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JOB DESCRIPTION: HEAD

Purpose of the Role

St Paul’s Cathedral School is seeking an experienced and outstanding school leader, from September 2027, to become its next Head.
The Head will provide inspirational, strategic and operational leadership of the School, working closely with the Governing Body, staff, pupils, parents, the Cathedral and the wider school community.
The successful candidate will be an experienced senior school leader with a strong commitment to educational excellence, pupil wellbeing and safeguarding, and to maintaining high standards across all aspects of school life.
The Head will ensure that the School’s distinctive ethos and values are reflected in its culture, curriculum and daily life, while providing clear strategic direction and ensuring its continued development and long-term success.

Key Responsibilities
Strategic Leadership, Culture and Ethos

· Provide inspirational, visible and purposeful leadership of the School.
· Develop and communicate a clear vision and strategic direction for the School.
· Ensure the School’s ethos, values and educational philosophy are understood and reflected consistently in its culture and practice.
· Create an environment in which pupils are known, valued, challenged and supported to achieve their full potential.
· Promote high expectations of achievement, behaviour, character and personal development.
· Foster a culture of mutual respect, professionalism, openness, accountability and inclusion.
· Act as an effective ambassador for the School and its distinctive identity.

Educational Leadership

· Provide strategic leadership of teaching, learning, curriculum and assessment.
· Maintain consistently high standards of teaching and learning and ensure appropriate challenge and support for all pupils.
· Ensure the curriculum is broad, balanced, ambitious and appropriate to the School’s pupils and prepares them effectively for the next stage of their education.
· Ensure assessment and the use of pupil data support effective teaching and pupil progress.
· Maintain appropriate oversight of academic standards, curriculum development, SEND provision and pupil outcomes.
· Lead a culture of continuous educational improvement, professional learning and innovation where this benefits pupils.
· Ensure pupils are well prepared for transition to senior schools.

Pupil Welfare, Behaviour and Safeguarding

· Ensure safeguarding and pupil welfare are at the heart of the School’s leadership and culture.
· Work closely with the Designated Safeguarding Lead and safeguarding team to ensure robust safeguarding arrangements.
· Ensure compliance with KCSIE, the Independent School Standards, Minimum Boarding Standards and other relevant requirements.
· Promote high standards of behaviour, positive relationships and a safe, nurturing and inclusive environment.
· Promote pupils’ wellbeing, resilience, confidence, independence and personal development.
· Ensure safeguarding concerns, behaviour matters and pastoral issues are appropriately managed, recorded and followed up.
· Ensure the School maintains a culture in which pupils feel safe and able to speak openly about concerns.

Leadership, People and Professional Development

· Recruit, develop, motivate and retain high-quality staff through effective safer recruitment, induction and professional development.
· Establish clear expectations of professional conduct and performance.
· Develop a strong Senior Leadership Team and leadership capacity throughout the School.
· Ensure effective appraisal, performance management and succession planning.
· Support staff wellbeing while maintaining high professional standards and accountability.
· Address underperformance fairly, promptly and appropriately.
· Promote collaboration and professional learning across the School.

School Improvement and Quality Assurance

· Establish clear and achievable priorities for school improvement.
· Use evidence, self-evaluation, data, inspection findings and stakeholder feedback to identify strengths and areas for development.
· Ensure improvement planning is appropriately prioritised, resourced and monitored.
· Evaluate the impact of improvement activity and ensure that it leads to sustained improvements in pupil outcomes and school effectiveness.
· Lead the School’s preparation for inspection and ensure inspection readiness is embedded within normal school practice.




Governance, Finance and Risk

· Develop a constructive and professional relationship with the Governing Body.
· Provide governors with accurate, timely and appropriately detailed information to support effective oversight and challenge.
· Ensure the School meets its statutory, regulatory and governance responsibilities.
· Contribute to the development and implementation of the School’s financial strategy and ensure educational priorities inform the allocation of resources.
· Maintain appropriate oversight of financial sustainability, value for money and the effective deployment of staff and resources.
· Ensure significant strategic, operational, safeguarding and educational risks are identified and appropriately managed.
· Maintain an appropriate distinction between governance and operational leadership.

Operational Leadership and Compliance

· Ensure the effective day-to-day operation of the School.
· Provide appropriate oversight of staffing, pupil attendance, supervision, timetabling, premises, health and safety and emergency planning.
· Ensure effective policies, procedures and systems are implemented and regularly reviewed.
· Maintain oversight of complaints, risk management, educational visits and other operational matters.
· Ensure the School remains compliant with relevant statutory and regulatory requirements, including the Independent School Standards, safeguarding, health and safety, equality and data protection requirements.

Parents, Admissions and External Relations

· Develop strong, professional and positive relationships with parents and the wider School community.
· Communicate clearly and appropriately with parents and respond constructively to concerns and complaints.
· Support the School’s admissions strategy, pupil recruitment and reputation.
· Develop positive relationships with feeder schools, senior schools, educational organisations and relevant professional networks.
· Support successful pupil transition to senior schools.
· Represent the School confidently and appropriately within the independent schools sector, the local community and the wider Cathedral community.








Person Specification

	
	Essential
	Desirable

	Leadership and strategic management

	· Significant successful senior leadership experience within a school.
· Experience of leading educational improvement and delivering strategic priorities.
· Ability to develop and communicate a clear vision and translate it into effective action.
· Strong organisational, prioritisation and decision-making skills.
· Ability to balance strategic leadership with effective operational oversight.

	·  NPQH or equivalent leadership qualification

· Experience of leading an ISI inspection.

· Experience of strategic planning and organisational change. 



	Educational leadership

	· Strong understanding of high-quality teaching, learning, curriculum and assessment.
· Experience of improving pupil progress and educational outcomes.
· Commitment to academic excellence alongside pupil wellbeing and broader personal development.
· Understanding of SEND, inclusion and effective provision for pupils with additional needs.

	· Experience of managing significant budgets and resources.

	Safeguarding and pupil welfare

	· Strong understanding of safeguarding and child protection.
· Commitment to creating a culture in which pupils are safe, respected and able to flourish.
· Sound understanding of relevant statutory and regulatory requirements.

	

	People leadership

	· Ability to inspire, motivate, develop and challenge staff.
· Experience of effective performance management and staff development.
· Excellent interpersonal and communication skills.
· Ability to build trust while maintaining clear professional accountability.

	

	Governance and accountability

	· Experience of working effectively with governors or an equivalent governing body.
· Ability to provide clear, concise and appropriately challenging information to governors.
· Understanding of the distinction between governance and operational leadership.

	

	Independent school context

	· Understanding of the opportunities and challenges of independent education.
· Appreciation of the importance of parental engagement, admissions, pupil recruitment and school reputation.
· Understanding of the Independent School Standards and inspection requirements.
· Appropriate financial and commercial awareness.

	· Experience within a preparatory or primary school setting.





Safeguarding and Safer Recruitment

St Paul’s Cathedral School is committed to safeguarding and promoting the welfare of children. The successful candidate will be required to undergo appropriate safer recruitment checks, including an enhanced DBS check and any other checks required for the role and under current statutory and regulatory guidance.
The School reserves the right to amend this job description to reflect organisational and regulatory requirements.
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