Not in regular
employment 31.4

UK NHS/medical 11.2

Non-UK other 2.0 UK public sector 1.9

Non-UK health service 0.3 |
Non-UK research institute 0.5
Non-UK other education 0.4

Non-UK HEI 2.3

UK private sector 13.9
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Non-UK BME/white academic staff leavers by leaving destinations

Deceased 1.3
Retired 21.1

UK other HEI 18.5

Not in regular
employment 28.7

UK other education 3.4
UK student 2.9
—— UK research institute 1.1

~—————— UKNHS/medical 3.9
UK public sector 1.2

Non-UK other 2.0

Non-UK health service 0.3
Non-UK research institute 0.5 —————
Non-UK student 0.3 ‘
Non-UK other education 0.4

UK private sector 13.1

Non-UK HEI 2.2

Deceased 0.4
Retired 7.8 |

UK other HEI 19.9

UK other education 2.7

Not in regular

employment 31.4 UK student 3.3

UK research institute 2.0
UK NHS/medical 11.2
UK public sector 1.9

Non-UK other 2.0

Non-UK health service 0.3
Non-UK research institute 0.5 ——
Non-UK student 0.3
Non-UK other education 0.4
Non-UK HEI 2.3

UK private sector 13.9

143




3 Disability

The proportion of disabled staff gradually increased between
2003/04 and 2011/12.

Across all staff, the student welfare workers, careers advisors,
vocational training instructors, personnel and planning officers had
the highest proportion of disabled staff (5.6%).

The occupational group with the lowest proportion of disabled
staff was the academic professionals occupational group (2.9%).
The managers occupational group and the drivers, maintenance
supervisors and plant operatives occupational group also had a
relatively low proportion of disabled staff (3.1%).

15.7% of disabled academic staff were in research-only roles
compared with 22.7% of non-disabled staff.

The non-SET subject areas with the highest proportion of disabled
staff were health and community studies (5.8%), catering and
hospitality management (4.6%), and staff and student facilities
(4.4%). The smallest proportions were in modern languages (2.0%)
and sports science and leisure studies (2.4%).

The median salary of disabled academic staff (£42,883) was higher
than that of non-disabled academic staff (£41,448), a median
disability pay gap of -3.5%. The mean disability pay gap was 2.4%.

For professional and support staff the median and mean pay gaps
were 0.6% and 3.2% respectively. The mean salary for disabled
professional and support staff was £26,744 compared with £27,627
for non-disabled staff.

Overall, 16.0% of disabled academic staff left their institution
between 2010/11 and 2011/12 compared with 17.3% of non-
disabled academics.



3 Disability

Disability overview

Disability overview

Disabled staff have indicated
that they are disabled on
their HESA staff record. Non-
disabled staff have indicated
that they are not disabled,

or their disability status in
unknown by their institution.

The disability status of 7.8% of

staff in the sector was unknown.

Of staff who declared their
disability status, 3.4% declared
that they were disabled.

Among disabled staff,

the three most common
impairments declared were
a long-standing illness or
health condition (25.2%), an
impairment other than those
listed (21.1%,) or a specific
learning disability (16.3%).

The disability profile was

similar for both academic and
professional and support staff.
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3.1 Staff by country of institution and disability status

gi:gl:)le d Disabled Unknown

No. % No. % | No. %
England 301970 966 10640| 34| 21885 6.5
Northern Ireland 6635 | 94.7 375| 53 30| 04
Scotland 37470| 974 980 26| 10020 20.7
Wales 19200| 95.2 975 | 4.8 245 1.2
UK total 365280 96.6 12970 3.4 32180 7.8

3.2 Alland disabled staff by impairment type and activity

Professional Academic
All staff and support
staff
staff

No. |9%* |%"  No. |%* |%" No. |%* |%"
Blind orserious 12201 59 011 200] 2601 175 33 0.
Vlsual |mpa|rment
Cognitive 60| 0500/ 30 04|00/ 30 06|00
lmpalrment
Deaf or serious
hearing 965| 74103 575 74/03| 390| 75|02
impairment
Generallearning | 261 5100| 55 07/00| 15| 03|00
disability
Long-standing
illness or health 3270 25.2 1092080 26.9 1.1 1190|227 | 0.7
condition
Mental health 875 67102 575 74103| 300| 57|02
condition
Physical
impairment or 14501 11.2/04| 775 1004, 675128 04
mobility issues
Specificleaming | 515011631 0611230/ 15906 890 169 05
disability
Two ormore 1055| 8.1/03| 615/ 8/03| 435 8302
|mpa|rment5
Otherimpairment | 2735 211107 | 1585|205 0.8|1145|21.8 06

* as a proportion of disabled staff

" as a proportion of all staff

England
Northern Ireland
Scotland

Wales

UK total

Two or more impairments 8.1

Staff in countries of institution by disability status

Non-disabled

96.6
94.7
974
95.2
96.6

Disabled

(U]
ml=Mn

%

10 20

40 50 60 70 80 9

* values less than 5.0 are not displayed

Disabled staff by impairment type

Other
impairment
21.1

Specific
learning
disability
16.3

Blind/serious visual impairment 2.9

” Long-standing

_

illness or health
condition
25.2

Cognitive impairment 0.5

Deaf/serious hearing impairment 7.4
( FGeneral learning disability 0.5

L Mental health condition 6.7

Physical impairment or mobility issues 11.2
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3 Disability Disability overview

The proportion of disabled 3.3 Profile of staff over time by activity and disability status Staff profile over time by activity and disability status
staff gradually increased
between 2003/04 and 2011/12. Non-disabled Disabled 100
No. % No. % 99 .
In 2011/12, the proportion All staff 98 _ Non-disabled academjc
of disabled staff returned to 2003/04 330745 | 97.8 7360| 2.2
3.4%, the highest level over 2004/05 338630 97.8 7675 22 97 - Non-disabled professions| gng s,
the period, that was previously 2005/06 347565 | 97.8 7850 2.2 9% %o,f
seen in 2008/09. 2006/07 355530 | 976 8630 24 95 |
2007/08 363105 | 97.5 9350| 25
ThedproPor:";f” of d;g;'?d 2008/09 369720 966 13040 34
academic staff was 2.9% in
2011/12. an increase of 1.1% 2009/10 375945 97.0 11485 3.0
from 1 8:’/ in 2003/04 2010/11 369705 | 96.8 12085| 3.2 5
.070 . -
2011/12 365280 | 96.6 12970| 34
. 4 |
The proportion of disabled Academic staff &
professional and support staff 2003/04 (27l Rk i 18 3 - Disabled professional and SUPP
over the period’ that was 2005/06 161680 | 98.1 3195 1.9 Disabled academic
previously seen in 2008/09. 2006/07 166480 | 97.9 3515 2.1 1 -
2007/08 171165 97.8 3780 2.2 % | | | | | | | | | |
2008; 09 EE ) O/ B oS 03/04 04/05 05/06 06/07 07/08 08/09 09/10 10/11 11/12
2009/10 177030 | 97.5 4565| 25
2010/11 176380 97.3 4800 2.7
2011/12 176140 97.1 52501 29
Professional and support staff
2003/04 183285 | 97.6 4590 24
2004/05 181030 97.5 4620 2.5
2005/06 185880 | 97.6 4655 24
2006/07 189050 | 974 5115| 26
2007/08 191940 97.2 5570 28
2008/09 195740 | 96.1 7980 39
2009/10 198915 | 96.6 6920 34
2010/11 193320 96.4 7280 36
2011/12 189140 | 96.1 7720 39
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3 Disability Mode and contract type

Mode and contract type 3.4 Academic staff by mode, contract type and disability status Academic/professional and support staff in modes and contract
types by disability status
3.2% of part-time academic Non-disabled Disabled
staff were disabled compared No. %" %" | No. % %" Non-disabled Disabled
with 2.7% of full-time Academic staff All academic open/permanent 1970
academic staff. Open/permanent 112210| 63.7 | 97.0 3470 66.1| 3.0 All academic fixed-term 197.3 ]
Fixed-term 63930| 36.31 97.3 17801 339| 2.7 Full-time academic open/permanent |97.0 .
A slightly higher proportion of All academic staff 176140 100 97.1 5250 100 2.9 Full-time academic fixed-term 98.1 |
disabled academic staff were Full-time Part-time academic open/permanentﬁ 97.1 ]
ig:]Ft’:thesdtﬁgnorﬁ’s:fgi:Elae';e“t Open/permanent 85330] 745|970 2670|825 30 Part-time academic fixed-term 966 []
) . Fixed-term 29280 | 25.5| 98.1 565|175 19 All P&S open/permanent 96.0 .
academic staff (66.1% and Al full-time 114610 100 97.3| 3235 100 2.7 . ]
63.7% respectively). Part-time All P&S xed-term 1965 B
Full-time P&S open/permanent 96.0 .
Compared with 2010/11 Qpen/permanent 26880 43.7| 97.1 800 397| 29 Full-time P&S fixed-term 967 B
The proportion of part-time leed-term 34650 | 56.3 | 96.6 12101 60.3| 34 Part-time P&S open/permanent 96.0 .
academic staff on fixed-term All part-time 61530 | 100|96.8 2010 100, 3.2 Part-time P&S fixed-term - 963 .
contracts increased (a 19.1% * within a disability status and mode, the percentage of staff on open/fixed-term contracts | | | | | | | | | |

. . (compare vertically within mode) 0,
ik amon% d|§abled Staff’ " within a contract type, the percentage of staff who were/were not disabled % 10 20 30 40 50 60 70 80 20
and an 8.2% rise among (compare horizontally) * values less than 5.0 are not displayed

non-disabled staff).
Disabled/non-disabled staff by activity and contract type

Among professional and 3.5 Professional and support staff by mode, contract type Non-disabled Disabled
support staff, as with academic and disability status
staff, a slightly higher
proportion of disabled staff Non-disabled Disabled
were employed on open/ No. ‘ %* ‘ %" | No. ‘ %* ‘ %"
permanent contracts than Professional and support staff
non-disabled staff (86.2% Open/permanent 159750 | 84.5| 96.0 6660 86.2| 4.0 Academic
compared with 84.5%). Fixed-term 29390 | 15.5| 96.5 1065 | 13.8| 3.5 Open/ Open/
All P&S staff 189140 | 100 96.1 7720 100, 3.9 permanent permanent
Full-time 63.7 66.1
Open/permanent 110565 | 88.3| 96.0 4600 | 90.2| 4.0
Fixed-term 14610 11.7| 96.7 500| 98| 33
All full-time 125175| 100 | 96.1 5100 100, 3.9
Part-time
Open/permanent 49185| 76.9| 96.0 2055 785| 40
Fixed-term 147801 23.1| 96.3 565 | 21.5| 37
All part-time 63965 100 96.1| 2620 100 3.9 Professional and support
* compare vertically within mode " compare horizontally Open/permanent Open/permanent

84.5 86.2
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3 Disability

Occupational group

Occupational group

Across all staff, the student
welfare workers, careers
advisors, vocational training
instructors, personnel and
planning officers had the
highest proportion of disabled
staff (5.6%).

The occupational group with
the lowest proportion of
disabled staff was the academic
professionals occupational
group (2.9%). The managers
occupational group and

the drivers, maintenance
supervisors and plant operatives
occupational group also had

a relatively low proportion of
disabled staff (3.1%).
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3.6 Staff by occupational group and disability status

Non- .

disabled Disabled

No. % | No. %
Academic professionals 176140 | 97.1 5250 29
Non-academic professionals 27865 | 96.4 1040 3.6
Managers 15735] 96.9 510 3.1
Laboratory, engineering, building, IT
and medical technicians (including 24710 95.8 1095 4.2
nurses)
Student welfare workers, careers
gdwsors, vocational training ‘ 10505 | 94.4 625! 56
instructors, personnel and planning
officers
Art|st|c,. media, public relatlong, 5020 96.6 210| 34
marketing and sports occupations
lera.ry a55|§tants, ;Ierks and general 59190 958 2960 42
administrative assistants
Secretaries, ty'p|sts, receptionists 13960 | 96.5 50| 35
and telephonists
Chefs, gardeners, electrical and
construction trades, mechanical 4420 | 96.4 165 36
fitters and printers
Caretakers, residential wardens,
sports and leisure attendants,

4750 96.7 165 33

nursery nurses and care
occupations
Retail an.d customer service 1210 96.4 45 36
occupations
Drivers, malntengnce supervisors 1290 96.9 400 31
and plant operatives
Cleaners, catering assistants,
security officers, porters and 26580 | 96.2 1050 3.8
maintenance workers

Staff in occupational groups by disability status

1~
wv
Q
=2
)
o

TTTT T I T

Non-disabled
Academic professionals 97.1
Non-academic professionals |96.4
Managers 969
Lab, engineering, building, IT, medicaf 95.8
Student welfare, careers, personnel 944
Artistic, media, PR, marketing, sports :96.6
Library, clerks, admin assistants 95.8
Secretaries, typists, receptionists | 96.5
Chefs, gardeners, electrical trades | 96.4
Caretakers, wardens, nursery nurses | 96.7
Retail, customer service | 96.4
Drivers, maintenance supervisors 1969
Cleaners, catering, security, porters 96.2
\ \
% 10 20

30

40

50

60 70 80 90

* values less than 5.0 are not displayed
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3 Disability

Occupational group

Among full-time staff, the
student welfare workers,
careers advisors, vocational
training instructors, personnel
and planning officers
occupational group had

the highest proportion of
disabled staff (5.3%), followed
by the cleaners, catering
assistants, security officers,
porters and maintenance
workers occupational group
(4.3%,) and the library
assistants, clerks and general
administrative assistants
occupational group (4.2%).

