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Executive summary

The Disabled Students Commission (DSC) is seeking to provide strategies and advice to
improve the experience of disabled students. A key aspect of that experience is the ability to
access the workforce and to transition into employment. There has been evidence over the
years that there is a gap in the progress into employment for disabled graduates in
comparison to other graduates.

While all graduates will likely experience challenges relating to employment, it is vital that
disabled students receive additional support. From a recently published poll by the Trade
Union Congress (TUC), it was found that prior to the Covid-19 pandemic, the employment
gap between disabled and non-disabled workers was 28 per cent. This gap is noted in the
annual AGCAS "What Happens Next?’ reports, where disabled graduates at all qualification
levels were found to be less likely to be in employment than non-disabled graduates.

Specific concerns related to the impact of Covid-19 in TUC’s poll were echoed in the DSC’s
recent survey exploring the impact of Covid-19 on disabled students, where concerns
around employment were prominent. Out of 473 disabled students that took part in the
survey, it was found that half of respondents felt ‘quite concerned’ or ‘very concerned’ about
their employment prospects. Additionally, students felt worried about the economy and fewer
available work opportunities, re-entering populated workplace environments, as well as a
deterioration of their mental health over the past year.

Out of those considering employment, only 7.9% of disabled students reported receiving
disability-specific careers advice or support from their university or college, suggesting very
low awareness that such a service exists (results from AGCAS’ HE Careers Service Survey
2019 showed that 77.2% of careers services offer initiatives to engage students with a
disability or physical/mental health condition). Within the DSC survey, students also
requested support such as ‘more workshop events on disability disclosure during interviews
as well as ‘support with adjusting back to normal life and work’ after Covid-19.

The DSC calls upon:

1. Universities and colleges to reflect on the nature and level of support that they provide to
disabled students and graduates for moving into employment.

2. Employers to reflect on the impact of the pandemic for their recruitment strategies and
ensure that they are fully inclusive of disabled graduates.

The DSC would also like to share good practice in this area and recognises that there is a
considerable amount of good work in this area. The DSC invites organisations to send us
further information so that we can share practice.



http://www.disabilityrightsuk.org/news/2021/june/nearly-one-three-disabled-workers-say-they-were-treated-unfairly-work-during-pandemic
http://www.disabilityrightsuk.org/news/2021/june/nearly-one-three-disabled-workers-say-they-were-treated-unfairly-work-during-pandemic
http://www.agcas.org.uk/News/what-happens-next-2021/268397
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Recommendations for Universities and
Colleges

1. Provide specific employability, career and enterprise guidance to disabled graduates and
make clear if these have been updated to reflect the impact of the Covid-19 pandemic on
working practice and culture.

2. Support disabled graduates in thinking through the reasonable adjustments they may
need to work remotely as well as in a workplace environment, and making sure they are
aware of the adjustments available during the recruitment process. Such adjustments
might be physical changes or changes to how forms, tests or interview questions are
communicated.

3. Provide an introduction to the support disabled graduates can expect in work including
the support provided by Access to Work to graduates in employment, self-employment,
apprenticeships, work experience and internships. See: www.gov.uk/access-to-work.

4. Explore how to increase engagement of disabled students and graduates with their
careers services and work in co-creation with them to plan the support. Related to this,
ensure disabled graduates can maintain links with the careers service by extending the
time period they can use the service post-graduation, with a focus on transition into
employment.

5. Explore disabled graduates’ expectations of employment. Increased access to work
placement opportunities will help graduates to identify skills, strengths and motivations
developed from having, or managing, a disability.

6. Ensure that further study options, such as research, are clear and the implications of
further study are understood by disabled graduates



http://www.gov.uk/access-to-work

Disabled Graduate Employment 2021
Disabled Students’ Commission

Recommendations for Chambers of
Commerce, CBI, Institute of Directors

1. Promote the advantages of having an inclusive workforce which includes disabled
graduates.

2. Encourage their members to liaise specifically with university and college Careers
Services on the potential recruitment of disabled graduates.

3. Ensure that their members are aware of the requirement under the Equality Act 2010 to
make reasonable adjustments for disabled graduates and that this applies in both the
remote working and workplace environments.

Recommendations for Employers:

1. Ensure work experience and internship programmes are attractive to and inclusive of
disabled graduates.

2. Promote a welcoming and inclusive approach to graduate applicants and consider the
using the positive action provisions within the Equality Act 2010, including during the
recruitment and selection process. For further information see:
www.equalityhumanrights.com/en/employers-using-positive-action-address-workplace-

disadvantage.

3. Where remote working is required or optional, ensure appropriate reasonable
adjustments in the home as well as the workplace environment.

4. Provide information to all applicants on the support that they provide to disabled
employees and where applicable, their commitments under initiatives including Disability
Confident and the Business Disability Forum’s, Disability Smart Audit.



http://www.equalityhumanrights.com/en/employers-using-positive-action-address-workplace-disadvantage
http://www.equalityhumanrights.com/en/employers-using-positive-action-address-workplace-disadvantage
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This document is published by Advance HE on behalf of the Disabled Students’
Commission, an initiative funded by the Office for Students. Advance HE provides
secretariat support to the Disabled Students’ Commission, and oversees the
management, coordination and dissemination of research and other DSC outcomes.

Advance HE helps HE and research be the best they can be. We are a member-led,
sector-owned charity that works with institutions and higher education across the world
to improve higher education for staff, students and society. We are experts in higher
education with a particular focus on enhancing teaching and learning, effective
governance, leadership development and tackling inequalities through our equality,
diversity and inclusion (EDI) work.

Our strategic goals to enhance confidence and trust in HE, address systemic
inequalities and advance education to meet the evolving needs of students and society,
support the work of our members and the HE sector. We deliver our support through
professional development programmes and events, Fellowships, awards, student
surveys and research, providing strategic change and consultancy services and through
membership (including accreditation of teaching and learning, equality charters,
knowledge and resources).

Advance HE is a company limited by guarantee registered in England and Wales

no. 04931031. Registered as a charity in England and Wales no. 1101607 Registered
as a charity in Scotland no. SC043946. The Advance HE logo should not be used
without our permission.

© 2021 Advance HE. All rights reserved.

The views expressed in this publication are those of the author and not necessarily
those of Advance HE. No part of this publication may be reproduced or transmitted in
any form or by any means, electronic or mechanical, including photocopying, recording,
or any storage and retrieval system without the written permission of the copyright
owner. Such permission will normally be granted for non-commercial, educational
purposes provided that due acknowledgement is given.

To request copies of this report in large print or in a different format,
please contact the Marketing and Communications Team at Advance HE:
+44 (0) 3300 416201 or publications@advance-he.ac.uk
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