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Waverley Prep School and Nursery

An exciting opportunity to help shape the future of a thriving and ambitious independent prep school

About our School

Waverley is a thriving independent prep school and nursery with a strong reputation for
providing an outstanding education within a warm and nurturing environment. Waverley is ranked 15th in the UK on SATs results and Waverley pupils graduate to a wide range of premier secondary schools. 

The school and nursery have undergone significant growth and development over the last 15 years and both elements continue to thrive today. Waverley is finically robust and is currently enjoying a significant capital upgrade program to its buildings and facilities. Almost all the school and nursery year groups are full with waiting lists operating across most of the cohorts. Waverley also has a very busy after school and breakfast clubs and also a very popular holiday club. 

Following the promotion of the current Deputy Head, Henry Mitchell, to the role of Headteacher (from September 2027) we are now seeking an exceptional Deputy Headteacher to join our Senior Management Team and play a central role in shaping the future success of our school.
This is a significant appointment for Waverley and a role where in which an aspirational educator can make a big impact. Working closely with the Headteacher, Governors and Senior Management Team, the successful candidate will be a passionate teacher, who shares our commitment to ensuring that every child feels known, valued and inspired to achieve their full potential.
Our ideal candidate will be an outstanding teacher, with the right character and skills to be an inspirational leader. They will be a highly effective communicator who can combine strategic vision with the ability to build strong relationships across our whole community. They will understand the unique qualities of a smaller independent prep school and be excited by the opportunity to contribute to all aspects of school life.
The Deputy Headteacher will have a highly visible presence around the school, championing our values, supporting staff development, strengthening pupil wellbeing and ensuring that Waverley continues to provide an exceptional experience for children and families.
This role would suit a high performing teacher or a proven senior leader who is looking to make a significant impact within a growing and successful school and who may aspire to Headship in the future. 


Role Overview
The Deputy Headteacher will work in partnership with the Headteacher to provide inspirational leadership and strategic direction for Waverley Prep School and Nursery.
The successful candidate will:
· Support the Headteacher in delivering the school’s vision, values and strategic priorities.
· Provide outstanding leadership across key areas of school improvement.
· Maintain the highest standards of teaching, learning, pastoral care and safeguarding.
· Inspire, support and develop colleagues to achieve excellence.
· Ensure pupils experience a broad, ambitious and engaging curriculum.
· Promote a culture where every child is encouraged to be confident, compassionate and curious.
· Act as a visible and approachable leader within the school community.
· Play a key role in strengthening relationships with pupils, parents, staff and Governors.

Key Responsibilities
Leadership and Strategy
· Work closely with the Headteacher and Senior Management Team to shape and implement the school’s strategic development plan.
· Contribute to whole-school decision making and improvement priorities.
· Lead specific areas of school development according to experience and expertise.
· Support the effective evaluation of teaching, learning and pupil outcomes.
Teaching and Learning
· Champion excellent teaching and learning throughout the school and maintain a teaching commitment of approximately 50%.
· Support curriculum development and innovation.
· Encourage high expectations, creativity and intellectual curiosity.
· Promote effective professional development and reflective practice.
Pastoral Care, Safeguarding and Wellbeing
· Support the school’s commitment to providing an exceptionally kind, caring and inclusive environment.
· Promote a strong safeguarding culture.
· Ensure pupils’ wellbeing remains central to school decision making.
· Help develop pupils’ character, confidence, resilience and independence.
Staff Leadership
· Build positive relationships with colleagues and contribute to a culture of trust and collaboration.
· Support, mentor and develop teachers and support staff.
· Promote high standards of professionalism and accountability.
Community and Partnership
· Develop strong relationships with parents and the wider school community.
· Represent Waverley positively at events and within the local community and be an ambassador for our organisation.

Person Specification
Essential Attributes
The successful candidate will demonstrate:
Teaching & Leadership
· A genuine passion for education and a commitment to providing the very best outcomes for children. 
· A QTS holder, with the ability to ‘lead from the front’ with high quality teaching.
· Excellent knowledge and understanding of teaching, learning and curriculum development.
· The ability to inspire and motivate pupils and staff.
· Experience of leading whole-school initiatives and managing change effectively.
Safeguarding and Pastoral Leadership
· A strong understanding of safeguarding responsibilities and the importance of a safeguarding culture.
· A commitment to ensuring every child feels safe, valued and supported.
· Experience of developing positive behaviour, wellbeing and pastoral systems.
Relationships and Communication
· Exceptional interpersonal skills with the ability to build strong relationships with pupils, staff, parents and Governors.
· Excellent written and verbal communication skills.
· The ability to represent the school confidently and positively.
Personal Qualities
· Warmth, integrity, energy and enthusiasm.
· A visible and approachable leadership style.
· A collaborative approach with the ability to work effectively as part of a team.
· Resilience, emotional intelligence and sound judgement.
· A willingness to contribute fully to the wider life of the school.