The academic professionals
occupational group had
the lowest proportion of
disabled staff (2.7%) among
full-time staff.
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3.7 Full-time staff by occupational group and disability status

Non- .

disabled Disabled

No. % | No. %
Academic professionals 114610 97.3 3235 2.7
Non-academic professionals 21815|96.3 830 3.7
Managers 13930 | 96.9 450 3.1
Laboratory, engineering, building, IT
and medical technicians (including 20595 | 96.0 865| 4.0
nurses)
Student welfare workers, careers
gdwsors, vocational training ‘ 6295 | 947 350| 53
instructors, personnel and planning
officers
Art|st|c,. media, public relat|on§, 4960 | 96.6 150 34
marketing and sports occupations
lera.ry‘ a55|§tants,§|erks and general 31975 | 95.8 1400 42
administrative assistants
Secretaries, ty'p|sts, receptionists 8315 | 96.5 305 35
and telephonists
Chefs, gardeners, electrical and
construction trades, mechanical 4120| 96.4 150 36
fitters and printers
Caretakers, residential wardens,
sports and leisure attendants, 510 | 96.1 1000 39
nursery nurses and care
occupations
Retail an.d customer service 595 | 96.5 20| 35
occupations
Drivers, malntengnce supervisors 1065 | 96.7 35| 33
and plant operatives
Cleaners, catering assistants,
security officers, porters and 97001 95.7 435 43
maintenance workers

Among part-time staff, again
the student welfare workers,
careers advisors, vocational
training instructors, personnel
and planning officers
occupational group had the
highest proportion of disabled
staff (6.1%).

However, the occupational
groups with the lowest
proportion of disabled staff
were the drivers, maintenance
supervisors and plant
operatives occupational group
(2.6%) and the caretakers,
residential wardens, sports
and leisure attendants, nursery
nurses and care occupational
group (2.7%).

3.8 Part-time staff by occupational group and disability status

Non- .
disabled Disabled
No. % No. %
Academic professionals 61530| 96.8 2010 32
Non-academic professionals 6045 | 96.6 2100 34
Managers 1805 | 96.7 60| 3.3
Laboratory, engineering, building, IT
and medical technicians (including 4115 94.7 230 53
nurses)
Student welfare workers, careers
gdwsors, vocational training . 4205 | 93.9 2751 61
instructors, personnel and planning
officers
Art|st|c,. media, public relat|on§, 1660 | 96.6 60 34
marketing and sports occupations
L|bra‘ry’ asm;tants, Flerks and general 20220 | 95.9 860 4.1
administrative assistants
Secretaries, ty.plsts, receptionists 5650 | 96.5 205 35
and telephonists
Chefs, gardeners, electrical and
construction trades, mechanical 300 956 15| 44
fitters and printers
Caretakers, residential wardens,
sports and leisure attendants,
2240 973 60| 2.7
nursery nurses and care
occupations
Retail and customer service
. 620 | 96.3 25| 3.7
occupations
Drivers, mamtengnce SUpEervisors 25| 974 Y
and plant operatives
Cleaners, catering assistants,
security officers, porters and 16885 | 96.5 615 35
maintenance workers
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3 Disability

Academic subject area

Academic contract

15.7% of disabled academic
staff were in research-only
roles compared with 22.7% of
non-disabled staff.

Teaching only

Research only

Teaching and research
Neither teaching nor research
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3.9 Academic staff by research/teaching contract type and

disability status

Non-disabled Disabled

No. %* | %" | No. %* | %"
Teaching only 44285| 25.1| 96.6 1540 293| 34
Research only 40020 22.7 | 98.0 82511571 20
Teaching and research 91105| 51.7 97.0| 2855|544 | 30
Neither teaching nor 730 04 93| 30| 05| 37
research

* compare vertically

N .
compare horizontally

Academic staff in research/teaching contract types by disability

status

Non-disabled
96.6
98.0
97.0
96.3

Disabled

EE=E

% 10 20 30 40

50 60 70 80

* values less than 5.0 are not displayed

20

Disabled/non-disabled academic staff by research/teaching

contract type

Non-disabled

Research Teaching
227 25.1

Teaching and research
51.7

0.4 0.5

Disabled

54.4

Neither teaching nor research

Teaching R
293 15.7

esearch

Teaching and research

Academic subject area

The majority (53.1%) of
disabled academic staff
worked in non-SET subject
areas, whereas the majority
of non-disabled staff were
in SET (53.8%).

Disabled
Non-disabled

Overall, 3.3% of academic staff
in non-SET subject areas were

disabled.

The non-SET subject areas
with the highest proportion of
disabled staff were:

health and community studies
(5.8%)

catering and hospitality
management (4.6%)

staff and student facilities
(4.4%)

The smallest proportions were
in modern languages (2.0%)
and sports science and leisure
studies (2.4%).

3.10 Academic staff by SET category and disability status

SET Non-SET

No. % No. %
Disabled 2460 | 46.9 2785 53.1
Non-disabled 94715|53.8| 81425 46.2

Disabled/non-disabled academic staff by SET category

SET Non-SET

3.11 Non-SET academic staff by subject area and disability
status

Non-
disabled
No. % No. %
13495 | 96.8 450| 3.2

Disabled

Business and management studies
Catering and hospitality

management 655| 954 30| 46
Central administration & services 1360 | 96.5 50/ 35
Continuing education 12451 96.9 40| 3.1
Design and creative arts 13870 97.3 390 2.7
Education 9505 | 96.5 350 35

Health and community studies 4420 94.2 270 538

Humanities and language-based

11330 97.1 3400 29

studies

Media studies 3275 96.1 135 39
Modern languages 45251 98.0 95| 20
Premises 5 . 0
Residences and catering 5 . 0 .
Social studies 14300 | 964 535 36
Sports science and leisure studies 2145|976 55| 24
Staff and student facilities 335|956 15| 44
Total academic services 960 | 96.9 300 3.7
Total non-SET 81425 96.7| 2785 3.3

.. percentages based on totals of 52 or less are not shown
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3 Disability

Academic subject area

Overall, 2.5% of academic staff
who worked in SET subject
areas were disabled.

The SET subject area with

the highest proportion of
disabled staff was nursing and
paramedical studies (4.8%).

The SET subject areas with
the lowest proportion of
disabled staff were chemical
engineering and clinical
dentistry with 1.5% each.
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3.12 SET academic staff by subject area and disability status

Non- .

disabled Disabled

No. % | No. %
Agriculture and forestry 860 | 98.0 201 20
Anatomy and physiology 1500 | 97.2 45| 28
Archaeology 615 96.1 25| 39
gac::;cgture, built environment and 3740 972 105 28
Biosciences 115451 979 250 2.1
Chemical engineering 825|985 10 15
Chemistry 3535/ 98.0 751 20
Civil engineering 1765 98.3 300 1.7
Clinical dentistry 1365 98.5 200 15
Clinical medicine 20180 98.3 360 1.7
SEgret:,ngSarme and environmental 3300 96.9 105 31
Elne;trr]lecsl,i%ectromc and computer 3950| 977 90 23
General engineering 2955 96.8 100, 3.2
Geography 1990 97.1 60 29
ITand systems scu?nces, computer 6275 | 96.6 20| 34
software engineering
Mathematics 3985 97.9 85| 2.1
Z/lneg;:zzlr?sg aero and production 3840 979 85| o
Z/lrlg?enrzlérr;%tallurgy and materials 1045 | 08 1 0| 19
Nursing and paramedical studies 8575|95.2 430 4.8
Pharmacy and pharmacology 1910 983 35/ 1.7
Physics 4140| 984 65 16
SP(S:?/eCnhCOeISgy and behavioural 5655 | 064 210 36
Veterinary science 1155] 984 200 16
Total SET 94715|97.5 2460| 2.5

Business, management
Catering, hospitality
Central admin, services
Continuing education
Design, creative arts
Education

Health, community
Humanities, language
Media studies

Modern languages
Social studies

Sports science, leisure
Staff, student facilities
Total academic services
Total non-SET

Non-SET

Agriculture and forestry
Anatomy and physiology
Archaeology

Architecture, built environment

Biosciences

Chemical engineering
Chemistry

Civil engineering

Clinical dentistry

Clinical medicine

Earth, marine, environmental
Electrical, computer eng.
General engineering
Geography

IT, computer software eng.
Mathematics

Mechanical, aero eng.
Mineral, materials eng.
Nursing, paramedical studies
Pharmacy, pharmacology
Physics

SET

Psychology, behavioural sciences

Veterinary science
Total SET

Academic staff in subject areas by disability status

Non-disabled

96.8
954
96.5
96.9
97.3
96.5
94.2
97.1
96.1
98.0
96.4
97.6
95.6
96.9
96.7
98.0
97.2
96.1
97.2
L)
98.5
98.0
98.3
98.5
98.3
96.9
97.7
96.8
97.1
96.6
97.9
97.9
98.1
95.2
98.3
98.4
%6.4
98.4
97.5
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3 Disability

Academic roles

Academic roles

There was a lower proportion of
disabled academic staff within
professorial roles (2.4%) than
non-professorial roles (3.0%).

Across both professorial and
non-professorial roles, a higher
proportion of academic staff in
non-SET areas were disabled
than in SET areas:

2.9% of professors in non-SET
subject areas were disabled,
compared with 2.1% in SET
subject areas

3.4% of non-professorial
academic staff in non-SET
subject areas were disabled
compared with 2.6% in SET
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3.13 Academic staff by professorial and SET categories,
mode and disability status

All professors

Full-time SET professors
Part-time SET professors
Full-time non-SET professors
Part-time non-SET professors

Non-disabled Disabled

No. |%* |%" |No. |%* |%
Professors
All SET 10695| 59.3| 97.9 225|513 2.1
Full-time SET 9330| 51.8| 97.9 200|449 2.1
Part-time SET 1365| 7.6| 98.0 300 64| 20
All non-SET 7325 | 40.7 | 97.1 215,487 29
Full-time non-SET 6235| 34.6| 97.0 190| 429| 30
Part-time non-SET 1090 | 6.0| 97.7 25| 57| 23
All professors 18020| 100 97.6 440 100 2.4
Non-professors
All SET 84020 | 53.11 974| 2235 465| 26
Full-time SET 61785 39.1| 97.6 1525|318| 24
Part-time SET 22235| 14.1] 969 710 14.7| 3.1
All non-SET 74100 469| 966| 2570|535 34
Full-time non-SET 37260 23.6| 96.6 1320] 275| 34
Part-time non-SET 36840 | 23.3| 96.7 1250 26.0| 33
All non-professors 158115 100/97.0, 4805 100| 3.0

* compare vertically within academic role

N .
compare horizontally

All non-professors

Full-time SET non-professors
Part-time SET non-professors
Full-time non-SET non-professors
Part-time non-SET non-professors

Professor

Non-professor

Professors/non-professors in modes and SET categories by disability
status

Non-disabled
97.6
97.9
98.0
97.0
97.7
97.0
97.6
96.9
96.6
96.7

Disabled

HEEEEEEE-E

\ \ \ \ \ \ \ \ \
% 10 20 30 40 50 60 70 80 90

* values less than 5.0 are not displayed

Disabled/non-disabled academic staff by professorial and SET
categories and mode

Non-disabled Disabled
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3 Disability

Academic roles

2.8% of academic senior
managers were disabled
compared with 2.9% of
academic staff who were not
senior managers.

For both disabled and non-
disabled academic senior
managers, the largest
proportion worked in non-
SET subject areas (64.1% and
59.3% respectively).

For academic staff who were
not senior managers, the
largest proportion of disabled
academic staff worked in
non-SET (52.9%), whereas

the largest proportion of
non-disabled academic staff
worked in SET (54.0%).
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3.14 Academic staff by senior management and SET
categories, mode and disability status

All senior managers
Full-time SET senior managers
Part-time SET senior managers

Full-time non-SET senior managers
Part-time non-SET senior managers

1974

11969

Non-disabled Disabled

No. |%* |%" |No. |%* |%
Senior managers
All SET 1170 40.7| 97.5 30| 359| 25
Full-time SET 1070 372|974 30| 333| 26
Part-time SET 100 35|978 0| 26| 22
All non-SET 1705 | 59.3| 96.9 551 64.1| 3.1
Full-time non-SET 1605 | 55.9| 96.9 501604 3.1
Part-time non-SET 100 34| 96.9 5/ 3.7, 3.1
All senior managers 2875| 100 97.2 85 100 2.8
Other academic staff
All SET 93540| 540 975 24301471 25
Full-time SET 70045 | 404|976 1700 329| 24
Part-time SET 23500| 13.6| 97.0 735 142| 30
All non-SET 79720 46.0| 96.7 27301 529| 33
Full-time non-SET 41890 | 24.2 | 96.6 1460 | 283| 34
Part-time non-SET 37830| 21.8| 96.7 1270 246| 33
All other academics 173260 | 100 97.1 5165 100, 2.9

* compare vertically within academic role

N .
compare horizontally

All other academics
Full-time SET other academics
Part-time SET other academics

Full-time non-SET other academics
Part-time non-SET other academics

Senior manager

Other academic

Academic senior managers/other academic staff in modes and SET
categories by disability status

Non-disabled
97.2

Disabled

97.8

96.9
97.1
97.6
97.0
96.6
96.7

HEEEEEEEEn

\ \ \ \ \ \ \ \ \
% 10 20 30 40 50 60 70 80 9

* values less than 5.0 are not displayed

Disabled/non-disabled academic staff by senior management and
SET categories and mode

Non-disabled

34

1 grme .\3.5

Disabled
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3 Disability

Salaries

Salaries

A slightly lower proportion of
disabled academic staff earned
a salary over £50,000 than non-
disabled academic staff (24.0%
compared with 26.3%).

Compared with 2010/11
For both disabled and
non-disabled part-time
academic staff, there was a
decrease in the proportion
earning under £30,000
(from 24.8% to 18.7% of
disabled staff, and from
26.9% to 19.0% of non-
disabled staff).

Among professional and
support staff, a slightly lower
proportion of disabled staff
earned a salary over £50,000
than non-disabled staff
(3.9% compared with 4.9%).

