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Background Key Findings

Recommendations

Existing literature has identified Black, Asian and Minority
Ethnic (BME) students enrolled in higher education
institutes (HEI) are subjects of attainment disparity and
therefore, opportunities. It is the imperative of HEI’s to
foster equality, and harbour an inclusive environment.
This study aimed to probe the level of support available
to students and whether it could be a contributor to the
attainment disparity, moreover since institutes from the
Midlands predominantly enrol students from BME
backgrounds how can we better support them.

When asked whether students were aware of the
attainment gap, 63% of students were unaware
of both what the term meant and factors which
elude to attainment disparities. Respondents
agreed more awareness regarding the issue ought
to be raised by HEIl and reinforced throughout
degree programs.

Whilst students agreed HEI excelled in certain elements,
but highlighted enhanced BME representation
throughout degree programmes was necessary. This
includes inculcating conversations around diversity,
brining in BME role models. Establishing a “safe-haven”
for conversation. Participants strongly felt staff
members could better empathise with BME students, if
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55% of respondents would be more
comfortable speaking to an academic of
the same ethnic background regarding
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cultural needs. Finally a large
proportion of  participants
strongly disagreed with the
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ethnically diverse. <

Study Population

Future Work

A study looking at enhancing cultural
awareness in HEl, which will be led by
undergraduate students. Collate data and
views from students and staff to develop
resources, specifically a handbook to help
educate academics. Students will be

Strongly Agree

< 110 students, including 82
females, 28 males, with an average
age of 20 years from a variety of
universities were interviewed. All
students were enrolled on STEM
courses and in their final year of
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