Desirable Attributes
The successful candidate may also have:
· The ability to contribute towards the school’s sports provision.
· Experience within an independent school setting.
· Experience of leading school improvement planning and self-evaluation.
· Experience of inspection processes (ISI or Ofsted).
· Experience as a DSL/DDSL and of leading safeguarding, pastoral care or wellbeing initiatives.
· Experience of curriculum innovation and digital learning and any further leadership qualifications.
· Understanding of early years provision and nursery operations.
· Experience of staff coaching, mentoring and professional development.
· Experience of contributing to admissions, marketing or school development activities.

What Waverley Offers
Waverley is a successful and ambitious school with a strong sense of community and an exciting future ahead. We offer an exceptional opportunity for the right individual to join our senior leadership team and play a central role in shaping the school’s next chapter.
At Waverley:
· People make the difference - You will join a dedicated and supportive staff community where collaboration, professional trust and shared ambition are central to school life.
· Ideas become reality - We welcome fresh thinking, encourage innovation and give our leaders the opportunity to turn their vision into meaningful improvements for pupils and staff.
· Collaborative leadership - Working in close partnership with the Headteacher, you will help set the strategic direction of the school, influence key decisions and translate our ambitions into tangible outcomes.
· Professional growth - We are committed to developing our people and creating an environment in which talented professionals can grow, lead and make their mark.


An opportunity to shape the next chapter…
The Deputy Head will be a pivotal figure in Waverley’s continued development, with the opportunity to influence the quality of education, strengthen our culture of high expectations and nurture the talent and potential of our staff and pupils. 
We are looking for a leader who is ambitious for children, committed to excellence and energised by the opportunity to make a genuine difference. Someone who can build on Waverley’s strengths while bringing fresh perspectives, new ideas and the confidence to help us move forward.
If you are ready to take on a significant leadership role in a school where you can influence its direction, inspire its people and leave a lasting legacy, we would be delighted to hear from you.

Remuneration & Working Hours
Waverley offers a very competitive salary, a significant performance related bonus, free school lunches and a staff discount if your children attend the school or nursery.
The role is predominantly term-time, with normal working hours of 8.00am to 6.00pm. However, as a senior management position, it carries responsibilities beyond the school term. The Deputy Head will be expected to undertake some work during school holidays as required, recognising that Waverley’s Nursery and Holiday Club operate for 51 weeks of the year and that leadership decisions and operational matters may arise outside term time. Flexibility, commitment and a willingness to contribute to the wider life of the school are therefore essential.

How to Apply
We recognise that choosing your next leadership role is an important decision and we would love to give you the opportunity to discover what makes Waverley such a special place to work and learn.
Prospective candidates are warmly invited to contact the school for an informal conversation with our incoming Headteacher or to arrange a visit and tour. This is an opportunity to learn more about our vision for Waverley, explore the opportunities the Deputy Head role presents and ask any questions you may have. We would be delighted to meet you and share our ambitions for the school’s future. Please contact recruitment@waverleyschool.co.uk to express your interest.
To apply, please submit a covering letter outlining your suitability for the role, your leadership experience and the contribution you would hope to make at Waverley, together with a completed application form.  To access the application form please use this link https://eu.jotform.com/app/261272509804356 
You will need to select 'new applications' and create an account. For this role, you would need to complete both a ‘Teaching Staff Application Form' and the 'Staff Suitability Declaration'.
The closing date for applications is 9am on Wednesday 18th November. Initial interviews will take place w/c 23rd November.
Early applications are encouraged and references for shortlisted candidates will be taken up before shortlist interviews.
The successful applicant will take up the role in September 2027.
Waverley School & Nursery is committed to safeguarding and promoting the welfare of children, therefore all applicants will be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service.
Waverley Prep School & Nursery is committed to diversity and inclusion and encourages a community where every individual is valued, respected and included. We therefore encourage candidates to apply irrespective of age, disability, marriage or civil partnership status, pregnancy or maternity, race, religion and belief, gender identity, gender or sexual orientation.
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