Among full-time professional
and support staff, 5.2% of
disabled staff earned over
£50,000 compared with 6.6%
of non-disabled staff.
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3.15 Academic staff by mode, salary range and disability status

Academic staff under £30,000
Academic staff £30,000-£50,000
Academic staff over £50,000

Non-disabled Disabled

No.  |%* % |No. |%* %
All academic staff
Under £30,000 201201114 973 5501 105| 2.7
£30,000-£50,000 109640 62.3| 97.0 3440 655| 3.0
Over £50,000 46315| 26.3| 974 1260 240| 26
Full-time
Under £30,000 8470 74980 175| 54, 20
£30,000-£50,000 68290 | 596 9/.1 20151622 29
Over £50,000 378451 330 973 1050 324 | 2.7
Part-time
Under £30,000 116501 19.0| 96.9 3751187 3.1
£30,000-£50,000 41350| 67.3 | 96.7 14251709 3.3
Over £50,000 84701 13.8| 97.6 2101104 24

. ol A .
* compare vertically within mode compare horizontally

3.16 Professional and support staff by mode, salary range
and disability status

P&S staff under £30,000
P&S staff £30,000-£50,000
P&S staff over £50,000

Non-disabled academic
Disabled academic

FT non-disabled academic
FT disabled academic

PT non-disabled academic
PT disabled academic

Non-disabled Disabled

No. |%* |%" |No. |%* |%
All professional and support staff
Under £30,000 125225| 662|959 5295 686| 4.1
£30,000-£50,000 54610 289/ 96.3 21251275 3.7
Over £50,000 9290 4.9|96.9 300 39 3.1
Full-time
Under £30,000 73435/ 58.7|958| 3185|624 42
£30,000-£50,000 43535/ 34.8| 96.3 1650 324| 3.7
Over £50,000 8205/ 6.6 968 265| 52| 32
Part-time
Under £30,000 51795| 81.0| 96.1 21101805 39
£30,000-£50,000 110751731959 4751 182| 4.1
Over £50,000 1085 1.7]97.0 35/ 13] 30

. s AN .
* compare vertically within mode compare horizontally

Non-disabled P&S staff
Disabled P&S staff

FT non-disabled P&S staff
FT disabled P&S staff

PT non-disabled P&S staff
PT disabled P&S staff

Academic/professional and support staff in salary ranges by
disability status

Non-disabled
97.3
97.0
97.4
95.9
96.3

96.9
\ \ \ \ \ \ \ \ \
% 10 20 30 40 50 60 70 80 90

* values less than 5.0 are not displayed
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Disabled/non-disabled staff in activities and modes by salary range

Under £30,000 £30,000-£50,000 Over £50,000
114 26.3

105 B

7.4 33.0

54 32.4
119.0 13.8

18.7 10.4

66.2

68.6

58.7

62.4

81.0
80.5

% 10 20 30 40 50 60 70 80 90

* values less than 5.0 are not displayed
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3 Disability Salaries

13.2% of disabled academic 3.17 Academic staff by academic pay spine and disability Disabled/non-disabled academic staff by academic pay spine
staff received a salary at status
the highest academic pay
spine (=£55,908), compared Non-disabled Disabled ‘ <£17,329 0.4
with 17.0% of non-disabled No. %* %" |No. %* | %" 17.0 >£55,908 ] ‘ >£17,329 and <£23,121 1.6
academic staff. <£17,329 695| 04 96.7 251 05| 33 >£23,121 and <£31,020 13.7
>£17,329 and <£23,121 2800 16976 700 13| 24
>£23,121 and <£31,020 | 24110 13.7| 973 670 128 2.7
>£31,020and <£41,639 | 60625| 344|973 17151 326| 2.7 .
>£41,639 and <£55908 | 57955329 965| 2075|39.5| 35 Non-disabled >£41,639
>£55,908 29890| 17.0| 97.7 695|132 23 and

<£55,908
329

. N .
* compare vertically compare horizontally

<£17,329 0.5
13.2 2£55908 ——— \ >£17,329 and <£23,121 1.3
>£23,121 and <£31,020 12.8

Academic staff in academic pay spines by disability status

Non-disabled Disabled
<£17,329 96.7
>£17,329 and <£23,121 1976 N _ S£41630
>£23,121 and <£31,020 973 [ | Disabled i
>£31,020 and <£41,639 973 [ <£55,908
>£41,639 and <£55,908 965 ] 39.5
>£55,908 977 |
| | | | | | | | | J

% 10 20 30 40 50 60 70 80 90

* values less than 5.0 are not displayed
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3 Disability

Salaries

Overall, the median disability
pay gap in the UK was 5.7%
and the mean 6.4% (see
table 3.19). The disability pay
gap varied considerably by
country of institution and
employment activity.

Overall, the median disability
pay gap was largest in
Northern Ireland (7.5%),
followed by Scotland (7.2%).
The largest overall mean
disability pay gap was also in
Northern Ireland (7.5%).

For academic staff, the largest
disability pay gaps were in Wales
(-12.5% median, -4.1% mean).

For professional and support
staff both largest gaps were in
Northern Ireland (5.7% median
and 4.6% mean).

London as a region had
considerably lower median
and mean disability pay gaps
than England as a whole.
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3.18 Median/mean salary and pay gap by country of
institution, activity and disability status

Median Mean
ND D " 'no D Pay
gap gap
f f % f f %
England
Academic staff 40430 | 41639 | -3.0| 44332| 43000, 3.0
Professional and 24520| 23811| 29| 27809 | 26798 36
support staff
All staff 32901 | 31020, 5.7| 35919 | 33475 6.8
London
Academic staff 41674 | 44166| -6.0| 46960 | 46981 | 0.0
Professional and | 55556 | 31020| 0.1 33473| 32784 21
support staff
All staff 37180 | 36146 | 2.8| 40885| 38906| 4.8
England (excluding London)
Academic staff 40430 | 40430 0.0| 43448 | 42262 | 2.7
Professional and | 531511 93121| 00| 26401 25787 23
support staff
All staff 31948 | 30122 | 5.7 | 34478 | 32521 | 5.7
Northern Ireland
Academic staff 45486 | 45486| 0.0 46871 | 46874 0.0
Professional and 22475| 21183| 57| 26395| 25175| 46
support staff
All staff 32901 | 30431, 7.5| 3553932871 7.5
Scotland
Academic staff 44166 | 44166 0.0 46529| 45916 1.3
zfszsr'togzlf_fa“d 23121 23121 00| 26672 | 26760 -03
All staff 32465 | 30122 7.2| 35344 33963 3.9
Wales
Academic staff 39257 | 44166 |-12.5| 43488 | 45269 | -4.1
Professionaland 1 33151| 23811| -30| 27323 26793| 19
support staff
All staff 31948 | 31020 2.9| 34531 | 33660| 2.5
ND non-disabled D disabled

England
London
England excluding London
Northern Ireland
Scotland
Wales

England
London
England excluding London
Northern Ireland
Scotland
Wales

Median disability pay gap for all staff by country of institution

%

Mean disability pay gap for all staff by country of institution

-20

-15

%

-20

-15

20
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3 Disability Salaries

The median salary of disabled 3.19 Median/mean salary and pay gap by occupational Median disability pay gap by occupational group
academic staff (£42,883) group and disability status
was higher than that of Academic professionals |
non-disabled academic staff Median Mean Non-academic professionals
(£41,448), a median disability ND D Gap [ND D Gap Managers i
pay gap of -3.5%. The mean £ £ % £ £ % Lab, engineering, building, IT, medical |
disability pay gap was 2.4%. Academic 41448 42883 -3.5| 44538 | 434608 2.4 Student welfare, careers, personnel |
F fassional and professional§ Artistic, media, PR, marketing, sports |
ahdat dsr:z;?rt E;?;E&dnj?c 37012 35938| 2.9 39094 38309 2.0 Library lerks, admin assistants |
pay gaps were 0.6% and 3.2% Managers 44166 45017 19| 48609 | 48214| 08 Secretaries, typists, receptionists |
respectively. The mean salary Lab, engineering, Chefs, gardeners, electrical trades |
for disabled professional and bU”diﬂg, IT, medical 28329 | 27578 271 28826 28069 06 Caretakers, vvardens, nursery nurses i
support staff was £26,744 techs (inc. nurses) Retail, customer service
compared with £27,627 for Student welfare, Drivers, maintenance supervisors | h
non-disabled staff. careers, training, 30122 30122| 00| 30619| 29855| 2.5 Cleaners, catering, security, porters | 0.0
personnel, planning \ \ \ \ \ \ \ \
Both the largest median and Artistic. media. PR % -20 -15 -10 -5 0 5 10 15 20
mean Sa|ary pay gaps occurred ' Y 28401 | 26779 5.7 29171 | 27639 53

marketing, sports
Library, clerks, admin

in the drivers, maintenance,

plant operatives occupational 21802 21171 29| 22845 22328 2.3

group (13.3% and 6.6% assistant.s : Mean disability pay gap by occupational group
respectively) Secretaries, typists,
The smallest mean salary pay tCekI]epf)homs(,jts Non-academic professionals :
gap (0.8%) occurred in the .ets, garl e?§r5,| Managers |
managers occupational group. ﬁ:lerlsgsr;iiaelc rical 22194 | 20587 | 7.2| 22541 22045 2.2 Lab, engineering, building, IT, medical
There was a 0.0% median tructi ' Student welfare, careers, personnel
gap for three accupational o Artistic, media, PR, marketing, sports |
groups: student welfare, Cgretakers, wardens, o ) - ' ) 3 . t |
careers, training, personnel, leisure, nursery 17329 17329, 00| 19217 | 18127| 5.7 lorary, C er S,é min aSSIS-aﬂ. S |
planning; caretakers, wardens, nursgs, care Secretaries, typists, rece.ptlomsts |
leisure, nursery nurses care; Retail and customer | o201 19359| 55| 19190 17980 6.3 Chefs, gardeners, electrical trades |
and cleaners, catering, Service Caretakers, wardens, nursery nurses |
security, porters. Drivers, Retail, customer service

maintenance, plant | 20559 | 17827 | 13.3| 21382 | 19977 | 6.6 . ) ) n

, Drivers, maintenance supervisors
operatives ) . N
Cleaners. caterin Cleaners, catering, security, porters
' 9 14758 | 14758 0.0 15767 | 16130| -2.3 \ \ \ | | |

security, porters

. % -20 -15 -10 10 15 20
2\: dpz‘lj;es;ﬁrﬁ;ﬁ 23966 23811 0.6 27627 26744 3.2

Al staff 32901 31020 5.7 35781 33508 6.4

ND non-disabled D disabled
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3 Disability

Salaries

Overall, the median and mean
disability pay gaps among
professors were 4.5% and 4.0%
respectively.

The largest professorial median
disability pay gap was in
Scotland (6.7%) and the mean
in England (4.6%). However,
London as a region had much
higher professorial median
and mean disability pay

gaps than any nation (10.7%
and 10.6% respectively). The
smallest median pay gap was
2.4% in Northern Ireland, and
the smallest mean gap was
-0.3 in Wales.

Compared with 2010/11
The professorial median and
mean disability pay gaps
increased from 2.9% and
1.6% respectively.

The pay gap varied across
nations for the non-professorial
staff too. The largest median
and mean pay gaps were

in Wales (-15.9% and -4.0%
respectively). The smallest
median pay gap was -2.6% in
England and the smallest mean
was -0.2% in Scotland.
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3.20 Median/mean salary and pay gap for professors/non-

professors by country of institution and disability status

Professor in England

Professor in London

Professor in England exc. London
Professor in Northern Ireland
Professor in Scotland
Professor in Wales

Median Mean
ND D " '\o D Pay
gap gap
f f % f f %
Professors
England 70782 | 67371 48| 76116| 72606| 4.6
London 76335 | 68170| 10.7| 81194 | 72554 | 10.6
England excluding | cooo4| 66726| 32| 74357| 72603| 23
London
Northern Ireland 66957 | 65369 | 24| 71712| 72781 | -15
Scotland 70268 | 65575| 6.7 75769 | 72741 4.0
Wales /14441 69027 | 3.4 75233 | 75441| -03
UK 70780 | 67587 | 4.5|75935|72894| 4.0
Non-professors
England 38261 | 39257 | -2.6| 40876| 40498 | 0.9
London 39936 | 44166 |-10.6| 43148 | 43410| -0.6
Egg?gf excluding | 37850 | 3g140| -0.8| 40113| 39989| 03
Northern Ireland 42907 | 45486 | -6.0| 43163 | 44304| -2.6
Scotland 41639 | 43003 | -3.3| 42013 | 42094 -0.2
Wales 37012 | 42883 |-159| 39722 | 41320| -4.0
UK 38861 | 40430 | -4.0 40959 40756 0.5
ND non-disabled D disabled

Non-professor in England
Non-professor in London |
Non-professor England exc. London|

Non-professor in Northern Ireland

Non-professor in Scotland

Non-professor in Wales

Median disability pay gap for professors/non-professors by country
of institution

Professor in England

Professor in London

Professor in England exc. London
Professor in Northern Ireland
Professor in Scotland
Professor in Wales

Non-professor in England
Non-professor in London
Non-professor England exc. London|

Non-professor in Northern Ireland |

Non-professor in Scotland

Non-professor in Wales

%

-20

-15

Mean disability pay gap for professors/non-professors by country of

institution

%

-20

-15

20
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3 Disability Destination of leavers

Destination of leavers 3.21 Academic staff by leaving status and disability status Disabled/non-disabled academic staff by leaving status
This section presents information Non- Non-disabled Disabled
on academic staff who left the disabled Disabled
.h|ghe.r education institution No. % | No. %
in which they were employed All academic staff
between 2010/11 and 2011/12.

/ / Total academic staff 176380 100 4800 100
Overall, 16.0% of disabled Total academic leavers .
academic staff left their (as a proportion of all staff) 30575117.3 7701 16.0 UK nationals | |
institution between 2010/11 Known destination Academic Academic
and 2011/12 compared (as a proportion of all leavers) 13885 454 380/ 496 non-leavers non-leavers
academic staff . 16690 | 546| 385 504

: (as a proportion of all leavers) || Known destination
: UK national || Unknown destination
Among _UK academic staff, the Total UK academic staff 127000 100, 4175 100
proportions of leavers were Total UK academic leavers
similar among disabled and . 19305 15.2 650 15.5
] (as a proportion of all staff)
non-disabled staff (15.5% and Known destination
15.2% respectively). . 8835 | 45.8 330| 50.8 Non-UK nationals
(as a proportion of all leavers)
inati Academic Academic

Rates were more varied among Unknown destination 10470 | 54.2 320| 49.2 non-leavers non-leavers

non-UK disabled and non- (as a proportion of all leavers)

disabled academic staff (18.2% Non-UK national
and 21.7% respectively). Total non-UK academic staff 42750 100 555| 100

Total non-UK academic leavers
(as a proportion of all staff)
Known destination
(as a proportion of all leavers)
Unknown destination
(as a proportion of all leavers)

78.3 81.8

9295 21.7 100 18.2

4585|494 50| 484

4710] 50.6 50| 51.6

174 175




3 Disability

Destination of leavers

Among UK academic
leavers with known leaving
destination:

32.7% of disabled leavers were
still in employment, compared
with 51.3% of non-disabled
leavers

a higher proportion (46.3%) of
non-disabled leavers went on
to employment in the UK, than
disabled leavers (29.9%)

31.0% of disabled leavers
retired, compared with 19.0%
of non-disabled leavers
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3.22 UK academic staff leavers by known leaving destination

and disability status

Non-disabled Disabled

No. |%* %" |No. |%* |%"
UK employment
UK other HE 1655| 187|975 40| 12.7| 25
%Etizhﬂe;neducat'on 310/ 35989 5| 10| 1.
UK student 250 28,942 15 47| 58
UK research institute 105 1.2| 99.1 0/ 035 09
gchtESe/ medicalordental | o5l 4ol 9gg| 5| 15| 12
UK public sector 115 1.3 99.1 0 03| 09
UK private sector 12251 139|975 30| 94 25
All UK employment 4085|46.3 97.6| 100 299 24
Non-UK employment
Non-UK HEl 205| 23976 5/ 15| 24
Non-UK other education
institution 401 05 0| 03
Non-UK student 5 00 . 0/ 00 .
Non-UK research institute 60| 0.7] 983 0 03 17
Non-UK health service 10 0.1 . 0/ 00 .
Non-UK other employment 130) 1.5|985 0 06| 15
All non-UK employment 450 5.1/98.0 10| 2.7 2.0
No longer in employment
Not in regular employment | 2510 | 284 | 956| 115| 352 44
Retired 1680 | 19.0| 943 | 100| 31.0| 5.7
Deceased 105 12| 964 5 12 36
All those no longer in 4300 487 95.1 220 67.3 4.9
employment

* compare vertically

A .
compare horizontally

. percentages based on totals of 52 or less are not shown

Among non-UK academic
leavers with known leaving
destination, 71.9% of non-
disabled leavers were still in
employment. 41.8% went
on to employment in the
UK and 30.2% to overseas
employment.

The number of non-UK
disabled academic leavers was
small so it was not possible to
give a detailed breakdown of
destinations.

3.23 Non-UK academic staff leavers by known leaving
destination and disability status

Non-disabled Disabled
No. |%* |%" [No. |%* |%"
UK employment
UK other HEI 915| 19.9| 99.2 5 0.8
UK other education
intitution 700 15972 0 2.8
UK student 2151 47| 986 5 14
UK research institute 85| 19| 988 0 1.2
ggCNtli%CSe/medmal or dental 110l 24! 100 0 0.0
UK public sector 25| 05 . 0 .
UK private sector 5001 10.9| 99.0 5 1.0
All UK employment 1915/41.8/ 99.1| 20 0.9
Non-UK employment
Non-UK HEl 620| 13.5| 989 5 1.1
i'jgtri‘ttjtfofher education 10| 24/ 991 o0 09
Non-UK student 300 07 . 0 .
Non-UK research institute 2101 45| 995 0 0.5
Non-UK health service 15/ 03 . 0 .
Non-UK other employment 400 8.7] 995 0 0.5
All non-UK employment 1385 30.2/99.2| 10 0.8
No longer in employment
Not in reqgular employment | 1160 | 253 | 98.7 15 1.3
Retired 105, 23973 5 2.7
Deceased 20| 05 0
All those no longerin 1285 28.1 985 20 15
employment
* compare vertically " compare horizontally
.. percentages based on totals of 52 or less are not shown
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3 Disability Destination of leavers
UK academic staff leavers in leaving destinations by disability status Non-UK academic staff leavers in leaving destinations by disability
status
Non-disabled Disabled Non-disabled Disabled
UK other HEI - UK other HEI
UK other education institution UK other education institution
UK student UK student

UK research institute

UK NHS/medical or dental practice
UK public sector

UK private sector

Non-UK HE|

Non-UK other education institution
Non-UK research institute

Non-UK other employment

Not in regular employment
Retired
Deceased

178

UK research institute

UK NHS/medical or dental practice
UK public sector

UK private sector

Non-UK HE|

Non-UK other education institution
Non-UK research institute

Non-UK other employment

40 50 60 70 80 90

* values less than 5.0 are not displayed
.. percentages based on totals of 52 or less are not shown

Not in regular employment
Retired
Deceased

% 10 20 30 40 50 60 70 80 9

* values less than 5.0 are not displayed
.. percentages based on totals of 52 or less are not shown
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3 Disability

Destination of leavers

UK disabled/non-disabled academic staff leavers by leaving destination

Deceased 1.2 |

UK other HEI 18.7

Retired 19.0

UK other education 3.5

UK student 2.8
— UK research institute 1.2

UK NHS/medical 4.8
UK public sector 1.3

Not in regular
employment 28.4

UK private sector 13.9

Non-UK HEI 2.3

Non-UK other education 0.5
Non-UK research institute 0.7
Non-UK health service 0.1

Non-UK other 1.5

Deceased 1.2

UK other HEI 12.7
~——— UK other education 1.0
UK student 4.7
~——— UKresearch institute 0.3

N UK NHS/medical 1.5
— UK public sector 0.3
UK private sector 9.4

Non-UK HEI 1.5

Non-UK other
education 0.3

Non-UK research
institute 0.3

Non-UK other 0.6
Not in regular employment 35.2

Retired 31.0
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Non-UK disabled/non-disabled academic staff leavers by leaving destination

Deceased 0.5
Retired 2.3 :

UK other HEI 19.9

Not in regular
employment 25.3

UK other education 1.5
UK student 4.7

— UK research institute 1.9
UK NHS/medical 2.4
UK public sector 0.5

Non-UK other 8.7

Non-UK health service 0.3 UK private sector 10.9

Non-UK research institute 4.5 ———
Non-UK student 0.7 |
Non-UK other education 2.4
Non-UK HEI 13.5

Disabled
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4 Age

Among staff aged 25 and under, 54.7% were employed on part-
time contracts. 85.8% of staff aged 66 and over were on part-time
contracts. The majority of staff within all other age groups were
employed on full-time contracts.

The proportions of academic staff on fixed-term contracts in age
groups over 56 years have increased by 5% or more since 2010/11.

Over half of academic staff aged 25 and under, or 66 and over
had teaching-only contracts (52.9% each) compared with 20.1%
of academic staff aged 36-40. The majority of academic staff in
research-only roles were aged 26-35 (25.9% were 26-30, 28.8%
were 31-35) .

Certain non-SET subject areas such as sports science and leisure
studies had a younger staff profile with 22.8% of staff aged 30 and
under, and 34.0% aged 31-40. Some subject areas had an older
academic staff profile, such as education where 36.4% of staff were
in the 51-60 age group, and 17.8% were aged 61 and over.

A little under a quarter of academic staff in chemistry and

physics were aged 30 and under (24.6% and 23.2% respectively),
compared with 16.3% of academic staff across SET subject areas. In
mathematics, 13.2% of academic staff were 61 and over, compared
with 6.3% of academic staff across SET subject areas as a whole.

Part-time professors had an older profile than full-time professors.
52.3% of part-time professors in SET and 56.7% in non-SET were
aged 61 and over, compared with 13.3% of full-time SET and 19.5%
of full-time non-SET professors.

Among UK academic staff, 30.4% of those aged 30 and under and
24.3% of those aged 61 and over left their institution between
2010/11 and 2011/12, compared with 9.6% of those aged 41-50.



4 Age

Age overview

Age overview

The age profile of staff differed
slightly across countries.

For example, Northern

Ireland had a slightly smaller
proportion of staff aged under
35 than England. Just under

a quarter (24.1%) of staff in
Northern Ireland were in this
age range compared with
31.5% in England.

England
Northern Ireland
Scotland

Wales

UK total
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4.1 Staff by country of institution and age group

if‘;:f 26-30 31-35

No. % No. % No. %
England 20245| 65| 35425|11.3| 42880 13.7
Northern Ireland 220 3.1 600 86 8701124
Scotland 1780 4.6 3800| 99| 5065|132
Wales 1360 | 6.7 2210 11.0| 2620]| 13.0
UK total 23605 6.2| 42035 11.1| 51435 13.6

Staff in countries of institution by age group

| <25 | 126-30 [ 131-35 [ 36-40
65 13 1z
31 86 124 S|
46 99 132 [N
6.7 110
6.2 1.1

| | |
% 10 20 30

36-40 41-45 46-50 51-55 56-60 61-65 66 and over

No. % No. % No. % | No. % No. % | No. % No. %
40385| 12.9| 41055| 13.1| 41830| 134| 37965| 121 30980, 99| 17570 56 4170 13
1005 | 14.3 1035| 14.7 1110 158 985 | 14.0 7751 11.0 380, 54 300 04
5140| 134 5335 139 5785 15.1 5225|136 3995 104 1910, 5.0 3700 1.0
2545|126 2750| 13.7 2800 139 24501 12.2 2010| 10.0 1125 56 290 14
49075 13.0| 50175/13.3| 51520 13.6| 46620 12.3| 37760 10.0| 20990 5.6, 4860 1.3

I 41-45 B 46-50 B 51-55 Bl 56-60 | BEE B -6
N = Y I TR CT N
N N N E |

139 0 Jna 0 fie 0 Jo4a 0[50 |

3z e 0 122 0 Jioo |56 ||
133 JiB6 123 1100 |56 ||
\ \ \ \ \ |

40 50 60 70 80 20

* values less than 2.0 are not displayed
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4  Age

Mode and contract type

Mode and contract type

Among staff aged 25 and
under, 54.7% were employed
on part-time contracts. 85.8%
of staff aged 66 and over were
on part-time contracts.

The majority of staff within
all other age groups were

employed on full-time contracts.

All staff

. Full-time
. Part-time

All full-time
All part-time
All staff
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4.2 Staff by mode and age group

No. % | %
25 and under
Full-time 10690| 453 | 43
Part-time 12915| 54.7| 99
All staff 23605 100, 6.2
46-50
Full-time 34955| 67.8| 14.1
Part-time 16565 322 12.7
All staff 51520 100 13.6
Staffin age groups by mode
<2 26-30 31-35 36-40

Full-time/part-time staff by age group

<25 [ ]26-30 []31-35 W 36-40

43 123 s

99 89 108 120

62 1.1 136 1O
\ \ \

% 10 20 30

No. %* %" |No. %* %" |No. %* %" |No. %t | %"
26-30 31-35 36-40 41-45
30435| 724 123 37375] 72.7] 15.1 33475| 68.2] 135 33755| 67.3 136
11600| 27.6| 89 14060 | 27.3| 108 15595| 31.8] 12.0 16420| 32.7] 1256
42035 100 11.1 51435 100 13.6 49075 100 13.0 50175 100 13.3
51-55 56-60 61-65 66 and over
31760 | 68.1| 12.8 24275 | 643 938 10690 509 43 690 142| 03
14860| 31.9] 114 13485 35.7| 104 10300| 49.1| 7.9 4170| 858| 3.2
46620 100 12.3 37760 100 10.0 20990 100 5.6 4860 100 1.3

*within an age group, the percentage of staff who worked full-time/part-time (compare vertically within age group)
" within a mode, the percentage of staff within an age group (compare horizontally)

41-45 46-50 51-55 56-60 61-65 >6

B 41-45 B 46-50 B 51-55 Bl 56-60 W65 B =66
36 0 w0 J18 0 Jo8 43 |

\ \ \ \ \ |

40 50 60 70 80 20

* values less than 2.0 are not displayed
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4  Age

Mode and contract type

With the exception of staff
in the youngest and oldest
age groups, the majority of

academic staff worked full-time.

64.7% of academic staff aged
25 and under, 53.3% of 61-65,
and 88.5% of 66 and over
worked part-time, compared
with 27.2% of academic

staff aged 31-35.

Academic staff

. Full-time
. Part-time

Full-time academic
Part-time academic
All academic
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4.3 Academic staff by mode and age group

No. %t | % No. %* %" |No. %* %" |No. %* %" |No. %t | %"
25 and under 26-30 31-35 36-40 41-45
Full-time 1745|353 15 12900 | 675 110 19230 | 72.8| 16.3 17035| 69.1| 14.5 17135| 67.6| 145
Part-time 3200| 64.7| 5.0 6215| 325| 9.8 71751 2721 113 7635| 309| 120 8215| 3241 130
All academic staff 4940| 100| 2.7 19115| 100 10.5 26405 100 14.6 24670 100 13.6 25355 100 14.0
46-50 51-55 56-60 61-65 66 and over
Full-time 17400| 684 148 15105| 683 128 11460| 63.7| 9.7 5400 | 46.7| 4.6 415/ 115 04
Part-time 8030 | 316| 12.7 7005| 31.7] 11.0 6540 | 36.3| 103 6170| 533| 9.7 3220| 885| 5.1
All academic staff 25430 100 14.0 22110 100 12.2 17995 100| 9.9 11575 100| 6.4 3635 100 2.0
* compare vertically within age group " compare horizontally
Academic staff in age groups by mode
<2 26-30 31-35 36-40 41-45 46-50 51-55 56-60 61-65 >66
1M5—7y

Full-time/part-time academic staff by age group

| <25 | 126-30 [ 131-35 ] 36-40 I 41-45 B 46-50 B 51-55 B 5660 B ei-65 B =66
* 110 €3 145 145 {148 128 o7 (46 ||
50 98 m3 120 [
105 146 16 140 Ji40 122 99 Je4 20

| |

\ \ \
% 10 20 30 40 50 60 70 80 20

* values less than 2.0 are not displayed

189




4  Age

Mode and contract type

As with academic staff, with the 4.4 Professional and support staff by mode and age group

exception of those aged 25 and

under, and 66 and over, the No. ‘ % ‘ %"

majority of professional and 25 and under

support staff worked full-time. Full-time 8945| 479 69
Part-time 9720 52.1| 146

52.1% of professional and All professional and support staff 18665 100 9.5

support staff aged 25 and 46-50

under, and 77.7% aged 66 Full-time 17555| 67.3] 135

and over worked part-time, Part-time 8535| 327 1238

compared with 23.5% of All professional and support staff 26095 100 13.3

professional and support
staff aged 26-30.

Professional and support staff in age groups by mode

<2 26—-30 31-35 36—40

Professional and

support staff
. Full-time
. Part-time
Full-time/part-time professional and support staff by age group
<25 [ ]26-30 []31-35 W 36-40
Full-time professional and support 6.9 135 _-
Part-time professional and support 146 8.1 _—
All professional and support 9.5 116 127 124
\ \ \
% 10 20 30
190

No. %* %" |No. %* %" |No. %* %" |No. %t | %"
26-30 31-35 36-40 41-45
17530 76.5| 135 18145 72.5| 139 16440 674 126 16620 67.0| 128
5385| 235| 8.1 6885| 275/ 103 7965| 32.6| 12.0 8205| 33.0| 123
22915| 100 11.6 25030 100 12.7 24405| 100 12.4 24820 100 12.6
51-55 56-60 61-65 66 and over
16655| 68.0| 12.8 12815 649| 98 5290 | 56.2| 4.1 275| 223 02
7855| 32.0| 11.8 6945| 351 104 4125|438 6.2 950 777 14
24510 100/ 12.5 19760 100 10.0 9415 100 4.8 1225 100| 0.6
* compare vertically within age group " compare horizontally
41-45 46-50 51-55 56-60 61-65 >6

B 41-45 B 46-50 B 51-55 Bl 56-60 W65 B =66
128 15 0 J128 0 J98 141 |

126 133 Ji>5. ___J100 ___[48 ]
\ \ \ \ \ |

40 50 60 70 80 20

* values less than 2.0 are not displayed
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4 Age Mode and contract type

The majority of academic staff 4.5 Academic staff by contract type and age group
35 and under and 66 and over
were on fixed-term contracts. No. % %' No. %+ %" |No. % |%" |No. % %" |No. % %
25 and under 26-30 31-35 36-40 41-45
47.8% of academic staff on Open-ended/permanent 935| 189| 038 5410 283 47 12750 483 ] 11.0 16445 | 66.7 | 14.2 19110| 754 | 16,5
fixed-term contracts were Fixed-term contract 4010 81.1 | 6.1 13705| 71.7| 209 13655| 51.7| 20.8 8220 333 125 6245 246, 95
aged 35 and under. In contrast, All academic staff 4940 100 2.7 19115 100 10.5 26405 100 14.6 24670 100 13.6 25355 100 14.0
16.5% of academic staff on 46-50 51-55 56-60 61-65 66 and over
open/permanent contracts Open-ended/permanent 20070| 789| 174 17670| 79.9| 15.3 14070 | 782| 12.2 7790| 67.3| 6.7 1320 362 1.1
were 35 and under. Fixed-term contract 5355| 21.1| 82 4440| 20.1| 638 3925 218| 60 3785| 32.7| 58 2320 638| 35
. All academic staff 25430 100 14.0 22110 100| 12.2 17995| 100| 9.9 11575| 100| 6.4 3635 100| 2.0
Compared with 2010/11
The proportions of * compare vertically within age group " compare horizontally
academic staff on fixed-
term contracts in age
groups over 56 years have
increased by 5% or more. Academic staff in age groups by contract type
<2 26-30 31-35 36-40 41-45 46-50 51-55 56-60 61-65 >6

Academic staff
. Open/permanent
. Fixed-term

Academic staff in contract types by age group

| |=<25 | ]26-30 [ 131-35 ] 36-40 I 41-45 B 46-50 B 51-55 Bl 56-60 M 61-65 B =66
Academic open/permanent a7 Mol S . 74 153 12 167 ]
Academnic fixed-term 6. 209 208 _E_E_

\ \ \ \ \ \ \ \
% 10 20 30 50 60 70 80 90

* values less than 2.0 are not displayed
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4  Age

Mode and contract type

Professional and support staff

aged 25 and under make up
31.0% of those on fixed-term
contracts but only 5.5% of
those on open/permanent
contracts.

Compared with 2010/11
Unlike academic staff, there
has not been a notable
increase in the proportion

of professional and support
staff employed on fixed-term
contracts in any age group.

Professional and
support staff

. Open/permanent
. Fixed-term

P&S open/permanent
P&S fixed-term
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4.6 Professional and support staff by contract type and age

group

No. %t | %"

25 and under
Open-ended/permanent 9220 494 55
Fixed-term contract 9440 | 506/| 310
All professional and support staff 18665 100 9.5

46-50
Open-ended/permanent 238751 915 143
Fixed-term contract 2215 85| 73
All professional and support staff 26095, 100 13.3

Professional and support staff in age groups by contract type

<2 26—-30 31-35 36—40

Professional and support staff in contract types by age group

<25 [ ]26-30 []31-35 W 36-40

55 106 27 29
310 174

\ \ \
% 10 20 30

No. %* %" |No. %* %" |No. %* %" |No. %t | %"
26-30 31-35 36-40 41-45
17630| 769 106 21180 | 846 127 21500 | 88.1| 129 22365 90.1| 134
5290| 23.1| 174 3850 | 154 126 2905| 119 95 2455| 99| 8!
22915| 100| 11.6 25030 100 12.7 24405 100 12.4 24820 100 12.6
51-55 56-60 61-65 66 and over
22810 93.1| 137 18440 933 11.1 8580 912 52 795| 650 05
1700, 69 56 1320] 67| 43 835 88 27 430] 350 14
24510 100 12.5 19760 100 10.0 9415 100 4.8 1225 100 0.6

* compare vertically within age group " compare horizontally

41-45 46-50 51-55 56-60 61-65 >66

—6.9 —6.7

B 41-45 B 46-50 B 51-55 Bl 56-60 W65 B =66

134 fi43 w7 Ina (52 |
RPI R 87356 (43 [27 ]
\ \ \ \ \ |

50 60 70 80 20

* values less than 2.0 are not displayed
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4  Age

Occupational group

Occupational group

The staff age profile varied
by occupational group.

For example, 29.4% of the
caretakers, leisure, nursery
nurses, care occupational
group were aged 25 and under,
whereas only 0.7% of managers
and 2.7% of academic staff
were in that age group.

Academic professionals
Non-academic professionals
Managers

Lab, engineering, building, IT, medicaI: 7.6 13.0

Student welfare, careers, personnel
Artistic, media, PR, marketing, sports
Library, clerks, admin assistants
Secretaries, typists, receptionists
Chefs, gardeners, electrical trades
Caretakers, wardens, nursery nurses
Retail, customer service

Drivers, maintenance supervisors
Cleaners, catering, security, porters
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4.7 Staff by occupational group and age group

25 and

under 26-30

No. % | No. %
Academic professionals 4940 2.7119115|105
Non-academic professionals 685| 24| 2740, 95
Managers 115 0.7| 835| 5.1

Lab, engineering, building, IT, medical

.. . 1960 76| 3360 13.0
technicians (inc. nurses)

Student welfare, careers, training,

. 1265 114| 1515136
personnel, planning

Artistic, media, PR, marketing, sports 7301119 12801209

Library, clerks, admin assistants 7650 14.1| 8510/ 15.6

Secretaries, receptionists, telephonists 14551100 1640|113

Chefs, gardeners, electrical,

. . . 2701 59| 330 72
construction, mechanical, printers

Caretakers, leisure, nursery nurses, care 1445 294 720 14.7

Retail and customer service 250|19.9 185 14.6
Drivers, maintenance, plant operatives 55| 4.0 50 3.9
Cleaners, catering, security, porters 27901 10.1 1/55| 64

Staffin occupational groups by age group

| <25 | 126-30 [ 131-35 [ 36-40
27 105 146 136
2495 157 [N
*51 AT S A

140 132

11.4 13.6

1119 20.9

144 15.6
10.0 1.3 1o 13
59 7.2 84  m3 [0
29.4 147

1199 14.6 112
40 39 43[4 EN e
10.1 6.4

66 79 [N
\ \ \

% 10 20 30

66 and
over
No. % | No. % | No. % | No. % | No. % | No. % | No. % | No. %
26405 | 14.6| 24670 | 13.6| 25355|14.0| 25430| 14.0| 2211012217995 | 99| 11575| 64| 3635 20
4530 15.7| 4775[16.5| 4585|159 4220|146 3635|126| 2595, 90| 980| 34| 160, 06
1860 | 11.4| 2455|151 27751171 2905|179| 2670|164| 1920/ 11.8| 665| 4.1 55| 03

31-35 36-40 41-45 46-50 51-55 56-60 61-65

3615|140 3405|132 3135|121 | 3335|129 3165|123 | 2575|100 1170 45 95| 04

17201154 | 1515|13.6] 1335|120 1315|11.8| 1155|104 880| 79| 380 34 55| 05

11851193 900 14.7] 655|10.7] 570 93] 390| 64| 290| 47| 110] 1.8 25| 04
7695|14.1| 6420|118 6115]11.2| 6010|11.0) 5525|102 4355| 80| 1910 35| 240 04
15901 11.0] 1640|113 1715|11.8| 1955|135 1935|134| 1715/11.8| 760| 52 70| 0.5

385| 84| 515113 595130 715/156| 760|166 630137, 360 78 25| 05

440| 89| 375 76| 400| 82| 455| 93| 425| 86| 395| 80| 225| 46 40| 0.8
140111.2] 115] 93| 115 90| 145/116| 140|11.1 110 89 50| 39 5/ 06
60| 43| 110 84| 180|134 215|160 235|176| 245|184| 165|123 201 1.6
1820 6.6| 2170| 79| 3215|11.6| 4260|154| 4475|162| 4060 14.7| 2650, 96| 435 16

B 41-45 B 46-50 B 51-55 B 5660 B ei-65 B
140 Ji40 122 99 |64 |20
159 J146  J126 o0 |34 ||

179  Ji64 s {41 |

121 129 123 100 |45 |

e J120 118 {104 |79 |34 ]
e o7 J93 64 47 | |

e g2 1o 102 (80 35 ||
18 135 134 8 |52 |
56 Jiee {137 178 ||
R 82 Jo3 86 (80 146 |
e Joo  Jue  J11a {89 39 ||
76  j184 1123 |

| | | | | J

40 50 60 70 80 20

* values less than 2.0 are not displayed
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4  Age

Academic contract

Academic contract

Over half of academic staff
aged 25 and under, or 66
and over had teaching-
only contracts (52.9% each)
compared with 20.1% of
academic staff aged 36-40.

The majority of academic
staff in research-only roles
were aged 26-35 (25.9% were
26-30, 28.8% were 31-35) .

D Teaching only

. Research only

. Teaching and research

. Neither teaching nor research

Teaching only

Research only

Teaching and research
Neither teaching nor research
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4.8 Academic staff by research/teaching contract type and

age group
No. %t | %"
25 and under
Teaching only 2615| 529| 5.7
Research only 1795| 363 44
Teaching and research 500 10.1] 05
Neither teaching nor research 35/ 07| 45
46-50
Teaching only 5790| 228| 12.7
Research only 27301 107, 6.7
Teaching and research 16805| 66.1| 179
Neither teaching nor research 105/ 04| 140

Academic staff in age groups by research/teaching contract type

<25 26-30 31-35 36—-40
0.7—

10.1

Academic staff in research/teaching contract types by age group

<25 [ ]26-30 [7]31-35 I 36-40
|57 110 1.7 09
44 259 288
37 99 L s ]

45 62 6.5 o s 140

| | |

% 10 20 30

No. %* %" |No. %* %" |No. %* %" |No. % | %"
26-30 31-35 36-40 41-45
5035| 263 11.0 5325| 202 117 4965 20.1| 109 5520| 21.8| 12.1
10555 | 552 259 11760 445 288 6280 255 154 3875| 153 95
3480| 182 37 9270| 35.1| 99 13365| 542 142 15880 | 62.6| 169
45| 02| 62 50 02| 65 60 02| 8.1 80| 03 105
51-55 56-60 61-65 66 and over
5470] 24.7] 120 4975| 276 109 4085| 353 89 1925| 529| 42
1760| 80| 43 1145 64| 28 625 54| 15 320 89 08
14755 | 667 | 157 11730 652 125 6775 585 7.2 1380 380 15
130| 06/ 169 150, 08 20.1 90| 08 117 10/ 03] 13

* compare vertically within age group " compare horizontally

41-45 46 50 51 —-55 56 60 61 —65 >6
03—

B 41-45 B 46-50 B 51-55 Bl 56-60 M 61-65 B =66
21 7 10 oo (89 | 42
e des o Je7  [43 (28 %]
N A P

e J01___________[u7 |
\ \ \ \ |

\
40 50 60 70 80 20

* values less than 2.0 are not displayed
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4  Age

Academic subject area

Academic subject area

Certain non-SET subject areas
such as sports science and
leisure studies had a younger
staff profile with 22.8% of staff
aged 30 and under, and 34.0%
aged 31-40.

Some subject areas had an
older academic staff profile,
such as education where
36.4% of staff were in the
51-60 age group, and 17.8%
were aged 61 and over.
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4.9 Non-SET academic staff by subject area and age group

30 and under

No. %
Business and management studies 1100 79
Catering and hospitality management 55 7.9
Central administration & services 195 13.8
Continuing education 90 /.1
Design and creative arts 1385 9.7
Education 315 3.2
Health and community studies 285 6.0
SHttjgwizzltles and language-based 1975 109
Media studies 320 94
Modern languages 500 10.8
Premises 0
Residences and catering 0 .
Social studies 2060 13.9
Sports science and leisure studies 500 228
Staff and student facilities 40 10.9
Total academic services 100 10.0
Total non-SET 8215 9.8

. percentages based on totals of 52 or less are not shown

31-40 41-50 51-60 61 and over
No. % No. % No. % No. %

3310 23.8 4060 29.1 3835 27.6 1620 11.6

155 22.3 240 354 190 28.0 45 6.5

215 154 310 22.1 500 35.6 185 13.1

260 204 355 276 370 28.7 210 16.2

3665 25.8 4590 323 3305 233 1265 8.9

1465 14.9 2720 27.7 3585 364 1755 17.8

810 17.3 1545 329 1580 33.6 475 10.1

3215 27.6 3495 29.9 2470 212 1210 104

840 24.7 1115 32.7 820 24.0 315 9.2

1325 28.7 1400 30.3 990 215 400 8.7

0 0 0 0

0 . 0 . 0 . 0 .

4370 29.5 4050 27.3 2970 20.0 1380 9.3

750 34.0 575 26.2 290 13.1 85 39

80 22.6 90 25.7 100 28.1 45 12.8

255 25.7 285 29.0 265 26.9 85 8.4

20715 24.6 24835 29.5 21275 253 9075 10.8
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4  Age

Academic subject area

A little under a quarter of
academic staff in chemistry
and physics were aged 30

and under (24.6% and 23.2%
respectively), compared with
16.3% of academic staff across
SET subject areas.

In mathematics, 13.2% of
academic staff were 61 and
over, compared with 6.3%
of academic staff across SET
subject areas as a whole.
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4,10 SET academic staff by subject area and age group

30 and under

No. %
Agriculture and forestry 85 94
Anatomy and physiology 245 16.0
Archaeology 60 9.3
Architecture, built environment and
olanning 355 9.3
Biosciences 2160 18.3
Chemical engineering 195 23.1
Chemistry 885 24.6
Civil engineering 300 16.8
Clinical dentistry 120 8.7
Clinical medicine 3640 17.7
Earth, marine and environmental
sciences >40 159
Electrical, electronic and computer
engineering ’ 875 217
General engineering 415 13.7
Geography 340 16.5
IT and systems scences, computer 1045 16.1
software engineering
Mathematics 710 17.5
Mechanical, aero and production
engineering ’ 765 195
Mineral, metallurgy and materials
engineering gy 215 203
Nursing and paramedical studies 350 3.9
Pharmacy and pharmacology 350 18.0
Physics 975 232
Psychology and behavioural sciences 1035 17.7
Veterinary science 175 14.7
Total SET 15845 16.3

31-40 41-50 51-60 61 and over
No. % No. % No. % No. %

235 266 290 33.0 215 24.3 60 6.8
500 32.2 425 276 285 18.5 90 57
215 334 185 28.7 145 224 40 6.2

1080 28.1 1140 29.7 880 228 390 10.1

4145 352 2990 254 1900 16.1 595 5.1
265 31.5 210 251 120 14.1 55 6.3
1220 339 870 241 490 13.5 140 3.9
530 296 465 26.0 325 182 170 94
400 289 400 28.8 370 26.7 95 6.9
7800 38.0 4970 242 3245 15.8 855 4.2

1065 31.2 905 26.6 615 18.1 275 8.1
1230 30.5 985 244 710 176 235 58
810 26.5 745 245 725 23.7 355 11.6
685 334 630 30.7 285 13.8 115 56
1755 27.0 1755 27.0 1470 226 475 73
1175 289 905 22.2 745 18.2 535 13.2
1070 273 970 24.8 765 196 345 89
335 316 230 21.7 195 185 85 80
1435 16.0 3475 386 3270 36.3 470 52
635 326 545 28.1 320 164 95 49
1455 346 985 234 550 13.1 240 57
1865 31.8 1535 26.2 1055 18.0 375 64
455 38.7 335 28.6 165 14.0 45 40
30355 31.3 25945 26.7 18835 194 6135 6.3
203




4  Age

Academic subject area

Academic staff by subject area and age group

|| 30and under I 31-40
Business, management |79 1291 |
Catering, hospitality 179 o 354 |
Central admin, services 1138 154 AN
Continuing education 174 P 2760
Design, creative arts 197 28 =2
Education (32 g A=
Health, community 6.0 173 P
Humanities, language ~ Non-SET | [10.9 26
Media studies 194 247 B
Modern languages 1108
Social studies 1139
Sports science, leisure 1228
Staff, student facilities |10.9
Total academic services 110.0
Total non-SET . 9.8
Agriculture and forestry 194 !
Anatomy and physiology 116.0 322
Archaeology 193 334
Architecture, built environment 9.3 281 =
Biosciences 1183 32
Chemical engineering 12341 3s
Chemistry 1246 339
Civil engineering 116.8 26
Clinical dentistry 187 29 5B
Clinical medicine 177 380
Farth, marine, environmental 1159 312
Electrical, computer eng. SET | - 21.7 305
General engineering 137 25
Geography 165 334
IT, computer software eng. 1161 270
Mathematics 175 29
Mechanical, aero eng. 1195 273
Mineral, materials eng. 1203 3166
Nursing, paramedical studies e o 386
Pharmacy, pharmacology 118.0 326
Physics 1232 346
Psychology, behavioural sciences | |17.7 318
Veterinary science 1147 387
Total SET 1163 3

| | |

% 10 20 30

204

B 41-50

I 51-60 B 671 and over

233 89

29.9

.

243 | 638

29.7

267 | 69

248 0 lwe 1 89

2z _ li8e5 ] 80

L

\ \ \ \ \ \

40 50 60 70 80 90
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4  Age

Academic roles

Academic roles

Part-time professors had an
older profile than full-time
professors. 52.3% of part-time
professors in SET and 56.7%

in non-SET were aged 61 and
over, compared with 13.3% of
full-time SET and 19.5% of full-
time non-SET professors.

A slightly higher proportion
of SET professors were aged
50 and under than non-SET

professors (38.6% compared
with 33.7%).

Among non-professorial
academic staff, SET had

a relatively young profile
compared with non-SET.
18.4% of SET non-professorial
academic staff were 30 and
under compared with 10.7%
in non-SET.

206

4.11 Academic staff by professorial and SET categories,

mode and age group

30 and under
No. |%* |%
Professors
All SET 0 0.0
Full-time SET 0 0.0
Part-time SET 0 0.0
All non-SET 0 0.0
Full-time non-SET 0 0.0
Part-time non-SET 0 0.0
All professors 5 0.0
Non-professors
All SET 15845| 659 184
Full-time SET 11655 | 484 | 184
Part-time SET 4190 | 174183
All non-SET 8210 34.1| 10.7
Full-time non-SET 2990| 124| 738
Part-time non-SET 5220 21.7|13.7
All non-professors 24055 100|14.8

* compare vertically within academic role

" compare horizontally
. percentages based on totals of 52 or less are not shown

31-40 41-50 51-60 61-65 66 and over
No.  |%* |%" |[No. |%* |% |[No. |%* |% |No. |%* |[%" |No. |%* |%"
435] 562| 40| 3785]632]346] 4715]602]432] 1525]50.1] 140]  460] 560] 42
405| 526| 42| 3530]590|370| 4330| 553|455 1150|377] 121 110] 136] 12
30| 37| 20| 255| 42|182| 385| 49|275| 375 124|27.1]  350|424] 252
335/ 438| 45| 2205|368 292| 3115|398 413| 1520]499|202| 365|440 48
315/ 406| 49| 2055|343|320| 2805|358|436| 1145|376|178| 105|129 1.7
25| 31| 21|  150] 25[133] 310 40|278| 375]123]337] 255|31.1] 230
770 100 42| 5985 100 32.4| 7830 100 424 3050 100 16.5| 825 100 4.5
29925 595|347 | 22165| 495|257 14120| 437 164) 3090 363| 36, 1055|375 12
23895 47.5|37.7| 16360| 365 258| 9940| 308] 157] 1370] 161] 2. 90| 33| 01
6030| 120 263| 5805|130 254| 4180|130 183| 1720|202| 75|  965|343| 42
20380 40.5| 266| 22630 505|296 18160 563|237 5435 637 71| 1755 625 23
11655 23.2|302| 12590|28.1]326| 9490|294 246| 1735]204] 45| 105| 38| 03
8725|17.3]230| 10040| 224 264| 8670| 269| 228| 3700|434| 97| 1650|587 43
50305 100 30.9| 44795 100 27.5 32280 100 19.8| 8525 100 52 2810 100 1.7

Professors/non-professors in modes and SET categories by age group

All professors

All SET professors

Full-time SET professors
Part-time SET professors

All non-SET professors
Full-time non-SET professors
Part-time non-SET professors

All non-professors

All SET non-professors

Full-time SET non-professors
Part-time SET non-professors

All non-SET non-professors
Full-time non-SET non-professors
Part-time non-SET non-professors

| 1<30 [[]31-40 @ 41-50 [l 51-60 61-65 M =66

o a4 165 [ ]
s a2 140 ||
e s (121 ]
e o7s o7 [ 252
I (a3 o2 ||
I s Ti7s ]
| SN
1148 309 b 198 [s2])
184 347 o ea |
184 37.7 P 157 | |
1183 263 PO 183 75|
107 266 26  EZSNEN
178 302 o Jue | ]
1137 230

PO 28 97 |
\ \ \ \ \ \ \ \ \ |

% 10 20 30 40 50 60 70 80 90

* values less than 5.0 are not displayed
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4 Age Academic roles

The profile of academic senior 4.12 Academic staff by senior management and SET
managers was generally older categories, mode and age group
than for other academic staff.
Within both SET and non-SET, 30 and under 31-40 41-50 51-60 61-65 66 and over
around half of academic senior No. ‘%* ‘%A No. ‘%* ‘%A No. ‘%* ‘%A No. ‘%* ‘%A No. ‘%* ‘%A No. ‘%* ‘%A
managers were aged 51-60 Senior managers
(50.4% in SET subject areas and All SET 0 00 351369 3.1 395|447 329 605 | 39.8| 504 145|350 120 20 .17
52.1%in non-SET subject areas). Full-time SET 0 0.0 35/335| 30 370|421 339 565|372| 516 120| 286| 10.8 10 .| 07
Part-time SET 0 0.0 5/ 34| 33 25| 26| 224 40| 251|373 25| 64| 254 10 .| 116
Among academic staff who All non-SET 0 0.1 65 63.1] 36 490 | 55.3| 27.8 915| 60.2 | 52.1 2701 65.0| 153 25 .13
were not senior managers, SET Full-time non-SET 0 0.1 55/ 572| 34| 475|537|286| 870|573|526| 240|577 144 15| .| 09
had a relatively younger profile Part-time non-SET 0 00 5| 59| 58 15| 16]136] 45| 29]432 30| 73] 295 0] .| 79
than non-5ET. 48.1% of non- All senior managers 0 0.0 100/ 100| 34| 885 100 29.8 1520 100 51.4| 415 100 139 45 . 14
professorial academic staff .
in SET were 40 and younger, Other academic staff
compared with 35.1% of non- All SET 15845| 65.9| 16.5 30320 | 59.5| 31.6| 25555|51.2| 26.6| 18230| 472 19.0| 4475|40.1| 47 1500 41.7| 1.6
SET non-professors. Full-time SET 11655| 484 | 16.2 24265 | 476|338 19515| 391|272 13705| 355 19.1 2405| 215] 33 195| 55| 03
Part-time SET 4190( 174173 6055( 119|250 6035| 121|250 4525|11.7|187 2070| 186| 86 1300| 36.2| 54
All non-SET 8210 34.1| 100 20650 | 40.5| 25.1| 24345 488|296| 20360 52.8|24.7| 6685|599 8.1 2095|583 25
Full-time non-SET 2990 | 124| 6.9 11910| 234|275| 14170| 284|327 11420|296|264| 2640|237| 6. 200| 55| 05
Part-time non-SET 52201 21.7| 134 8745|172 224 | 10175| 204 26.1 8935| 232|229 4045|36.2| 104 1900 | 52.8| 4.9
All other academics 24055 | 100 13.5 50975 100|28.6| 49900| 100 28.0| 38590 100 21.6 11160 100 6.3| 3595 100 2.0
* compare vertically within academic role " compare horizontally
. percentages based on totals of 52 or less are not shown Academic senior managers/other academic staff in modes and SET categories by age group
| <30 | |31-40 [ 4a1-50 [l 51-60 [ 61-65 [ =66
Al senior managers P s1e 139 ]
All SET senior managers L Jso4 J120
Full-time SET senior managers e fswe o8
Part-time SET senior managers 24 EEETTTT TN
All non-SET senior managers P22 s3]
Full-time non-SET senior managers | ESCINMN I |
Part-time non-SET senior managers -
All other academics 135 286 o 216 [63])
All SET other academics 16.5 316 o190 [ ]

Full-time SET other academics 1162 338 e o |
Part-time SET other academics 173 250 Pl 187 |86 |54
All non-SET other academics 100 25.1 P47 (81 |

Full-time non-SET other academics |69 275 s 064 el
Part-time non-SET other academics  [134 224 o {29 (104 [ |
| | | | | | |

\ \ \
% 10 20 30 40 50 60 70 80 90

* values less than 5.0 are not displayed
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4  Age

Destination of leavers

Destination of leavers

This section presents information
on academic staff who left the
higher education institution

in which they were employed
between 2010/11 and 2011/12.

Among UK academic staff,
30.4% of those aged 30 and
under and 24.3% of those
aged 61 and over left their
institution between 2010/11
and 2011/12, compared with
9.6% of those aged 41-50.

Of UK academic leavers

with known destination, the
majority who went on to
employment in or outside the
UK were aged 40 and under

(60.5% and 64.6% respectively).

Among those who were no
longer in employment, 63.4%
were aged over 50.
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4.13 All and UK academic staff by leaving status and age group

30 and under
No. %
Total academic staff 25000 100
Total academic leavers (of all staff) 8200 32.8
Known destination (of all leavers) 3400 415
Unknown destination (of all leavers) 4800 58.5
UK national
Total UK academic staff 14755 100
Total UK academic leavers (of all staff) 4490 304
Known destination (of all leavers) 1850 412
Unknown destination (of all leavers) 2635 58.8

4.14 UK academic staff leavers by known leaving destination

and age group

30 and under

No. %t | %"
UK employment
UK other HE 400 21.7 | 23.7
UK other education institution 55| 30| 179
UK student 190 10.3] 71.3
UK research institute 45| 25| 439
UK NHS/medical or dental practice 90| 48| 20.7
UK public sector 25| 12| 197
UK private sector 385| 20.8| 30.7
All UK employment 1190 64.3| 28.5
Non-UK employment
Non-UK HEl 55| 3.1 27.1
Non-UK other education institution 15| 09
Non-UK student 5 02 .
Non-UK research institute 25| 14433
Non-UK health service 0l 0.1 .
Non-UK other employment 40| 23] 315
All non-UK employment 145 79 319
No longer in employment
Not in reqular employment 515| 27.7| 195
Retired 0 01| 0.1
Deceased 0l 01 09
All those no longer in employment 515 278 114

31-40 41-50 51-60 61 and over
No. % No. % No. % No. %
50670 100 50570 100 40025 100 14705 100
9420 186 5350  10.6 4695 117 3595 245
4490 | 477 2250| 421 2250 480 1865 518
4925 523 3100|579 2440 520 1730] 482
29560 100 38830 100 34870 100 13085 100
4465 15.1 3735, 9.6 4035 116 3180, 243
2055|  46.0 1580 423 1995 494 1680 527
2410 540 2155| 577 2040 506 1505 473
31-40 41-50 51-60 61 and over
No. %* %" | No. %* %" |No. %* %" | No. % | %"
580 | 282 342 425 269/ 25.1 250| 125| 147 40| 24| 24
70| 34| 226 100| 64| 321 70| 34| 219 15| 10| 54
50 24| 182 20 12| 7. 5 04 26 0 01 038
35 18] 336 15| 08] 121 10| 04| 75 5/ 02| 28
230| 113] 544 65 42 158 35, 17 80 5/ 03] 12
25 13| 231 35| 23316 25| 12| 197 5 04| 60
345| 167 27.3 250| 159 200 200 99| 158 75 46| 62
1335 65.0 | 32.0 915 57.8 21.9 585 29.5 14.1 150 9.1/ 36
65 33319 50| 32| 244 30| 15 138 5/ 04 29
10| 05 10| 05 5 03 0 01
0 00| . 0 01 . 0 00| . 0| 00 .
20 11367 10| 05 133 5/ 02| 67 0| 00 00
5| 01] . 0o 01 . o o1] . 0o 01 .
45| 23] 348 30 18] 210 15| 07] 105 5| 02| 22
150 7.3 327 95| 62213 55 27/11.8 10 07 24
555 27.1] 21.1 525 333/ 200 685| 344 26.1 345| 207 | 1322
10| 04| 05 15| 10 09 620 31.1) 347 1140| 679 6338
5/ 02 36 30| 18] 255 45| 24 427 30 18] 273
570 27.7 12.6 570 36.1 12.6 1355 67.8 29.9 1515 90.3 33.5

. A .
* compare vertically compare horizontally

. percentages based on totals of 52 or less are not shown
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4  Age

Destination of leavers

Among non-UK academic
staff, 35.2% of those aged 30
and under and 21.9% of those
aged 61 and over left their
institution between 2010/11
and 2011/12, compared

with just 10.2% of non-UK
academic staff aged 51-60.

Among non-UK academic
staff leavers with known
leaving destination, 81.8% of
those aged 61 and over were
no longer in employment.
60.5% had retired.

Over half of those who went
on to employment in or
outside the UK were aged
31-40(52.7% and 53.1%
respectively).
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4.15 Non-UK academic staff by leaving status and age group

30 and under
No. %
Total academic staff 8910 100
Total academlc leavers 3135 359
(as a proportion of all staff)
Known destl.natlon 1405 447
(as a proportion of all leavers)
Unknown dgstlnatlon 1735 s 3
(as a proportion of all leavers)
4.16 Non-UK academic staff leavers by known leaving
destination and age group
30 and under
No. %t | %"
UK employment
UK other HE 235| 16.7| 254
UK other education institution 25| 16| 324
UK student 130 9.2| 594
UK research institute 25| 18| 29.1
UK NHS/medical or dental practice 200 14,174
UK public sector 5/ 05 .
UK private sector 170 120 334
All UK employment 605 43.1 31.3
Non-UK employment
Non-UK HEI 155/ 109 244
Non-UK other education institution 25| 1.8] 223
Non-UK student 200 15 .
Non-UK research institute 75| 55| 36.8
Non-UK health service 5 02 .
Non-UK other employment 130 92| 322
All non-UK employment 410| 29.1| 29.3
No longer in employment
Not in reqular employment 390| 27.7| 33.1
Retired 0/ 00| 00
Deceased 0| 0.1 .
All those no longer in employment 390 27.8 29.8

* compare vertically
.. percentages based on totals of 52 or less are not shown

N .
compare horizontally

31-40 41-50 51-60 61 and over
No. % No. % No. % No. %
19090 100 10150 100 4080 100 1070 100
4365 229 1245 123 415 102 235 21.9
2285 523 605 4838 210/ 5038 130 561
2080 477 635 512 205 492 105| 439
31-40 41-50 51-60 61 and over
No. %* %" |No. %* %" |No. %* %" | No. %* | %
515| 225| 556 125] 207 | 136 45| 213] 49 5| 30 04
35 14 465 10| 20 169 5| 14| 42 0| 00 00
80 35 364 5] 12| 32 0 09 09 0| 00 00
50 22593 10| 15 105 0| 00 00 0 08| 12
75| 32679 15| 23| 129 0| 09| 18 0| 00 00
15| 06| . 0 03 . 0 09| . 0 08 .
255 11.2] 508 55| 92| 11.1 20| 104 44 0 15 04
1020| 44.6 52.7 22537.2| 11.7 75359 3.9 10 6.1 04
325| 142|517 120] 195 189 20| 104] 35 10| 68 14
70| 30| 60.7 15| 28] 152 0| 05 09 0 08 09
10 04| . 5| 05| . 0 00| . 0| 00 .
115| 50/ 55.0 15| 26| 77 0| 00 00 0 08 05
10| 04| . 0| 02| . 0| 00| . 0| 08 .
215 94| 539 40| 67| 102 10| 52| 27 5/ 30 10
740 324/ 53.1 195 323 14.1 35 16.1 2.4 15 121 1.1
520 227 441 180] 29.7| 153 60 295 53 25| 197| 22
0 01 18 0| 00 00 30| 133] 256 80| 605 726
5| 02] . 5/ 08 . 10| 52| . 0| 15| .
525 22.9| 40.0 185 30.5 14.2 100 480 7.8 110 81.8| 8.2
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4  Age

Destination of leavers

Academic staff in age groups by leaving status

UK Non-UK
nationals nationals

30 and under

D Known destination
. Unknown destination
Bl Academic non-leavers

31-40

41-50

51-60

61 and over
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UK other HEI

UK other education institution

UK student

UK research institute

UK NHS/medical or dental practice
UK public sector

UK private sector

Non-UK HEl

Non-UK other education institution
Non-UK research institute

Non-UK other employment

Not in regular employment
Retired
Deceased

UK other HEI

UK other education institution

UK student

UK research institute

UK NHS/medical or dental practice
UK public sector

UK private sector

Non-UK HE|

Non-UK other education institution
Non-UK research institute

Non-UK other employment

Not in regular employment
Retired
Deceased

UK academic staff leavers in leaving destinations by age group
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315 _l
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A
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\
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Non-UK academic staff leavers in leaving destinations by age group
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594 364 [
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334 8  [ee
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* values less than 5.0 are not displayed
.. percentages based on totals of 52 or less are not shown 215




5 Multiple identities

Certain impairment types were more commonly declared by female
staff than male staff. For example, 61.6% of staff who declared a
mental health condition and 57.1% of those who declared a long-
standing illness or health condition were female, 72.6% of staff who
declared a cognitive impairment were male and 57.7% of those who
declared in the blind or serious visual impairment category were male.

For both academic staff and professional and support staff, the
proportion of staff who were women decreased overall as age
increased. This was particularly marked among academic staff
where 51.2% of those aged 25 years or younger were female
compared with only 27.0% of those aged 66 years and over.

For both UK and non-UK staff, the proportion of staff in each age
group who were BME declined as age increased.

74.4% UK professors and 66.1% non-UK professors were white male
staff. However, there was a decrease in the proportion of professors
who were white male staff from 2010/11 figures.



5 Multiple identities

Gender and ethnicity

Gender and ethnicity

Over half of both UK

and non-UK staff were
women (55.0% and 50.9%
respectively).

Aside from the other ethnic
group, women comprised the
majority of all ethnic groups
among UK staff.

In contrast, men made up the
majority of all non-UK ethnic

groups with the exception of
white staff.
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5.1 UK/non-UK staff by ethnic group and gender

Female Male

No. |%* % |No. |%* %
All staff with known ethnicity
White 169850 | 89.6 | 54.8| 140145| 879 452
Black 4235 22|548 3495 22452
Asian 7970 421|494 8150 5.1| 506
Chinese 3255| 1.7 482 3495| 22 518
Mixed 2730 14567 2085 131|433
Other 1630 09| 450 1995 13| 550
All staff total 189665 100 |54.3 /159370 100 45.7
UK national
White 148025 923 55.0| 121345926 45.0
Black 3025| 19613 1915 15] 387
Asian 51501 3.2 543 4330| 3.3 1457
Chinese 1265 0.8 529 1130 09| 471
Mixed 2060| 13594 1410 1.1 406
Other 780 05449 955 0.7] 551
UK national total 160305 100 55.0/ 131085 100|45.0
Non-UK national
White 21820| 743 53.7| 18800| 66.5| 46.3
Black 12101 4.1 433 1585| 56| 56.7
Asian 2820 96| 425 3820 135575
Chinese 1990 6.8| 456, 2365| 84| 544
Mixed 670| 23| 49.7 675| 24503
Other 850 29 451 1040| 3.7| 549
Non-UK national total | 29360 100 50.9 28285 100 49.1

* within a gender and nationality, the percentage of staff within an ethnic group

(compare vertically within nationality)

" within an ethnic group, the percentage of staff who were male/female

(compare horizontally)

All staff

|| Black
B Asian
|| Chinese
B Mixed
|| Other

UK nationals

Non-UK nationals

Female/male staff by nationality category and ethnic group

Female Male
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5 Multiple identities

Gender and disability

Gender and disability

Overall, 55.3% of disabled staff
were female; this was slightly
higher that the proportion of
staff who were women (53.8%,
see figure 1.1).

Certain impairment types were
more commonly declared by
female staff than male staff.
For example, 61.6% of staff
who declared a mental health
condition and 57.1% of those
who declared a long-standing
illness or health condition
were female.

72.6% of staff who declared

a cognitive impairment were
male, although numbers for
this group were small (60 in
total). 57.7% of those who
declared in the blind or serious
visual impairment category
were male.

Blind/serious visual impairment
Cognitive impairment
Deaf/serious hearing impairment
General learning disability

Long-standing illness/health cond.

Mental health condition

Physical impairment/mobility issues

Specific learning disability
Two or more impairments
Other impairment
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5.2 Staff by disability status, impairment type and gender

Female Male

No. %* %" | No. %* %"

All declared disabled 7170 3.5 55.3 5800 3.3 44.7

Blind or serious visual 160 22| 423 215! 37| 577

impairment

Cognitive impairment 151 02]274 451 08| 726
Deaforserioushearing | 535 741547| 435 75 453
impairment

General learning 30| 04456/ 35 06 544
disability

Long-standing illness or

L 1870 26.1| 57.1 1400 242|429
health condition

Mental health condition 540 75616 335| 58| 384

Physical impairment or

e 870 12.1] 599 580 10.0 | 40.1
mobility issues

Specific learning 1035 | 144 | 489 1085 | 18.7 | 51.1

disability

T;Vsa?rrm”;iﬁ 600| 83 568 455 7.8 432
Other impairment 1525 21.3| 559 1205 | 20.8 | 44.1
Non-disabled 196250 96.5 53.7 169025 96.7 46.3
* compare vertically " compare horizontally

Disabled staff in impairment types by gender

Female Male
57.7
72.6
453
544
42.9
384
40.1
51.1
43.2
441

70 80 90

Female/male disabled staff by impairment type

Blind/serious visual impairment 2.2
Cognitive impairment 0.2

Deaf/serious hearing impairment 7.4
’7 General learning disability 0.4

4

Other

Female .
impairment
213 Long-standing
Two or more illness or health
impairments 83 ——— condition
Specific 26.1
learning
disability
14.4
\— Mental health condition 7.5
Physical impairment or mobility issues 12.1
Blind/serious visual impairment 3.7
Cognitive impairment 0.8
Deaf/serious hearing impairment 7.5
rli General learning disability 0.6
Male impgati?rirent
20.8
Two or more Long-standing

impairments 7.8 illness or health
condition
Nelldlile 24.2

learning
disability
18.7

\— Mental health condition 5.8

\— Physical impairment or mobility issues 10.0
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5 Multiple identities

Gender and age

Gender and age

For both academic staff and
professional and support
staff, the proportion of staff
who were women decreased
overall as age increased.

This was particularly marked
among academic staff where
51.2% of those aged 25 years
or younger were female
compared with only 27.0% of
those aged 66 years and over.

Across all staff, women were in
the majority in all age groups
60 and under, but the minority
in all age groups 61 and over.
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5.3 Staff by activity, age and gender

Female Male

No. |%* % |No. |%* %
All staff
25 and under 13780| 68584 9825 56416
26-30 years 23865| 11.7 56.8| 18165| 104 | 43.2
31-35 years 28325| 139 55.1| 23105| 13.2| 449
36-40 years 26845| 13.2 1 54.7| 22230| 12.7 453
41-45 years 273151134 544 22855| 13.1| 456
46-50 years 28290 | 139 549 23230| 133 45.1
51-55 years 25395| 125 545 21225| 12.1 455
56-60 years 19435 96 515/ 18320| 10.5 485
61-65 years 8515 42406 12475 7.1|594
66 and over 1560 0.8/ 32.1 3300, 19679
Academic
25 and under 2530 3.1|512 2410, 241488
26-30 years 9255/ 115484 9860 98| 516
31-35 years 12565 156 476, 13835| 13.8| 524
36-40 years 11500 142 466, 131/70| 13.1| 534
41-45 years 11600| 144|457 13755| 13.7| 543
46-50 years 11495 142 452 13935| 13.9 548
51-55 years 9820 122 444| 12290/ 122|556
56-60 years 7345 9.11408| 10650/ 10.6| 59.2
61-65 years 3605| 4.5 31.1 7970 79| 689
66 and over 980 1.2 270 2655 26| 730
Professional and support
25 and under 11250 9.2 60.3 74151100/ 39.7
26-30 years 14610 119 63.8 8305 11.2 36.2
31-35 years 15760| 1291 63.0| 9270 125|370
36-40 years 15345| 1251629 9060| 12.2 37.1
41-45 years 15720| 12.8| 633 9100 123 36.7
46-50 years 16795| 13.7 1 644 9295 125|356
51-55 years 155751 12.7 635 8935|120/ 36.5
56-60 years 12090 99 6122 76701 10.3 | 38.8
61-65 years 49101 40| 522 4500 6.1]478
66 and over 580 05 472 645| 09 528

* compare vertically within activity

N .
compare horizontally

All female
All male

Academic female
Academic male

Professional and support female
Professional and support male

25 and under
26-30

31-35

36-40

41-45

46-50

51-55

56-60

61-65

66 and over

Female/male staff in activities by age group

<25 - 3135 [ 141-45 [51-55 [ 61-65

" ]26-30 [ 136-40 [M46-50 [Ms56-60 [ =66
FREEWAREE R ) (134 [139 [125 (96 | ||
56104 132 2220 [EEDNEEE N EEN
CRCRNNTPT iaa 142 122 o1 ] |
CERMNEERNERD 137 1139 (122 {106 [79 |
CPRRR R PR P 1128 137 (127 (99 | |
100 12 125 220 A EEER A
\ \ \ \ \ |

\ \ \ \
% 10 20 30 40 50 60 70 80 90

* values less than 5.0 are not displayed

Staff in age groups by gender

Female Male
41.6
43.2
449
453
456
45.1
455
48.5
59.4
67.9

70 80 90
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5 Multiple identities Ethnicity and disability

Ethn icity a nd disabil ity 5.4 UK/non-UK staff by ethnic group and disability status Disabled/non-disabled staff by nationality category and ethnic group

A higher proportion of UK staff Non-disabled Disabled Non-disabled Disabled
(4.0%) than non-UK staff (1.6%) No. ‘%* ‘%A No. ‘%* ‘%A
were disabled. All staff with known ethnicity

White 298250 886 962 11745 932| 38
Among UK staff, the mixed and Black 7495| 221970 235/ 19| 30
white ethnic groups had the Asian 15805 4.7 980 3200 25| 20
highest proportions of staff Chinese 6715 20 995 35 03 05 All staff
declaring a disability (4.2% Mixed 4640 14| 964 175 14 36
and 4.1% respectively). Other 3540| 1.1]97.7 85| 07| 23

, All staff total 336440 100 96.4 12600 100 3.6 || Black

Among non-UK staff, mixed UK national . Asian
and white ethnic groups had : .
the highest proportions of staff White 258395| 9241 959 10975 942 4.1 ] Chmese
declaring a disability (2.2% and Black 4755 1.7 96.2 185| 16/ 38 B Vixed
1.9% respectively). Asian 9210 3.3 97.1 270 23| 29 || Other

Chinese 2370 08990 25 02 10

Mixed 3325 12958 145 13| 42

Other 1680| 06| 96.9 55| 05| 3.1 UK nationals

UK national total 279735 100 96.0/ 11655 100 4.0

Non-UK national

White 39850 | 703 98.1 7701819 19

Black 2740 48982 50 52| 18

Asian 6590 116 99.3 50 51 07

Chinese 4340 7.7 99.7 15 14 03

Mixed 1315 23978 30| 31| 22

Other 1860 3.3 983 300 34 17

Non-UK national total | 56700 100 98.4 945 100 1.6
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* compare vertically within nationality

N .
compare horizontally

Non-UK nationals
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5 Multiple identities

Ethnicity and age

Ethnicity and age

For both UK and non-UK staff,
the proportion of staff in each
age group who were BME
declined as age increased.

Among UK staff, the age group
with the highest proportion

of BME staff was the 25 and
under group (11.3%) and the
age group with the lowest
proportion was the 61-65
group (3.3%).

Among non-UK staff, the

age group with the highest
proportion of BME staff was
the 25 and under group
(39.6%), and age group with
the lowest proportion was the
66 and over group (13.4%).
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5.5 UK/non-UK staff by age group and BME/white identity

UK white
UK BME

White BME

No. |%* % |No. |%* %
UK national
25 and under 15650 5.8 88.7 1985 9.0| 113
26-30 25920 96 906 2675|122 94
31-35 30355 1131904 3225 14.7| 96
36-40 32020| 119 914 2995 136 86
41-45 35850 1331916 3290| 149 84
46-50 39150 | 145924 3200 145| 76
51-55 37500| 13.9] 938 2460 112 6.2
56-60 31510 11.7] 95.7 14351 65| 43
61-65 17555 6.5/ 96.7 605 28| 33
66 and over 3845 141963 1501 0.7 3.7
Non-UK national
25 and under 2030| 5.0 604 1330 7.8 396
26-30 6335 156 654 33451 19.7 | 346
31-35 9485|2341 690 4265 251 31.0
36-40 73901| 18.2| 70.8 3055 179/ 29.2
41-45 5540|136 73.6 1985 11.7| 264
46-50 4135/ 10.2| 73.9 1465 8.6 26.1
571-55 27751 68| 76.1 875| 5.1 239
56-60 1785 44| 788 480 28212
61-65 910 22 827 190 11173
66 and over 240 0.6 86.6 351 02 134

* compare vertically within nationality " compare horizontally

Non-UK white
Non-UK BME

UK 25 and under
UK 26-30
UK31-35

UK 36-40

UK 41-45

UK 46-50

UK 51-55

UK 56-60

UK 61-65

UK 66 and over

Non-UK 25 and under
Non-UK 26-30
Non-UK 31-35
Non-UK 36-40
Non-UK 41-45
Non-UK 46-50
Non-UK 51-55
Non-UK 56-60
Non-UK 61-65
Non-UK 66 and over

BME/white staff in nationality categories by age group

<25 - 3135 [ 141-45 [51-55 [ 61-65
" ]26-30 [ 136-40 [W46-50 [Ms56-60 [ =66

5896 M3 Mo EEN N EEEIEEAE
90 122 147 e 149 145 [112 Jes| |

50 156 234 182 (136 [102 [68[* ||
78 197 25.1 179

117 186 511 |
\ \ \ \ \ \ \ \ \

% 10 20 30 40 50 60 70 80 90

* values less than 5.0 are not displayed

UK/non-UK staff in age groups by BME/white identity

White BME
88.7 11.3
90.6
90.4 | 96|
91.4 | 8.6]
91.6
92.4
93.8 6.2
95.7
96.7 B
96.3 B
60.4
65.4
69.0
70.8
736
73.9
76.1
78.8
827
86.6

| | | | | | | | | J

% 10 20 30 40 50 60 70 80 90

* values less than 5.0 are not displayed

22

N




5 Multiple identities

Disability and age

Disability and age

As a general trend, the
proportion of disabled staff
increased with age.

The age group with the
highest proportion of disabled
staff was the 56-60 group
(4.5%), and the age group with
the lowest proportion was the
31-35 group (2.7%).
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5.6 Staff by age group and disability status

Non-disabled Disabled

No. %* %" | No. %* | %"
25 and under 22805| 6.2 966 800 6.2 34
26-30 years 40835/ 11.2197.2 11951 92| 28
31-35 years 50050 13.7 97.3 13851 10.7| 2.7
36-40 years 47700 13.1]97.2 1375 106| 28
41-45 years 48590| 13.3] 96.8 1580 122 32
46-50 years 49685 | 136 964 1835 142| 36
51-55 years 445751 12.21 956 20451 158| 44
56-60 years 36065| 9.9 955 1695 13.1| 45
61-65 years 20080| 55| 95.7 910 70| 43
66 and over 47101 1.3]96.9 1501 1.2 3.1

. A .
* compare vertically compare horizontally

Disabled
Non-disabled

25 and under
26-30

31-35

36-40

41-45

46-50

51-55

56-60

61-65

66 and over

Disabled/non-disabled staff by age group

<25 - 3135 [ 141-45 [51-55 [ 61-65
" ]26-30 [ 136-40 [M46-50 [Ms56-60 [ =66
PRV VAR 122 [142  [158 131 [70]
62 112 [137 B EENE PP EENE
\ \ \ \ \ \ |

\ \ \
% 10 20 30 40 50 60 70 80 90

Staff in age groups by disability status

O
w
Q
o
D
(o

Non-disabled
96.6
97.2
97.3
97.2
96.8
96.4
95.6
955
95.7
96.9

1T LLL LT A

\ \ \ \ \ \ \ \ \
% 10 20 30 40 50 60 70 80 9

*values less than 5.0 are not displayed
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5 Multiple identities

Academic roles

Academic roles

74.4% UK professors and 66.1%
non-UK professors were white
male staff.

Compared with 2010/11
There was a decrease in the
proportion of professors
who were white male staff.

For both UK and non-UK
groups, BME female academic
staff had the lowest proportion
of professors (3.8% of UK and
1.7% of non-UK BME female
academic staff).

UK white female
UK white male
UK BME female
UK BME male

Non-UK white female
Non-UK white male
Non-UK BME female
Non-UK BME male
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5.7 UK/non-UK academic staff by professorial category,
gender and BME/white identity

Professor Non-professor
No. |%* |%" |No. |%* |%
All staff with known ethnicity
White female 3345194 51| 62230| 420 949
White male 12560| 73.0| 159 66555 | 449 84.1
BME female 235/ 14| 28| 8300| 56972
BME male 1075| 62| 88| 11150 75|91.2
UK national
White female 2760 193 54| 48630| 44.1| 946
White male 10610| 744 16.7| 53015|48.1 833
BME female 165/ 1.1 38| 4125 37/962
BME male 735 51140 45201 4.1 86.0
Non UK-nationals
White female 585|199 41| 13600| 35.8| 959
White male 1945 66.1 12.6| 13540 35.7| 874
BME female 75/ 25| 17| 41701110 983
BME male 340 115 49, 6625|175 95.1

* compare vertically within nationality " compare horizontally

UK/non-UK staff in gender and BME/white identity categories by
professorial category

Professor Non-professor
94.6
83.3
96.2
86.0
95.9
87.4
98.3

95.1
\ \ \ \ \ \ \ |
30 40 50 60 70 80 90

* values less than 5.0 are not displayed

All staff

| White female
B BME female
I BME male

UK nationals

Non-UK nationals

UK/non-UK academic staff by professorial category, gender and
BME/white identity

Professor Non-professor

14 56—
7.5

White male
73.0

White male
449

— 1.1 37—
—5.1 41—
White male White male
74.4 48.1

White male
66.1

White male
35.7
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5 Multiple identities

Academic roles

White male academic staff
accounted for around two
thirds of senior managers in
both the UK and non-UK staff
groups (68.9% and 67.5%
respectively).

Within academic staff, white
male staff accounted for 68.8%
of senior managers, although
they made up 47.4% of all
academic staff who were not
senior managers.

The proportion of staff within
each group who were senior
managers was small, but BME
academic staff accounted for a
markedly lower proportion than
white academic staff. 0.4% of
BME female academic staff and
0.9% of BME male academic
staff were senior managers
compared with 2.5% of white
male and 1.2% of white female
academic staff.
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5.8 UK/non-UK academic staff by senior management
category, gender and BME/white identity

Senior manager

Other academic

No. |%* |%"

No.  |%* |%"

All staff with known ethnicity

White female 7551264 12| 64815 399|988
White male 19751 688| 25 77140 474|975
BME female 35/ 1.1 04 8500 5.2 996
BME male 105 36| 09| 12120 7.5 99.1
UK national

White female 705 268| 14| 50685 416|986
White male 18101 689| 28 61815 50.7| 97.2
BME female 25| 10| 06| 4265 35|994
BME male 85 33| 17 5170 4.2|983
Non UK-nationals

White female 551221 04 14130 348|996
White male 165 675 1.1 15325 37.7| 989
BME female 10 3.1 02 4235 104| 99.8
BME male 15 72| 03 6950 | 17.1 99.7

* compare vertically within nationality

N .
compare horizontally

All staff

|| White female
B BME female
I BME male

UK nationals

Non-UK nationals

UK/non-UK academic staff by senior management category, gender

and BME/white identity

Senior manager

/1.1
3.6
/
White male
68.8
—1.0
—33
White male
68.9

White male
67.5

Other academic

52—
7.5
White male
47.4

35—
42—
White male
50.7
104

VA
34.8
White male
37.7
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